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MISSION OF THE CENTER .

The Center for Vocational and Technical Education is
&n independent unit on The Ohio State University campus.

It serves & catalytic role in establishing consortia to
focus on relevant problems in vocational and technical
education, The Center is camprehensive in its commitment
and responsibility, multidisciplinary in its approach and
interinstitutional in its program.

The Center's migsion is to strengthen the capacity of
state educational systems to provide effective occupational
educetion programs consistent with the individual needs and
manpower requirements by:

* Conducting research and development to fill volds
in existing knowledge and to develop methods for

applyinz knowledge.

« Programatic focus on state leadership development,
vocational teacher education, curriculum, vocationeal
choice and adjustment,

* Stimulating and strengthening the capacity of other
egencies and institutions to create durable solutions
to significant problems.

s Providing a national information storage, retrieval
and dissemination system for vocational and technical
education through the affiliated ERIC Clearinghouse.

This publication was prepared pursuant to a contract with the Bureau o
Occupational and Adult Education, U.S. Department o4 Health, Edu.e.cu‘,i.on6
and Welfare. Contractons undentaking such projects under Government
dponsonship are encouraged to express freely thein judgment .in professional
and technical mattens. Points of view or opinions do not, therefone,

necessarily nepresent official Bureau of Occupational and Adult Education
position on policy.
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PREFACE

Finding and using relevant informetion frequently is a major
task for researchers, curriculum specialists, teachers, admini-
strators, and students. The Center for Vocational and Technical
Education is dedicated to making useful and vital information
accessible so that educators may use 3t to improve school
practice,

The Center quarterly assembles, under one cover, research
materials relevant to the field of vocational and technical
education. Abstracts of Research Materials in Vocational and
Technical Education (ARM) is presented in the form of collections
of abstracts of documents from all areas within this field.

ARM abstracts are designed especially for researchers and
others who have an interest in vocational and technical
education. The current information provides research and
related materials presently available as well as projects now
in progress.

We are indebted to our colleagues within the profession
for providing us research and related materials as they become
available. Members of the profession are continually
encouraged to forward research and related materials for
possible inclusion in future issues of ARM to the
Acquisitions Specialist at The Center. _ '

We hope that this publication will prove valusble to
you in your particular educational endeavors.,

Robert E. Taylor
Director

The Center for Vocational
and Technical Education
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HOW TO USE ARM

This volume of ARM (Abstracts of Research Materials in Vocational andr
Technical Education) has three major sections: resumes containing abstracts,
indexes, and research projects in progress. ’

Each gbstract presents information about & document's content to help
you to decide if you want to read the full text of the document. The
abstract is part of the resume which provides information about the document,

its source and availability. A sample resume, preceding these instructions,
is explained in detail.

The indexes help you tc locate the abstracts by page numbers and VT
numbers. These indexes are: Subject Index, Author Index and Conversion of
Document Number Index. Index terms used in the subject index are ERIC
descriptors. Each document has been assigned several of these descriptors;
therefore, each document title appears in the subject index several times.

Research Projects in Progress includes abstracts of projects currently
underway which have been funded by Public Law 90-576, Part C. This section
is intended for researchers and practitioners who need to keep aware of
current development activities in their own field,

The full texts of documents are available from the original sources or
from the ERIC Document Reproduction Service (EDRS) as microfiche or xerox

reproductions. Ordering information for ARM and EDRS reproductions is
provided in & following section




ERRATA

The authors for VI Ol9 875, which appear on page 526 of
this issue, were inadvertently omitted from the suthor
index. The authors for this abstract are:

Loveless, Austin C,

Stoddard, DeVerl

Utah Research Coordinating Unit for
Vocational and Technical Education,
Salt Lake City
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KEY TU CAKEELR eDUCATION DeLEVERYY™ BY HaNs
DRIEKe JRey (L) “PUSSIBLE CHANGES IN TEACHER
PREPAKATIUN BRUGRAMS™ BY UelGe ATOR, (13}
"IMPERATIVE CHANGES IN VUCAT [ONAL AND
TECANICAL PRUFESSIUNAL DEVELOPMENT PRUGRAMS
AND ACTIVITIES"™ BY Reboe LULKETTE, (l4)
WPOSSIBLE CHARGZS [N TueACHER PREPARAT [ ON
PRLLUKAMSM 13y mebls WARDEBERKGy AND {15)
PRENARDS UF & SUCCESSFUL CAREER ELUCATINN
PRUSRAM® bY J, SMITH. {Su)

VT 01T 439 .
NGKTH CAFULIMA ANNUAL EVALUATION REPJRT=-=FY
lg?l.

NURTH CARKOLENA STATE ADVISIRY CUUNGCIL N
VOCAVLIUNAL ELUCATIONY RALE loH.

MF AVAILADLE LN VI-ERILIC 5cT,.

PUns DATE - auulfl 18P,

UDESCRIFTURS = #ANNUAL REPURTSE #PRIGKAA .
EVALUATLIONG tADVISORY CumAITTEESS *VULATIUNAL
ECUCATIUNG *PRUGRAM EFFECTIVENESS

TOENTIFIERES - =N0RTH CARULLNA

ANST2ACT - SUMMARIZED IN THIS DOCUMENT AFE
Tt FINDINGSy CINCLUSINNS, AnND
RECGRMEFENGATIONS UBTAINED FROM Tue ADVISORY
CUUNCILYS ASSESSMENT wF VICATIOUNAL ENUCATIIN
PEUGKAMS [N THE STATE JF NORTH CARUL L MA.
HAVING AS ThLiR GUALS THAT: ZVALUATIDN ShuULE
FICUS (N2 (1) THE STATE'S GUALS AND
PRIODRITIES AS SET FURTH IN Titt STATE PLAN,
(2) Tt EFFECTIVENESS wlITH wetiCH PEOPLFE AND
THELK NLEDS ARE SERVEU, (3) THe EXTeni TO
WHIZh CUOUNCIL RECUMMEBLOATIONS HAVe ReECHIVED
PUE LUMSILERATLUN, ANu (4) 2XPHESStL VIEWS
TowAko VOLATIUNAL EOUCATIION JY THZ GENERAL
PUbLlvy ThE tVALJATION TEAM LAUNCHID VIGURDUS
INveSTIGATICMS INTu EACH JF THE FJUR AREAS.
AN ANALYSIS ZF THE FINDINGS ITNDICATED THATS
(1) Tree STATL GuUALS AND PRIURITIZIS WcEKE
SUITABLL LIN TERHS OF STUUENT NEEOS ANO TARGET
PrPULATIONS FOR AHICH THeY WLRE IHTRNIEDY (2}
ThHt CULROINATION 0F PRGRANMS FUK T
JISALVANTAGEL AND HARDICAPPZD HAVE 3[ELEN
FAENFLARY, (3) Apvisu=yY COMMITTELS AxE UEING
USED cATENSIVELY IN THe PLANNING, HUwL VER,
Nuw Mokt FRRLRTS ARL sElwe MADE T BETTER
CUGRUER ATe SELL™MDARY  AND PUST SeCuUnDARY
PRUGKRAMS, (4} PISITIVE ACTION IS BELWG TAKON.
Ui CLURCIL FeluMiaZ40ATHINSy AND (5F MUCH



446

LFFI2T IS BelNG DXZIRTID TO INVILVE THE PusLIC
In CURRICULUM 9 IsT NS (SN)

VT Q17 4%l

PrkIU=s MAXTING n,

A CARCER AMATEM=SSy IR[ENTATIIN AND PLACEMENT
PEAGRAM FOR THf wAYN:D HIGH SCHIOL ATTENDANCE
AnlAe FINAL %2PIRT, ‘

NAY NP CAUNTY »aArd JF EDIUCAT LN, wevAe
Wool VIRGINTA STATZ JMARD ¥ ECUTATICN,
CHALESTONG Olv, UOF VICATISIAL-TFCHNICAL
EdulAaTilUnN,.

ME CAVATLABLD IN VT=t3IC SET.

U3 OATE - JuLf2 1P,

DESCRIPTHRS = PILIF PRIJECTSS CAREER
EUJUATINNG PROGPAM DTVFLAOPMANT; CAREERSS
CARTER CHOICE: =v JCATIINAL DEVELNPMEINTS
*¥ULCUPATIONAL GUIDIANCE; CAREER PLANNING:
L JPATTUNAL THF I MATT e “JUS PLACEMINT
*GJAL ORIENTATIUNM

AudTRACT = THIS PIJECT WAS INLTLATZD TO
AWAKFN THE INTHRZST AN CURIISITY MIF STUDENTS
TIdARD THE (CCJUPATIINS JF MEN AND AJMEN BY:
(1) AACING TAE4 4IRE AWARE IF VvOCATIU AL
PUHSTRILITIFS AT Toe ELEAENTARY LEVFL, (2)
PROVIDING ADDITINAL ENFORMATION TO JUNTLIR
HIGH STULENTS CuiCedNTNL OCCU2ATIUNAL
INFORMATIOMN, (3) DEVILIPING THE STUNENTS?
KNl Db 1IF Tril GUIDANCF RISJURCES AVAILASLE
IN HIS SCHUUL ANu CUMMUNITY, (4} PROVIDING
CWNSFLING T2 STUIENTS CONCERNING VJIC AT IONAL
LURRICULUM, 15) PROVEDIIMG PLACEMENT SERVICES
FOR WHUCAT LONAL STUNDENTS, AND (6) PRIVIDING
CUUNTY SUPERVISORY PeRSUNNEL WITH INFORMATI UN
CINCERNING CURRICJULUM REVISTING UNE HIGH
SCHOOL AND EIGHT FEEUER ELEMZNTARY SCHOOLS
PARTICIPATED 17 THIS PRUJELT OPERATIUN WHICH
INVILVED THE EFFORTS OF SUPERVISIRS,
COUNSELIGRS,y ali) CU-COJHSELORS. AN EVALUATION
UF THE PRUJECT REVEALED THAT THE MEASUREMENT.
SPECIFIED IN MSETING THE JBJECTIVES WERE
EFFECTIVELY FOLLYWEDR AND CIUMPLETED.
CAUTADR/SN)

VT 017 443

OLIVERy Jo ODALEy AND OTHERS

VOCATIONAL & DUCATION EVALUATION PROJECT
ANNUAL REPORT-~FISCAL YEAR 1972.

VIKGINIA POLYTRCANIC INSTe AND STATE UNIV.,
BLACKSRURG

OFFECE OF EDUCATION {DHEW)s AASHINGTON,
DeCea s VIRGINIA STATE DEPT, UF EDUCATION,
RICHMUND.

MF AVAILABLE IN VT-ERIC StV

VEEP~R-3

PUB DATF -~ SEPT2 L7P.

DESCRIPTORS - ANNUAL REPQORTS3 *2DUCATIONAL
EVALUATION; =RESEARCH PROJECTS; *VOCATIUONAL
EOUCATIUNS *MANAGEMENT SYSTEMS] SYSTEMS
DEVELOPMAENT ; #*PRIOGRAM PLANNING; PROGRAM
COURDINATION

IOENTIFIERS - *VIRGINIA

ABSTRACT - THIS ANNUAL REPOIRT HAS AS ITS
PRIMARY OBJECTIVE TO DEVELDP A MANAGEMENT
INFORMATION SYSTEM FOR THE PLANNING AND
PROGRAMING OF VOCATIONAL EDUCATION, PROJECT
EFFORTS WERE EXERTED TO THE OEVELOPMENT UF A
MACRO-SUBSYSTEM AND A MICRO-SUBSYSTEM. THE
“‘Qﬂ“—SUBSYSTEM WAS BASICALLY CONCERNED wITH

ERIC

Aruitoxt provided by Eic:

ARM/VOL & Wi 3

GUIJELINES ANG SYSTEMATIC PRAOCEDURES AT TH:
STATE LLVEL -~ s HILE THZ MICR)=-5UdSYSTIM
FOCUSEl CN Thr ASS=SSMENT, PLANNING, AND
PRUskaMING (F IWIOIVIDUAL VICATIONAL =LUCAT LN
PRUGRAFS TN LLUAL SCHUULS. FIELYL TESTr 3} IN 1o
SChHUOLS AND INVULVING SUML 119920 STULENTS,
Tk MACEL=50LHSYSTEM RESULTED IN A REPLRTING
SYSTEM whICh INVOLVFO STUD=NTS ANie TLACHERS.
THt MICKRL-SYSTEA, THE PROLRAM AND COST-
EFFECTIVENESS CUAPUNENTY wAS “JRe CONCERNEN
wiT The LEVELJIPMENT OF A 3ET Jr
SYSTEMATICALLY URGANLZED INSTAUCTIINAL
BERAVILRAL JoJduCTIVES, AND INVALVED 3T4INAKS
Ang nGERSHUPS FUR SIME 0o VJUCAT TUNAL
TEATHEF Se LTHER PRIUJECT ACCIAPLISHMENTS Flix
THe 1972 FISLAL YEAR ARE INCLUubtJ,y AS ARE
PrudeCTED PLARS F IR 19T3e (AUTHUIZSN)

VT 017 444

SCHUMARN,y FRED P

VOCAT ILNAL LnlEnTATLu OF VISUALLY AN
PERCEPTUALLY BANUICAPPED JUNIUR HIGH SCHIOL
STUWENTS, FINAL REPIRT,

HARTFURL CITY BUARYD JF FDUCATIUN, Cinive
CUNNECTICUT STATE OEPT. OF €XUCATION,
HARTFURU e LIVe UF VOCATIUNAL £DUCATIIiN.
MF AVAILABLE IN VT=-ERIC S5cT.

PUes TATE - 30LJUNTZL 29P.

DESCKIFTURS = PILOT PRFOJECTS; *HANJICAPPED
STULEATS: HARLICAPPED CHILURENG EUUCAT L:INAL
RESEARCH; *JUNIUOR Hluh SCAHUIL STUIENTS
OCCUPATILNS: =VOCATIONAL cQUCATIUNG CARSERSS
*VUCATIUNAL CLUNSELING; UCCUPATIUNAL
GUIDANCE; *BLINJ CHILUREN

ABSTRALT =~ SUMMARTIZED ARE TH: RESULTS UF A
PRIUJLCT EFFCFT CONCERNED AITH PROVILING WOkK
DRIENTATIUN T3 LEGALLY JLIND AN PURCEPTUALLY
HANDICAPFLL STUDENTS IN HARTFOURD,
CUNNECTICUTS FIELD TRIPS FULLUWED BY
INDIVIDUAL ANL GROUP COUNSLLING SESSIUNS wiRe
USLD TU EXPOSE STUUENTS TO THE WORLD UF WlKKe
ONLY oLYS PARTICIPATED IN THE STULY.

QUEST IUANATKE RESPONSES ELICITED FROM THE
STUDENTSy wITh THE HELP UF THEIR PAKtNTS,
PRUVIDED THE LVALUATION DATAe AN ANALYSES 0F
THE FINUDINGS INOICATED THAT THE PROJECT wWAS
NUT VERY SULCESSFUL In ITS EFFURT TC PRUVIDE
STULENTS wIThk USEFUL JUB AND VOUCATIONAL
INFIRMATIUN. WHILE ALL (OF THE STUDENTS WERE
ABLE TC VERBALIZE SOME EXTENUED KNUWLEDGE s
VERY LITTLE OF THE INFUORMATION WAS
MAINTAINEDe RECOMMENDATIUNS MADE INCLUDED:
(1) MCURE CUNTACT SHOULD HAVE BEEN MAUDE
BETWEEN ThHt PRDJECT ADMINISTRATORs FltLD WORK
SUPERVISORs CLUNSELDRSy AND TEACHER, (2) THE
FACT THAT GIRLS WERE CROPPED FRUM THE PROGRAM
POINTS QUY AN AREA FOR FURTHER STUDY, (3)

“'THERE WAS A NEED FUR MORE EXTeM3IVE

SUPERVISIUN, AND (4) BECAUSE THE PRUGRAM wAS
OF SOME BENEFIT TU STUDENTSs IT SHJULD BE
EXTENLED ON A STATEWIDE LEVEL. (SN}

VY 017 532

ROSSy FALPH Wey AND OTHERS

A GJIDE FOR STATE-wIDE EVALUATION UF
SECUNDARY YOUCATIONAL EDUCATION PRUGRAMS IN
OKLAHOMA,

OKLAHUMA STATE UEPT. OF VOCATIONAL AND
TECHNICAL EDUCATION, STILLWATER. DIVe ON
RESEARCHs PLANNING, AND EVALUATIUN,

MF AVAILABLE IN VT-ERIC SET.
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PuUB DATE - 15AUGT2 e6TP.

DESCRIPTORS — STATEWAIUE PLANNING: #*PROGRAM
EVALUATIONS *VUCATIUNAL EOVMCATION: SECUNDARY
GRADES S *GUIDEL INES3 *STATE STANDARDS;
PRUGRAM [MPROVEMENT; *PROGRAM PLANNING
IDENTIFIERS - *OKLAHUMA

ABSTRACT - DISCUSSED IN THIS DOCUMENT IS
OKLAHOMA'S STATE-DIRECTED APPRNALH TO
EVALUATION., OEVELOPED CJOOPERATIVELY BY LOCAL
TEACHER Se STATE DFPARTMENT STAFF MEMBERS,
RESEARCH PERSONNEL, STATE ADVISORY COUNCIL
MEMBERSy AND TEACHER EDUCATORS AT THE
UKLAAOMA AND CENTRAL STATE UNIVERSITIES, THIS
EVALUATION PLAN AAS DESIGNED WITH FOUR
OBJECTEVES I MINDe THOSE O3JECTEIVES WERE:
(1! TU PROMUTE ANO ASSIST wlTH THE
IMPRUOVEMENT OF OLCJPATIUNAL PROGRAMS AT THE
LUCAL LEVEL, (2) TO PROVIDE THE STATE
DEPARTMENT nNF VOCATIUNAL AND TECHNICAL
EDUCATION WITH THE NECESSARY DATA UPON WwHICH
PLANNING OF OQCCUPAY {IINAL EDUCATION PROGRAMS
CaN 3E BASEDs [3) Ty PROVIDE THE STATE
ADVISORY CUUNCIL 0OF vICATIONAL AND TECHNICAL
EQUCATIEON WITH EVALUATIVE DATA ON VUCATIUNAL
ANUO TECANICAL PRUOGRAMS, AND (4) VO ASSURE
ACCIUNTABELITY UF FEJERAL AND STATE FUNDS
ALLJCATEY T LICAL PROGRAMS JF UCCUPATIINAL
EOUCATION, PHASES OF THE FIVE STEP EVALUATIUN
PRUCESS INCLUDE: (1) THE INITIATION PHASE,
{2) SISTRIBUTIUN UF PRIGRAM EVALUATION AND
SUMYAKY ZVALUATIEON INSTRUMENTS, (3) TEAM
EVALUAT, NSy (&) THE SYNTHESIES P4ASc, AND (5)
THE REFINEMENT PHASFe TAOBLESs A SAMPLE
QUESTHINNALRE, A&U EVALUATION SCHEDULES AKke
APPENDEDS (5W)

VT 017 534
FLOREDA STATE AOJVISGRY COUNCIL ON ViICATIUNAL
ANG TECHNICAL FOUCATIEIN ANNUAL REPURT, L1971.

FLa<loA STATE AOvVISORY COUNCIL OGN VOCAT LUNAL
ANO TECHNICAL =0UCATILUN.

UFFICE UF EDUCATION (DHFW)y ~ASHINGTON, D.Ce
MF AVALLAoL:s [N VT=ERIC SKT.

PU3 DATE - SE271 32P.

DESCRIPTORS = *ANVNUAL REPURTSS 2A0VISURY
CO4AITTEES AVNCATIONAL EQJCATEUN; *=TECHNICAL
TOUCATIUN

[DENTIFITRS - *rLIRIDA

ARSTRACT = THE ACTIVITIFS A4 PRICECNINGS OF
THE FLORIOIA ADVISHRY CAUNCIL ION VIOCATIONAL
EJCATION FOR Tide 1379-71 YZAR ARC SUMMARILED
IN THLS REPURT. PRESERTED ARE: {1} COUNCIL
ReCIMAENDATIONS REGARDING EVALUATION, (2) A
SUAAASY JF MAJUR CIINCIL ACTIVITIHS, (3)
SUTAARTES UF IVALUATLUN RESZARCH STUDIES uF
SPecCIFIC CIaPINTINTS 0 THE FLOREDA VIOCATIONAL
ENUCATIUN PROL<A4y (4) A SYAIPSIS JF 3TAT:
PLA AL ACTOMPLISHMENTSy AND (3) A SUMMARY
ufF Tric CUNTINTS OF PUBLIC MCETINGS. (SN)

VT 017 555

SENIT Ry JOANy AN ITHERS

A SUPPLY~DE 44N 403EL FaR VIICATIONAL-
EOJUATTUN PLANNERS S REPIRT M JMBER [,

PENNSYLVANTA STATE UNIVey UNIVERSITY PARKe.
NPT e JF VICATIOGNAL =DJCATEIN.

PENNSYLVANLIA STATE DePTe UF EDUCATIIN

HALL [SBURGe BURFAU OF VIICATI ONALy TVeCHINITAL
[ QL'IINUIHh EQUCAT [

ERIC

Aruitoxt provided by Eic:
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MF AVAILABLE IN VT-ERIC SET.
pus DATE - JUL7Z 3l3P.

DESCRIPTORS -~ PROJECTS: MODELS; *LABOR
SUPPLY; LABOK MARKET: UCCUPATIUNAL SUKVEYS;
LABOR FIrRCE§ *MANPOWER NEEDS; *MANPUWER
UTILIZATIONG *VOCATIONAL EDUCATIUN; *PROGRAM
DEVELOPMENT

FOENTIFIERS - *PENNSYLVANIA

ABSTRACT -~ AS PART OF A LARGER STUDY AIMED AT
ODEVELUPING A SUPPLY/DcMAND MODEL NR DATA BANK -
FOK USE IN VOCAVIUNAL PRUGRAM PLANNINGy THIS
STUDY wAS CONDUCTED TC OETERMINE WHAT HAS
HAPPENED TG THE 74,266 GRAUUATES UF
PENNSYLVANEA®'S PUBLIC SECIONDARY VUCATIONAL-
TECHNICAL PROGKAMS IN L1970 AS wELL AS Tu
DETERMINE If THERE WERE ANRY DIFFERENCES AMUNG
GRADUATES bY INSTRUCTIONAL PROGRAM.
QUESTIUNNAIKES WERE USCw TU GBTAIN THE DATA.
FINDINCS INCLOLDED (1) AN OVERWHELMING
MAJUFLTY GF THE STUDENTS wkRE EITHER
ATTENLING SChCOL OR CULLEGE FULL-TIME OR N
THE MILITAKY, (2) FIVE PERCENT OF THE
GRAJUATES #ERE NUT LUUKING FUR WURK, (3) THE
GRADUATES FKCM THE TuCHNICAL PROGRAMS
ACCOUNTED UK THE LOWEST PERCENTAGE UF THE
LAasuk FUKCE WHILE ORAGUATES FROM THE TRADE
ANDG INCUSTRIAL PROGRAMS AND BUSINESS GFFICE
PRUGKAMS ACCULUNTED FUOR THE HIGHEST
PAKTICIPATICN RATESy AND (4} ABOUT o3 AND 64
PERCENTy KESPLUTIVELYs UF THE VUCATIUNAL
GRAUUATES FRULM THE REST OF THE STATE AnD
PHILADELPFIA tNTERED THE LASOR FORCE UPIN
GRADUATICNe AS UPPOSEU TO APPRUXIMATELY 56
PERCENT FRUM PITTSBURGe TAJLEZS AND MURE
DeTAILEL INFUFMATION SUPPLEMENT THE TcXTe

1 SN)

VT 017 559
DELAWAFE STATt ADVISURY CUUNCIL uN VGCATIUNAL
EOUCATIUN: EVALUATION 1971,

DELAWARE ST..Tt ADVISORY CJIOUNCIL UN VOCATIUNAL
ENUCATIUN, LLVER,

JFFICt uF EDULATIUN (CHEW)s WASHINOGTUNy DeCa
MF AvalLAtLE 1IN VT-ERIC SLT.

PUb DATE = Ni) S0P

UFSCRIFTURS = *AQVISURY COMMEITTEES;
*VUSATIONAL EUJCATIONG «PRLGRAM cVALUATIUNS
®ANNUAL RuPLRTS

[LUENTIFLIERS = =QFLAAARL

ABSTRACT = THIS REPIURT SuUMMARIZeS THE
FINOLNGSy FECUMMENDATIUNSy AYND COUNCLUSTINS O
A EVALUATILCN SFUoY MAur oY THE DELAWARE
AUVISURY COGUNCTIL M VUCATIONAL = )UCATION.
FACTORS Gh wHICi VUCATLINAL PRUIGRAMY wlRE
EVALUATEL INCLUDES (1) AVAILAGILITY Gk
PRCOKFAMSy ({2) CUMMUNTICATIUNSy (3) ATIITUDES
(4) PLANNIAG £ND IMPLEMENTATLIIN, Ano (5]
[AVILVESERT AMNG CUMMUNTICATIUNS .
RECUMMENLETLIONS INCLUTGEL: (L) THE GUVERNJR AND
HiS CABINET SEGULD CUNTINJE Tu ENDURSE AND
SUPPURT VUCATIONAL Aidu CARreR CuUJCATINN, AND
cFFURTS BF MALE Ty LKFGALLY ~STAGLISH A
COUNCIL CN ELUCATIUN (23 THI COUNCIL T HE
CSTANLISHED Studb.s Be OIRECTER T Lunsloee
CAREER cLuCAT luN AS THE PRIORITY [N
ECUCATIuUNe £3) THE VOCLATIONAL COMPONENT UF
CakesEn ELUCATION SHOULD RceCCIVE THt CUUNCIL'S
PRIMARY ATTENT L )ne AND PLANS SHUOULD BE MALE
TC VEVELLP A (UMPREHENSIV: STATEwlue CARSER
EDUVCATILN PRLUGUAM wlTit DATA ALNAYS CubRFENT,



+2)

(4) Tol GEN-FIAL ASSHABLY SHAYILD 80 AUTHURIZED
T TECANTICALLY AT D VICATLEINAL LEGISLATIUN
RIGARDING PROIGRAY IPTATIUN, THE
ESTAALISHMENT F A SYSTEMATIL MAINTINANCE
PRUGRAYM FOR VACATLINAL INSTRUSTI'SAL
TWIIPAINTy AN ASPECTS 0F Tre EMPLIYMENT-
PLACTAENT SERVICE, Av) {5) THE c2UCATIONAL
AUALNISTRATIVE STAFF SHIULD anJUST QTS
PILICEES TO PZMIT CONSIJesaT LUy uF
ALTeRNATIVE PHIGAMS, FACILITY UlILTZATION,
Ay THE ESTAZLISHUENT JF A TASK FURLE FIR
sVaALUATIVE PURPDSES. (SN)

vl 017 561

PacPA-TNG Th= JISAOVANTAGED FOR THRT wilALD 1IF
Wwi<Ke 4 RTOTT % A STATE-WlDb INSTITUTE FOR
Hlad SCAtIL TRACHIRS AN Sude SELECTED
TELATEY) PRIFISLICINALG,

AT CARVJLINA STATD JNuIVaey 2ALSIGHL; NIKTH
CARVILINA STATE DEPT. 1F PUSLIC TNSTRUCT LN,
RALC [oh,

1 AVATLAL: Iy VT =-FR[({ SEF,

PUS walt - Ty 57Pe REPURT DF STATF-
WIos INSTe =20 flnd SCHIIL TEACHEXKS AND SOME
SLLECTe) RILATSD PROAFESSTEAONALS {(JUND 3-20,
1573).

DzSCAlPTURY - *¥DNSTITUTZS {(TRAINING

PR 1eRAMS) 5 *INSERVICE TEALHER EDUCATIONG
®52CINLARY SCHJUL TEACHERST *VICATIINAL
ELUCATION TIACHERS G #DISAUVANTAGED vOUTH:
OCCUPATESGNAL GJTIANCE S GUIDANCE CHOUNSELING:
EFFECTIVE FEACAINGT STATEWIUE PLANNING;
PUALIC SCHUNL TEACHEKSS PRISIAM SVALUATION
LIz NT[FEERS - *=NIRTH CARULINA

AsSTRACT — A STATESIDE INSTITUTE T3 PRIOVIDe
INScRVICE EJUCATIIN FUR NIRTA CARILINA
TEAZHERS WORKING wITH DISAOVANTAGED STUDENTS
#AS HELD JUNE 8-264y 1970e THE INSTITUTE WAS
CESTGNEY TO RELP PUBLIC HIGH SCHOUL TEACHERS,
MOSTLY TEACHERS UF UCCUPATIUNAL EDUCATION
WITh SOME M GENFRAL EDUCATION AND GUIDANCE
CIUNSELINGy IN UNDEKSTAMDINU THE
DIS>ADVANTALED STUDENT, IN URVELUGPING
tFFECTIVE APPRIACHES FUR TEACHING THE
UISAUOVARTAGEDy AND IN CONSIUERING TEACHING
RESIJRCESe THE TEACHERS PARTICIPATED IN FIEID
STUDIES AND TJURS JF AGENCIES SERVING THe
DISADVANTAGED IN ADDITION T THEIR FULL
SESSIUNS AND SMALL GROUP WORKSHOPS,
PARTICIPANT EVALUATION GF THE *INSTITUTE
INDICATED THAT PROGRAM CYINTENT AND
PRESENTATIUN WERE CONSIDERED SUCCESSFULe THE
CO*PREHENSIVE EVALUATION INSTRUMENT,
INSTETUTE PROGRAM, AND LIST UF PARTICIPANTS
ARE APPENDED. (MF)

vT 017 650 ED{SEE JUL °*T3 RIE)
NELS3ONy REX AJ3SELVIDSEs LEWIS R.y JR.
REVIEA AND ANALYSIS OF INSTRUCTIJNAL
MATERIALS FOR MANUFACTURING.

OHLO STATE UNIVey COLUMBUS. CENTER FODR
VOCATIGNAL AND TECHNICAL EOUCATION.

NATEONAL INSTe NF EQDUCATION, WASHINGTON, O.C.
EDRS PRICE MF-30.65 HC-$3.29%.

ENF-SER-66

SUPERINTENUENT (F DOCUMENTS, UeSe GIVERNMENT
PRINTING OFFICE, WASHINGTON, D.C. 20402 {HE
180‘.1’2:66' 5060, ]

PUB JATE - 72 37P.

)
E ‘lclpmns - ®MODELS; *EDUCATIONAL

Aruitoxt provided by Eic:
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DEVELUPMENTS +MANUFACTURINGS INDUSTRIAL AFTS;
INCUSTRIAL FULCATIUNG %1aSTRUCTIUNAL
MATERTALS ) =KL SEARCH KREVI=wS (PUILICATIUNS)
LITERKATURE hivitwSy BoULATIINAL PLAGNINGS
FDULATIUNAL STATUS CUMPARISUNG CUxRICULUM
UEVELLPMENT PROURAM LESCRIPTIONSS CUKRICULUM
EVALUATILCHG FESEARCH NEZDS

ASSTRALT = The PURPUSE OF THIS PAPER [3 TO
ATO CuksICLLLY SPECIALISTS, STATE PrrdUNMNEL,
LOCAL SUPLRVISURS, ANL TEACHERS JF INOUSIRIAL
EUCATIUN IN ASSESSING THE STATUS Or CURPENT
INSTRUCTIUNAL AND CURKICULUM MATERIALS
DEVELGFEL FOR THE STUDY OF MANUFACTURING
AWlTHIN AN TANDUSTRIAL AKTS CURRICULUM. A
LITLFATUKE nitvita wAS CUNDUCTED BY H4LANS NF
Thxet CUOMPUTLIC SEARCHES OF CRIC JOAURANALS AND
OTHER < LLEVANT INDEXTSe "HAGIFACTURING', AS
PART (0F Tt 1WIUSTRIAL ARTS CUuMKRICULUM, HAS A
CuMMLNALITY LF CONTENT wiHiCH MAY GE PEESENTED
TU STULEMTS ThkOuoH STIMULATED LFARWING .
ACTEIVITIES IN A VARIETY UF CLASSRUGM ANW
INODUSTE TAL StET1TINGS. A MODEL FUR PrUOGRAM
DEVELOFMENT WAS ReCIMMENDCL IN DRUER T MeoT
Teit EOULATIONAL NEEDS OF PRUPLE FRIM
KINLERGAKTEN THROIULH PUST DICTURATE wovELS
FOh CUufkICuLUM YATLRIALS JUN MANUGFALTUR NG,
WHICH ARE FrESFNTLY EMPHASTZED MALNLY A> AN
OVERVIFa CLUKSE FIR Tk HIuDLE OGRAUES 4R
JUNIGR HIGH SCHUOOL LEVELS THIS MUDEL IS
ENTITLLL "COMMON BUDY JF KNJalLLODuE FIR

MANAGE MENT CONSULTANTS"e A COMPREHENSIVE
ENUCATIUNAL LELIVERY SYSTEM FOUR MANUFACTUR ING
CUERICULLULMS SRUULY BE FURTHER DEVELLPED) TC
PRESENT ThIS (03440N BUDY IF KNUWLcDOLE.

{ AUTHUR/ZAG)

VT 017 802 EDI{SEE AUG *73 RIE)

ARSTKACTS (F HESEARCH MATERTALS IN VUCATIUNAL
AND TECHNICAL EDUCATIUN [ARM), VOLUME o
NUNBEK le

OHIU STATE UNILV,e CULUMBUS. CENTER FUR
VOLATICNAL ANLG TECHNICAL EDUCATION.

NATIUNAL INST. OF EQUCATION, WASHINGTUN, DeCo
EOKS PRILE MF-$0e0% HC-59.37.

CENTEK #OF VOLATIONAL AND TECHNICAL
EOUCATIUNy THE OHIO STATE UNIVERSITY, 1960
KENNY RUAL, CLLUMBUS. OHID 43210 {(QUARTERLY,
ONt YEAR-$511.00y TWwU YEAKS-$18.00)

PUv LATE - 73 222P.

DESCRIPTGHS - *ABRSTRACTS; INFOKMATION
DISSEMINATIUN: =INDEXtS (LUCATERS);
*EGUCATIONAL FESEARCH; *VNCATIONAL EOUCATION;
*TECHNICAL ECDUCATIUNS CLEARINGHOUSESS
RESEARCH MATEKIALS

ABSTRACTY ~ ThIS QUARTERLY PUSLICATION
ANNOUNLES THE AVAILABILITY OF DOCUMENTS
ACUJIKED ANL PROCESSEU BY THE EDUCATIONAL
RESDURCES INFURMATION CENTER (ERIC)
CLEARIMGHGUSE ON VOCATIONAL AND TECHNICAL
EDUCATIONe IT CUNTAINS ABSTRACTS OF RESEARCH
AND OTHER MATERIALS WHICH ARE USEFYL TN
RESEARCHERSy SUPERVISORS, TEACHER EDUCATURS,
EDUCATIUN SPECIALISTS, ADMINISTRATURS,
TEACHERSy AND OTHERS WHJ HAVE AN INTEREST IN
VOCATIUNAL AND TECHNICAL EDUCATIUONe THE
ARSTRACTS AKL URGANIZED IN ASCENDING VT-
NUMBER ORDtR, AND COVER SUCH SUBJECT AREAS
AS: AUMINISTRATION AND SUPERVISION,
EMPLOYMENT AND JCCUPATIOUNS. INDIVIDUALS WITH
SPECIAL NEELSy RESEARCH DESIGNy DEVELUPMENT
AND UTILIZATIUN, ANO RELATED RESEARCH TOPICS.
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INDEXES PROVIDE THE APPROACLH TU THE ABSTRACTS
BY (1) SUBJECT, (2) PERSONAL AND
INSTITUTLIONAL AUTHORS, AND (3} DOCUMENT
ACCESSION NUMBERs WITH A TAWLE SHOWING ED
NUMHERS FUR DOCUMENTS AVAILABLE THROUGH THE
ERIC DOCUMENT REPRJIDUCTIGON SERVICEe. DUCUMENTS
WHICH DO NOT HAVE AN INDIVIDUAL ED NUMBER ARE
AVAILABLE IN A SEPARATE MICRIFICHE SET FROM
THE ERIC DICUMENT REPROOUCTION SERVICE IVT
017 303, ANNOUNCED IN RIE, APRIL L1973 AS ED
070 3dl6). (DF)

VT 017 823 ED 070 817

CRAWFURDy CHARLES O.

EFFECTS DF PARTICIPATEIN [N A HEALTH CAREERS
ORIENTATION PROGRAM AND FAMILY SUPPIRT FOR A
HEAL T4 CAREER CHIICE UN HEALTH CAREER
INTERESTS 0OF YOUNG PLIPLE.

PENNSYLVANIA HEALTH CUUNCILy INCey
HARR I SBURG.

ASS3CIATION 3F AMERICAN MEOICAL COULLEGES,
WASHINGTON, D.C.;0OFFICE OF ECONOMIC
OPPURKTUNETY s wASHEINGTUONy 3.C,

EURS PRICE MF-30.065 HC-$5.29.

PUd DATE - JANTL T6P.

JESCRIPTURS - =VICATIUNAL INTERESTS: %PROGRAM
EFF=CTEVENESS; *HEALTH OCCUPATIUNS;
=#PAATICIPANT CHAKACTERISTICS; STATISTICAL
DATA; MANPOWER OFVELOPMENT; VUCATIJNAL
DEVESLOPMENT; PARCSNT STUOENT RELATIONSHIP;
®EAAILY INFLUENCc; HEALTH OCCUPATIUNS
EOJCATION; VUCATIONAL E€DUCATION; CAREER

CHy ToEs PRIOGRAYM DESCRIPTIONS: DISAIVANTAGLD
YuuTH

ABSTRACT = ThE EFFECTS IF Tuil FACTURS whiICH
MAY INFLUENCE THE INTZRESTS OF YJUUNG PEUPLE
IN A HEALTH CAREER ARE FXAMINFD-=FAM]ILY
SUPPIRT AND PARTICIPATION IN A CAREERS
URTENTATION PRUGRAM, AN EXPER IMENTAL GROUP UF
27 5RADE 8 STUDENTS WAS MATCHED AlTH A
CONTRIL GRUUP (IF 27 STUJIENTS ACCURDING Ti)
PA2=NTAL EDUCATI Ny COL IR, AND SEX. THE
EXPERIMENTAL o<OUFP ATTENDED A 15-3ETK PRUGRAM
I A HOSPITAL SETTING TO J3$=RVe THE TASK
PERAFIRMANCES M HEALTH PERSIINFL, FIELD
INTLURVIERS wWERE HELS €03 PARENTS AND OLDER
STALINGS. JATA ANALYSIS WAS PRESENTED IN
TAGLES, KEVIALING THAT THUSE #HO HAD STRING
FAMILY SUPP AT wlHe @IS THAN TWICE AS LIKELY
TO Sodds INTEREST 4 AN ALLIED HEALTH CARFER
Ay ToSE wWITHOUT SUCH SHC:WRAGEMENT, THO SA4E
RATII APPLIGL =01 PRIOGKAM PARTICIPANTS, #HOS:
FAAILY SUPPORT wAS 4JCH GReATER THAV FU2 NON-
PARTICIPANTS, STUDENTS 4N A CUAL MINING '
COMAUNTITY AMD In ATPYZRTI RICAN CUMMUNITY
We<F ALSJ IACLUJED, LIMITATIUNS TG THIS STuDY
ISCLUJL LACK iJF INFORAATION ABOUT STUDENT

SEL -CTIGN, LACK UF KNIWLEDGT ARNUT
FelATVUNSHTPS A4 NG VARTASLEIS, AND THE
NECESSITY FOw SURTHER LINSITURINAL STUDIES,
(A6)

YT OL7 838

STAT® VGCATIuUMAL REHAITLITATI I AcENCY

PR IGUAM ANT FIJANCIAL PLAN: BASEL ASSUMPTICNS
Al wJIDLLEINES,

KEAASIILITATION SeRVICeS ADMINISTRATION
fudca)y AASHIWGTUNe DsCe
ME AvALLABLY [N VT-IRIC ST,
PUn JATEe = LlataR T2 44P,
Q
ERIC
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DESCKIPTORS - *GUIDELINES; STATE AGENCIESS
*VOCATIONAL REHABILITATION; *REHABILITATION
PRUGRAMS; *PROGRAM DEVELGPMENT; PROGRAM
COSTS: *UPERATING EXPENSES? REHABILITATION
CENTERS

LOENTIFIERS ~ VUCATIONAL REHABILITATION ACT
Of 1972

ABSTRACT - IN AN EFFORT TOQ MAKE CLEAR TO
VOCATIUNAL KEHABILITATION AGENCIES THE
OEADLINE FOR FILING PROGRAM AND FINANCIAL
PILANS FOR THE 1973 FISCAL YEAR, AS WELL AS TO
FACILITATE THt COMPREHENSION AND COMPLETION
OF THE PLANSy THIS DOCUMENT SETTING FURTH
SPECIFIC LUILELINES WAS OEVSLOPED. CONTAINED
ARE SUCH ITEMS AS: (1) BASIC ASSUMPTIONS,
GUOALSy ANL UBJECTIVES UNGERLYING THE PROGRAM,
(2) ANTICIPATED OUTCOMESy {3} A LIST OF
VOCAT IUNAL REHAGILITATION APPRUPRIATION
REQUESTSy (4) ANNUUNCEMENTS UOF FEDEKAL
ALLGTMENTS ANL STATE FUNDS REQUIRED FOR
OPEKATINGL THE BASIC SUPPURT PRUGRAMy (5)
INFORMATIUN KEGARUING FEDERAL GRANTS AND
STATE FUNDS AVAILABLE FJOR THE BASIC SUPPURT
PRUGRAMy (6) FEUERAL ALLDOTMENTS AMD GRANTS
AVAILALLE FOR THE dENEFICIARY REAASILITATIUN
PRLLRAM (TkUST “UNDSY}s AND i7) A SUMMARY OF
HeRe 5395 (A SEGMcNT UF THz REHABILITATION
ACT GF 1972} {(SN)

VT 017 913 ED 070 819
METRICATIUN JN THE STATES,

CCUNCIL OUF STATc GIVERNMENTSy LEXINGTUN, KY.
EDKS PRICE ME-$0.05 HC-33.29.
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DESCRIPTULRS ~ =*FEASIBILITY STUDIESS
INVESTIGATIUNS; *STATE SURVEYS; *METRIC
SYSTEM; MEASUKREMENT; MEASUREMENT TECHNIWUES:
*MFASUREMENT INSTRUMENWTS

[IDENTIFIEFS - *METRICATILN

ABSTRACT - PRIMPTEN BY ThHe wIDESPREAD JSE uF
THE MeTwIC SYSTEM BY MJST MAJUR INDUSTRIAL
COUNTRIES UF THE WwORLuy THE UNITZD STATES
CONGRESS IN LSu? INITIATED THE PAMSAGL JF A
BILL AUTHURLZINGL THE REZSEARCH AN
INVESTIGATION UF MUTRICATIUN TU OETSXMENE THE
wlrLDw [0t EIMPACT uF ITS USE UN THIS CUUNTKY
SO AS T LbCILE wHICH RIUTE [T SHUULo TAK:,
JATA wERE LBTAINED FRUM PERSINAL ENTERVIEWS
wllh PublLIC UCFFICIALS 1w KENTULKY AND
CALIFUrRNIA, CHUOSEN FOR THEIR
REPReSTNTATIVENESS OF LIACATEINy SIZrey ANM
COUNCIEL STAFF PROalIMITY. AN ANALYSIS uF Trir
FINDIIGS REVEALED THATS (1) THE EFFeCT DR

wiln LUl GE #eTRICATION UN THZ STAT:S FL ChANOE
IS LIMITED, (2) THLRL EXISTS Nu ZXTENSIVE USE
OF THi. SYSTEM AT PKESENT ZXZePT IN
LALUKATURLIFESy PHARMACZUTICALSy TESTIwue AN
SO¥E JUURNAL SEPURTSy (3) CUNTACT wlTH
FORETON CLUNTELES AND THLIR A TKICALLY
FHMOINLERED PRILGUCTS 1S SMALL,y AnD (4) MORE
STLDY ANU PLERNING JF Tie SYSTZM IS WSEDED.
STATES GEREFALLY 0O NUT FAVIR CUNVERSI N,
THEKEFLRE ANY INITIATION GF CHANGE TJ THE
SYSTEM wlLL PrUSASLY COME oNLY FKUM PRESSURL
tALRTED FRM TH= FooubRAL LLVele HIGHAAY,
TRANSFLRTATLION e Any JTHER STAILIAY AubnNCIces
AHU PFRFORM ERGINTER ING FUNCF;UMS wilLlL
PERHAPS HAVE Trc mARVDEST ADJUSTMENTS Td MAKE.
( 5N)
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MILLER,y AARUN Jo

A RILE FOR TECHNICAL EDJCATION 14 A CAREER
EDUCATIUN CONTEZXT.

PUy IATE - 12 1UPe PRISENTATIIN AT THE
AMERTCAN VICATIUNAL ASSOCIATION CONVENTIUN
(CHICAGO, ITLLINOIS, DECEMAER 2y 1972).

DESCRIPTURS - *INTEGRATED CuRRICULYA4;
RELEVANCE (EQUCATIONES; CURRICULUM
DLVELUPMENT 3 *CARSER ENUCATIOUNG GIAL
ORIENTATION; CAREZEXR PLANNINLG =*TECHNICAL
EDUCATIUNG VICATIONAL DEVELUPMENTS

DCCJUPAT TONAL GUIIANCES *VOCATIONAL EDUCATIUNS
*MUJELSS IPERATIONS RFSEARCH; ARTICULATION
(PROGRAM)

ABSTRACT = MUOUNTING CONCERN OVER THE
SEEAINGLY HIGH UiRuP-0UT RATD AMONG THE
NATION®S TFENAGERS,y COUPLED alTH THE
LaA3ILITY JF MANY HIGA SCHOJL STUDINTS TD
SELZCT SATISFYIiNG CAREERS UPON GRADUATION,
HAVE PROMPTFD A RESTRUCTURING (IF THF
CURRICULUM ARTUND THE DEVELUPMENTAL NEEODS OF
STUJENTS. A COAPREHENSIVE ENUCATIUNAL PROGRAM
HAVING SEVEN BASIC LUPERATIUNAL
CHARALTERISTICS,y CAREER EDUCATION BEZGINS. wlTH
THZ ENTRY OF THE CHILD INTO A FURMAL SCHOUL
PRUGRAM AND CUONTINUFS INTO THE AJULT YEARS.
J03 RELATED INFOPMATION IS INTEGRATED INTH
THE EXISTING CJURRICULJUM ON ALL GRADE LEVELS.
THE LACK {)JF A& CLEAR-CUT DEFINITI{ION OF CAREER
EUJCATION OTHER THAM THE OPERATIJINALLY
ADIPTED INT HAS “UTIVATED THE INITIATION OF
AN T4PLEMENTATION SNO€L FOR USE WITH THE
PROGRAM, TO BE UEVELIPEY UY THE CENTER FOR
VUCATIONAL anD TECANICAL EDUCATIUN AT CHIU
STATE UNIVERSITY IN CONJUNCTION WITH SIX
SCHIJL DISTRICTS, THE MODEL WHEN COMPLETED
WILL CUNSIST OF COMPUNENTS, SYSTEMS, ANV
PACKAGES FIELD TESTED IN THE CUOPERATING
SCHOOL LISTRICTS. IMPLICATIUNS FOR TECHNICAL
EDUCATION WITHIN A CAREER EODUCATIIN CUNTEXT
ARE: (1) THE STUODENT ENTERING A POST-
SECUNDARY TECHNICAL PROGRAM w~ILL 3E A 3JETTER
PREPARED, MCRE GOAL-ORIENTED STUDENT, (2)
CAREFR CHUICES wILL HAVE BEEN MAUE FROM
BETTER DATA AND BASED ON PERSONAL NEEDS,
ASPIRATIONS, AND A3ILITIES, AND (3) BECAUSE
ENTERING STUDENTS ARE BETTER PREPARED, THERE
SHOULD BE FEWER DRIPOUTS, TRANSFERS, AND
FAILURES. (AUTHUR/SN)

VT 018 069
ANNUAL REPORT DEPARTMENT OF AGRICULTURAL
EDUCATION, 1971-1972.

OHI) STATE UNIV.y COLUMBUS. DEPT. OF
AGRICULTURAL tDUCATION.: OHIO STATE DEPT. UF
EODUCATION, COLUMBUS. DIV, OF VOCATIONAL
EDUCATION.

MF AVAILABLE IN VT-ERIC SET.

PUB DATE - ocrr2  s2p.

DESCRIPTORS - =ANNUAL REPORTS; #*STATE
UNIVERSITIES: *DEPARTMENTS;  AGRICULTURAL
EDUCATION; VOCATIONAL EDUCATION; FACULTY:
STUDENT DISTRIBUTION; RESEARCH PROJECTS;
STUDENT ENROLLMENT

IDENTIFIERS - *0HIO STATE UNIVERSITY

AnqTRACT -~ A REVIEW OF THE ACCOMPLISHMENTS
[:RJ!:\CTIVIT[ES ENGAGED IN BY THE OHIO STATE
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UNIVERSITY DEPAKTMENT OF ALRICULTURE, THIS
DOCUMERT REPGRTS IN AGDITIUN TU THE STJUENT
AND FACULTY ENROLLMENT AN GRADUATION

HIGHL IGHTSy kESEARCH EFFURTS, CURRICULUM
CHANGEZSy SUGURCES OF FINANCIAL ASSISTANCE,
SERVICES AVAILAALE, AND PRIGRAMS INITIATEU.
FOR ThHL UPGRALING (F NEd ANO EXPoRIENCED
TeaChirkSe TAELES LISTING The NAMES OF STAFF
AND FACULTY Mt MyERS ARE INCLUDED. (SN

VT Ol8 149 ED{SEE AUG *73 RIE)

CLARKy JUSEPH Fey AND OTHERS

NATIONEL CUNFE RENCF ON CAREER EOUCAT TUN.
FINAL REPURT.

OHIO STATE UNIVes CILUMBUSe CENTEF FUR
VULaT IGNAL AND TECHNICAL ZDUCATIWUN.
NATIGNAL CENTER FUR IMPROVEMENT WF
EDUZATIUNAL SYSTEMS (UHEW/OED) s wASHINGTUN,
DeCe

EDRS PRICE MF-$J.65 HC-33.29.
DEL=0G=Te-UG55(725)

PUE LATE - Stpte  32P.

DESCRIPTURS - *CONFERINCE REPORTS; *CARFEK
EDUCATIUN; FELLRAL PRUGRAMS: TABLFS (1ATA);
*EDUCATIGNAL CEVELUPMENT VOCATINNAL
DEVELUFMINT 5 EDUCATIOUMAL PLANNINGS
EDUCATIUNAL httOUS§ *PrROGRAM cVALUATION;S

=P JF ESSICNAL PERSIONNEL

[DENTIFIERS = NATIONAL CUNFERENCES

ABSTREALT = ThIS REPURT DESCRIBES A FECERALLY-
FUNDLD NATIUNAL CONFERENCE ON CAREER
EDUCATIOMN HELL IN COLUMBUS, UHIU,y wrlCH
FUCUSEL UN THE PROFESSIUNAL VEVELOPMENT OF
EOUCATIOMNAL LEADERSHIP PERSONNEL. CENTERING

BASED TEAMS ThR(IUud THE INVOLVEMENT OF
SELECTEDL LEADERS IN A SERIES UF NATIUNAL
CONFERINCES,y THE APRIL 1972 CUMFERENCE FOR
GEANS OF COLLEGES OF LDUCATIOUN AND AN
ACCOUMPANYING MAY CUNFERENCF FOR PRUFESSORS OF
EUVLULATIONAL ALMINESTRATION ARL LESCRIBED.
PRE= ANL PUST-CUNFEKENCE :VALUATIUNS WERE
COLLECTED FKCM 134 PRUFESSURS AND 75 DcANS
CUNCERNING Tht CONFERENCE PLANNING AND ITS
IMPACT. KEFRESENTING A DIVERSITY JF
UNIVERSITIES IN TExMS OF SIZE AND FUNDING
BASty THt PRGGRAM PARTICIFANTS GrNERALLY
RATED THE PRE-CONFERENCE PLANNING AS MORE
THAN ALEQUATE. ALMUST 70 PERCENT OF THE
PAKTICIPANTS AGREEU THAT CAREER EDUCATIUN IS
A VIABLE ALTERNATIVE FOR THE AMERICAN
EDUCATION SYSTEM ANU SHOULD INVOLVE ALL
FACULTY MEMBERS UF UNIVERSITIES InN
IMPLEMENTING THE CONCEPT. NUMERUUS TABLES
PRESENT THE UATAy, AND RECOMMENDATIONS FOR
FUKTHEK CONFERENCES AKE INCLUDED. RESOURCE
MATERIALS APE AVAILABLE IN A RELATED
DOCUMENT, AVAILABLE AS ED 064 498 (VT 015
784, ARM VOL.5, NO.4). {AG)

VT 018 247 ED 070 849

LANHAM, ELIZAEETH

JOB EVALUATION IN MUNICIPALITIES. STUDIES IN
PERSONNEL AND MANAGEMENT NO. 23.

TEXAS UNIV., AUSTIN. BUREAU OF BUSINESS
RESEARCH.

EDRS PRICE MF-30.65 HC-$3.29.

BUREAU UF BUSINESS RESEARCH, GRADUATE SCHOOL
OF BUSINESS, UNIVERSITY OF TEXAS AT AUSTIN,
AUST IN, TEXAS

PUB DATE - 71 95p.



ARM/VOL 6 NGO 3

DESCRIPTORS - STATISTICAL DATA;
*MUNICIPALITIES; PROGRAM DEVELOPMENTS
PERSUNNEL DIRECTORS; *JUBS; *EVALUATION;
PERSONNEL MANAGEMENT; PROGRAM DESCRIPTIONS:
*PERSONNEL POLICY; ADMINISTRATIVE PROBLEMSS
®*EVALUATION METHODS § ADMINISTRATOR ROLES
ADMINISTRATIVE PERSONNEL

TOENTIFIERS - *#J0B EVALUATION

ABSTRACT - AS THE FIRST IN A SERIES, THIS
REEXAMINATION OF A 1954 PERSUONNEL STUDY BY A
PROFESSOR FOCUSES DN TKENDS IN JOB EVALUATION
PROCEDURES SINCE THE EARLY 1950°S,
SPECIFICALLY DEAL ING WITH MUNICIPALITIES. THE
SIX TUPICAL UNITS DISCUSSED IN THIS MONUGRAPH
ARE: (1) A HISTURY OF JOB EVALUATION IN
MUNICIPALITIES, (2) METHODS USED IN SECURING
THE COUPERATION OF SUPERVISUORS AND EMPLUYEES,
(3) ASSIGNMENT OF RESPONSIBILITY FOR THE JOB
EVALUATION INSTALLATION, (4) PROCEDURES IN
INSTALLING THE PROGRAMS, (5) MEASURES TAKEN
T INSURE ACCEPTANCE IF THE PROGRAMS, AND (6}
PRUCEDURES FULLOWED IN MAINTAINING AND
CONTRJILLING THE PLANS INCLUDING THE uSt OF
ELECTRONIC PRICESSING OF AAGE AND SALARY
RECORDS AND REPIRTS. A 6-PAGE QUESTIONNAIRE
ACCUMPANIED BY A COVER LETTER WAS SENT TO THE
PERSUNNEL OIRECTIRS OF 76 MUNICIPALITIES, OF
WHUM 51 HAD FORMAL JuB EVALUATION PLANS, AN
INCKREASE OF 82 PEQCENT SINCE THE 1954 SURVEY.
PERSUNNEL ADMINISTRATION 3Y JIRZCTURS AND
THEIR STAFFS HAS BECUME MURE PREVALENT,
ALTHDUGH BASIC PROCEDURES REMAIN ESSENTIALLY
THE SAME AS IN 1354%. OF THE RESPUNDENTS, 46
PERCENT FIND THEIR PLANS SATISFACTORY., A WIDE
RANGE OF TABLES AND GRAPHS PRESENT THE DATA.
(AG)

VT 018 252 ED(SEE AUG *T73 RIE)

MCKNICGHT, A, JAMES

URIVER SDUCATIIN TASK ANALYSIS. VOLUME I3
TASK DESCRIPTIONS. FINAL REPURT (AUGUST 1909-
JuLy 1970).

HUMAN RESOURCES RESEARCH URGANIZATION,
ALEXANDRIA, VA,

DEPARTMENT 'JF TRANSPURTATIONy WASHINGTUN,
DeCe NATIOUNAL HIGHAWAY SAFETY BUREAU.
DUCUH4ENT NUT AVAILASLE FROM EDRS.
HUMRRO=-TR-70-1U3

NATJORAL TECHNICAL INFURMATION SuRVICE,
SPINGFIELDy VA ¢2151 (P3 197 3255 MF 3U.95%
Sttt CATALOG FUIR HARDCJIPY PRICE)

PUH DATE - NUVTO  3606P,

DESCRIPTORS - dEAAVIIRAL ORJECTIVESS RESOURCE
GUIDEST =SKILL ANALYSIS; *TADK ANALYSIS;
CRITICAL INCIGENTS METHODS *BIHAVIOR
STANJARNS ; #TASK PERFORAANCE ] *ORIVER
EOUCATIUNG ABTILITY TOENTIFICATI{UNG 3TUBENT
EVALUATIONS PERFURMANCE CRITERIA; ACHIEVEMINT
TESTS; CURRICULUM DEVELDPMENT EVALJATION
TECNIWUESS INSTRUMENTATION

A3STRACT = THIS R:SIUPCE GUIDE IS THE FIRST
UF 4 4=VOLUME REPORT JEALINS wlTH THE
DEVILUPMENT F DRIVER £JUCATION JRJECTIVES
THRJUGH AN ANALYSIS OF THE DJRIVER®S TASK.
14CLUGED ARL A GETAILED DESCRIPTION DF THE
REHAVIORS PRcQUIRED JF PASSENGER CAR BRIVEKS,
RATED CRITICALITIES OF THESE UGBEHAVIURS, AND
ITE4S OF SUPPNATING I4FNRMATIIN RELATING T1J
DRIVER PcRFOR%ANMCE AND PERFUXMANCE L IMITS,
l[]{j?:}u ORIVER KNOWLEDSES AND SKILLS, AND

Aruitoxt provided by Eic:
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BEHAVIOR CRITICALITY. THE TASK DESCRIPTIUNS
HAVE BEEN URGANIZED IN TERMS OF THE
SITUATIONS GIVING USE TO THE BEHAVIORS,
BEHAVIORS THAT MUST BE PERFORMED CONTINUOQUSLY
OR PERIGDICALLY WHILE DRIVINGy RATHER THAN IN
RESPONSE TG A SPECIFIC SITUATION; AND THOSE
OFF=-FOAD BEHAVIORS THAT ARE PERFORMED REFUORE
DRIVING TO MAINTAIN THE CAR IN SUUND
OPERATING CONLETIONSy AND IN COMPLIANCE WITH
THE LEGAL KEGULATIONS. THE SECOND VOLUME
(AVAILABLE AS VT 019 911 IN THIS 1ISSuUt}
PRUVIDLS A DESCRIPTION OF THE MANNER IN WHICH
THE CUNTENT OF THIS VOLUME WAS GENERATED.
VOLUME I1ly WHICH CONTAINS THE PERFORMANCE
AND ENABLING UBJECTIVES AND THE EVALUATION
INSTRUMENT, 1S AVAILABLE AS €D 072 249 (VT
Olb 731, AIM VOL46» NU3)y AHILE VOLUME [V,
WHILH LESCRIBES THE PROCEDURES USED TU
UEVELUP THE GBJECTIVES, [S AVAILA3BLE AS VT
0l1vy 916 IN THIS 1SSUE. (EDITUOR)

VY 018 253 ED 070 854

SCHUBERT, JANE G« 3;ROSENFELDy MICHAEL
SELECTLU FUNCTIUNAL COMPONENTS OF A
VOCATIONAL EUDUCATION COUNSELING SYSTEM FOR
URBAN YUUTH.

AMERLCAN INSTITUTES FOR RESEARCH IN THE
BEHAV IORAL SCIENCESy PITTSBURGHs PA,
PITTSBURGH SCHJUL DISTRICT, PA.

EDKS PRILE MF-$J.05 HC-$6.58.
AIR=32400-5/T72-FR

PUBR DATE - SEPT2  127P,

DESCKIPTUKS - *PROGRAM EVALUATIUNS RESJURCE
MATERIALS; TAELES (DATA); SYSTEMS APPROACH;S
*VOCATIONAL CLUNSELING; *URBAN YUUTH:
VOCATICNAL ECUCATIUNS *JO8 PLACEMENT;
OCCUPATIGNAL GUIDANCE; SECONDARY GRADES; JiIB
TRAINING; CITY WIOE PROGRAMS; =DEMONSTRATIUN
PRCJECTS

ABSTRACT = THE PURPUSE OF THIS ANNUAL REPURT
IS TUO &VALUATE A DEMONSTRATION PRUOJECT IN
VOCATIUNAL CGUNSELING FOR URBAN YOUTH WHICH
IS COMFUSEL OUF FOUR MAJUR ELEMENTS: (1) A
CAREER UKIENTATIUN PKUGRAM F1R
PREALULESCENTSy (2) A COUPERATIVC WURK
EXPEFIENCL PRUGRAM FOk STUDENTS ENROLLED IN
VOLATTUNAL SKILL ueVELDPMLNT AT TdE St CINDARY
LEVvELy (3) A JUS PLACLMENT PRUGRAM FUR HIUN
SCHUOGL GRATUATES, ANUO (4) A CUUNSELING AND
TRAINING PROGKAM TO StrVE HIGH SCHUOL
STUJENNTS whl ARE NIT INRJLLeUw IN VOCAT TONAL
PROGKAMS. ENCLMPASSING aCTIVITIES UNDER THt
OCLUPATIUNAL VOCATIONAL AND TECHNICAL
EVUCATION TFAINING DIVISION OF THE PITTSBURGH
PUBLIL SCHLULSy THESE FUUR FUNCTIUNAL
COMPONENTS wbkE SELECTED FrRUM A CIOMPREHENSIVE
NCCUPATICNAL CUIDANCE PUGRAM FUR THE
ELEMENTARY AML SECINDARY UuikAUESe THIS PRIGRAM
RevibLy PRESENTS A PRUJECT SUMMARY A iTH
RECUMMENDATIONSy TOGETHER wlTh DETAILED
DFESCRIFTIUNS UF THE TrRE:c PHASES JF Tht
CAREEK URIENTATEON PRULOGRAMS AND THE UTHER
PRUGRAMS COMPINENTS. ALTHOUGH TS PRUGRAMS
FUNCTIGN LFFICIENTLYs THE REASONS WHY 5.2
PERCENT OF THE 1971 GRADUATLES wWhRF NGT PLACED
SHuuLL btb STULITED IN wrRDER Tu KIMEDY THE
SITUATIONS VARTOUS TABLES PRESENT THE DATA,
AND FXTeNSIVE FESUURCE MATERIALS ARE
APPENUEL . (AL)

VT Ols 269 ED 070 855
INTENSIVE VUC/TIONAL SCRVICES IN SUIDANCE,
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CUUNS L ING
REPLT,

PLACEAENT,y AND FOLLUW-UP. FINAL

PRESTIN COUNTY
we VA,
wiST vIRGINIA STATE

SVARY COF ESUCATTUN, KINGADGOD,

3UARD IF EDQUCAT LN,

CHARLZSTONG LIVe "JF VICATIONAL=TELHNICAL
EVICATICN,

FORS PICE AF-30.03 HL-38.53.

PUS JATE - JCTT72  1l4P.

DESCRIPTCRS = *DISAOVANTAGED YOUTH; =GUUNTY
PRILGAAMS: TNSERVICE PATGRAMS AIGH SCHOUL
STUIINTS; #*0EVELIPAENTAL PROGRAMS

=V OCATIUNAL COUCATIUNG TNSTRUCTTUNAL

[ ivaTIans PROGRAM EVALUATIUN; *PRIGRAM
DESCRTPTIONS: HTUDENT T3STIvb: ARZA
VOCATIGNAL SCHUOLS: VICATINDNAL UcVELDPAENT;
GCCUPATIGONAL GUTDANCES VICATIONAL CIUNSFL INGS
JiJs PLACEMEINT
[DenT[FIERS - =APPALACHIA; TAREER AAARECNESS
ABSTRACT = Trls FEOERALLY FUNJED oXEMPLARY
PRUJECT 1IN VUCATIINAL £IWCATIAN FUR AN
APPALACHT AN ZuuNTY IN 4¥ST VIKGINIA FUCUSED
UN MeVELOPYENTAL CAERT FLANNING FOR
GISAIVANTALED STUIENTS IN NINE CIUNTY AlNGH
SLHTILSe SEFCIFICALLY CONCENTRATING ON AH
INTESRATED vOCATIINAL CURKICULUM FOR GRADLS 9
ANy T3y TEACHER DOVELUPED UNITS atri DESIGNFD
T JRIENT GAADDS 9 STUDENTS TU THE AREA
VOCATIUNAL SChil AND T7) THE WORLY UF WilRK
STUNENT APTITUGE TESTING AAS CAKRIED OUT, AND
TEACHING TFORNTLES SHCH AS FIELD TRIPS,
HUMAN RESIURCESy AND AUN[UVISUAL AIOUS wWERF
EMPL JIVED e PIOST=TESTING AFTER THE LU-WFEK
ORIENTATION REVIALED STUDENT VUCATIONAL
INTZRESTS AND THE PRUGRAM EVALUATION
INGICATED A NLCD FOQ AN EXPANDEU VOCATIDONAL
CURRICULUM Fu GRADE 1Je SEVEN HIURS OF
INScRVICE CxEDIT SERF GIVEN TJ TilE TEACHERS,
GUTJANCE CHUNSELIRSy CIONSULTANTS, AND
COJADINATURS TNVALVEDR Iw CJRRICULUM
DEVILUPSENT . A CUMMITTEE FIR PRUSRAM REVIEW
AN AN ADVISORY COIUNCIL ACTING AS CUNSULTANTS
FUR TADUSTRY DISCUSSEFYD THE UNITS. A [-DAY
PERSINNEL URFL~TATION MEETENG WAS HILD,
DURING wHICH A COUNTY-wIDE UNIFORM GRADING
SYSTFM WAS OEVILUPED. A SAMPLE CURRICULUM
UNIT AND OTHER RESIUKCE MATERIALS ARG
INCLUUED. (AG)

VT 018 330 €D 070 860

3ARUCC s THIMAS A,

THE JRUP-0UT AND THE WISCINSIN APPRENTICESHIP
PROGRAM: A UESCRIPFIVE AND ECONOMETRIC
ANALYSIS, (MICROFICHED.

MANPOWER ADMINISTRATIIM (DIL)y AASHINGTOUN,
DeCoiWISCUNSIN ALUMNI RESEACH FOUNDATION.
CUCUMENT NOT AVAILARLE FROM EOURS,
DLMA-91-55-72-u3

NATIONAL TECHNICAL [NFIRMATIUN SERVICE,
SPRINGFIELOy VA 22151y (P8-210-935; MF $0.9Y;
SEE CATALOG FOR HARDCHPY PRICE)

PUB DATE - T2 233P. PH.D.
DISSERTATIONy wISCONSIMN UNIVERSITY

DESCRIPTORS - TABLES (DATA);
PROGRAMS; DUCTORAL THESES; PROGRAM
DESCRIPTIONS; SUCCESS FACTORS; *DROPOUT
CHARACTERISTICS; ADULT VOCATIONAL EOUCATIUN;
VOCATIONAL DEVELOPMENT; 403 TRAININGS
ECONDMIC FACTORS; *APPRENTICESHIPS; '#PROGRAM
TTTOC TIVENESS; MANPOWER UTILIZATION;

ERIC
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MATHEMATICAL YOIOELS: W ATA ANALYSIS
IDUNTIe IERS = *ALSCUNSING ECONCMETKIC
AHALYS1S
ARSTRALT - Tho ®EPCRT IS IASED oN THe RESULTS

UF A SALL QUEST IONKALRT . SoAT T A SaMPLr OF
THL TOTAL PLPULATEUN OF PoRSUNS EIVULVED In
THt RLLISTerEr. APRKRENTLICESHIP PRIOGRAN LN
wlSTUNSIN LUF LNG THE YEARS 1905-1970. THE
RETURNNED WUBEST TONNAIRES CUNSISTES UF
APPRCXIMATELY TrE SAMED NUM3ER UF JRAPIUTS AND
COMPLEe TERSY Tt St TWi) COHIRTS weke COWPARLY
THRUUGHOULT Tht RCPURT . Tnt RzPJIRKD CUNTAINS:
(1) &4 rEVitw JF TE LITERATURE Unw
APPREMTICLSHIP WwITH SPECIAL EMPHASIS UM THE
SYSTew IN wISCONSIN AivD THE JRUOPUUT, (2) AN
EXTENSIVE METHUIOLGLY SLCTIUN WHICH SHIWS THE
UEVELUPHMERT CF THE MODCL FMPLOUYEYD TO PREOICT
SUCLE SS IN APHFRENTICESHIP PRIGRAM4S, (3) A
DESCFIPTIVE ANALYSIS OF TH:z PERSUNALY
OCCUF AT HUINALy PRE=APPRENTICESHIP ) PISST-
APPRENTICESHLIY INCOME AND ATTITUYSS DF THE
FORNMER APPRENT TCESy AND (4) MUDLLS PRaIICTING
SULCESS AR PLST=APPRINTICESHIP [iCLMv,
(ALT HC k)

VT 0Ola 396 ED 070 865
VOCAT IONAL AEE DS ASSESSMENT. FINAL KEPURT.
WilnkbSuk bIuH SCHOULy CONNG

CORMNETTIOLUT vUCATIUNAL RIUCAT TUN RESEARCH
COURE INATING UNIT, HARTFORD.

EDRS PrICL ME-3d40D HC-%3.29.
PUB LATE - JUNT2  94P,
DESCRIPTCHS = SURVEYSS QUESTIONNAIRES;S

“VUCATIUNAL INTERESTSS GRAODE 105 *STUDENT
ATTITUDESS *THACHER ATTITUDESS *=VvICATLUNAL
EDUCATIUNG #CAREER PLANNING; VJCATIONAL
COUNSELING: COurDINATORS; CURRICULUM
UEVELURPMERTS PARENT SCHOUL RELATIONSHI?

ABSTHALT - IN URDER T2 DESIGN APPRUPRIATE
VOLAT ECNAL ELUCATIGH PRAOGRAMS A SURVZY UF
VOLATECNAL INTERESTS AND ATTITUDES UF TrE
STUWERNTS IN GXADE 10, wiTH & RANDUM SAMPLING
OF TEACKHEKS AND 0OF GRADE 12 STUDENTS, WAS
CUNDUCTLD bY EOUCATIOMAL RESEARCH A3SOCIATES
FOE w LSRR HEoH SCHUNDL . IT WAS FUUNU THAT
THE STUDENTS GENERALLY LACKLD VUCATIONAL
LivkOk MATIULN AND WERE MIT CERTAIN ABDUT
COLLEGE OF CAFEcR PLANS. ALTHOUGH A LARGE
MAJORITY GF ThE STUDENTS INDICATED A NEED. FOR
HELP M CAREER PLANNINGy LITTLE SUPPURT WAS
GIVEN TU ANY GF THe VOCATIUNAL SERVICES
PRUPLSED. VOCATIONAL EDUCATIUN TEACHEKS
INDICATEL VEKY POSITIVE SUPPORT uUF VUCATIUNAL
CURRICULUM, WhHiiE NON-VOCATIONAL TEACHERS
AERE LLESS UNANIMOUS. HOTH TEACHERS AND
STUDENTS FELT THAT PARENTS SHUULD BE BETTER
INFORMED AECUT THE VALUES UF VOCATIUNAL
EUUCATIUN. AS A KESULT UF THE SURVEY, IT WAS
RECUMMENDED THAT A COURDINATOR POSITIUN BE
ESVABLISHED Ti, INITIATE AND I[MPLEMENT
VOLATIGNAL ECUCATION SERVICESs THAT THE
CUKRICULUM 6E MUDIFIED AS NECESSARY FOR
STUDENTS NUT PLANNING Tu 60 TO CULLEGE,
THAT PLANNING FOR CAREER AWARENESS U
VUCATIUNAL LUUCATIUN SERVICES INnVULV
TEACHERS AND STUDENTS. WITH IMPRUOVED
COMMUNICATICN BLTWEEN PARENTS AND SCHOOL.
APPENDIXES CONTAIN THE QUESTIONNAIRES USED
AND TABULATED RESPUNSES. (MF})

THOSE
AND

3JTH
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HOLDER, DOYLE

ATTITUDES OF PARENTS AND STUDENTS OF DELTA
AND MONTROSE COUNTIES TOAdARD VOCATIONAL
EDUCATION. FINAL REPORT,

COLURADO STATE BOARD FOR COMMUNITY COLLEGES
AND UOCCUPATIONAL EDUCATION, DENVER.,

MF AVAILABLF IN VT-ERIC SET.

PUR DATE - AUGT2 13P,

DESCRIPTGRS - *SCHOOL SURVEYS; AREA STUDIES:
FEASIBILITY STUDIES; *STUDENT ATTITUDES;S
*PARENT ATTITUDESS *VOCATIONAL EDUCATION;
CURRICULUM PLANNING; HIGH SCHOOL CURRICULUM;
*SEC INDARY GRAES; PRIGRAM PLANNING
IOENTIFIERS = DELTA COUNTY COLORADGQ; MONTROSE
CUUNTY CUOLORADN

ABSTRACT - AN EFFORT T9O PROVIDE THE
ADMINISTRATIVE STAFFS F THE DELTA AND
MONTROSE COUNTY SCHOUL JISTRICTS wWITH DATA
AND IMPLICATIONS RELATIVE TO LONG-RANGE
PLANNING FUR CHURRICULUM DEVZLOPMENT AND
EXPANSIONy TO JETERMINE WHAT PARENTAL
ATTITUDES TNWARD VICATIOINAL EDUCATION wWAS,
ANU HUW THIS AFFEZCTED THEIR CHILODREN'S
ATTITUDESy A SURVEY WAS CONDUCTED UF ALL
STUDENTS IN GRADES 9 THROUGH 12 IN THE TwWU
SCHUIL OISTRICTS DURING THE 1971-72 SCHOUL
YEAR WHC WERE PRESENT ON THE DAY OF THE
AUMINISTRATION OF QUESTIUNNAIRES. A RANUOM
TEN PERCENT OF THRE PARENTS OF THESE PUPILS
WEKE SAMPLED AS WELL. FINDINGS AND
CINCLUSIONS INCLUDED: (1) IN OENERAL,
STUSENTS IN THZSE SCHJILS PERCEIVE THRMSELVES
IN A POSITIVE wAY RELATIVE T3 HUME, SCHOOL,
Ang PARENTS, (2) STUJENTS StcM TU HAVE A GDOOW
PERCEPTINN AND UNDERSTANDING OF THF PURPUSES
AND VALUE 3F FIUCATION, (3) THERE IS A
POSITIVE REACTION UF STUDENTS Tu THE
14P)RTANCE OF PRFPARING FIR FUTURE
UCCUPATIONAL EMDEZAVAORS,y (4) PARENTS PLAY A
VECIIING FACTOR IN STUDENT CUURSE SELECTION,
(5) THE MAJURITY OF PARENTS FEEL THAT SCHUULS
SHUULG PLACH GREATER CMPHASIS ON MEeTING THE
NEEDS O~ ALL STUBDENT>, AND (6) AS MANY AS 70
PERCENT OF STUJEMTS ASRZ IN FAVUOR UF
eXPANOING Tad vOCATIINAL =QUCATION
CUPICULUMY CHINCLUS] JNS AND RECOMMENDAT [UNS
ARE 1.4CLUDEL. (SN}

vl 018 565

CALENDINEy JEXRYSFLEMINGy 4aRGARET

Jui JeVELOPMENT SERVICES (OPPF) EVALUATIIN,
17/1-1972.

CLeVELAND PUBLILC SCHUULSy OHIO. DIVe JF
RCSZAACH AND NEVILIPMENT,

MF AVALLABLY [N VT=EXIC SET,
FUND=97--CUMPIINENT l4e

PUos AT - Auvia 21,

DESCRIPTORS = =vRAGRAM EVALJYATION; *Juyd

PLAC =MERT 5 *HIT S SCHO'L STUJENTSS CMPLIYMENT
PRUGIAMS s “01SAUVANTAGED YOJTHS GRAJE 123
*LAPLIYMENT SERVICES

IOENTIFIERS = «Jng DEVELOPMINT SERVICES

e VALUATIONG CLTVELANY PUBLIC SCHUWLS

ASSTAACT = INVILVED IN THIS EMPLUYMEINT-
URIENTRL PROGRAM FOR INNER=CITY nluy SCHOOL
STUJIZNTS wERE LZTH GRAJERS FROM FOUR SENIUR
tifon SCHUJULS AND ONE SPECTAL JCCUPATIONAL
SCHIIL wlTH CUNCENTRATIONS IF POVERTY RANGING
F[]{Ik:‘TU o6 PIRCENTS PARTICIPATLIIN wWAS

Aruitoxt provided by Eic:
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CONTINGENT UPON PUPILS® DESIRES TU UuTAIN
EMPLOYMENT AFTER GRADUATIUN. JUOB PREPARATION
CLASSESy COUNSELING SERVICESy FIELD TRIPS,
JOL-INTERVIEW PRACTICEs AND COACHING WERE
ENGAGEL IN BY PARTICIPANTS. AN ANALYSIS OF
PRUJECT ACTIVITIES REVEALED THESE FINNDINGS:
(1) AS UF JUNE, 1963, 63 PERCENT OF THE
PARTICIPANTS WERE PLACEU UN JUBS wITHIN TwWO
MONTHS GF GRALUATION, (2) FIRST TIME
INTERVIEWS TUTALLED 663y AND FOLLOW-UPS 894,
(3) APPRUXIMATELY 500 STUDENTS WERE GIVEN
OPPURTUNITIES TU EXPLURE ACTUAL EMPLUOYMENT
SITUATIONSy AND (4) JOB-SEEKING GRADUATES®
WEAKNESSES BY AND LARGE WERE IN THE AREAS JF
MATHEMATICS AND CUMMUNICATION. (SN)

vY 018 579
AUVILy MARY S,
PEFAPOL (PRUGRAM EVALUATION AT THE PERFUORMANCE
U3JECTIVE LEVEL) JUTSILE EVALUATIUN.

ED 072 219

FKESNU CUUNTY DEPT. Uf EDUCATION, FRESND,
CALIF.

OFFICE UF EDUCATION (DHEW) sy WASHINGTUN, DeCs
EDKS PRICE MF-$0405 HC-$3.29.

PUB LATE = 30JUNTZ2 9P,

DESLRIPTURS = PILUT PROJECTSE *SUMMATIVE
EVALUATILNG *FPROUGKAM CFFECTIVENESS§ =*CAOMPUTLER
ORIENTEDL PKUGHFAMS: ACHIEVEMENT RATINGS
SYSTEMS GEVELUPMENTS CHANGE AGENTS
EDUCATIUNAL INNJIVATIUN; EOUCATIUNAL
OBJECTIVESS COMPUTER PRUGRAMS; CUST
EFFECTIVENESS: *“BEMAVIURAL JBJECTIVESS
*PROGRAM LVALULATIONG SCHOOL SHOPS

ICENT IH]IEKS - PROGKRAM EVALUATIUN AT
PERFUKMANCE GLJIECTIVE LEVELS PEAPUL

ABSTRACT - IN EVALUATING THIS PILOT PRCJECT,
WHICH CEVELCPED A COMPUTER SYSTEM FOR
ASSLSSING STuLENT PRUGRESS AND CusT
EFFECTIVENESS AS RELATEU TU ACHIEVEMLNT OF
PLiFURMANCE CHJIECTIVESy INTERVIEAS wWERE
CONULLTED wWITh PRUJECT PARTICIPANTS,
INCLUUINU PREUJECT STAFF, SCHUOL
ADMINESTRATURSy AND THE AUTA SHOP
INSTRUCTOFSe PRUJFCT UUCUMENTS WERE REVIEWED
ANU A4 EKIFF GJESTIONNAIRE WAS USED Ty J3TAIN
STUUENT LFINIUNS ABUUT THEIR EXPerRIENCES wiTi
THIS MAN-MACHINE SYSTtMe THC SYSTEM WILL
SERVE AS A VALUABLE CrnANGE AGENT IF Th=
CaOvPUTER LATA IS U52D TU LEWERATE RFPUXKTS
WHICHE CAN RE ACTED UPUN BY APPRUPRIAT,
PERSCinMELs ThEST <EPUKTS ARE USrriL rir
PLNPLLILTING IMDIVIOUAL AN CLASS ulFFEzReENCHS,
SUGLESTIONS LR FUTUFC APPLICATIONS FILLOw
SUMMATLY STATtMenTS ABCUT TH: PROGRAMES
SUCCESS IN ACHIEVING ITS L8JECTIvES. (Av)

VT 018 582 ED 073 240

A FEPUET LN ThE EVALUATION OF JCCUPATIANAL
ECUCATION PRUGRAAS FUK THE AANJOICAPPED AND
DISALVANTAGEL IN Fijdk CIMAUNTITY CILLtosSe.

TADLCCk ASSUCTATESy LUS ALTOS, CALIF,
CALEIFULRNTA CUMMUNITY CIOLLELESy SACRAMENTI,
OFFICL UF Tt CHANCELLUOR.

EIES PFICE MF~80,.05 Hl-$3.29,

PUu CATL - APRITE 4P,

DESCRIPTLRS - *PRIGRAM CvALUATILNG CubLuot
PRUGHANS G LISALVANTAGED YOUTH: HANDICAPPEDS
MCUMMUNTITY COLLEGESS LPERATIONS <ESEARCHS
AMOSELS S *VLLETIUNAL EOUCATLING »3({LF
EVALUATICHK FeDERAL ATLD
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[OENTIFIERS - =vUCATIINAL EDUCATION
AMENTDMENTS IF 1963

AJSTRACT - TilS PROJECT wAS DIRECTED TU THE
DEVELIPMENT OF A SELF-EVALJATION MOJEL WHICH
wIOUL) ENABLD COMYUNITY COLLEGES TO EVALUATE
TiElR EFFECTIV=NESS IN PRUVIDING UCCUPATIONAL
EDUTATION PROG#AAS £33 THE JISADVANTAGED ANO
HANDICAPPED THAT ARE FUNDED JNDER THE
VICATIONAL EDUCATION AMENDMENTS JF 1964. T
ACCOMPLISH THEIR GNAL, THE SVALUATION TEAM
MAOL A SERIES OF VISITS T THE CAMPUSFS OF
FUUR COLLEGES AHCRE GUESTIUNNAIRES WERE USED
T O4TAIN THE NECESSSARY DATA. AT THc
CONCLUSTION OF ACH VISITy TEAM MEMBZRS MET IN
TAPED SESSIONS T REVIEA THE IR FINODINGS. SOME
OF THOSE MAJTIR FINDINGS INCLUDE: (1)
AVMINISTRATURS &FRE RELUCTANT TJ ALLOW FIRST-
LInk PERSIONNFL T 3E INTERVIEWED JUTSIDE OF
THE IR PRESENCH, (2) ADMINISTRATORS TENOLD TO
SUPPLY FIRST-LINE PERSONNEL AITH ACCEPTABLE
ANSYERSy ANU (3) SIMILAKRITICS WERE FOUND IN
THE POLICIZS ANG PROCEDUYRES REVGARUING
PRIUGRAMS Fi1R THAk DISAOVANTAGEN AT THE
PARTICIPATING CuULLEGES. CUNCLUSIONS REACHED
wirked (1) THAE J=¢FICE UF ECONUMIC OPPORTUNITY
NEEDS Ti) CKEATE A MORE SPECIFIC DEFINITION,
UF TdZ TERA, DISADVANTAGED, (2) PRUGRAM4S
WHICH SERVE Tie OISADVANTAGED Adt VIRTUALLY
NuUNE KTSTANTy (3) THE DEVELOPMENT OF EXISTING
PRIGRAMS WAS OINE IN ABSENCE JF MINNRITY
INPUTy AND (4) COMMUNITY INPUT REGARDING
DECISILUNS CUNSISTS UF AFTER THE FACT
INFIRMATIUN. (SN)

VT 018 688 ED 072 242 ]

PRICEEDINGS /IF THE CALIFURNIA CUNFERENCE N
CUNSYMER EJUCATION (LST, SACKAMENTI),
CALIFIRNIA, MAZCH 3, 1972).

CALIFIRNIA STATE DEPT. i)JF FEOUCATION,
SACRAMENTO.; CALIFOURNIA STATE UEPT. OF
CONSUMEK AFFAIRS, SACRA“ENT.

EDRS PRICE #F-$U.65 HC-$3.29.

PUS JATE = 03MART2 22P,

DESCRIPTORS = =CONSUMER EDUCATIUNS
*CUNFERENCE REPORTS; *=EQUCAT IONAL NEEDSS
*)ECISTUN MAKING SKILLS: EDUCATIUNAL
PRIGRAMS ; INTERDISCIPL INARY APPROACH;
CONSUMER ECONOMICS

ABSTRACT - OVER 920 PERSONS REPRESENT ING
CONSUMER OJRGANIZATIONSy GOVERNMENTAL
AGENCIESy BUSINESSESs EDUCATIONAL AGENCIES,
AND THE GENERAL PUBLIC ATTENDED A 1-0DAY
CINSUMER EDUCATION CONFERENCE. INCLUDED IN
THIS PUBLICATION IS A SUMMARY OF ACTIVITIES
wHICH INCLUDED ¥MAJOR PRESENTATIONS, A PANEL
DISCUSSTUN, AND SMALL GROUP SESSIONS IN wWHICH
SPECIFIC CONSUMER EDUCATION AND PRUGRAM NEEDS
WERE IDENTIFIED AND STEPS WERE OUTLINED FOR
ACCOMPL ISHING THESE NEEDS. FRUM THE GRAUP
SESSIOUNSy A CONCENSUS DEVELOPED THAT TOO MANY
CONSUMERS ARE AT AN INCREASING DI SADVANTAGE
IN THE MARKETPLACE DUE TU THE RISING NUMBERS
UF PRODUCTS AND SERVICES AVAILABLE. MANY
EXPRESSED THE CONVICTION THAT BUSINESS AND
GUVERNMENT HAVE A RESPONSIBILITY TO THE
CONSUMER WHICH [S NOT BEING FULFILLED. IT WAS
GENERALLY AGREED THAT EFFORT MUST BE DIRECTED
TOWARD BOTH YOUNG PEOPLE AND ADULTS, BUT THAT
A LONG-TERM SOLUTIUON WILL BE REALIZED ONLY
T THE YOUNGy THE FUTURE CONSUMERSy WERE

E l(jSFULLY AQAPTING TU THE MARKETPLACE. IN
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TERMS (F INCUKPURATING CONSUMER EQUCATIUN IN
THE EUUCATIUNAL SYSTEMy OPINIUN LEANED
HFAVILY TUWAKL CONSUMER EDUCATIUON AS AN
INTEKOISCIPLINARY SUBJECT. PARTICIPANTS FELT
STRKUNGLY THAT CUONSUMER EDUCATIUN MUST ENTAIL
MOFE THAN "BULYMANSHIP.™ LT SHOULD ALSU
INCLULE EXPLANATIONS OF THE PRUVUCTS oY THE
BUSINESSLS FRUUUCING THEM. (SB)

VT 018 690 ED(SEE AUG '73 RIE)

ARNGLLy JUSEPH Po3FEROUSUNy EDWARYD Tay JRe
UETERMINING CCCUPATIONAL EMPHASES FiIJR HIGH
SChUuLl PRUGRANM DESIGN. FINAL FREPOET,

OHIC STATE UNIVes COLUM3US. CENTER FUK
VOUATIUNAL AML TECHNICAL EUUCATIUN,.

NATIONAL INST. OUF EDUCATION, WASHINGTUNy SeCoe
EDRS PRICE MF-%0.6> tHC-$3.29.
NEG=3-7-00UL5E-203T7

R&EL=SFR=8H

PUB UATE - MART3 79P,

JUSCRIPTURS - METHJUDOLOGY; OJOATA COLLECTION;
OATA ANALYSIS: =DEMAND OCCUPATIUNS;
#0OCLUPATIUNAL ASPIRATIONG ®AANPUAFR NEEDSS
¥STULENT WELDS; PARENTAL ASPIRATION; HILH
SCHOCL STULENTSS GRADE L1l SULHUOL DIESTRICTSS
COMMUNITY INVILVEMENT; EDUCATIONAL NEEUS;
CUKRICULUM UEVELOPMENT; VOCATIUNAL EOUCATION;
®PRULGKAM PL ANN ING

ABSTRACT - THIS STUDY DEVELOPED A METHUDOLUGY
T3 UETERMINE OCCUPATIONAL EMPHASES FOK HIGH
SCHOUL VULCATIONAL ZDUCATION PRUGRAM PLANNING.
MAJIR CUNSIDERATIONS FOR THE StLeCTED
OCCUPATIGNS wt RE MANPGWER NEEDSy STUJLNT
NEEDS ANL ASFIFRATIONSs AND PARENTAL
PREFERENCES. CCCUPATIUNS WERE RANKED IN 39
AREAS ACCURDING TO BUREAU OF LAdJUR STATISTICS
PRUJECTIUNSy AND THESE AREAS WERE ARRANGED 8Y
18 SCH(-UL CISTRICTS ACCORUING TU THE FuiUx
MAJUR NEtDS AND ASPIRATIONS. LUCAL MANPUWER
DATA SCUKCES WERE COMMUNITY LEADERS AND
SCHOOL DISTRICT ADMINISTRATURS.
QUESTIUNNAIRES weRE COMPLETED BY LLTH GRADE
STUDENTS ANLU THEIR PAKENTS AS TO THE
STUJDENTS? JAREER ASPIRATIONS AND THEIR
PARENTS? UCCUFATIONAL PREFERENCES FOR TuEM,
OCCUPATIONAL PRIDRITIES IN THE 18 STUUY
CUMMUNITIES wkRE THEN TDCNTIFIED AND PANKED.
DATA CCLLLECTEL AND SYNTHESIZED ARE DETAILED
IN TABULAR ANLD NARRATIVE FORM, AND GUIDELINES
FOR FURTHER USE.OJF THE METHJIVOLOGY ARE
INCLUCED FUR LOCAlI DISTRICT STAFF
INFORMATIUN. INSTRUMENTS USED AKE APPENDED.
(MF)

VT 018 695 EO(SEE AUG *73 RIE}

HULLy WILLIAM Lee ANC OTHERS

OPINIUN LEADERS IN THE. ORGANIZATIUNAL
STRUCTURE UF TwO STATE DIVISIONS OF
VUCATICNAL AND TECHNICAL EDUCATION. FINAL
REPURT.

OHIU STATE UNIVes CUOLUMBUS. CENTER FOR
VOCATIONAL AND TECHNEICAL EDUCATION.

NATIONAL INST. OF EDUCATIONy WASHINGTUNy DeCe
EDKS PRICE MF-$0.65 HC-$3.29.
OEG=3-7-000158-2037

RE&D-SER-82

PUB DATE - MART3 71pP.

DESCRIPTOURS - VOCATIONAL EDUCATIONS
*0PINICNS; *LEADERSHIP; ADMINISTRATIVE
PERSUNNEL ;3 *STATE AGENCIES: *VOCATIONAL
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DIRECTORS: *INFORMATION SOURCES:
OISSEMINATION

ABSTRACT = IN THIS STUDY, WHICH FOCUSED ON
THE INFLUENCE OF LEADERS IN BUREAUCRATIC
STRUCTURES ON THE OPINIONS OF STAFF MEMBERS,
45 STAFF MEMBERS IN EACH OF TWO STATE
OIVISION OF VOCATIONAL AND TECHNICAL
EVDUCATION RESPONDED TO A QUESTIONNAIRE
SOLICITING NOMINATIONS TO DETERMINE UPINION
LEAJUERS. I[N ADDITION, PERSINAL INTERVIEWS
WERE CONDUCTED WITH SELECTED MEMBERS OF THE
STAFFS. SOCIOMETRIC ANALYSIS WAS USED TO
COMPUTE SCORES FOR UPINION LEADERSHIP AND T0
DETERMINE THE SHAPE OF THE COMMUNICATIONS
CLUSTER ASSDCIATED WITH SELECTED INFORMATION
REQUESTS,. ThE Mi)ST IMPORTANT FINDING wWAS THE
HIGHLY SIGNIF ICANT RELATIONSHIP BEVWEEN THE
OPINIUN LEADERSHIP AND THE FORMAL AUTHORETY
STRUCTURE [N EACH DIVISION. AITH ONE
EXCEPTIUN, ALL UPINION LEADERS WERE EITHER
STATE DIRECTORS, ASSOCIATE DIRECTORSy OR HEAD
STATE SUPERVISORS, OPINIUN LEADERS AND
TSULATES ALIKE TENDED TO BE GRIENTED TO
CHANGE. NO DIFFERENCES IN THE EXTENSIVENESS
0OF COMMUNICATION NETS WERt FOUND BETWEEN
OPENION LEADERS ANU [SOLATES ON PRIFESSION-
RELEVANT INFCRYATION R GENERAL VUOCAT IONAL
AND TECHNICAL INFORMATIUN. SOURCES OF
PROFESS IUN-RELEVANT INFIRMATION WERE NO MORE
DIVERSE THAN SJURCES OF WORKR-RTLEVANT
INFIORMATION. THIS COMMUNICATION PATTZRN
TENOED TO PLACE THE UIRECTOR AND HIS CLOSE
ASSOCIATES IN A GATEKEEPING ROLE FOR
ACTIVITIES PURSUED 8Y SUPERVISURY STAFF.
(AUTHOK/SB)

INFORMAT ION

VT 318 700 ED 072 247

WORKMAN, GLENN 13,

A FOLLOw=UP STUNY OF THE 1962-1506 JAMES wOUD
HIGH SCHOGL INDUSTRIAL COOPERATIVE TRAINING
PROGRAM,

EOKRS PRICE YF-30.65 HC=-3$3.23.
PU3 LATE - DECO6Y  T4Po. Mede THESIS,
VIRGINIA POLYTECHNIC [NST,., BLACKSBURG.

JDESCRIPTIRS = MASTERS THESESS
ESUCATION *FULLOWUP STUDIES;
SURVEYS; PROLRAM EVALUATIONG
EFFECTIVENESS: #PERSISTENCE;
EDUCATIONAL RESEARCH
TOENTIFIERS = JAMES AJ0D HIGH SCHOUL

*VNCAT IINAL
*GRADUATYE
EFROGRAM
ENPLIOYMENT

ABSTRACT = IN THIS DESCRIPTIVE FILLOwUP
STUuY, wiICH WAS DESTGNED T DETERAINE THE
RELATIONSHIP OF TEST SCORES AND TRAINING
RelLATED2 VARIABLES T2 uCCUPATIONAL
PERSISTENCEy WULSTLIONNAIRES WERE MAILED TJ 80
FURYMIR STUDENTS ANDU PERSONNEL FUOLDERS FROM
THe TRAINING PROGRAM AERF EXAMINED. A
MULTEPLE REGRESSIAN AND CORRELATION ANALYSIS
WAS USEy TJ ANALYZE THE RELATIONSHIP DOF
UCCJPATIUNAL PCRSISTENCE ANJO: (1) TeSTS SCORE
FROM THE KUOER INTEREST TEST, THE
JIFFEReNTIAL APTITUOE TESTe AND THe GENERAL
APTITULE TeST WATTERY, (2) STUNENTS® EMPLUYHR
RATINGSy {13) DALLY WORK REPIRTS, AND (4}
CLASSROOM STUUY RECIKRUSS A SIGNIFICANT RESULT
UF THIS STULY «wAS THAT 73 PERCFENT QF THE
CIVILIAN GRAOUATES WCRE WIRKING 1IN RELATED
UCCUPAT [uNS T4l T3 SIX YEARS FILLOWING
GRADUATI ONG THE CIRRFLATIONS JF THE TEST
cr“:;‘ AtMD TRAINING RELATEU VARIAGLES TO THE
E l(jlﬂN VAR TAstE {OJCCUPATIE INAL PEWSISTENCF)

Aruitoxt provided by Eic:
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WERE LOws AND THE RELATIVELY SMALL AMOUNT OF
VARLANCE 1IN THE CRITERION U1 NOT IMPLY
PRECISE RELATIONSHIPS. HUWEVERs THIS STUDY
SEEMS TO INUICATE THAT IT MAY BE POSSIBLE TO
DESCRIBE CERTAIN CHARACTERISTICS OF
INDUSTRIAL COGPERATIVE STUDENTS AND THEIR
TRAINING THAT ARE RELATED TO UCCUPATIONAL
PERSISTENCE. (AUTHUR/SB)

VT 018 714

TENNE SSEE EMPLOYMENT OUTLOOK REGIWUNAL
ESTIMATES FUR OCCUPATIONSy, 1969-1975.
[‘.

PART

TENNESSEE ULEPT. OF EMPLOYMENT SECURITY,
NASHVILLE. RESELARCH ANU STATISTICS SECTION.;
MEMPHIS STATL UNEV.y TENN. CENTER FOR
MANPOWER STULIES.

MF AVAILAWLE IN VT-ERIC SET.

PUB LATE - \NOVT2  51P.

DESCRIPTURS = =EMPLOYMENT PROJECTIONS;
EMPLOYMENT THKENDS; *UCCUPATIONAL SURVEYS;
®¥LABOR MARKET; *OEMAND OCCUPATIONS: *MANPURER

NEEDS; GRrUGKAPHIC REGIONS; METRUPGLITAN
AREAS3 RLGIUNAL PLANNING; VOCATIONAL
EDQUCATION

IDENV I+ IERS - *TENNESSEE

ABSTRACT - THIS REPORT UN TENNESSEE!S
PRIMELTED MANPUWER NEEUS PRESENTS ESTIMATES
OF PRESENT ANL PROJECTED EMPLOYMENT ON A
REGIUNAL BASIS FIR THE NINE TENNESSER
PLANNING AND CEVELOPMENT DISTRICTS ANL THE
FOUX STANDARD METRUPOLITAN STATISTICAL AREAS.
IT wAS FELT THAT ANALYSLIS AT THE REGIOUNAL
LEVEL WQULD ALLOW MORE EFFECTIVE UTILIZATIUN
UF Tht FINDINGS IN PLANNING PRUGRAM GFFERINGS
AT Aktd VLCATIUNAL ANL TECHNLCAL SCHUOULS.
MANPCabh NLEU PRIJECTIONS ARE STATED IN TERMS
OF PULIENTIAL Jub OFFERINGS IN EACH OCCUPATIUN
FOR THt 1969-197% PERIOD [N EZACH DISTRICT. A
RELATEL LGCUMENT 1S AVAILABLE AS vT 017 o031
(ARM VCL. €&y MNUe 2). (MF)

VT 018 747 €D 072 263

BLACKLEDGE, DEweY .
A GUIUE FUF KRITING RESEARCH MANJALS 1IN
JISTFILLTEIVE LOUCATION.

MISSLISSIPPIL RESEARCH CUNRIINATING JNIT
VOCATICNAL=Te (NI CAL EOQUCATIIN, STATE
COLLEGE o3 MISSISSIPPI STATE DHLPT. F
ECUCATIUNy JALKSUN. JIV. OF VUCATIINAL AND
TECHNICAL EGLUATIUN,
ELRS PRICL MF=-$D0405
DISTRIE-EVUC-PUA=-40V3
CURRELLLLY CCULRDINATING UNIT
MISSISSIPPL STATE UNIVERSITY,
STATLs MISSISSIPPL,y 39702,
PUL DATE - 712 5ZpP.

FOR

HC-%14, Z‘)-

DRAWER DX,y
MIS5ISsIpPPl
($1.09)

DESCHIPTULRS = #=)ISTRIBUTIVE
ARESEARTH SRILE S5 wRITENG SKEILLS; *GJLDESS
#4ANUVALSS *(CCUPATILUNS; STUDENT
URGANLLZATIONS: YOUTH CLUGS

TOeNTLIFIEXS = #OISIRIBUTIVE cDUCATIUN CLUBS
OF AMERICAS LcCA

cLUCATTGNS

ABSTRACT ~ THIS GUlDFE [S INTENUED FJUR USE gy
TRACHER=CULRI INATURS IN DIKECTING STULENTS [N
WILTING RESEARCH MANJALSy wHICH SHOULL HELP
STULENTS LEVELWLP A SENSE OF ACCUMELISIMENT, A
VESIwE FOR CLIPZTITEUMy AND A METHOD LF
Lea<NING ABCGLTY THEIR CHUSFEN JCCUPATIONS.
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INCLUDED IN THE GUIDE ARE OISCUSSIUNS uUF: (1)
PURPISES OF DISTRIAUTIVE EOJUCATINN CLUBS OF
AMZRICA (DECA)s (2) CCOMPETITIVE ACTIVITIES
FROGRAMy (3) CRFATIVE (MANUAL) ACTIVITIES
(4) PLANNING THf RESFARCH MANUAL, AND (5)
SUGGESTED 3TEPS FJR RESEARCH MANUAL WRITING.
SAMPLE MANUAL TOPICS AND PROJECT SUMMARIES,
SPECIFLICATLIINS FJUR WRITING MANUALS FOR
COMPETITIUN, ANU AN QUTLINE JF THE “AWNUAL
FORMAT ARE APPENDED. (54)

vl 018 750 ED 072 266
AMERICAN PROFILE: WHAT STATES ARE DJOING (AND
CAN N1]) TQ HIRE THE HANDICAPPED.

PRESIDENT?S COAAITTEE JN EMPLIYMENT OF THE
HANDICAPPEDy wASHINGTINy D.C.

ENRS PRICE 4F-30.05 HL-$3.29.

PU3 JATE - L 1P,

DESCRIPTURS - #«HANUICAPPED; *STATE
GOVERNMENT 3 #*EJUAL OPPIRTUNITIES (J0BS);
®«EMPLOYMENT PRACTICES; GOVERNMENT EMPLOYFES:
SUPZRVISCURY TRALNINGS EMPLOYMENT
UPPURTUNITIES; Ju8 PLACEMENT

ABSTRACT - THIS 30:KLZT, PRFPARED 3Y THE
PUBLIC SERVICE COMMITTEE, IS DESIGNED TO
ASSIST APPRUPRIATE OFFICIALS IN EACH STATE 70
ESTABLISH RULESy REGULATIONS, AND POLICIES
WwHICH wWILL PERMIT HANDICAPPED PERSONS AN
EQUAL OPPURTUNITY TO COMPETE FUR JO8S IN
STATE GUVERNMENTS. DATA GAINED FROM A SURVEY
UF 50 STATES PLUS THE DISTRICT 0OF COLUMBIA
AND VIRGIN ISLANDS ARE PRESENTED INDIVIDUALLY
ANJ IN CHART FIRM WITH RESPECT TOU WHETHER THE
STATE HAS OR DOES NOT HAVE: (1) A CIVIL
SERVICE (IR MERIT SYSTEM PLAN, (2) A
GUVERNOR®S WRITTEN STATEMENT SUPPORTING
HIRING OF THE HANDICAPPEO, (3) WRITTEN POLICY
ON EMPLOYMENT OF THE HAMDICAPPED IN THE STATE
PERSONNEL “ANUAL, (4) PROVISION FOR TEMPORARY
OIRECT APPOINTMENTS, (5) SPECIAL APPUINTMENTS
IN LIEU OF REGULAR TESTING, (6) APPIINTMENTS
TO SOME SPECIFIC JOBS RESERVED FOR THOSE wlITH
SPECIFIC HANDICAPS, (7) PROGURAM UF RETENTION
AND REASSIGNMENT, (8) AGENCY COORDINATORS TO
PROMNTE EMPLOYMENT, (9) TRAINING FOR
SUPERVISORS IN OUEALING wlTH THE HANDICAPPED,
AND (10) SPECIAL TESTING ARRANGEMENTS FOR
HANUDICAPPED WHO CANNOT TAKE REGULAR TESTS.
SAMPLE GUVERNORS' STATEMENTS, CONGRESSIONAL
RESOLUTIONSy AND SETS OF MANJAL INSTRUCTIONS
FOR A COMPLETE HANDICAPPED HIRING PROGRAM
ADAPTABLE TO ANY STATE ARE APPENDED. (SB)

vT 018 753
WOMEN IN 1971.

ED 072 269

CITIZENS' ADVISURY COUNC EL UN THE STATUS OF
WOMEN, WASHINGTON» D.Ce.

EDRS PRICE MF-$0.65 HC-$3.29.
SUPERINTENDENT OF DOUCUMENTSe UeS. GOVERNMENT
PRINTING OFFICEs WASHINGTON, DeCe 20402
(Y3,INB/21:2W84/971; $.40)

PUB DATE - JANT2 171P.

DESCRIPTORS = *WJRKING WOMEN; *CHILD CARE;
*EQUAL OPPORTUNITIES (JOBS): *SEX
DISCRIMINATION; *EDUCATION; FEMALES; EQUAL
PROTECTION; WORKING PARENTS; EMPLOYMENT
OPPORTUNITIES: FEDERAL GOVERNMENT: SUPREME
COURT LITIGATION; SUPREME COURTS; DAY CARE
SERVICES; FRINGE BENEFITS; PUBLIC SCHOOL
S Q

ERIC

Aruitoxt provided by Eic:
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ABSTRACT - THIS PUBLICATION SUMMARIZES THE
ACTIVITEES LUKING 1971 OF THE CITIZENS®
ADVISUKY CCUNCIL ON THFE STATUS OF WOMEN IN
ACHIEVING iTS GUAL TO SUGGLEST, ARUUSE ?2uUBLIC
AWARENE SS AND UNDERSTANDINGy, AND STIMULATE
ACTIGN wlTH PxIVATE AND PUBLIC INSTITUTIONS,
CRGANIZATIONy AND INDLIVIDUALS wWORKING TOWARD
IMPROVING CUNLITIONS OF SPECIAL CONCERN TO
wirtne AREAS UF CUNCERN WEKE: (1)
APPOINTMENTS (F WOMEN TO POLICY POSTS, (2)
THe FWUAL KRIGHTS AMENOUMENT, (3) SUPREME COURT
DECISICNS,y (4) tDUCATION, (5) EdUAL
EMPLOYMENT COPPORTUNITY,y (6) CHILD CARE, (7}
MATERNITY BENGFITS FOR EMPLOYED wWUMEN, AND
{3) NATIGNAL wUMEN'S POLITICAL CAUCUS. SUME
RECIUMMENCATIUNS B8Y THE COUNCIL WERE: (1)
STATE COMMISSICNS UN THE STATUS UF WwUMEN
SHOULG REVIEW LOCAL PUBLIC SCHOOL SYSTEMS TO
DETERMINE THE DEGREe UF SEX OISCRIMINATIUN,
(2) ThE FELERKAL GOVERNMENT SHOULD USE ITS
INFLUENCE TU SECURE A HIuWHER PRIURITY FOR
AFTER-SCHOOL LARE, MAKING FULL USE OF
EXISTING PUBLIC SCHOOL FACILITIESy (3) A
WOMAN SHUULD bE APPOINTED TO THE SUPREME
CCURTy AND (4) THE ESQUAL EMPLUYMENT
OPPORTUNITY CUMMISSION SHOULO EXPEDITE
PREPAKATIUN ULF A MODEL AFFIRMATIVE ACTION
PRUGRAM NUW UNDERWAY. (SB)

VT 018 754 ED 072 270
ABSTRACTS OF FESEARCH AND DEVELUPMENT
PROJELCTS, FISCAL 1971.

ILLINGIS STATE BOARD OF VOCATIONAL £OUCATION
ANu REHABILITATION, SPRINGFIELD. VOCATIONAL
ANO TECHNICAL EDUCATIUN DIVe

EDFS PRICE MF-%0.65 HC-$3.29.
RED-UNIT=BULL-27-970

PUB CATE - ND 29P .

DESCRIPTGRS - *ABSTRACTS; *RESEARCH PROJECTS;
*DEVELOPMENTAL PROGRAMS; *STATE PROGRAMS;
*VOCATIUNAL ECUCATION: VUCATIONAL
DEVELOPMENT; EDUCATIONAL O3JECTIVES; GOAL
ORIENTATION; INSTRUCTIONAL INNUVATIONG
EDUCATICGNAL NEEDST PRUGRAM EFFECTIVENE SS3
ELEMENTAKY GRADES; SECONDARY GRADES; PRUGRAM
DESCRIPTIUNS

IDENTIFIERS - *[LLINOIS

ABSTRACT - ThiS BOUKLET CONTAINS 25 AHSTRACTS
OF RESEARCH AND DEVELUPMENT PROJECTS FUNDED
IN THE FISCAL YEAR OF 1971 FOR THE RESEARCH
AND DEVELOPMENT UNIT UOF ILLINOIS* DIVISION OF
VOCATICNAL AND TECHNICAL EODUCATION. INTENDEO
TO MAKE EDUCATORS AND THE GENERAL PUBLIC
AWARE CF RESEARCH ANO DEVELQPMENTAL
ACTIVITIES IN VOCATIONAL EDUCATION IN
JLLINOLISy THESE A3STRACTS INCLUUE THE PROJECT
OBJECTIVES AND THEIR PROCEDURES OF
IMPLEMENTATION. MAJOR GOALS IN 1971 INCLUDED
EXEMPLARY ACTIVITIES DESIGNED TO ENRICH AND
BROADEN VUCATIONAL EDUCATION IN THE FOLLOWING
AREAS: (1) PLANNING AND DECISIUN MAKING AT
THE LUCAL ANC STATE LEVELSe (2) INSTRUCTIDNAL
INNOVATION EMPHASIZING CUNTEMPORARY
OCCUPATIONAL NEEDSy (3) EFFECTIVE EVALUATION
OF CONTRACTED RESEARCH, (4} DISSEMINATION OF
ALL RESEARCH ACTIVITIES, AND (5) ACTIVITIES
AIMED AT IMPLEMENTING A FULLY ARTICULATED
CAREER OEVELOPMENT PROGRAM FROM KINDERGARTEN
THROUGH GRAOE 14. FUR EACH PROJECT, THE NAME
OF THE PRINCIPAL INVESTIGATOR, THE SPONSORING
INSTITUTION, AND FUNOING DATA ARE PROVIDED.
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VT 018 755 ED 072 271
THE RESIDENTIAL CAREER EDUCATION CONCEPT: THE
MOUNTAIN-PLAINS PROGRAMe AN OVERVIEW.

MOUNTAIN-PLAINS EDUCATION AND ECONOM:C
PROGRAMy INCes GLASGOW, MONT.

EDRS PRICE MF-$0.65 HC-$3.29.

PUB DATE - FEBT2 38P.

DESCRIPTORS — *RESIDENTIAL PROGRAMS; GOAL
ORIENTATION: #*CAREER EDUCATION; DEMONSTRATION
PROGRAMS: *REGIONAL PLANNING; EDUCATIONAL
OBJECTIVES: RURAL POPJLATION; DEPRESSED AREAS
(GEOGRAPHIC); *EMPLUIYMENT PRUGRAMS;
VOCATIONAL DEVELUPMENT; ECONOMIECALLY
DISADVANTAGED; EDUCATIUNAL PHIILLOSOPHY3 ACTION
RESEARCH; CONCEPTUAL SCHEMES; *DEVELOPMENTAL
PROGR AMS

[UENTIFIERS — *RESIDENTIAL CAREER EDUCATION
MODEL

ABSTRACT - THE OBJECTIVE OF THE MOUNTAIN-
PLAINS EDUCATION AND ECONOMIC DEVELOPMENT
PROGRAM, (MPEEDP}, IS TJ DEVELIP THROUGH
ACTION RESEARCH ANO EXPERIMENTATION,
INTEGRATED CAREER EDUCATION METHODS AND
PROGRAMS wHICH CAN BE I[MPLEMENTED ON A
WIOESPREAD BASIS. THIS SXPERIMENTAL
DEMONSTRATION ACTIVITY INVOLVED VARIOUS
INDIVIDUALSy AGENCIESy AND JTHER RESOURCES IN
PREPARING ADULTS ANQ CHILDREN OF RURAL
UNEMPLOYED AND UNDEREMPLIYED FAMILIES I[N
WYUMING, MONTANAs IDA40s NORTH DAKOTAes SOUTH
DAKJT Ay AND NERRASKA FIR RENARDING
FMPLUYMENT. THE PRIVATE NON-PROFIT
CORPIRATION, MPEEDP, WITH ITS CORE MANAGEMENT
TEAM LOCATED AT GLASGOW AIR BASE IN MUNTANAY
WwILL DEVELOP A CIMPREHENSIVE RESEARCH DESIGN
FROM THE INITIAL SELECTIDON JF PARTICIPANTS
THROUGH JOB PLACEMENT AND FILLOAUP AND wlll
TRAIN THE STAFF FIR EACH STATE. PRJIGRAM
GJALS, OBJECTIVES, AND PHILOSOPHY ARE
DETAILED. VARIOUS REP!RTS AND CUNFERENCES 0N
NEW METHODS wWILL DOCUMENT fHE PROGRESS UF
THIS CAREER ENUCATION MIDEL. (AG)

VT 018 756 ED 072 272
PERRYMAN, BRUCE C.

ARITTEN STATEMFNTS OF JPERATIONAL
DEFINITIONS-—CAREER ENDJCATI IN.

MUUNTAIN=-PLAINS EJUCATION AND ECUROAIC
OEVELOPMENT PRUGRAMy INCes GLASGOWy MONT,
NATI IJNAL INST. OF EDUCATION (DHEWD),
WASH[NGTUVI DQCQ

EURS PRICE MF=$0.09 HC-$3.29,

PU3 DATE = 20NOVT2 31P.

NESCRIPTURS - *CARESR EDUCAT [UN;
$DISADVANTAGED GROUPS; *RESIJENTIAL PROGRAMS;
*DEFLVITIONS; *RURAL POPULATION; VOCATIONAL
NEVELOPMENT; EDUCATIUNAL CHANGE; RURAL
DEVELOPMENT; RURAL EDUCAT [On; EDUCATIGONAL
[VNOVATION

[OENTIFIERS — RESIDENTIAL CAREER EDUCATION
MU)EL

AgSTRACT = M0DeEL [V, THE RURAL-RESIDENTIAL
CAREER EDUCATIIN 490%L, IS COMMITTED TU A
GJAL OF IMPRIOVING THE GRUWTA, DEVELOPMENT,
ANU CHMPLOYABILITY OF INDIVIODUALS IN A SIX-
?"KS SEGIINe THROUGH AN INNOVATIVE,

EE l(jENTAL SYSTEM JF CAREER EDUCATIUN. A
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RESIDENTIAL COMMUNITY IS ONE ASPECT OF THE
INNJGVATIVE, EXPERIMENTAL APPROACH TO BE
UTILiZED IN MODEL IV. BOTH THE CAREER
EDUCATION PROGRAM AND LIVING IN THE CREATED
COMMUNITY ARE ENVISIONED AS PROVIDING THE
RURAL GISADVANTAGED WITH LEARNING EXPERIENCES
THAT HAVE RELEVANCY TO IMPROVING THEIR
EMPLUYABILITY. GUIDING THE RESEARCH AND
PROGRAM DEVELOPMENT ACTIVITIES IN MODEL IV IS
A WORKING CONSTITUTIVE DEFINITION WHICH VIEWS
CAREER EDUCATION AS THE AGGREGATE OF
PROCESSES BY wHICH AN INDIVIDUAL ACQUIRES AND
OEVELOPS Tht GOALS (VALUES), ABILITIES
(KNOWLEDGE, ATTITUDES, SKILLS, AND
BEHAVICRS )y AND MOTIVATION TO: (1) CONTRIBUTE
TO THE GROWTH OF HIMSELFes HIS SOCIETIES, AND
HIS LIFE STYLEs AND (2) MAKE PRUDENT USE OF
HIS INDIVIDUAL, HIS SOCIETIESY AND HIS LIFE-
STYLE SYSTEMS' RESOURCES AND ENERGIESe. FROM
THIS DEFINITIUGN, IT IS EASIER TO TRANSLATE
THE CONSTRUCTS INTU OPERATIONS THAN IT IS
WITH OTHER OEFINITIONS OF CAREER EDUCATION.
{s8)

VT 018 757 ED 072 273

HANSENs L. SUNNY

SOCIAL ASPECTS AND CONSIDERATIONS UF CAREER
EDUCATION.

EDRS PRICE HMF-3%0.65 HC-%$3.29.

PUb DATE - UCTT72 22P. PRESENTATIUN FOR
THE UsSeUsboe INSTITUTES FOR CURRICULUM
PERSONNEL CEVELOPMENT (FTe COLLINSs COLORADD
AND NASH[NGTUNI DICI)Q

DESCRIPTURS - *CAREER EDUCATIUON; *VOCATIONAL
DEVELGPMENT § VOCATIONAL COUNSELINGS

VUCAY IONAL EDUCATIUNS SPEECHES;
*INTERVENTION; EDUCATIONAL CHANGE; *SOCIAL
PRUBLEMSS *CUKRRICULUM DEVELOPMENT;
ECUCATIUNAL ReSEARCH; DEVELOPMENTAL TASKSS
SELF CONCEPT; ELEMENTARY GRADES; SECONJARY
GRADES; EUUCATIONAL PROBLEMS: CISAODVANTAGED
YOUTH; MINCRITY GRUUPS

ABSTRACT = SOME SOCIAL ISSUES AND OILEMMAS
CONTRIBUTING 10 ThE NEED TO IMPROUVE JUR
EDUCATIONAL SYSTEM ARE: (1) CHANGING MEANINGS
OF WORKy {2) CHANGING STRUCTURE AND
COMPOSITEGN CF THE LABOR FORCE, (3) PKIBLCMS
ASSOCIATED WITH INSTITUTIONAL DROPOUTSy (4)
PROBLEMS ASSUCIATED WITH SEPARATING STUDENTS
INTOD COLLLGE-BOUND AND EMPLOYMENT-BUUND
CURRICULUMSy (5) THE INFORMATION DEFICIT
DILEMMA, AND {6) SPECIAL NEEDS OF MINURITY
ANU UISADVANTAGED POPULATIONS. CAREER
EOQUCATION HAS THE POTENTIAL FOR UNIFYING THE
CURKICLULUM, BETTER MEETING INDIVICUAL AND
SOCIETAL NEELSs AND DEALINGL WITH SUMe OF
THESE SCGLIAL, PSYCHULGGICAL,y AN ECONOMIC
[SSUES. FUR ThHE PAST SEVERAL YEARS, A wROUP
OF Kt SEARCHERS AND GRADUATE STUDENTS AT THte
UNIVERSITY OF MINNESOTA HAVE BEEN
CONCEPTUALILIZINL A K=12 CAREER DEVELOPMENT
CURRECLLUM TG FACILITATE SELF-DEVELUPMcNT. IN
THE CURRICULLUM WHICH IS BASED UN THE LIFE
STAGES OF SUPER®*S CARtER DEVELUPMENT THEORY
ANG THE ULVELCPMENTAL TASKS ASSIOCIATED wWITH
THUSE STALESs CAREER DEVELUPHMENT IS VIcWED AS
A PROCESS, A PART UF HUMAN DEVELOPMENT THAT
OCLUKS WhETHER wE DO ANYTHING ABOUT IT OR
NUT. CAKtEF ELULATIUN IS SEEN AS THE TEACHING
ANU CUUNSELING INTERVENTIUNS WAICH FACILITATE
THAT DEVELOPMENT. MAJUR DIMENSIONS UF THE
CURRICULULM ANI- A LISTING OF DEVELUPMENTAL
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TASKS FOR VARIIUS GRADE LEVELS ARE INCLUDED.
(S8)

vT 018 758 ED 072 274
MINORITY ENTERPRISE AND EXPANDED OWNERSHIP:
BLUEPRINT FJR THE 70°'3.

PRESIDENT*S AUVISORY COUNCIEL ON MINORITY
BUSINESS ENTERPRI”™ » WASHINGTON,y O.Ce.
SUPERINTENDENT IF DDCUMENTS, U.S. GUOVERNMENT
PRINTING DFFICE, WASHINGTUN, D.C. 20402 (S/N
030u=-0325; $l.00}

PU3 DATE - JUNZTL 95P.

OESCRIPTORS - =MINORITY GROUPS; *EQUALIZATIUN
AID: *MANAGEMENT DEVELOPMENT: =%=BUSINESS
AUMINISTRATIONG *L EADERSHIP TRAINING;
YECHNICAL ASSISTANCE; FEDERAL AID; CAREER
DPPIRTUNITIES; NATIONAL PRUGRAMS; RESMIURCE
ALLOCATIONS; CAPITAL: ECONOMIC OPPORTUNITIES

ABSTRACT = ALTHOUGH MINDRITY GRUUPS MAKE Up
17 PERCENT OF THE POPJLATIONs THEY CONTROL
ONLY A SMALL FRACTION OF THE PRODUCTIVE
RESOURCES OF THE NATION. THE PRESIDENT'S
ADVISURY COUNCIL ON MINORITY BUSINESS
ENTERPRISE wAS CREATED TO DEVELOP A NATIONAL
PROGRAM TU DEFINE MINURITY ENTCGRPRISE GOALS
AND Tu DESIGN STRATEGIES FOR ATTAINING THEM,
THIS REPIORT PRESENTS THE COUNCIL TASK FORCES®
FINDINGS ANU RECOMMENDATIONS FUOR BROADENING
MINJRITY BUSINESS OPPORTUNITIES, EXPANDING
CAPITAL RESGOURCE UWNERSHIPy aND PROVIDING
BUSINESS TRAINING, MANAGEMENT ODEVELOPMENT,
ANO TECHNICAL ASSISTANCE. (MF)

VT 018 759 ED 072 2715

MOOREs» SERRY L.

A STUQY OF THE VOCATIONAL NEEDS OF THE
GREENFIELDy TENNESSEE HIGH SCHOOL. A MINI-
GRANT RESEARCH PROJECT.

TENNESSEE OCCUPATIONAL RESEARCH AND
DEVELOPMENT COORDINATING UNIT, KNOXVILLE.
EDRS PRICE MF-$0.65 HC~$3.29.

RES~SER-12

pus DAVTE - MaY72  30°P.

DESCRIPTORS - =*VOCATIONAL EDUCATION;
*EDUCATIONAL NEEDS; *SCHOOL SURVEYS;
QUESTIONNATRES; FACILITY REQUIREMENTS;
*MANPOWER NEEOS; EDUCATIONAL RESEARCH;
*EMPLOYMENT OPPORTUNITIES

EDENTIFIERS — GREENFIELD TENNESSEE HIGH
SCHOOL

ABSTRALT = TO DETERMINE THE VOCATIONAL-
TECHNICAL EDUCATION NEEDS OF GREENFIELD HIGH
SCHUUL (TENNESSEE)s QUESTIONNAIRES WERE GIVEN
TO: 11) 25 PERCENT OF THE VOTERS OF
GREENFIELDy (2) EACH STUDENT IN GRADES 9~-12,
(3) PARENTS OF STUDENTS IN GRADES 8~12: (4)
EACH EDUCATOR IN WEAKLEY COUNTY, ANC 15) EACH
EMPLOYER LISTED IN THE YELLOW PAGES OF THE
TELEPHONE DIRECTORY. IN ADDITIONs A SURVEY OF
EXISTING FACILITIES WAS CONDUCTED AND
RECOMMENDATIONS FOR BUILOING MODIFICATIONS
WERE MADE BY THE SURVEYORS. IT WAS CONCLUDED
THAT THERE WAS A DEFINITE NEED FOR

VOCAT IONAL-TECHNICAL EDUCATION. J0B
"°°:f'UNlFlES WARRANT THE TEACHING OF MCRE

E l(j WHICH WOULD REQUIRE ADDITIONAL

! R\, COM SPACE AND AN ADDITIONAL BUILDINGs:
vun nnlCH THERE ARE NOT SUFFICIENT FUNDS AT
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THIS TIME. 1T WAS RECUMMENDED THAT A GENERAL
COCPEKATIVE ELUCATION PROGRAM HE INTRUDUCED
FOR THE 197¢-73 SCHOOL YCARy WiTH THE FUNDING
COMINGL FOKM THE STATE AND tuCAL LEVEL. SAMPLE
QUESTIONNAIRES ARE APPENUED. (AUTHOR/SB)

VT 018 760
ELATTAR, M.
JOB PATTERN ANU CUOMPUNENTS (OF JCCUPATIONAL

CHANGE IN MISSISSIPPI EMPLOYMENT, LYb5U-1960.

ED 072 276

EDRS PRICE MF-30.6% HC-8$3.29.

PUB DATE ~ 25AUG72 25P. PRESENTATION AT THE
ANNUAL MEETING OF THE RURAL .SOCIUOLOGICAL
SOCIETY (OATUN RUUGEs LOUISIANAe AUGUST 25-
2ty 19721,

DESIRIPTORS - *JCCUPATIONAL SURVEYS:
EMPLGYMENT; *STATE SURVEYS; EMPLUYMENT
STATISTICS *LABOR FUKCE3; LABUR ECONDMICS;
*EMPLOYMENT TRENDS; %EMPLUYMENT PATTERNS;
OCCUPATIGNAL INFORMATION

IDENTIFIERS - *MESSISSIPPI

AHSTRACT ~ SUMMARIZED IN THIS PUBLICATINON ARE
THE STATISTICAL HIGHLIGHTS, CONCLUSIONS, AND
IMPLICATIUNS UF A STUDY DESIGNED TU ANALYZE
THE SHIFTS 1IN MISSISSIPPI*S OCCUPATIUNAL AND
INBUSTRITAL EMPLOYMENT STRUCTURESs AND THEIR
INTERRELATIGONSHIP DURING THE PERIOD FROM 1950
TO 1960. USIN, DATA UBTAINED FROM THe UNITED
STATES BUKEAU GF THE CENSUS 1952 AND 196l
REPORTS ON ENMPLOYED PERSONNELy UCCUPATIONAL
CHANGES wiRE ANALYZEU IN TERMS UF THE TwO
COMPONENTS: INDUSTRY EFFECTy AND UCCUPATIONAL
MIX EFFECT. INFLUENCES OF THE COMPONENTS WERE
INVESTIGATED IN TERMS OF THEIR FORMS,
QUANTITIES, AND DIRECTIONS BOTH IN GAINING
AND LOSING OCCUPATIONS. FINDINGS REVEALED
THAT THEt TOTAL OCCUPATIONAL CHANGE INVOLVED
INCREASCcS IN PROFESSIUNAL, MANAGERIAL SALES,
CRAFTSMENy UPERATIVESy AND SERVICE WORKERS AT
THE EXPENSE UF FARM LABORERSe. THIS SEcMS TU
INvICATE THAT THE MISSISSIPPI ECUNOMY DEMANDS
NEW ANC CHANGING SKILLS AND THEREFORE ITS
WORK FCRCE MUST BE CONTINUOUSLY TRAINED TO
KEEP PACE wITh THE TRANSITIUNAL ECONOMY SUCH
AS IS PRESENT IN THE U.S. IF IT IS TO ACHIEVE
[TS SUCIAL ANU ECONOMIC GOALS. (AUTHORZSN)

VT 018 761 ED 072 277

WILKENINGy EsAe ;RODEFELDy RICHARD De.

JOB SATISFACTION OF OWNER-MANAGERS, HIRED
MANAGERSs AND HIRED WORKERS AS RELATED TO
FARMs SOCIALy ANO JOB CHARACTERISTICS.

ENRS PRICE MF-30.65 HC-$3.29.

PUB DATE - 25AUG72 25P, PRESENTATION AT THE
ANNUAL MEETING UF THE RURAL SOCIOLOGICAL
SOCLETY (BATUN ROUGE, LGUISIANA, AUGUST 25-
27y 1972).

OESCRIPTORS - *JOB SATISFACTION:
*AGRICULTURAL PERSONNEL; *FARM OCCUPATIONSS
*FARM MANAGEMENT: *WORK ATTITUDES: wORK
ENVIRONMENT; SELF ACTUAL IZATION; QCCUPATIONAL
ASPIRATION; STATUS NEED

ABSTRACT ~ CHANGES IN THE STRUCTURE OF
AGRICULTURE ARE AFFECTING FARM JO8B
CHARACTERISTICS AND JOB SATISFACTION AS
COMPAPRED wITH OTHER OCCUPATIONS. JOB
SATISFACTION OF PERSONS OCCUPYING OIFFERENT
POSITIONS ON INCORPORATED FARMS [N WISCONSIN
WAS STUDIED TO DETVERMINE THE EFFECTS OF THE
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FARM VARIABLES ON THE INDIVIDUALS. A HIGH
DEGREE OF JOB SATIZFACTION WAS FOUND FOR THE
THREE OCCUPATIONAL GROUPS STUOIEDs ALTHOUGH
HIRED WORKERS SHOWED A LOWER LEVEL OF
SATISFACTION THAN OWNER-MANAGERS AND HIREO
MANAGERS. JOB SATISFACTION wAS FOUNO TO BE
INFLUENCED AS MUCH OR MORE BY GOALS AND
ATTAINMENTS OUTSIDE THE OCCCUPATIONAL AREA AS
BY THE WORK SITUATION. SATISFACTION OF THE
HIRED WORKERS AND MANAGERS WAS AFFECTED MORE
BY VARIABLES THAN THAT OF THE OWNER-MANAGER.
MEASURES OF JOB SATISFACTION IN TWO
DIMENSIONS,y THE SELF-FULFILLING ASPECTS OF
THE JOB ANO THE RELATIONSH!PS WITHIN AND
CONTROL OF THE WORK, ARE DETAILED IN
NARRATIVE AND TABLES. (MF)

VT 018 762 ED 073 253
A GUIDE FOR THE DEVELOPMENT OF CAREER
EODUCATION.

WEST VIRGINIA STATE DEPT, OF EDUCATION,
CHARLESTON.

ENRS PRICE MF-$0.65 HC-8$3.29.

PUB DATE - JUNT2 43P,

DESCRIPTURS - *PROGRAM GUIDES; *CAREER
EDUCATIONS *PROGRAM DEVELOPMENT: PRUOGRAM
DESIGN; PROGRAM CONTENT: PROGRAM EVALUATION:
*CURRICULUM DEVELOPMENT; =CURRICULUM
RESEARCH; OEVELUOPMENTAL PROGRAMS

ABSTRACT — INTENDED AS A GUIDE TO ACQUAINT
INTERESTED PERSONS WITH THE FACYS AND
DEVELOPMENTAL EFFORTS SURROUNDING THE CAREER
EDUCATION CONCEPT, THIS PUBLICATION PROVIOES:
(1) A DEFINITION OF CAREER EDUCATION, (2) THE
GUOALS AND OBJECTIVES OF THE PROGRAM, (3)
CONCEPTS UP(ON WHICH CAREER EDUCATION IS
BASEDy (4) SUGGLESTED ACTION STEPS FOR
DEVELOPING A CAREER EDUCATION PROGRAMy (5)
COMPONENTS OF CAREER EOUCATION, WHICH
INCLUDES THE SCHOOLy COMMUNITYy AND FAMILY+«
{6) DEVELOPMENTAL PROCEDURES GUVERNING
-ITMPLEMENTATVION, (7) SUGGESTED LEARNING
ACTIVITIES FOR ELEMENTARY, SECONDARY, AND
ADULT LEVELS, (3) AN OVERVIEW JF THE
PROGRAMMATIC SCHEMEy AND (9) EVALUATION
TECHNIQUES. SEVERAL SAMPLE WORKSHEETS
ILLUSTRATING THE FLOA OF DEVELOPMENT ARE
INCLUDEDy AND ADDITIONAL FORMS AND
INSTRUCTIONS FOR USING THE WORKSHEETS ARE
APPENDED. (SN}
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PIERCE, WELLIAM F.

GCCUPATIOMAL AND ADULT EDUCATION: MAJOR
THRUSTS FOR 1973 AND B8EYOND.
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PUB DATE - 13NOVT2 4d8P. PRESENTATION BEFJRE
THE JUINT MCETING OF STATE AND NATIOUNAL
ADVISORY COUNCILS OF VOCATIONAL EDUCATION
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EDUCATION: *CARECR EDUCATION; ADVISORY
COMMITTEES: *EDUCATIONAL TRENDS; PRUGRAM
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PLACEMENT; PROGRAM EVALUATIONG ADULT
EDUCATION
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ABSTRACT ~ THIS PAPER CONTAINS A DISCUSSION
OF THE ACTIVITIES OF THE DEPUTY COMMISSIONER
OF OCCUPATIONAL AND AOULT EDUCATION IN THE
UeS« CFFICE OF EDUUATION, PERCEPTIONS OF SUME
YRENDS IN VOCATIONAL EDUCATION AND THE ROLE
OF ADVISORY COUMMITTEES, AND THE RELATIONSHIP
BETWEEN CAREER EDUCATION AND VOCATIONAL
EDUCATION. A MAJOR RESPONSIBILITY OF THE
DEPUTYSHIP IS CARRYING OUT THE PROMOTION AND
IMPLEMENTATION OF THE CAREER EDUCATION
CONCEPT. HOWEVER,y THIS DOES NOF IMPLY THAT
CAREER EDUCATION AND VOCATIONAL EDUCATION ARE
CONSIDERED SYNUNYMOUS IN THE OFFICE OF
EDUCATIONy» FOR THEY ARE NOT. VOCATIONAL
EDUCATIOUN IS ONE NECESSARY COMPONENT. IN
CARRYING CQUT THE PROMOTION AND IMPLEMENTATION
ACTIVITIESy SEVERAL TRENDS WILL BE NOTED
CONCERNING VOCATIONAL EDUCATION, INCLUDING:
(1) DETERMINATION OF ACCEPTABLE LEVELS OF
PERFORMANCE, (2) DEVELOPMENT OF PROCEDURES
FOR DETERMINING COSTS, (3) ASSUMPTION OF
PLACEMENT RESPONSIBILITIES, AND (4) MORE
REALLSTIC AND SCIENTIFIC LONG RANGE PLANNING.
LAY ADVISORY COMMITTEES PLAY A ROLE [N THE
ACCUUNTABILITY PROCESS, PARTICULARLY PRUGRAM
EVALUATIUN, BUT THEIR EFFECTIVENESS NEEDS TO
BE STRENGTHENED. (SB)

VT 018 766
SHEAy JOHN R.
WELFARE MOTHERS: BARRIERS TO LABOR FORCE
ENTRY .

EO0 072 279

OHMIO STATE UNIVes COLUMBUS. CENTER FOR HUMAN
RESUURCE RESEARCH.

MANPOWER ADMINISTRATIGON (90L)s WASHINGTOUN,
D.c.

EDRS PRICE MF-$0.65 HC-$4 29-

PUB DATE - SEPT2 2&P.

DESCRIPTURS - *LABDR FORCE NUNPARTICIPANTS;
*EMPLUVYMENT PCTENTIAL; *WORK ATTITUDES
*MOTHERS; *WELFARE RECIPIENTS; MARITAL
STATUS; FAMILY CHARACTERISTICS; LABUR MARKET3
NATIUNAL SURVEYS: MULTIPLE REGRESSION
ANALYSIS

ABSTRACT -~ BARRIERS TO THE LABOR FORCE
PARTICIPATION OF WOMEN, PARTICULARLY IN LOwW-
INCOME FAMILIES, ARE EXAMINED IN THIS PAPER.
REACTICNS OF NONWORKING MUOTHERS wiITH
DEPENUENT CHILDREN TO A HYPOTHETICAL JOB
OFFLR AKE ANALYZED FRUM VUATA UBTAINED IN 1967
AS PART UF THE NATIONAL LONGITUDINAL SURVEYS
OF LABUR MARKET BEHAVIORe MULTIPLE REGRESSION
ANALYSI1S SHGWS THAT WILLINGNESS Tu TAKE A JOB
AND THE RATE JF PAY REQUIKED WERE RELATED TO
FAMILY INCUME, MARITAL STATUS, HEALTH,
WELFARE PAYMENTSe AND OTHER FACTURS FUR BOTH
POOR AND NONPULOR BLACKR AND wHITE MOTHERS. THE
ANALY LED RESPUNSES ARE DISCUSSED IN
CONNECTION WITH WELFARE REFORM PRUPOSALS.
(MF)

VT Ols 767 €D 072 280
TWENTY=FIVE YEARS UF VOLUNTEERS IN
PARTNERSHIP,

PRESTCENT®S CCMMITTEE ON EMPLOYMENT OF THE
HANDICAPPEDy WASHINGTUNs 1D.C.

EDRS PRICE MF-3%0.65 HWC NOT AVAILABLE FROM
EDRS.

PUB CATE -~ 12 67°P,

DESCREPTUKS - HISTURICAL REVIEWS; *VOUCATIONAL
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REAABILITATEUN; *EMPLOYMENT PRUGRAMS;
*HANDICAPPED; *PHYSICALLY hANDICAPPED;
MENTALLY HANDICAPPED; FEDERAL PROGRAMS;
VILUNTARY AGENCIcS

ABSTRACT = ON THFE DOCCASION UF THE 25TH
ANNTVERSARY (F THE PRESIDENT'S COMMITTEE ON
EMPL JYMENT 0F THE HANDICAPPED, THIS BRUCHURE
TRACSS THE COMMITIEE®S dEGINNING AND
UEVELOPMENT AFTER WORLD WAR Ile THE
INOLVIDUALSy GRIUPS, PRIGRAMS, AND
LEGISLATION INVOLVED IN HELPING THE
HANODICAPPED TU A BETTER LIiFE ARE DISCUSSED IN
THE NARRATIVE. {(MF)

VT 018 771
ELLISy ™ARY L. ‘
WOMEN IN TECHNICAL EDJCAT TON.

ED 072 283

EORS PRICE "MF-1t0.65 HC-$3.29,
PU3 DATE - 26MARTL 19P. PRESEMTATION AT THE
NATLONAL TECHNICAL EDUCATIDN CLINIC {OUKLAH{MA
CITYs UKLA.y MARCH 26, L1971},

DESCRIPTORS =~ *TECHNICAL EDUCATIONS *WOMEN
WORKERS *EOUCATIINAL OPPORTUNITIESS SEX
DISCRIMINATIONG FZMALES; *STEREOTYPESS *ZQUAL
OPPURTUNITIES (JnBSY; EMPLOYMENT
JPPURTUNITIES SPEECHES

ABSTRACT - PERHAPS THE MOST SIGNIFICANT
CHALLENGE OF THE L1970*'S wILL Bt THE EFFECT
THE WOMEN®S RIGHTS MOVEMENT WILL HAVE IN THE
NATLUN®'S ESTAHLISHED INSTITUTIUNS aND THE
EXTENT TO oAHICH THE NATION RESPONPS TN THE
CALL OF WOMZN F7JR EQUAL OPPIRTUNITIES. SOCIAL
PRESSURES AND EZXPECTATIUNS HAVE 3EEN, UNTIL
RECENTLYy SUCH THAT wOMEN SIMPLY HAVE NUT
JPTED FUR JOBS TRADITIUNALLY VIEWED AS SULELY
THE MALE DOMAIN. ACCORDING T A 1970 BUREAU
OF CENSUS TABULATION, JuT OF MORE THAN 250
DISTINCT OCCUPAYIONSs HALF 3F ALL WUMEN
WORKFRS WERE EMPL:IYED iN ONLY 21 OF THESE
OCCJPATIONSy AND APPROXIMATELY 25 PERCENT OF
ALL EMPLOYED WUAEN WERE IN FIVE UCCUPATIONS
(SECRETARYy ELEMENTARY SCHOOL TEACHER,
BUOKKEEPERs WAITRESS, AND HUUSEHILYD WORKER)
AHICH ARE RELATIVELY LOW-PAYING AND DEAD=END
JOBS. YET, STATISTICS ON WOMEN WORKERS REVEAL
THAT MORE WUMEN ARE AURKING AND THAT THE NEED
FOR TECHNICAL YRAINING AND E-4PLUIYMENT
OPPIRTUNITIES FJOR <OMEN wWILL EXPAND IN
KEEPING WITH THE CHANGING NATURE (OF THE LABOR
FORCEe DUE TO STEREUTYPED ATTITUDES, MANY
WOMEN FAIL TO TAKE ADVANTAGE OFf THE TECHNICAL
EOQUCATION OPPORTUNITIES AVAILABLE TO THEM. A
MAJOR EFFORT 15 NEEDED TO DIRECT WOMEN INTO
NON—STEREOTYPED EDUCAT IONAL AND ZMPLOYMENT
OPPORTUNITIES. (AUTHUR/SB)

VT 018 775 €0 072 285

PALOMBA,; NEIL A., AND OTHERS

THE EMPLOYMENT IMPACT OF THE DES MOINES
DCCUPATIONAL UPGRADING PROJECT AND MODEL
CITIES HIGH SCHOJL EQUIVALENCY PROJECT:
PROJECT YEAR UNE EVALUATION.

IOWA STATE uUNIVe OF SCIENCE AND TECHNOLOGY,
AMES. INDUSTYRIAL RELATIONS CENTER.
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DEVELUPMENT S *OCCUPATIONAL M0BILITY; JOB
PLACEMENT; UNLEREMPLOYED: JGB TRAINING

ABSTRALT = THIS STUUY WAS CONDUCTEL TU: (1)
EVALUATE ThE LCCUPATIUNAL UPGRADING PRUOJECT
(OUP) AND THE MODEL NEIOH3ORHUOD HIGH SCHOOL
EQUIVALENCY (HSc) PROJECT®S FIRST YeAR OF
UPERATIUONy ANC (2) CREATE BASELINE UDATA FROM
WHICH FUTURE AND MURE CUNCLUSIVE EVALUATIOUNM
CAN BE UNLEKTAKEN. DATA Wikt GATHEREU dY
CONDUCTING UPEN-ENDED INTERVIEWS wlTh THE
ANMINISTKATORS 2F THE PROJECTS IN wHICH OUP
CLIENTS wkRE FLACED AND wWlTH 422 PERSORS
GRLUPEL AS PARTICIPANTS (STuDY GRUUPS) AND
VARICUS GRUUPS FUR CUNTRASTS (CONTROL

GRUOU# Sh. SUME MAJOR FINDINGS WERE: (1) GUT (F
THE APPLICANTS wH(O CAME TO UUP FOR PLACEMENT,
MORE YUGUNG ALULTSs MORE FEMALESy AND MuUnE
PFLPALE wITH HIGH SCHOOL OR SOME COLLEGE 6OGT
JOB PLACEMENT AND/OR TRAININGs (2}
OCCUPATICNAL UPGRADING APPEARED Tu TAKE PLACE
IN ALL ThE GRUUPS SURVEYED, BUT QUP
PARTICIPANTS ENJUYED MORE UPGRADINGy (3} THE
QUESTICN LF UPGRADING FOR HSE PARTICIPANTS
COULD NUT Bt ANSWERED AT THIS TIME BECAUSE
THE SMALL NUMLERS WHN HAVE COMPLETED THE
PROGRAM PKLLLULE SIGNIFICANT FaNOINGSy (4)
THERE wWihke NO SIGNIFICANT UIFFERENCES WHEN
THt HSE GRUUPS wERE COMPARED AS TU CHANGES IN
JOo KEGWUIREMENTS AND SOURCES OF J08 SKILLS»
AND (9) THE GUP PROGRAM BUT NOT THE HSE
PRUGRAM INCREASED THE EMPLOUYMENT STATUS OF
ITS PARTICIPANTS. {AUTHOR/SBI

VT 018 776 ED 072 286
NEw CAREEKS IN REHABILITATIUN PRUJECT: PARTS
I Iy ANUD TI1. (MICROFICHE).

NATIONAL KEHABLLITATION ASS0CIATIONs INCay
WASHINGTCMNY (oCo

MANPOWER ALMINISTRATIUN (DOL)y WASHINGTUN,
D.C.

DOCUMENT NOT AVAILABLE FROM EDRS.
DLMA-PSC~NC=72-002

NATIUNAL TECHNLICAL INFORMATION SERVICE s
SPRINGFIELDy VA 22151 (PB=210 350; MF $0.95;
SEt CATALOG #IR HARBCOUPY PRICE)

PUb LATE - MARTZ 1loiP.

OESCZKRIPTLRS — *LEADERS GUIDES; *VOCATIONAL
REMABILITATIONS CONCEPTUAL SCHEMES; ADULT
VOCATIONAL ECUCATION; VOCATIONAL OEVELOPMENT; -
*L EADERSHIF TRAINING, REHABILITATION

PROGRAMS; J0OB DEVELOPMENT; *HANODICAPPED;
MODEL S; *PRGGRAM DEVELOPMENT; SYSTEMS
DEVELOPMENT; HUMAN RESOURCES; MANPOWER
DEVELOPMENT; CAREER LADDERS

IDENTIFIERS - ®*NEwWw CAREERS

ABSTRACT - THE DEPARTMENT OF LABOR FUNDED A
TECHNICAL ASSISTANCE CONTRACT wiTH THE
NATIONAL REHABILITATION ASSOCIATION TO
DEVELOF METHODOLOGIES FOR INCREASING
OPPORTUNITIES FOR HANDICAPPED PEQPLE TO
BECUME PRUDUCTIVE BY TRAINING PERSONNEL TO
WORK EFFECTIVELY WITH THE HANDICAPPED. THIS
VOLUME WAS OESIGNED TO HELP ADMINISTRATORS,
PROGRAM PLANNERS, TRAINING PERSONNEL, AND
PARAPRUFESSIUNALS IN HUMAN SERVICES AGENCIES
IN APPLYING “NEW CAREERS™ TRAINING CONCEPTS
IN VOCATIONAL REHABILITATION. AN ORIENTATION
AND OVERVIEW IN DEVELOPING» MAINTAINING, AND
IMPLEMENTING NEW CAREER/PARAPROFESSIONAL
TRAINING PRGGRAMS IS PROVIDED. INCLUDED ARE
CONCEPTS THAT UNDERLIE THE TRAINING AND
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SUPERVISION OF DISADVANTAGED PEOPLE AS NEW
CAREERISTS IN REHABILITATION, INCLUDING ENTRY
LEVEL AND UPGRADING POSITIONS, AS WELL AS
MAJOR ISSUES IN THE CAREER DEVELOPMENT AND
TRAINING OF TRAINERS AND SUPERVISORS, MODELS
ARE SUGGESTED FOR THE GREATER UTILIZATION OF
UNTAPPED HUMAN RESOURCES TO CREATE A MORE
EFFECTIVE SYSTEM OF SERVICE DELIVERY.
(AUTHOR/ AG}

VT 018 777 ED 072 287

INTERMODAL TRANSPORTATIUN CAREERS: A GUIDE
FOR DEVELOPMENT OF EDUCAYIONAL PROGRAMS FOR
TRANSPORTATION CAREERS FROM GRADE TEN THROUGH
TWU YEARS OF POST HIGH SCHOMNL EDUCATION. A
REPORT OF A WORKSHOP. (MICROFICHE ).

KIRSCHNER (EeJe) AND ASSOCIATES, WASHINGTON,
D.Ce.

OFFICE OF ECUCATION (DHEW)y WASHINGTONs D.C.
DIv. OF VOCATIONAL AND TECHNICAL
EDUCATION.;JEPARTMENT OF TRANSPORTATION,
WASHINGTON, D.C.

DOCUMENT NOT AVAILABLE FROM EDRS.
QEC-0-Ti-4422(35M)

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151 (PB-~211 €333 MF $0.95%
SEc CATALUG FOR HARDCOPY pRICE)

PUB DATE - FEBT2 133P.

DESCRIPTURS — *=VUCATIONAL DEVELOPMENT ;
*GUIUEL INESs *CAREER EDUCATION; *CURRICULUM
OEVELUPMENT; PROGRAM DEVELUPMENT; EDUCAT IONAL
NEEDS:$ LEADERS GUIDES; NCCUPATIONAL MOBILITYS
ATRANSPORTATION; SECONDARY GRADES3 VOCATIONAL
EDUCATION; POST SECONDARY ENUCATION;
INTERDISCIPLINARY APPROACH; CNRE CURRICULUM;
MICROF ICHE

IDENTIFIERS — #*INTERMODAL TRANSPORTATION
CAREERS

ABSTRACT = THIS REPORT SPELLS OQUT ThE
EDUCATIONAL NEENS AND CRITERIA IN THE DOVERALL
TRANSPORTATION SYSTEMS FIELD, OFFERING
GUIDELINES ~OR THE EDUCATIONAL COMMUNITY TO
HELP RENEW OR DEVCLOP CAREERS IN THE CHANGING
TRANSPORTATION SYSTEMS PROFESSIONS. INTENUED
TO ALLOW FOR CAREER MOBILITY FOR THISE
ALREADY EMPLYED IN TRANSPURTATIONs THE
COMPREHENSEVE INTERDISCIPLINARY GUIDELINES
COVER THE JEVELOPMENT, OPERATION, AND
MANAGEMENT OF THE TRANSPORTATION ENVIRONMENT,.
THE SUGGESTED PRIGRAMS ARE DIVIDED INTU THRCE
LEVELS: (1) BEGINNING-ENTRY# (2) ¢
INTER4EDIATL, AND {3) SEMI-PROFESSIONAL. tACH
CURE PROGRAM HAS BEEN MADE FLEXIBLE €NJUGH TO
CUNSTRUCT INSTRUCTIONAL UNITS OR MOUULES OF
EDUCATIUNAL ELEMENTS OF SPECIFIC SKILLS,
KNDALEDGEr AND CONCEPTSs AHILE STHMULTANEDUSLY
BEING GFARED TUWARD VOCATIONAL PREPARATION.
THESe CNRE GUICELINES FIOR CURRICULUM
DEVELAOPMENT [N INTERMODAL TRANSPORTAT [ON
CAREZR EOUCATION ARE APPLICABLE AT THE
SECONLCARY AND POST-SECONDARY LEVELS.
{AUTHGR/ZAG)

vT 018 778 €D 073 255

LECHT s LEOJNARD A,

MANPJUWER TAPL ICATIONS OF NEW LEGISLATION AND
Nta FEUFRAL PRNOGRAMS. PRIOJRITIES FOR RESEARCH
IN ANTICIPATING THE STATE-LJCAL S IVERNMENT
EMPLIYMENT RESULTYING FROM THE FEOERAL GRANTS-
IN-AID SYSTEMe (MICROFICHE).
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D.Ce GENTER FOR PRIORITY ANALYSIS.

MANPOWER ADMINISTRATION (DOL), WASHINGTON,
D.C. OFFICE OF RESEARCH AND DEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
OLMA-81-09~70~16-4

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151,y (PB-211 4403 MF $0.95;
SEE CATALUG FOR HARDCOPY PRICE)

PUB DATE - APRT2 60P.

OESCRIPTOURS = TABLES (DATA); MICROFICHE;
EMPLOVYMENT STATISTICS; *FEDERAL AID; *GRANTS;
¥*GOVERNMENT ROLE; PULICY FORMATION; STATE
FEDERAL AIUD; SYSTEMs DEVELOPMENT; *J0B
DEVELOPMENT; *RESEARCH NEEDS$ MANPOWER
DEVELOPMENT; FEDERAL LEGISLATION; MANPOWER
NEEDS§ REGIUNAL PLANNING

IDENTIHIERS — FAMILY ASSISTANCE PLAN; STATE
EMPLOYMENT SERVICES

ABSTRACT - THIS STUDY FOCUSED ON ESTIMATES OF
EMPLOYMENT IN STATE AND LOCAL GOVERNMENTS
ARISING FRUM FEDERAL GRANTS—IN-AIU, IN ORDER
TG APPKAISE RESEARCH PRIOGRITIES UN THE ROLE
OF FEUERAL GR4NT POLICIES AND PROGRAMS 1IN
INCREASING PUBLIC EMPLOYMENT IN OTHER UNITS
OF GOVERNMENT. EMPLOYMENT GENERATED dY
FEDERAL GRANTS-IN-AID TO STATE AND LUOCAL
GOVERNMENTS IS ESTIMATED FOR FISCAL YEAR 1969
AND PRUJECTED FOR 1975. SEVEN RESCARCH
PRIORITIES WERE RECOMMENDEU AS PREREQUISITES
FUOk DEVELUPING A MANPOWER PLANNING SYSTEM TO
ANTICIPATE THL JOB-CREATING EFFECTS OF
GRANTS~IN~AI{;e OTHER ASPECTS OF THE MANPUWER
IMPLICATIONS GUF NEW LEGISLATION AND NEW
FEDERAL PKOGRAMS STUDIED UNDER THIS PRJJECT
WERE: (1) THt IMPACT OF THE PRUPUSED FAMILY
ASSISTANCL PLAN ON STATE EMPLOYMENT SERVICES,
(2) MANPUWER NEEDS IN STATE AND LOCAL PUBLIC
SAFETY ACTIVITIESy AND (3) USING PERSUNS AITH
ENGINEERING BACKGROUNDS IN HEALTH-RELATED
INUVUSTRIES. (AUTHOR)

VT ol8 T79 ED 072 238

PROJECT VEHTS (VERSATILE EMPLOYMENT OF
HEALTH=~TKAINED SERVICEMEN) s FIRST INTERIM
REPURT.

NATHAN (RKCQEERT R,) ASSUCIATESy INCer

MANPOwWtR ADMINISTRATION (DOL), WASHINGTON,
Dele UFFICE LF RESEARCH AND DEVELUPMENT.
DUCUMENT NUT AVAILABLE FROM EDRS.
DtMA=-82=11~T1-42~1

NATIGNAL TECHNICAL INFURMATION SERVICE,
SPRINGFIELDy VA 22151y (PB=212 626% AF $0.95i
SEE CATALUL FUR HAROCUPY PRICE}

PUs DATE = L11JUNTZ2 90P.

DESCRLFTURS = MEDICAL ASSISTANTS; HEALTH
PERSUNNELS MILITARY PERSONNEL; *PLACEMENT;
EMPLUGYMENT; =RECRUITMENT; *HUSPITALSS
MANPCUwEK UTILIZATIONS *VETERANS

TOENTIFIERS = *VERSATILE EMPLUYMENT OF HEALTH
TRAINEL SERVICEMENS VEHTS

ABSTRACT < PROJECTS VEHT {VERSATILE
EMPLUYMENT GF HEALTA TRAINED SCRVICEMEN) 1S
DEMUONSTRATING Huw CIVILIAN HUSPITALS CAN
EMPLOY ANL USt MORE EFFECTIVELY THE THOUSANDS
OF MELICALLY~TRAINED SERVICEMEN wt") ARE
RELEASED tACH YEAR BY THE ARMED FO+ES, A
SYSTEM UF RECRUITMENT AND PLACEMENT OF
VETEZANS AT CUOK COUNTY HUSPITAL, CHICAGU,
WAS DcSIGNED AND IMPLEMENTED. A LITERATURE
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AND PRUGRAM SEARCH WAS C{INDUCTED3: AN
ANNOTATED BIBLIOGRAPHY IS PRESENTED AS AN
APPENDIX TO THE REPUORT. PROJECT VEHTS HAS
TOENTIFIED TwQ MAJOR PROBLEMS THAT CIVILIAN
HOSPITALS HAVE IN RECRUITING AND PLACING
VETERANS, THE FIRST ARISES QUT OF THE
CHARACTERISTICS UF MILITARY MEN, PARTICULARLY
TREIR NONTRADITIUNAL AND NONACCREDITED
TRAINING AND ZXPEREENCE, AND THEIR GEGGRAPHIC
DISPERSION. THE SECOND UEVELUPS QUT OF
ORGANIZATIONAL AND MANAGLFEMENT CHARACTERISTICS
OF CIVILIAN HUSPITALSs ESPECIALLY FRUM THEIR
PERSINNEL SYSTEMS WHICH RESULT IN DIFFUSED
HIRING AUTHORITY AND INEFFICIZNT USE OF
VETERAN MANPIWER., (AUTHUR)

vT 018 780 €D 072 289
FIELD EXPERIMENTS IN MANPOWFR [SSUES,
(MICRIFICHE).

MOBILIZATION FUUR YOUTHs [INC. s
EAPERIMENTAL MANPOWER LASB.
MANPOWER ADMINISTRATION {DOL)e WASHINGTON,
DeCe JFFICE OF RESEARCH AND DEVELOPMENT,
DOCUMENT NOT AVAILABLE FROM EORS.
DLMA-82-36-Ti-v7-3

NATIONAL TECHHICAL INFORMATIOIN SERVICE,
SPRINGFIELDy VA 22151y (PB-211 B804; MF $0.95;
SEE CATALOG FOR HARDCOPY PRICE!}

PUs DATE - 71 99P.

NEN YURK' N-Y-

DESCRIPTURS - MICROFICHE; *MANPOUWER
DEVELOPMENT:; *DISADVANTAGED GROUPS; LABOR
ECONDMICS; VOCATIONAL DEVELIPMENT; VOUCATIONAL
EDUCATION; HUMAN SERVICES: FEDERAL PROGRAMS;
VOCATIONAL INTERESTS; *PREDICTUR VARIABLES:
LEARNING MOTEVATION; =MOTIVATION TECHNIQUES;
*EWARDS

IDENVIFIERS -~ NEIGHBORHOOD YUUTH CORPS

ABSTRACT = THE FIRST THREE REPORTS IN THIS
SERIES DESCRYBE THE DATA-BASEC RESULTS OF
SYSTEMATIC EXPERIMENTATION ANO SURVEY
RESEARCH CONCERNED WITH THESE TIMELY MANPUWER
ISSUES: (1) THE EFFECTS OF MONETARY
INCENTIVES UN THE LEARNING NF REMEDIAL
ENGLISH B8Y DISADVANTAGED TRAINEES, {2) THE
REWARD PREFERENCES OF NEIGHBORHOOD YOUTH
CORPS TRAINEES, AND (3) THE FEASIBILITY OF
COUPLING AVAILABLE MANPOWER DEVELCGPMENT
SERVICES WITH RESIDENTIAL ADDICTION TREATMENT
FACILITIES. IN THE FIRST REPORT, WHILE NO
SUPPORT WAS FOUND FUR THE HYPOTHESIS THAT
MONETARY INCENTIVES SIGNIFICANTLY ENHANCE
TRAINEES® LEARNING OF ENGLISHe THE AUTHORS
BELIEVE THAT CERTAIN UNCONTROLLABLE
CONTAMINATING FACTORS PLAYED A SIGNIFICANT
ROLE IN THE LACK OF POSITIVE RESULTS. IN THE
SECOND REPORT, DISADVANTAGED NE IGHBORHOCO
YOUTH CORPS TRAINEES WHO WERE ASKED TO SELECT
THEIR PREFERRED CHOICES OF TEN PDTENT AL
REWARDS FOR TRAINING CHOSE BASIC ITEMS OVER
LUXURY, CONTRARY TOQ EXPECTATIONS. THE
IMPLICATIONS OF THESE FINDINGS ARE DISCUSSED.
THE THIRD REPORT, INCLUDING A QUESTIONNAIRE
SURVEY OF RESIDENT DRUG ADDICTS, INDICATED
THAT ALTHOUGH VOCATIONAL INTERESTS IN KEY
PUNCHING AND AUTO REPAIR JUSTIFIED SKILLS
TRAININGy THE AMBIGUITY OF THE ADDICTS' WORK
PERCEPTIONS CALLED FOR MORE THAN THE ORDINARY
MANPOWER SERVICES. [AUTHOR/AG)

VY7 018 783 ED 073 256
CALHOUN, CALFREY C.: AND OTHERS
QO _OPMENT OF PERFOR"ANCE GOALS FOR A NEW
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UFF1CE AND BUSINESS EDUCATION LEARNING
SYSTEMS: PART Iy ANALYSIS UOF HARDWARE USED BY
OFFICE WCRKERS AND PART IIs ANALYSIS OF
SUCTAL INTERACTION CRITICAL INCIDENTS. FINAL
REPUKT,.

GEUKGIA UNIV., ATHEMNS. CULL. UF EDUCATION.
OFFICE OF ECUCATION {OHEN)y WASHINGTON, DeCe
BUREAU UF RESEARCH«30HIO STATE UNIV.
COLUMBUS. CENTER FOR VOCATIONAL AND TECHNICAL
EDUCATION.

OEG-8~08414-3T7330385)
PUB UATE - JANTJ 3P,

DESCFIPTURS ~ *gEHAVIORAL CBJECTIVES:
PERFCRMANCE; TASK ANALYSIS: *BUSINESS
EDUCATIUN; *GFFICE OCCUPATIONS vDUCATION;
CRITICAL INCIOENTS METHOD; OFFICE MACHINESS
GUAL ORIENTATION; VOCATIONAL DEVELIPMENT;
RESOUKLE MATEKIALSS INSTRUCTIGNAL SYSTEMS;
®SYSTEMS CEVELUPMENTS INTERPERSUNAL
CUMPETENCE

IDENTIFIEKS - NEW OFFICE AND BUSINESS
EDUCATION LEAKNING SYSTEMS; *NUBELS

*TASK

ABSTRACT - Tht UNIVERSITIES OF TENNESSEE AND
GEUGRGIAe 4S CNE OF FOUR REGIINAL ODATA
CULLECTIUN TEAMS, COUPERATEUD IN DEFINING A
COMPKREHENSIVE SET OF BEHAVIURAL OBJECTIVES
FOk BUSINESS ANU OFFICE EDUCATIONs DERIVED
FROM ANALYSIS OF TASK PERFURMANCE
REWUIREMENTS AND OF SUCIAL RUOLES IN OFFICE
OCCUPATIONS. A PILCOT STUDY UEVELUOPED AND
TESTED INSTRUMENTATION AND INTERVIEW

 TECHNIQUES PRJOR TO COLLECTING 252 INTERVIEWS

OF TYPICAL OFFICE WORKERS. IN A RAMDOM SAMPLE
OF 305 INTERVIEWS REPRESENTING THE FOUR
REGIONSy 91 ITEMS OF HARDWARE, DIVIDED
11 CATFGURLIES, WERE FOUND TO BE USED B3Y
BEGINNING OFFICE WORKERS. TYPEWRITER KEYBOARO
MACHINESy COMMUNICATING MACHINES, ANU ADDING-
CALCULATING MACHINES ACCOUNTED FOR 60 PERCENT
OF HARUWARE USAGE. OF THE CHANGING TASKS
REPORTEDe 52 PERCENT WERE REPRESENTED BY
COMPUTERS AND OATA PRGCESSINGe AND 9% PERCENT
WERE FULUND IN LARGE METROPOLITAN AREAS. A
NATIUONAL SURVEY OF OFFICE SUPERVISURS,
COVERING BOTH EFFECTIVE AND INEFFECTIVE
BEHAVIURS OF UGFFICE wWORKERSs YIELUED 829
USABLE SNCIAL INTERACTION CRITICAL INCIDENTS,
WHICH USUALLY INVOLVED THE WURKER'S USE OF
SOCIAL SENSITIVITY IN DEALING wWiVH CUSTUMERS,
PEERS, ANU SUPERIORS. A CLASSIFICATION SCHEME
WAS DEVELOPEDs BASED ON THE WORKER'S
PERCEPTION OF SOCIAL ROLE EXPECTATIONS WITHIN
THE SYSTEM. (AUTHOR/AG)
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DESL<IPTORS -~ *EMPLOYMENT OPPURTUNITIES;
*EMPLOYMENT PROGRAMSS EMPLOYMENT STATISTICS:
*FEDERAL PROGRAMS; *GOVERNMENT EMPLOYEES;
*MENTALLY HANDICAPPED; EMPLDYEES; EMPLOYMENT

ABSTRACT ~ SUMMARIZED IN THIS REPORT ARE
EFFORTS EMPLOYED TO SECURE FUR MENTALLY
RETARDED PERSONS INCREASED JOB OPPORTUNITIES
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IN THE FEDERAL SERVICE. BEFORE ACTUATING THE
PROJECT, EXTENSIVE STUDIES AND JOB TRAINING
PROGRAMS WERE CONDUCTED, AND THE INFORMATION
OBTAINED WIDELY DISSEMINATED. SEARVICES OF
STATE VOCATIONAL REHABIL ITATION DEPARTMENTS
WERE USED IN OIRECT PLACEMENT, POSTEMPLOYMENT
COUNSELING, TRAININGy AND THE SUPERVISION OF
MENTALLY RETARDED EMPLOYEES. T REDUCE THE
RATE OF FAILURE, EVALUAT]ION TECHNIQUES OTHER
THAN CDMPETITIVE EXAMINATIONS WERE USED IN
ASSESSING EMPLOYMENT QUALIFICATIONS. SINCE
THE INITIATION OF THE PROGRAM B 1/2 YEARS
AGOs A TOTAL OF 74442 MENTALLY RETARDED
PERSONS HAVE BEEN HIRED BY 40 FEDERAL
AGENCIES THROUGHOUT THE UNITED STATES, AND AS
OF JUNE 20y 1972+ 53 PERCENY OF THESE PERSONS
WERE STILL EMPLOYEDes AND SOME 2+105 HAVE
EITHER RECEIVED PROMOTIONS OR CHANGED PAY
SYSTEMS., SEVERAL TABLES PRESENT THE DATA.
{SN)

VT 018 785 ED 073 257
KINGys GEORGF JAMES
COST VS, CARNAGE IN AUTOMOBILE DESIGN.

MEMPHIS STATE UNIVERSITY

DESCRIPTORS - MASTERS THESES; *DRIVER
EDUCATION; *SAFETY EQUIPMENT; *=MOTOR
VEHICLES; *DESIGN NEEDS; *CUOST EFFECTIVENESS:
HUMAN ENGINEERING; BUSINESS RESPONSIBILITY;
TRAFFIC ACCIDENTS; ACCIDENT PREVENTION;
FEDERAL LEGISLATION

ABSTRACT - THIS RESEARCH REPORT INVESTIGATES
THE NEED FOR IMPRIVED AUTOMDBILE DESIGN AND
SAFETY EQUIPMENTs WHAT THE MANUFACTURERS HAVE
DONE ABOUT AUTOMORILE SAFETY, AND WHAT COULD
BE UONE. DATA WERE COLLECTED FROM TrE THREE
MAJUR AMERICAN AUTOMOBILE MANUFACTURERS, FROM
FEDERAL REGULATORY AGENCIES, AND FRM
INSURANCE CUMPANIES AND OTHERS INTERESTED IN
AUTD SAFETY. IT WAS FOUND THAY ALTHOUGH 1T IS
MORE CUST EFFECTIVE TJU WORK OUN THE CAR THAWN
ON THE HUMAN BEINGy AMERICAN AUTOMORILE
MANUFACTURERS HAVE TRADITIONALLY PRUMOTED
ORIVER bBbEHAVIOR MODIFICATION AND ROAD
IMPRIVEMENT RATHER THAN ANY DESIGN
IMPROVEMENTS FOR SAFETY AND RELIABILITY. IT
WAS CONCLUDED THAT THE AUTO MANUFACTURERS
WILL NOT VOLUNTARILY JEVELJIP A SAFE CAR.
THEIR ONLY CONSIDERATIUN IS PROFIT,
RELARDLESS OF SAFeTY, AND THIS ATTITUOE wiLL
NUT CHANGE EXCEPT BY MANDATIRY REQUIREMENT.
(MF)
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NATIINAL CONFERENCE OV CAREE: EDUCATION FOR
PROFESSORS OF EODUCATIONAL ADMINISTRATIIN
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DESCRIPTORS ~ sCAREER EDUCATION; *EDUCATIONAL
CHANGE; CHANGE AGENTS; *ADMINISTRATIVE
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PRINCIPALS: STAFF ROLE; ROLE CONFLICT; STAFF
UTILIZATION; MINORITY GROUPS3 COMMUNITY
ATTITUDES

TOENTIFIERS — *PROGRAM IMPLEMENTATION

ABSTRACT = IN THIS PAPERy, AN ATTEMPT HAS BEEN
MADE TO DEFINE SOME OF THE OIFFICULTIES AND
CONCERNS WHICH LOCAL SCHOOL DISTRICT
ADMINISTRATORS HAVE TO DEAL WITH IM THE
IMPLEMENTATION OF A NEW PROGRAM--CAREER
EDUCATION. CAKEER EDUCATION IS ENVISIONED AS
A BOLD CHANGE OF GREAT MAGNITUDE, AND THERE
IS A THRUST FOR SWIFT INTRODUCTION OF CAREER
EDUCATION PROGRAMS IN SCHOOL 5YSTEMS.
HOWEVER, SCHOOLS USUALLY CANNDOT RESPOND
RAPIDLY TO NEEDS FOR RENEWA. OR CHANGE. SOME
AREAS WHERE PROBLEMS wWILL BE ENCOUNTERED IN
THE CHANGE PROCESS ARE: (1)} INTERIM ANO TASK
FOKCE ORGANIZATIONAL STRUCTURES AND LINKAGE-
RELAYED ISSUES, (2) STAFFING MODEL PROBLEMS
INCLUDING THE DIFFERENCE BETWEEN UTILIZING
EXISTING STAFF OR RECRUITING STAFF, (3)
CONTINUITY OF ORGANJZATIONAL OPERATIONS AND
MAINTAINING EXPERTISE ROLESy (4) ROLE
CONFLICT ANU THE PROBLEM OF ALIENATION OF THE
SCHOOL PRINCIPALy (5) TEACHER ISSUES AND
TFACHER GRUUPS+sAND (6) COMMUNITY ISSUES,
PARTICULARLY MINORITY CONCERNS. (S8}
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DESCRIPTORS - ORGANIZATIONAL CHANGE; *CAREER
EDUCATION: *ELUCATIONAL NEEDS; EDUCATIONAL
PLANNING; STAFF UTILIZATIUN; EODUCATIONAL
ACCUUNTABILITY; CHARTS; OCCUPATIUNAL
INFORMATIUN; VUCATIONAL EJOUCATION; *COUNTY
PRGGRAMS; *ADMINISTRATIVE CHANGE: VOCATIONAL
DEVELGPMENY; ADMINISTRATOR RESPONSEBILITYS
EDUCATIONAL ADMINISTRATIUN

TIDENTIFIERS = ®ANNE ARUNODEL CUUNTY; MARYLANOZ
EDUCATIGNAL AWARENESS

ABSTRALT - THIS STUDY FIR ANNE ARUNDEL
COUNTY, MARYLANO+. HAS BEEN TAILORED TU FIT
THE LUCAL PLAN FOR OVERALL STAFF
REGRGANIZATIONy WITH SEVERAL UORGANIZATIONAL
CHARTS KEFLECTING IMPENDING CHANGES IN CAREER
EOUCATIUN AND VOCATIONAL EDUCATIUN STAFFING
PATTERNS. THE NUMEROUS RECUMMENDATIONS FALL
INTO THREE CATEGORIES: (1) A GENERAL OVERVIEW
OF THE COUNTY'S ECUCATION PRUGRAM,
EMPHASIZING CAREER AND VUCATIUNAL EDUCATIUN
AS PRIGKITIES FOR MEETING FDUCATIONAL NEEDS,
(2) SUGGESTIONS FOR SPECIFIC DIVISION UF
ADMINESTRATIVE RESPONSIBILITIES, AND (3)
QUTLINES OF AUMINISTRATIVE TASKS FUR FACH
ADMINLISTRKATIVE PUSITIUN. AN APPENDED INTERIM
EVALUATION REFORT PRESENTSe IN CONDENSED
FORMy THE CONCLUSIONS REACHED BY OUTSIDE
CONSULTANTS AFTER INTERVIEWS WITH LOCAL AND
STATE STAFF MEMUERS. THESE CUNCLUSIUNS ARE
THAT SIX CAREER EDUCATLIN AREAS NEED
ADMINISTRATIVE REURGANIZATION: (L) NON-
INSTRUCTIUNAL SUPPORT PERSONNELe (2) RESEARCH
AND EVALUATIGN SUPPORT, (3) GUIDANCE AREA,
(4) UEVELUPMENTAL TASK FORCES AND PRUGRAM
SUPEKVISOKS UNDER THE DIRECTOR OF
INSTRUCTIUNAL PROULRAMS, (5) THE DIRECTUR OF
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VOCATIONAL EDUCATION aANp COJPERATIVE
EDUCATICN, AND (6) PROGRAM IMPLEMENTATION,
THROYGH AREA DIRECTORS AND PRINCIPALS.
(AUTHOR/ AG)
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THE ASSOCIATION BETWEEN L3JCAL SCHOUL
ADMINISTRATURS' AND CUOUNSELJRS®' ATTITUDES
TOWARD VOCATIONAL EDUCATION AND SELECTED
CHARACTERISTICS 3F THEIR STUJENTS ATTENDING A
VOCATIUNAL-TECHNICAL SCHOOL.

DUCUMENT NOT AVAILABLE FROM EDRS.
UNIVZRSITY MICROFILMSy INCos P.0s BIX 1764,
ANN ARBORy MICTHIGAN 48106y (GAKDNERy GLEN
MARTIN; MF $4.00; XERJGRAPHY $10.00)
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DESCRIPTURS = *STUDENT ATTITUDES; *VOCATIUNAL
EDUCATION; ADMINISTRATIVE PERSONNEL:
COUNSELURS; *ADMINISTRATOR ATTITUDES;
#CUUNSELOR ATTITUDES: ARFA VOCATIONAL
SCHUOLS; STUDENT CHARACTERISTICS: STUUENT
ABILITY: =COMPARATIVE ANALYSIS; DOCTUORAL
THeSES; EDUCATIONAL RESEARCH

[DENTIFIERS = *ATTITUDE TOWARD YUOTATIONAL
EDUCATION SCALES ATVE SCALE: GENERAL LEARNING
ABILITY SCORE

ABSTRACT - TO DFETERMINE THE RELATIUNSHIP
BETWEEN THE ATTITUDES HELO BY ADMINISTRATORS
AND COUNSELNORS TOWARD VOCATIONAL EDUCATION TO
THE ATTITUDES AND ABILITIES UF STUDENTS FROM
THEIR SCHOOLS ATTENDING AN AREA VOCATIUNAL-
TECHNICAL SCHOUL, DATA WERE GATHERED FROM 10
ADMINISTRATORSy 10 COUNSELORSy AND 209
STUDENTS ENROLLED IN AN AREA VOCATIONAL
SCHUOL FOR THE FIRST TIME. THE ATTITUDES
TOwWARD VOCATIONAL EDUCATION HELD BY THE
STUDENTS, THE GENFRAL LEARNING ABILITY
SCORESy AND THE OCCUPATIONAL PATTERN SCORES
OF STUDENTS FROM SCHUOOLS WHERE THE
ADMINISTRATOR AND/OR COUNSELOR SCORED AHOVE
THE MEAN UN THE ATTITUDE TOwARD VOCATIJNAL
EDUCATION (ATVE) SCALE WERE COMPARED TO THE
SAMEt CRITERIA OF THE STUDENTS FROM SCHOOLS
WHERE THE AUMINISTRATOR AND/UR COUNSELOR
SCORED BELOW THE MEAN ON THE ATVE SCALE. UDATA
ANALYSIS REVEALED THAT STUDENTS FROM SCHOOLS
wHERE THE ADMINISTRATOR AND/OR COUNSELOR
SCORED ABOVE THE MEAN ON THE ATVE SCALE ALSO
SCORED HIGHER ON THE AVTE SCALE, HAD
GENERALLY HIGHER GENERAL LEARNING ABILITY
SCORESy AND A HIGHER PERCENTAGE PASSEO THE
OCCUPATIONAL PATTERN FOR THE VOCATIONAL
PROGRAM [N WHICH THEY WERTZ ENROLLED THAN DID
STUDENTS FROM SCHOOLS WHERE THE ADMINISTRATOR
AND/QR COUNSELOR SCORED BELOW THE MEAN ON THE
ATVE SCALE. (AUTHOR/SB)

VT 018 794 ED 072 293

MAST (MILITARY ASSISTANCE TQ SAFETY ANO
TRAFFIC) REPORT OF TEST PROGRAM BY THE
INTERAGENCY STUDY GROUP (JULY-DECEMBER 1970),
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DESCRIPTORS = *PROGRAM EFFECTIVENESSH
INTERAGENCY PLANNING: =*TRAFFIC SAFETY; PIL T
PROJECTS; *0eVELOPMENTAL PROGRAMS; FEERAL
PRUGRAMS; PARAMEDICAL OCCUPATIONS; MILITARY
PERSONNEL: FEASIBILITY STUDIES: INTERAGENCY
COUKD INATIUN; INTEKAGENCY COJPERATION;
*TESTING PRULLKAMSS AIKRCRAFT PILOTSS

*EMER GENCY PRUGRAMS§ EMERGENCY SQUAD
PEKSCNNELS MELICAL SERVICES

IDENTIFIERS = *MILITARY ASSISTANCE T2 SARETY
AND TRAFFIC; MAST: EMERGENCY MEDICAL SERVICE

ABSTRACT - AS A JOINT ENDEAVOR BY THE
DEPARTMENTS UF ODEFENSEs HEALTH, EDUCAT iGN,
AND WELFARE, aND TRANSPORTATION TO
DEMONSTHRATE MILITARY RESOURCES AND TECHNIQUES
WHICH ARE UTILIZED IN CUM4AT, THE MILITARY
ASSISTANCE TC SAFETY AND TRAFFIC (MAST)
PROGKFAM WAS PILOT-TESTED IN 1970 AT FIVE
MILITARY bASES. UNDERTAKEN TO EXPLORE THE
FEASIBILITY GF UTILIZING MILITARY HELICOPTERS
AND MILITARY PARAMEDICAL PERSONNEL IN

RESPUNL ING TU CIVILIAN MEUICAL EMERGENCIES,
IN PARTICULAR TU HIGHWAY ACCIDENTSy MAST wWAS
ESSENTIALLY AN OPERATIONAL TEST wWHERE
MILITARY RESCLURCES UOF KNOWN CAPABILITY WERE
MESHED wWITH LLCAL EMEKGENCY MEDICAL SERVICE
SYSTEMS wITHOUT THE PROVISION OF ADDITIONAL
RESOGURCES ANL WITHOUT ADMINISTRATIVE
DIFFICULTIES. PROGRAM EFFECTIVENESS AND
COMMUNITY ACCEPTANCE VARIED FUR EACH SITE,
NUMEKOUS PHCTOGRAPHS ILLUSTRATE THE TEXT,
wHICH INCLUDES EXTENSIVE RECOMMENDAT IONS ANOD
CONCLUSIONS e THE FOLLGWINs TOPICS ARE FOCUSED
UPUN: (1) A MEDICAL EVALUATION OF THE
PRUGKRAMy (2) BACKGRUUND AND ACTUAL
EXPERIENCES OF THE PROGRAM, (37 THE CIVILIAN
VIEWPOINT, (4) MILITARY ASPECTS, (5)
HELICCPYER CONSIDERATIONS, (6} CUST
CONSIDERATIONSy (7) LEGAL ASPECTSy AND (8)
FUTURE ACTIVITY. (AUTHOR/AG)
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DESCRIPTORS - *CONFERENCE REPORTS;
®*AGRICULTURAL EUUCATION; CAREER EDUCATIONG
YOUNG FARMER EDUCATION; VOCATIONAL
AGRICULTURE; *PERFORMANCE BASED TEACHER
EDUCATION; VOCATIONAL AGRICULTURE TEACHERS;
VOCATIUNAL DEVELOPMENT; *SOUTHERN STATESS
AGRIBUSINESS3 TEACHER SUPPLY AND DEMAND; CORE
CURRICLLUM; PROGRAM PLANNING; AGRICULTURAL
ENGINEERING

IDENTIFIERS - #SOUTHERN REGION RESEARCH
CONFERENCE; PROGRAM IMPLEMENTATION

ABSTRACT - A 3-DAY MEETING OF THE SOUTHERN
REGION RESEARCH CONFERENCE IN AGRICULTURAL
EDUCATION mwAS HELD IN JULY 1972 FOR 22
PARTICIPANTS TO STUDY THE RESEARCH
IMPLICATIONS FOR PERFORMANCE-~-BASED TEACHER
EDUCATION. THE 7TOLLOWING PRESENTATIONS WERE
MADE: (1) "PERFORMANCE-BASEO TEACHER
EDUCATION IN PERSPECTIVE" BY OD.lL. SNUNWNDEN,
(2) "UTILIZING AGRICULTURAL INDUSTRY IN
DETERMINING PERFORMANCE OBJECTIVES®™ BY S.D.
PATTERSONy (3) “CAREER DEVELOPMENT PROGRAMS
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FOR AGRICULTURAL OCCUPATIONS®™ BY F.J. LARK,
{4) "DEVELOPING A SYSTEM FOR ASSESSING
STUDENT PERFORMANCE IN AGRICULTURAL
EDUCATION®™ BY GsCos SHINNy (S) WIMPLICATIONS
OF A CORE CURRICULUM FOR AGRICULTURE ON
PERFORMANCE~BASED TEACHER EDUCATION™ BY R.G.
SHOEMAKER, (5) ®"AGRICULTURAL MECHANIZATION
COMPETENCIES NEEDED B8Y FARMERS WITH
IMPLICATIONS FOR PROGRAM PLANNING®™ BY (.M,
CURTIS,y (7) “YOUNG FARMER PROGRAM RESEARCH IN
TEXAS®™ 8Y E.S. WEBB, (8) “AGRI-BUSINESS
RESEARCH IN TEXAS™ B8Y L. LORENZy (9)
"IMPLEMENTING PERFORMANCE-BASED TEACHER
EDUCATION PROGRAMS"™ BY We.Fe JACKSOW, (10)
"RELATIONSHIP OF VARIABLES TO SUPERVISION OF
STUDENTS®™ BY C. BYERS, AND (11) "PROPOSAL FOR
TEACHER OEMAND AND SUPPLY IN THE SOUTHEASTERN
REGION" B8Y D, CRAIG. A PROGRAM OUUTLINE AND A
LIST OF CONFERENCE PARTICIPANTS ARE APPENDED.
(AG)
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AN ASSESSMENT OF COGNITIVE BEHAVIOR OF
ECONOMICALLY DISADVANTAGED YOUNG ADULTS IN
NCGRTH MISSISSiPPL.

MISSISSIPPI UNIVes UNIVERSITY. CENTER FOR
MANPOMWER STUDIES.
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DESCRIPTORS — *TESTS; TEST INTERPRETATION;
TESY SELECTYION: TESTS OF SIGNIFICANCES TEST
VALIOITY; *DISADVANTAGED GROUPS; *COGNITIVE
ABILITY: LITERACY: INTELLIGENCE TESTS;
ACADEMIC ABILITY: INTELLIGENCE QUOTIENT;
*PREDICTIVE ABILITY (TESTING); *JOB TRAINING
IDOENTIFIERS - WECHSLER ACULT INTELLIGENCE
SCALE: wWAIS; LANGMUIR ORAL DIRECTION YEST;
oorT

ASSTRACT - THIS STUDY SUUGHT TO DETERMINE THE
APPROPRIATENESS UF TWwd CUNVENTIONAL
INTELLIGENCE TESTS FOX ASSESSING THE AAILITY
OF tCUNOUMICALLY DEPRIVED YOUNG ADULTS
PARTICIPATING IN JOB TRAINING PRUGRAMS BY
COMPARING THEIR TEST RESULTS WITH THOSE OF
THE TEST STANDARDIZATION GROUPS. THE WECHSLER
ADULT INTELLIGENCE SCALE (WAIS}, ANU THC
LANGMUIR ORAL UIRECTION TEST (JOTl}s WERE
ADMINISTERED TO SUBJECTS JN DIFFERENT DAYS.
AN ANALYSIS OF TEST FINOINGS REVEALED THAT
Twd OF THE PUVERTY SAMPLES, THE MANPOWER AND
VOCATIONAL TRAININGs WERE FUUND TU oE
HOMOGENEDOUS. THEY RESEMHLED THE WAIS
NORMATIVE SAMPLE ON MEANSy STANDARD
DEVIATIONS, AND CORRELATIONS, WHEREAS THE
UTHER GROUP, THE NEIGHBORHNUD YOUTH CORPS,
BIFFERED SIGNIFICANTLY. POSSIBLE EXPLANAT [ONS
FOR THESE DISTREPANCIES MAY BE CHRONOLOGICAL
AGEs SEXs» UR KACES. EVALUATIONS DF THESE
FALTORS WwERE NOT CONDUCTED. THE STUDY DOES
SHOW CONCLUSIVELY HOWEVER, THAT POVERTY
STATUS ALUNE DOES NUT GUARANTEER BELOW-AVERAGE
SCORES UN INTELLIGENCE TESTS. (SN)
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EDRS PRICE MF-3$0.65 HC-$3.29.
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DESCRIPTURS = *SOCIAL CHANGE; CHANGE AGENTS:
SOCIAL INFLUENCES; ®*GOVERNMENT ROLE; *HUMAN
SERVICES: *EMPLOYMENT PROGRAMS; ECOLOGICAL
FACTORS; RESOURCE ALLOCATIONSS UNEMPLOYMENT;
WELFARE RECIPIENTS; =pysLIC POLICY
IDENTIFIERS - *NEW SOCIETY

ABSTRACT - A QUALITY PUBLIC SERVICE
EMPLOYMENT PROGRAMy DIRECTED TOWARDS A "HUMAN
SERVICES SOCIETY"™ THAT FOCUSES ON IMPROVING
THE QUALITY OF LIFEs IS A MAJOR STRATEGY FOR
REORGANIZING JUR SOCIETY. THIS IMPORTANT
RADICAL AGENDA MUST BE CAREFULLY MONITOREOD AT
THE PRESENT TIME IN ORDER TO EXPAND POSITIVE
CONSCIOUSNESS AND UNOERSTANDING AND PREVENT
DESTRUCTION GF SUCH A PROGRAM BY THE PRESENT
ADMINISTRATION. IF WE SHIFT PRIORITIES AND
RESGURCES FRCM THE MILITARY TO THE HUMAN
SERVICE ECONOMYy WITH THE GOVERNMENT AS THE
EMPLOYER OF FIRST RESORTy UNEMPLUOYMENT WILL
BE ALLEVIATED. THIS BASIC SUCIAL CHANGE IS AN
OUTGRUWTH UF THE RISING DEMANDS FOR
ALTERNATIYE HUMANE LIFE STYLESy EMANATING
FROM YCUTHy WOMEN, MINORITY GROUPSy AND THE
ADVUCATES OF AN ECOLOGICALLY BALANCED WORLD.
THE BEGINNINGS OF A NEW KIND OF SOCIETY
REQUIRE THE PROJECTING OF A VISION AND A
STRATEGY FOR ITS IMPLEMENTATION. THE
CONSCICUSNESS UF PEQPLE ABOUT PUBLIC SERVICE
EMPLGYMENT HAS TO BE EXPANDED BGTH
QUANTITATIVELY AND QUALITATIVELY. THE
GREATEST PRESENT DANGER IS THAT THE NEW
EMERGENCY EMPLOYMENT ACTy WHICH PROVIDES
ABUUT 130,000 PUBLIC SERVICE JOBSs MAY BE
UTILIZED IN EXTREMELY NEGATIVE WAYS BECAUSE
OF THt CURRENT POLITICAL CUNTEXT. [AUTHOR/AG)

vT 018 800 ED 073 264

NOKTONy RUBEKT te

IN-SERVICE E:DUCATIGN: VITAL TO CAREER
EDUCATION DELIVERY,
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DESCRIPTCAS = *CAREER EODUCATIUN; *INSERVICE
PROGRAMS; *INSTRUCTIONAL STAFF; *STAFF
ORIENTATIGN; STAFF UTILIZATION: INSERVICE
TEACHER EDUCATION;: VOCATIUNAL EDUCATIONS
*MULELS: STAFF ROLE; SKILL DEVELOPMENT;
EDUCATIUNAL UEVELUPMENT

IDENTIFIERS - *CUMPREHENSIVE CAREER EDUCATION
MODELs CCEM3 PRUGRAM IMPLEMENTATIUN

ABSTRACT - REALIZING THAT PRUGRAM SUCCESS
DEPENDS ON THE SUPPORT THE PRUGRAM RECEILIVES
FRUM THE uSEFS FUR WHICH IT WAS UESIGNED,
PERSGNNEL INVGLVED IN TnE COMPREHENSIVE
CAREER EDUCATION MOOEL (CCEM) HAVE GESIGNED
AN IASERVILE TRAINING MUDEL TU HELP REOUCATORS
OEVELCP SKILLS REWQUIRED FOR IMPLEMENTING
CAREER EDUCATIUN PRUGRAMS N THE CLASSRUOM.
PHASES UF THE DEVISED STAFF DEVELOPMENT MODEL
INCLULE: (1) STAFF DEVELOPMENT CADREe (2)
INSERVICE CULFDINATORS, (3) GENERAL
ORIENTATIGN OF STAFF TO CAREER EOUCATIUN, (41}
PREPARATICN FCR SPECIFIC ROLES, AND (5)
CONTINUING STAFF OEVELUPMENT ACTIVITIES.
PROGKAM CHARACTERISTICS GUIDING THE
DEVELOPMENT UF THE MUODEL WERES (1) THE
PRLGRAM SHCULL BE BASED uN IDENTIFIED STAFF
NEEDS AND INVOLVE THE PARTICIPANTS IN GOAL
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SETTING, (2} HUMAN RESOURCES SHOULD BE
UTELIZED TO THE FULLEST, (3) PLANNED
ACTIVITIES IN wWHICH THE SVAFF CAN BE INVOLVED
SHOJLD BE PROVIDEDs (&) NEW EXPERIZNCES,
BUILT ON PREVIDUSLY [NTROGOUCED ONES SHOULN AE
INCLUOED, (5) EVALUATIONS AND NEEUDS
ASSESSMENT SHOULD BE NDONE PERIUDICALLY, AND
(7) THE TIME FUR PROGRAMS AND ACTIVITIES
SHOULD BE CONSISTENT WITH THE PURPGSE AT THAT
PERIOD. (SN}
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TUENTIFIERS = HEALTH MANPOWER ACT OF 1968

ABSTRACT - THIS CURRENT DIRECTORY LISTS
ALPHABETICALLY BY STATL, SPECIAL PROJECTS
FUNDED BY THE TITLE Il NURSE TRAINING ACT OF
THE HEALTH MANPOWER ACT GF 1968y WHICH ARE
AWARDED FOR IMPROVEMENT PROGRAMS IN NURSE
TRAININGs PROJECTS FUNDED THROUGH JUNE 1971
ARE LISTED AND BRIEFLY ANNOTATED, INCLUDING
PLANNING GRANTS AWAKRDED FOR THE FIRST TIME
DURING THE FISCAL YEAR 1970. A SECTION
LISTING COPLETED PROJECTS IS [NCLUNED. THE
PURPISE UF LISTING THE GRANTS AWAROED IS TO
NOTIFY SCHOGLS OF NURSING ABJUT THE KINDS OF
PROJECTS BEING FUNDED AND T ENABLE THE
SCHOOLS TO SHARE INFORMATION ABOUT PROJECT
RESULTS, THE LISTINGS ARE CODED FOR THESE
PROJECT SUPPORT ARCAS: (1) CAREER
DEVELOPMENT e {(2) CURRICULUM REVISION, (3)
EXPANDED CLINICAL ROLE, (4) FACULTY
VDEVELOPMENY, (5) INSTRUCTIONAL TECHNOLOGY
(6) NEW PROGRAMS, (7)) PROGRAM EVALUATION, (B)
PLANNING GRANTS, {(9) REMEDIAL SERVICES, AND
€10) SPECIAL FINANCINC. {AUTHOR/AG)
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MARGOLISy RICHARD J.

wHO WILL WEAR THE BADGE? A STUDY OF MINORITY
RECRUITMENT EFFORTS IN PROTECTIVE SERVICES.

COMMISSION O CIVIL RIGHTS, WASHINGTON, D.C.
EDRS PRICE MF-$0.65% HC-$3.29.
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SUPERINTENDENT OF DOCUMENTSs UeSe GOVERNMENY
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OESCRIPTORS - LAW ENFORCEMENT: #*POLICE; *FIRE
FIGHTERS; *RECRUITMENT; *PROGRAM [MPROVEMENT;
PROGRAM PLANNING; ®MINORITY GROUPS: EQUAL
OPPORTUNITIES (J4OBS)

ABSTRACT - EXAMINED IN THIS BOOKLET
CONCERNING LAW ENFORCEMENT AGENCIES AND
MINORITY RECRUITMENT EFFORTS UNDERTAKEN BY
'15“ ARE: {1i OFFICIAL HURDLES WHICH MUCH BE
E l(?UNTED BY MINORITY APPLICANTS, (2)
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MINORITY RECRUITMENT PROGHRAMS BEING CONDUCTED
IN FIVE MAJOF CITIESy AND (3) REGUITMENT
PRACTICES GF STATE POLICE AND FIRE
DEPARTMENTS s KECUMMENDATIONS FOR CONDUCTING
MORE SUCCESSFub CAMPAIGNS INCLUDE: {1} ENACT
NEW POLICIES wHICH COMMIT CITY AND STATE
POLICE FOUKCES T3 CONTVINUE AFFIRMATIVE HIRING
GJALS AND PKACTICESs (2% CUMPILE ETHNIC
STATISTICS SC THAT EVALUATIVE ASSESSMENTS CaAN
BE MADE FRCM TIME TO TIME, (3] PLAN
RECRUITMENT CaMPAIGNS IN COOPERATION WITH
GHETYG CGMMUNLITY LEADERS, (4} MAKE MOWE
EFFUKRTS TO CHANGE THE NEGATIVE IMAGES
MINORITIES HAVE OF POLICE TO POSITIVE ONES,
(5) MARE A CENSUS ANALYSES OF THE TARGET
COMMUNITY BEFUG:RE RECRUITMENT IS BEGUN, L6}
PLAN RECKUITMENT ACTIVITIES MORE CAREFULLY,
AND (7)) ELIMINATE SOME UF THE MURE MAROGINAL
ELIGIBILITY QUALIFICATIONS INCLUDED ON THE
BASIC TEST. (SN)
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TUFTS UNIVERSITY SUMMER GUIDANCE ENSTITUTE
FINAL REPORT (JULY 17-28, 1972).

TUFTS UNIVes MEOFORDy MASS. )
MASSACHUSETTS STATE DEPT. OF EDUCATIOUN,
BDSTCN. DIVe OF OCCUPATIONAL £DUCATION.;
OFFECE OF EDUCATION (DHEW)y, WASHINGTUNs DeCe
EDRS PKICE MF-%0.69 HC-8$3.29,
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DESCRIPTURS = ®*SUMMER INSTITUTES; VOCATIONAL
EDUCATION TEACHERS; *INSERVICE TEACHER
EOUCATION; #*CGUNSELOR TRAINING; *PRUGRAM
EVALUATION; PARTICIPANT SATISFACTION; CAREER
EDUCATION; UCCUPATIONAL GUIDANCE; *VUCATIUNAL
COUNSELING

ABSTRACT - THIS REPURT SUMMARIZES THE
INSTITUTE®S PROGRAM AND PRESENTATIONS FOR
OCCUPATIGNAL AND CAREER EDUCATION TEACHERS
AND CLUNSELORS. IN ADOUITION TO LECTURES,
FILMS WERE SHOWN AND DISCUSSED AND FIELD
TRIPS WERE MADE TO VUCATIUNAL-TECHNICAL
SCHOULS. MATERIALS FROM ONE SCHOOL'S GUIDANCE
DEPARTMENT AND FROM A COMMUNITY HEALTH
VOCATIONAL TRAINING PROGRAM ARE INCLUDED IN
THE REPURT. FARTICIPANTS® EVALUATIONS OF THE
INSTITUTE INCICATED THAT THE EXPERIENCE WAS
FELT TO Bt EGUCATIONAL AND THOUGHT-PROVOKING,
WITH SPECIAL VALUE FOR PERSONNEL UNFAMILIAR
WITH THE OPPURTUNITIES IN VOCATIONAL-
TECHNICAL EDUCATIUN. (MF)
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PRUFESSEONAL PROGRESSION IN THE NURSING
OEPARTMENT. A NURSING CLINICAL CONFERENCE.

PUBLIC HEALTH SERVICE (DHEW)s WASHINGTON,
DeCe OIVe GF NURSING.

EGRS PRICE MF-$0.65 HC-$3,.29.
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SUPERINTENDENT OF DOCUMENTS, UsSe GOVERNMENT
PRINTING OFFICE, WASHINGTON, D.C. 20402
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OESCRIPTORS — #NURSES; *CAREER LADDERS;
®CONFERENCE REPORTS; HEALTH OCCUPATIONS
*OCCUPATIUONAL MOBILITY; STAFF ROLE;
HOSPITALS; *MEDICAL RESEARCH; HEALTH
SERVICES; MEDICAL SERVICES; NURSING

ABSTRACT - THIS PUBLICATION CONTAINS
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CONFERENCE PRESENTATIONS GIVEN BY FIVE NURSES
WHO HAVE INTERPRETED THE PHILOSOPHY OF THE
ROLE OF THE PROFESSIONAL NURSE AT THE
CLINICAL CENTERy, THE RESEARTH HOSPITAL OF THE
NATIONAL INSTITUTES OF HEALTH. INCLUDED IN
FHE PRESENTATIONS ARE OISCUSSION OF METHODS
UTILIZED WITHIN THE NURSING DEPARTMENT BY
WHICH PROFESSIONAL NURSES MAY PROGRESS TO
LEVELS OF INCREASING RESPONSIBILITY FOR: (1}
ENFLUENCING THE QUALITY OF NURSING CARE TO
THE PATIENT AND NURSING SUPPORT OF CLINICAL
RESEARCH, AND (2) MAKING AN IMPACT UPON THE
NURSING COMMUNITY. PRESENTATIONS WERE: (1}
®THE PHILOSOPHY OF THE NURSING DEPARTMENT® BY
LOUISE Co AWDERSON, (2) "PROFESSIONAL
RESPONSIBILITIES AS INTERPRETED BY THE STAFF
NURSE™ BY ELIZABETH CONLEYs (3) "PROFESSIONAL
RESPONSIBILITIES AS INTERPRETED BY THE
CLINICAL NURSE EXPERT® BY BARBARA ROLLING»
{4) "THE ROLE OF AN IN-HOUSE CONSULTANT IN A
NURSING SERVICE®™ BY JUNE MCCALLA, AND (5)
“COORDINATING PRUFESSIONAL COMPETENCIES ON
THE NURSING UNIT® By MAUREEN REGAN. (5SB)
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PRESCHOOLS UNDER THE FAIR LABOR STANDARDS
ACT, JuLY 1l972.

OEPARTMENT OF LABOR, WASHINGTONes D.C. WAGE
AND HOUR DIve.

EDRS PRICE MF-30.65 HC-$3.29.
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DESCRIPTORS =~ *CHILD CARE WORKERS; *FEDERAL
LEGISLATION; *=CHILD CARE CENTERS; DAY CARE
SERVICES; *LABIR STANDARDS; EMPLOYEES;
*PRESCHOOL PROGRAMS; WAGES; MINIMUM WAGE;
OVERT IME; RECORDS (FORMS); CHILD LABOR;
WORKING HOURS

TOENTIFIERS - *FAIR LABOR STANDARDS ACT

A3STRACT - THIS PAMPHLET PROVIDES GENERAL
INFORMATION CONCERNING THE APPLICATION OF THE
FAIR LABOR STANDARDS ACT TO EMPLOYEES OF
PRESCHOOL CENTERS. INCLUDED IS A DISCUSSION
Gr: (1) BASIC MONETARY REQUIREMENTS:
INCLUDING MINIMUM WAGES AND FACILITIES
FURNISHED TO THE PRESCHOGL EMPLUYEES, (24
EQUAL PAY PROVISIONS, (3) UOVERTIME, (4} HOURS
WORKED, (S) EXEMPTIONS, (6) CHILD LABOR
PRUVISIONS, (7) RECORDS, (8) POSTER, WHICH
BRIEFLY UUTLINCS THE ACT*S BASIC
REQUIREMENTSs AND (9) ENFORCEMENT . GRIEF
DESCRIPTIONS OF THE AGE OISCRIMINATION IN
EMPLOYMENT ACT AND THE FEDERAL WAGE
GARNISHMENT ACT ARE DISCUSSED, AND A LIST OF
PUSLICATIONS IS PROVIDED. (SB)
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SOLDAHLy THOMAS A,

THE DEVELOPMENT OF A VOCATIONAL DECISION
MAKING ENVIRONMENTAL CUNSTRUCT SCALE FOR
CHICANG HiIiGH SCHOOL STUDENTS. FINAL REPURT,
PHASE Vv,

CALIFORNIA STATE COLL.s HAYAWARD. DEPT. OF
EOUCATIONAL PSYCHOLOGY.

CALIFORNIA COORDINATING UNIT FOR UCCUPAT IONAL
RESEARCH AND DEVELOPMENT: SACRAMENTO.

P U E - ND 42P,
ERIC
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DESCRIPTORS = PILOT PROJECTS; *MEXICAN
AMERICANS; *HIGH SCHDDL STUDENTS;
*ENVIRONMENTAL [INFLUENCESS DISADVANTAGED
ENVIRONMENT; *SOC:OECONOMIC INFLUENCES;
FAMILY INFLUENCE; PARENTAL BACKGROUND; SELF
CONCEPT; *VOCATIONAL COUNSEL ING; CAREER
CHOICE: OECISION MAKING; COUNSELING
EFFECTIVENESS

ABSTRACT = THIS PILOT PROJECT wAS DESIGNED TO
ASSIST HIGH SCHOOL COUNSELORS WORKING WITH
LOWER SOCIDECONCMIC SPANISH-SPEAKING STUDENTS
TO DEVELOP MORE EFFECTIVE VOCATIONAL

COUNSEL ING PROGRAMS BASED ON IDENTIFICATION
OF THE EVIRONMENTAL CONSTRUCTS THAT
INFLUENCE VOCATIONAL DECISIONS OF MEXICAN-
AMERICAN YOUTHS. DATA WERE COLLECTED FRQOM
INTERVIEWS WITH SELECTEO CHICANO HIGH SCHOOL
SENIDRS AND THEIR PARENTS [N THE OAKLAND,
CALIFORNIA AREA. THE ENVIRONMENTAL CONSTRUCTS
WERE BASED ON RESPONSES DEALING WITH
VOCATIONAL DECISION MAKING BY STUDENTS AND
THE INFLUENCE OF THEIR FAMILY MEMBERS. A
MAJOR CONSTRULT WAS THE ENVIRONMENTAL PRESS
TO SUCCEEDs MUDIFIED BY THE BURDEN OF LOW
SELF-ESTEEM INFLUENCED BY THE FAMILY
BACKGROUNC. THE STUDY EMPHASIZES THE NEED TO
OEVELOP CUUNSELING PROGRAMS FOR FAMILIES AND
STUDENTS TO COORDINATE THEIR CAREER
ASPIRATIONS wWITH A REALISTIC CAREER EDUCATION
PROGRAM. (MF)
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VERNDONy JAMES Y.: GARRETT, DONALD M.
FEASIBILITY STUDY OF TRAINING ENVIRONMENTAL
TECHNICIANS. FINAL REPORT.

LOS ANGELES CITY COLL.s CALIF.

CALIFOFNIA CUURDINATING UNIT FfOR OCCUPATIUNAL
RESEARCH AND UEVELOPMENT, SACRAMENTOe.; OFFICE
OF EDUCATIUN (DHEW)}y WASHINGTOUN, 0.C.
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DESURIPTURS - FEASIBILITY STUUIES:
*EDUCATIONAL NEEDS: *POST SECONDARY
EDUCATION;: JOk TRAINING: VOCATIONAL
EDULATIGNG SUELPROFESSIONALS: *ENVIRDNMENTAL
TECHNICTANS: *EMPLOYMENT POTENTIAL; *MANPOWER
NEEDS: EMPLOUYMENT QUALIFICATIONS: POLLUTION;
INDUSTRY; GCVEHNMENT-ROLE: QUESTIONNAIRES

ABSTRACT - A FEASIBILITY STUDY AND TASK
ANALYSIS WAS PERFORMED TO DETERMINE THE
FUTURE JOB PUTENTIAL WITHIN THE SOUTHERN
CaAaLIFURNIA AREA FOR ENVIRUNMENTAL TECHNICIANS
TRAINELD UNDER A PRUPUSED VOCATIUNAL TRAINING
PROGRAM IN COMMUNITY COLLEGES. QUESTIUNNAIRES
WERE MALLEL TC POSSIBLE EMPLIYERS IN
GOVERNMENT ANU INDUSTRY TO OBTAIN INFORMATION
ABUUT THEIR MONITURING SYSTEMS FUR PISCHARGE
PRUDUCTS AND THEIR REQUIREMENTS FOR
TECHNICLANS, tSPECIALLY AS TO DETAILED

t DUCATIONAL LEVEL AND VOCATIONAL TRAINING.
RESPUNSESy A UISAPPOINTING LESS THAN «Q
PERCENT CF THUSE QUERRED, INDICATED THAT
VARYING MAJUFITIES OF THE RESPOUNDENMTS
CONSIDERED PHYSICSy CHEMLSTRY, ANUL
MATHEMATICS (JURSES TG 3E NECESSARY FUR
ENVIRONMENTAL TECHNICIANS, wITH BASIC
ENGINEERINGs ELECTRONICS: AND OVHER PROBABLE
COURSLS MENTIONED 8Y LESS THAN HALF. THE DATA
APPEARED TG RLFLECT AN UNCERTAINTY ABOUT
PENDING GUYERNMENT REGULATIONS FOR POLLUTION
CONTROL; ThHESt REGULATIONS wOULD HELP TO
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DETERMINE THE TDUCAVIUNAL LEVEL REWUIRED FOR
ENVIRQINMENTAL TECHNICIANS AND THE JOB MARKET
FJIR THEM. AS THE COSTS IF UEVELIUPING ANO
[MPLEMENTENG A TECHNICIAN-TRAINING PROGRAM IN
A CIMMUNITY COLLEGE w3ULD BE CUNSIDERABLEy IT
WAS CONCLUDED THAT IT AJUL) B3E PREMATURE TO
INSTITUTE SULH A PRIGRAYM AT THIS TIME. (MF)
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DICKSTEIN, HOWARD W.

SURVEY UF NFEDS FOR SERVICES TO THE ELDERLY.
F1NnAL REPORT.

CONNECYICUT STATE DJEPT. OF FOUCAT IUN,
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NESCRIPTORS ~ VOCATIJNAL INTERESTS;
EDUCATIONAL NEEODST STATE SURVEYS:
*«JCCUPATIONAL SURVEYS; =0LJER AQULTS:
GERIATRICS: HU4AMN SERVICES; CAREER
UPPORITUNETIES : SENIOR CITIZENS: MANPOWER
NEz)S; =PERSONNEL NEEDS: *VIILUNTEERS;
EDUCATIUNAL INTEREST; *PRUFESSIUNAL
PERSINNEL s INSTITUTIONAL PERS'INNEL: PROGRAM
DEVELUPMENT S ADULT ENDJCATIIN

TOENTIFIERS - *CJINNECTICUT

AaSTRACT - THIS SURVEY JF THE ACCUPATIINAL
STATUSy FUTURE NEEJSe AND EDUCATIONAL
INTZRESTS OF VIWUNTEERS AND PRUFESSIONAL
PERSUNNEL SERVING SENIOR CITIZENS WA LIVE IN
CUMMUNITIES OR INSTITUTIONAL SETTINGS IN
HARTFIRD, CUNNECTICUT, IS B3ASED ON THE
ASSUMPTION THAT NEW CAREERS W#ILL OPEN UP IN
FI1ELOS RELATED T GERINFOLOSY TG MEEY THE
NEEDS OF A RAPIJLY EXPANDINS PUPULATION OF
OLUZR AJULTS IN CJINNECTICUT. A WUESTIOUNNAIRE
AND A PRETEST wERE SENT TO PERSONNEL IN
SOCIAL AUENCIESy VISITING AND PUBLIC HEALTH
NURSTNG ASSUCIATIONSe WZLFARE DEPARTMENTS,
SENIOR CENTERS AND CLUBS, CONVALESCENT HOMES:+
NURSING HOMES e BOARDING HOMESs AND HOUSPITALS
SERVING HARTFORD, CONNECTICUT. FRIM THE 25«
RESPONDENTSs THE FILLIWING SERVICE AREAS WERE
[OUENTIFIEDS (L} MEDICAL CAREs (2) MENTAL
HEALTHy (3) FINANCIAL ASSISTANCEe (4)
HIUSINGe AND (5) SACIAL FUNCTIONING. A SECOND
QUESTIONNAIRE wAS ADMINISTERED TU 96 SENIODR
CITIZENS BOTH TO DETERMINE THEIR NEEDS AND TO
COMPARE THE RESULTS WITil ORGANIZATINONAL
RESPUNSESe CUNCLUSIONS WFERE: (1) FOLLOAUP
STUBIES SHOULD FOCUS ON DISCREPANCIES NOTED
BEVWEEN SERVICES REPORYED BV ORGANIZATIONS
ANU SERVICES SEEN AS NEZDING IMPROVEMENT BY
OLUER ADULTSy AND (2) A GERIATRIC PROGRAM AT
THE COLLEGE LEVEL SHOULD BE DEVELOPED VO MEET
IN-SERVICE TRAINING NEEOS AND VOCATIONAL
INTERESTS RELATED TO THE AGING PROCESS.
(AUTHOR/ AG)
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A REPORT ON EDUCATION AND UTIL IZATIUN OF
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AMERICAN MEDICAL ASSOCIATION, CHICAGG, ILL.
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OESCRIPTORS ~ *HEALTH PERSONNEL; *HEALTH
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EDULATIUN; UISADVANTAGED GROUPS
IOENTIFIEKS - *ALLIED HEALTH MANPOWER

ABSTRALT - ThE PURPOSES OF THIS REPURT ARE:
(1) Tu FOSTER GREATER UNDERSTANDING ANU
COMMUNICATIUN AMONG PHYSICIANS ANO ALLIED
PRUFESSIONS AS TO THE RESPONSIBILITIES,
NELDSy ANL CUNTRIBUTIONS TU PATIENT CARE MADE
BY EACHy AN (2) TU OUTLINE THE' DIMENSIOINS UF
THt CHALLENGE AND DESCRIBE STEPS THAT MUST HE
TAKEN TO FALILITATE THE NEEDEL PRUFESSIONAL
GRUWTH IN ALL ALLIcD HEALTH FIELDS.
SELINMMENGATIUNS MADE FEGARDING THE EFFURT
INCLUGE: (1) THE AMERICAN MEDICAL ASSUCIATION
(AMA) SHOULD COUNTINUE TU SUPPURT £FFORTS TO
INCREASE THE NUMBER OF ALLIED HEALTH
PERSLNMNEL ANL AID IN THE 1MPROVED UTILIZATION
JF THEM, (2) TuL AMA SHOULD SUPPUKT
INNUVATELNS 1% TFACHER PREPARATIUN FOR THE
ALLIEL HEALTH FIELOSy (3) MORE EFFORTS SHUULD
BE MADE TL MAKRE THE FIELD ATTRACTIVE
FINANCLALLY, (&) MIRE EFFURT SHOULD of MADE
TO EXPAND REALTH CAREER OPPJRTUNITIES FOUR
NISADVANTAGED LROUPS, (5§ STUDIES UF
UNKESULVEL ISSUES SHOULD 3E MADE, AND (&) THE
ROLE UF ThE NURSE SHOULD BE EXPANDED.
{AUTHUEK 7/ SN)
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HARKRIS, HENRY M.

A DETERMINATIOCN OF CONTENT FOR A COURSE IN
MACHINL LESIGh FUR PUOSSIBLE USE AT MEMPHIS
STATE UNIVEKSITY.

MF AVAILAsLE IN VT-ERIC SET.
PUb LATE - AUGTO 36P. MaS. THESIS
MEMPHIS STATE UNIVERSITY, TEANN.

DESCRIPTORS ~ CURRICULUM DEVELUPMENT; #=COURSE
CONTENT S KELEVANCE (EDUCATION}S *CURRICULUM
RESEARCHS *MACHINE DESIGN TECHNICIANSS
*ODRAFTINGS VOCATIONAL EOQUCATION; DESIGN;
TECHNICAL EDULATIUNG =*INDUSTRIAL EODUCATIUN

ABSTKACT - TO MAKE SOUND RECOMMENDATIONS
REGAKDING THE PUSSIBLE CONTENT UF MACHINE
DESIGN COURSES OFFEREL AS PART OF THE
NDRAFTING AND TECHNOLOGY PROGRAM AT MEMPHIS
STATE UNIVERSITY, A SURVEY WAS MADE UF 15
AREA INLUSTRIES AND THE INDUSTHRIES CLASSIFIED
iNTO TwU BASIC CATEGURIES: (L) INDUSTRIES
INVOGLVED IN THE MANUFACTURE OR MAINTENANCE OF
LARGE INLUSTRIAL MACHINERY, AND (2)
INDUSTRIES INVOLVED IN THE MANUFACTURE OJR
MAINTENANCE UF PRECISION MACHINES. AN
ANALYSIS UF THE FINDINGS INDICATED WIDE
VAKIATIONS IN SUBJECTS* RESPUNSE TO
CURRICULUM INCLUSIONS. IT WAS CONCLUDED
HOWEVEE s THAT MACHINE CUURSES WUULD BENEFIT
FRCM AUDING THE FOLLOWING TOPIC AREAS: (1)
CONSTUERATIONS IN MACHINE DESIGNy (2)
STRENGTH GF MATERIALS REVIEWs 13) FASTENINGS
(4) POWER TRANSMISSIONS, {5) FITS AND -
FINISHESy (6) DISPLACEMENT, (T7) VELOCITY. (8)
ACCELERATIUONS AND (9) GRAPHICAL AWALYSIS DF
MOTION. (5SN)
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WAGES, SHERRY DIANE

MEXICAN AMERICAN DROPOUTS IN THE VALLEY--
THEIR KEASONS FOR LEAVING SCHOOL AND THEIR
EDUCATIUNAL AND OCCUPATIONAL STATUS
PROJECTIONS.

MF AVALLABLE IN VT-ERIC SET.
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AMER ICANS; *DROPOUTS; ®ACADEMIC ASPIRATION;
*0CCUPATIONAL ASPIRATION; EXPECTATION; GOAL
ORIENTATIONS SELF CUNCEPT; *EDUCATIONAL
STATUS COMPARISON

1D0ENTIFIERS - *TEXAS

ABSTRACT - OBJECTIVES OF THIS STUDY WERE: (1)
TO FINDO THE REASONS THAT MEXICAN-AMERICAN
DROPOUTS GAVE FOR LEAVING SCHOOL AND TO
‘COMPARE THEIR REASONS WITH THOSE OF OTHER
DROPUUTS, AND (2) TO PRESENT EDUCATIONAL AND
OCCUPATIONAL STATUS PROJECTIONS FOR MEXICAN-
AMERICAN DROPOJUTS AND TO COMPARE THESE WITH
MEXICAN-AMERICAN [N-SCHOOL YOUTH IN TERMS OF
ASPIRATIONS,y EXPECTATIONSy AND ANTICIPATORY
GOAL DEFLECTIONe IT wWAS FOUND THAT MEXICAN-
AMcR ICAN DROPOUTS GAVE THE SAME REASONS FOR
LEAVING SCHOOL AS THE GENERAL JRUPOUT
POPULATION, PUOR GRADES AND THE NEEJ TO MAKE
MUNEY. THEIR ASPIRATIONS AND EXPECTATIONS
WERE HIGH, A UNIVERSAL PATTERN IN ALL
AMERICAN SOCIETY, ALTHOUGH NJT QUITEZ SO HIGH
AS FOR MEXICAN-AMERICAN STUDENTS.
IMPLICATIONS DERIVED FROM THE.STUDY FINDINGS
FOR POLICY-MAKING AND SDCIAL ACTIUN ARE
GIVENS (MF)
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A STUDY TO OETCHRMINE THE EFFECTIVENESS OF THE
LAAIRATORY TECANICIAN PROGRAM IN PLACING
STUIENYS [IN THIS UR ANY RELATED
"PARAPROFESSIONAL HEALTH FIELD.

PLITTS3URGH BOARD AF PuBLIC EDUCATION, PA.
Olv. 9F OCCUPATIONALs VQOCATIUNAL, AND
TECHNICAL EDUCATION.

PENNSYLVANIA STATE DEPT. NOF EDUCATI N,
HARRISBURG.
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DESCRIPTURS - =*PRiIIGRAM EVALUATIUNG *HEALTH
OCCUPAT TONS EDUCATIONS =LARDRATORY
TECH¥ILUGY S *SUSPRIFESSTUNALS: *EOUCATIINAL
PROGRAMS ; ME0ICAL ASSISTANTS; HEALTH
PERSUNNEL

IDENTIFIERS - PITTSBURGH SCHOOL DISTRICT

ASSTRACT = JHIS STUDY WAS INEITIATED TO
DETERMINE Tt EFFECTIVENESS 0OF THE LABORATORY
TECANICIAN PRIGRAM [N THe PITTSHURG: SCHOOL
DISTRICT IN REVARD TO THE ACJUISITION UF
MARKETASLE SKILLS BY STUDENTSe TO U4dTAIN
DaTa, INTERVIEAS WERE CONDUCTED wWliTH
PATHILUGISTS, LABURATURY SECTIUN HEADS,
LASBJIAATURY AUMINISTRATURS,y GUILDANCE
CAUNSELIRS Y AN} A SECONDARY SCHOJL SUPERVISOR
ANG JUESTIONNAIRZS DISTRIBUTZL YO LQ2 JUNE
1963 AND 1970 LKAJDUATES UF THE PROGRAM. AN
ANALYSIS UF THE FINDINGS INDICATED THAT: (1)
A TJITAL NF 44 STUDENTS OID NIT ReSPOND TO Tt
SURVIY AND THE REASQOHNS FOR IT ARE UNKNIWN,
(21 I[N 1ERAS UF DIRECT cMPLUYAENT, THE
PRIGRAM WAS A FATLURE,y ONLY SIX STUDENTS 0UT
UF THE 53 AHJ =ePLILED ASRE ABLE TO FIwD
EMPLIVMENT IMMEUTATELY UPON SHRADUATION
WITAOUT FURTHEX TRAINING, (3) APPROXKIMATELY
Zu STUU.. NTS SUJGHT HIGHER FDUCATION, (4) THF
“KeT I[N THIS AREA HAS LITTLE 2R NO
1: l(:AL FIR GROWTHe AND (5) THE PowI3i2 OF
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TIME SPENT IN THE COURSE IS TOO LUNG FUR THE
END RESULTS ObTAINEDe (SN}
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THOMPSONy JOHN Fe

PILOT PRUGRAMS [N VOCATIUNAL AGRICULTURE: A
PRUFILE CGF STUDENTS 1971-1972.

WISCUNSIN UNIVes» MADISON.

WISCOUNSEN STATE OEPT. GF EDUCATION, MADISON.
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DESCRIPTURS - =*PILOT PROJECTS; =VOCATIUNAL
EDUCATIUN; *VUCATIONAL AGRICULTURE; =CAREER
OPPORTUNITIES: *VOCATIUNAL UEVELUPMENT;
OCCUPATIUNAL CHOICE: EDUCATIONAL PROGRAMS;
CAREER CHANGE

ICENTIFIEKS = wISCONSIN; *=VOCATIUNAL MATURITY

ABSTRACT - SUMMARIZED ARE THE EVALUATIVE
ASSESSMENTS OF NINE PILOT PROJECTS CONDUCTED
DURING Tht L1$71-72 YEAR. INVOLVED WERE 375
ELEVENTH AND TWELTH GRADE STUUENTS FRUM FARM
AND NOUN=-FARM HJME ENVIRONMENTS. AN ANALYSIS
OF PRUGRAM FINDINGS REVEALED THAT: (1} THERE
WERE MUKE GIKL PARTICIPANTS THAN 8QY
PARYTICIPANTS, {2) NON-FARM STUOENTS COMPRISED
TWJ-THIKDS UF THE ENROLLMENT, (3) A GHREAT
MAJORITY OF Tht STUDENTS HAVE JUST RECENTLY
BECUME INTERESTED IN VOCATIUNAL AGRICULTURE,
(4) FARKM STUDENTS CONSISTENTLY MAKE HIGHEK
GRADES IN PILUT PROGRAM CUURSES THAN DO NON-
FARM STUDENTS, (53 STUDENTS* GRADES ARE
HIGHLY CONSISTENT IN ACADeMIC AND VOCAVIONAL
COURSESy (6} THERE wAS A DECLINE IN THE
PERCENT (F STUBENTS REPORTING PRIGR
AGRICULTUKAL CCCUPAVIONAL EXPERIENCE THAN IN
PRUGRAM ENKULLEES IN PREVIOUS YEARS, (1)
THERE HAS LEEN A DECLINE IN STUDENT EXTRA-
CUKRICULAR INVOLVEMENT, (8) STUDENT CAREER
ASPIKATIUNS wtiRE HIGAER THAN THEIR
EXPECTATEORS, AND (9) THERE HAS JFEN A
DECLINE IN Tht VUCAVIONAL MATURITY SCUOXRE OF
STUDENT PARTICIPANTS. (SN)

VT 018 878
PENZy Go PETER
STRULTURAL UNEMPLUYMENT: THEORY AND
MEASUREMENT.

ED 073 268

DEPARTMENT 0OF MANPUWER AN IMMIGRATIUN,
UTTAne (UnNTAFLJ)e PRUGRAM UZVFLOPMENT
StkviICte.

ENRS FrRILL MF-$%U.bY HC-$6.58.

PUB LDATE - ¢5 101P.

DESLKIPTURS = MASTERS THESES: *UNFMPLUYMENT;
*CUNCEPTUAL SCHEMES; *PREDICTIVE MEASURZMCONT;
LABLR MARKET; MEASUREMENT TECHNIQUCSS
MATHEMATICAL MUDELSS PREDICTUR VARTAARLESS
SMANPUWER NEELS§ MANPIWER UTILIZATIunG
MANPLwEK LEVELUPMENTS *LABUR ECUNIMICS;
EMPLUYMENT LEIVELS THEURIES

TDENTIFIEFS = *CANADA

ABSTFALT = Tht PURPISE UF THLS AUNUGRAPH 1S
TO PEESENT A THEORETICAL FRAMLWNORK USEFUL FUR
MEASURING STRUCTURAL UNEMPLJUYMENT, DEVELUPeD
ON Tht eASIS ué A LITERATURE FEVItW, THIS
FRAMEWLKK ®wWAS APPLIEC T CANANLAN DATA. THE
APPRUALH whICH EXPLAINS STRUCTURAL

UNMe MPLUYMUNT [N TERMS O3F THL CAUSES LAAUR
DISPLACENENT 1S INAOEQUATE SBECAUSE [T IGNJIRES
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IMPEDIMENTS IN THE LABOR MARKET AUDJUSTHMENT
PRUC=SS. THE STRUCTURAL MALADJUSTMENT
APPR-JACH USED HERE TAKES THESE FORCES [NTQ
ACCIUNT, ALTHUUGH ONLY THE SYM2TOMS OF
STRUCTURAL MALADJUSTMENT ARE QUANTIFIAGLE,
NOT THE FORCES THEMSELVES. A MODEL WAS
DEVELUPEY THAT ODETERMINES THE CyCLICAL
RELATIONSHIP SETWEEN THE UNEMPLIOVYMENT AND
VACANCY RATLS AND ATTRIBUTES UNEXPLAINED
FACTIRS TO CHANGES IN THE LEVEL OF STRUCTURAL
IMSALANCE. THE MUDEL wAS INTENDED TJ EMPLOY
VAT ABLES DIRECTLY RELATED TJ THE LABIR
MARKET, TO USt A THEORETICAL RATIONALE,
T3 COMPARE STRUCTURAL UNEMPLIVMENT UNDER
VARTIOUS JEMAND CUNDITIONS. SEVERAL FORMS OF
THE RELATIUONSHIP BETWEEN THE UNEMPLUIYMENT AND
VACANCY RATES WEKRE EMPIRICALLY TESTED, USING
DATA DERIVED FROM NATIONAL EMPLOYMENT SERVICE
VACANCY DATA. RESULTS INDICATE THAT
VARIABILITY IN UNEMPLOYMENT [S LARGELY CAUSED
BY VARIABILITY IN AGGRESATE DEMANDy WITH AN
UPWARD TREND [N THE STRUCTURAL UNEMPLOYMENT
RATZ FROM 3 PERCENT IN THE EARLY 1950°'S TO
NEARLY 4 PERCENT IN THE 19600'S. (AUTHUR/AG)

AND

vl 018 879 ED 072 307
PETERSy ERNEST L.

WURKSHUP IN PRJPOSAL WRITING. FINAL REPURT,
WEST CHESTER STATE COlle,
STATE DZPT. NF ZDUCAT {ONy
OF vOCATIONAL . TECHNICAL,
EDUCATION.

EDRS PRICE MF-%0.65
PUs DATE - 30JUN/2

PA.; PENNSYLVANIA
HARRiSBURG. BUREAU
AN CINTINUING

HC-$3.29.
10p.

DESCRIPTURS — *WORKSHOPS; VOCATIONAL
EDUCATION TEACHERS; VOCATIONAL DIRECTORSS
®ARITING SKILLSS *PROGRAM PROP(SALS; =*PROJECT
APPLICATIONS; *=RESEARCH PROPOSALS; SCHOOL
FUNDS; STATE FHOUERAL AID

IDENTIFIERS — PENNSYLVANIA

ABSTRACT - FUNDS FOR VOCATIONAL EDUCATION,
ESPECTIALLY FEDCRAL FUNDSs HAVE INCREASED
GREATLY OURING THE PAST DECADE AND MORE MAY
BE EXPECTED, BUT VOCATIONAL EDUCATORS LACK
TRAINING IN WRITING THE PRUOPOSALS REQUIRED TO
OBTAIN THESE FUNDS. TJ HELP UEVELOP THE
KNOWLEDGE AND SKILLS NEECED TO PREPARE
EFFECTIVE PROPOSALSy A WORKSHOP FOR
VOCATIONAL ADMINISTRATURS AND FACULTY WAS
CONDUCTED AT wtEST CHESTER STATE COLLEGEv
PENNSYLVANIA TO INFORM PARTICIPANTS ABOUT
FUNDiNG SOURCES, WHAT [S INVILVED IN APPLYING
FOR THEM, AND HOW TO EXPRESS THIS APPLICATION
IN ARITING. OF THE 19 PARTICIPANTS, SIX
SOUGHT AND WERE GRANTED THE COLLEGE CREDIT
OFFERED BY THE WURKSHOP. [N SUMMARY, [T WAS
FELT THAT ALTHOUGH PARTICIPANTS WERE
ENTHUSTIASTIC THE WORKSHOP DID NOT ACHIEVE
MOST OF [ITS OBJECTIVES, PARTLY BECAUSE OF THE
EXTENSIVE FLOQGOING IN PENNSYLVANIA AT THAT
TIME, WHICH CURTAILED SESSIONS. WHILE
PARTICIPANTS DID LEARN SOMETHING AB0UT
PRUPOSALSy MOST 0OF THEM BROUGHT NO IDEAS FOR
PROJECTS AND DID NOT DEVELOP SKILLS IN
PROPOSAL WRITING. RECOMMENOAT IONS WERE MADE
THAT CHANGES [N PREPLANNING WOULD BE NEEDED
BEFORE FUTURE WORKSHOPS OF THIS NATURE wOULD
BE EFFECTIVE. (MF)

€D 072 309
AUSTIN G.

(&
SS
[ERJ!:lTéD SHOP PROGRAM THIRD YEAR

MT Al
1o 882

ARM/VOL & WU
EVALUATICUN. FINAL REPORT.
UTAH RKESEAKCH COORDINATING UNIT FOR
VOCATIUNAL AND TECHNICAL EDUCATIONs SALT LAKE

Clty.

OFFICE OF EDULATION (DHCw)y WASHINGTUN,
EDKS PRICE MF-%$0.05 HC-$3.297.
JEL-64-T-063040-1612

PUB DATE - AUGTZ2 45P.

D.C.

DESLRIPTLRS - PILOT PROJECTS; *=INOUSTRIAL
ARTS; VUCATIONAL EDUCATIUNS PRETECHNILOGY
PRLGRAM S LKAFTIEINGS SECONDARY GRADESS
BUILCING TKALES; *CURRICULUM RESEARCH:
MECHANICS; *CURRICULUM DEVELOPMENT;
WOCOWORK INGS *SHOP CURRICULUME METALSS
IMPRUVEMENT PROGRAMS *CURRICULUM EVALUATION
IDENTIFIEKS — OCCUPATIONAL EDUCATIONS
*[NTEGRATED SHOP PKOGRAMS

POWER

ABSTRALT - INTENWDED AS A MEANS OF PRUVIDING
IMPROVED OCCUPATIUNAL PROGRAMS IN UTAH'S
SMALL hIGH SCHOOLS SO THAT THE STUDENTS IN
THUSE SCHUOULS wOULD BF BETTER PREPARED TO
ENTER THE JUBE MARKET UR CONT INUE THEIR
EDUCATIONy The INTEGRATED SHOP PROURAM WAS
INITIATED. OPERATING UN A PILOT BASIS £0OR
THREL YEARSy THE PROGRAM HAS NOw EXTENOEO ITS
BASE FEUM SEVEN HIGh SCHOOLS TO 19 HIGH
SCHUOLLS ANDL Tw0U JUNIOR HIGH SCHOOLS. CJURSES
TAUGHT ARE: (1) DRAFTING, (2) wUODWORK AND
BUILCING CONSTRUCTION, (3) METAL FABRICATIUN,
ANL (4) PuwWER MECHANICS. CRITERIA B8Y WHICH
THE CUURSES WERE SELECTED INCLUDE: (1) THE
NATURE OF THE SKILLS TAUGHT IN THE COURSES,
{2) ECUNCMIC FEASIBILITY (THE BASIC EQUIPMENT
NECESSARY FUR TEACHING THE CUURSES WAS
ALREADY IN ThE SCHUOLS)s AND (3) STUDENT
INTEREST. (SN)

YT 018 883
WINSTEN, NANCY
CAREER ELUCATION: TARGETED [INFORMATION
PRUF ILE &

ED 072 310

MERRIMACK EDULATION CENTERy CHELMSFORD,
EDRS PRICE MF-%3U.65 HC-$3.29.
PUB DATE - 72 25P.

MASS.

DESCRIPT(iRS — *RESEARCH UTIL [ZATION;
EDUCATION; VOCATIONAL EDUCATION; *KESOURCE
GUIDES: VOCATIONAL DEVELOPMEMT; BACKGROUND:
*LITERATURE REVIEWS: DEFINIVIOUNS; GUAL
ORIENTATION; tDUCATIONAL OBJECTIVES;
INFURMATION SYSTEMS: RESOURCE MATERIALS;S
*ANNOTATEL BIBL IOGRAPHIES
TOENTIFIERS — *MASSACHUSETTS;
VALLEY

*C AREER

MERR [MACK

ABSTRACT - THE PURPOSE OF THIS PAPER IS TU
PROVIDE BACKGRUUND INFORMATION ON RECENT
RESEARCH I[N CAREER EODUCATIONe SPECIFICALLY
RELATING IT TO pUBLIC SCHOQL SYSTEMS IN THE
MERRIMACK VALLEY IN MASSACHUSETTS. CAREER
EOUCATION IS DEFINEDs THE OBJECTIVES ARE SET
FORTHy AND SUME PRACTICAL APPLICATIONS FROM
THE RESEARCH ARE PRESENTED. FROM A LITERATURE
REVIEW UF ABOUT 80 OOCUMENTS, A RESQOURCE
GUIDE FOR TEACHERS WAS FORMULATED,y TOGETHER
WITH AN ANNOTATED BIBLIOGRAPHY. DUCUMENTS
DESCRIBED ARE GROUPED INTO THE FOLLOWING
CATEGORIES: (1) GENERAL BACKGROUND
INFORMATION, (2) CURRICULUM MATERIALS FOR
COMPREHENSIVE SCHOOL PROGRAMS AND/OR
VOCATIONAL EDUCATION AND INDUSTRIAL ARTS, AND

3
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(3) OTHER REFERENCE SOURCES. A MANUAL SEARCH
AND THREE COMPUTER SEARCHES WERE USED TO
COMPILE A SAMPLE OF THE MATERIALS AVAILABLE
IN THE ERIC SYSTEM. (AUTHOR/AG)

VT 018 884
GREDE, JOHN F.
CONCEPTS AND COMMENTS: OCCUPATIONAL E€EDUCATION
AND COMMUNITY COLLEGE FACILITIES.

ED 073 269

PUB DATE - DECT0 4o6P.

DESCRIPTORS —~ POST SECONDARY EDUCATION;
*COMMUNITY COLLEGES; JUNIOR COLLEGES;
ADMINISTRATIVE ORGANIZATION: *VOCATIONAL
EOUCATION; *FACILITY REQUIREMENTS;
*FUNDAMENTAL CONCEPTS; EDUCAT IONAL
PHILOSOPHY: STUDENT PERSONNEL SERVICES:
ECUCATIONAL NEEDS; WORK EXPERIENCE;
*EQUCATIONAL RESPUNSIBILITY; COOPERATIVE
PLANNING;: (CCUPATIUNAL CLUSTERS

ABSTRACT - COMMUNITY COLLEGE PREPARATION OF
STUUDENTS FOR THE JOB MARKET SHOWS AN
INCREASING ACCEPTANCE OF BASIC RESPONSIBILITY
FOR POST-SECONDARY OCCUPATIONAL EDUCATION, AS
CONTRASTED TO THE PGORER PLACEMENT
OPPIORTUNITIES OF SENIOR INSTITUTIONAL
GRADUATES. [MPLICATIONS FOR FACILITY
REWUIREMENTS CAN BE ORAWN FROM EXAMINING
CONCEPTS WHICH REQUIRE: (1) CUOPERATIVE
PROGRAM PLANNING AND IMPLEMENTATION, SO THAT
THE COMMUNITY COLLEGE CATALYZES THE
COMMUNITY®*S VOCATIONAL EDUCATION CAPACITY,
(2) OCCUPATIONAL EOQUCATION AS A FULL PARTNER
IN A COMPREHENSIVE COMMUNITY COLLEGE PRUGRAM,
(3) A WIDE RANGE OF UCCUPATIONAL CLUSTERS IN
COMMUNITY COLLEGE OJCCUPATIONAL EDUCATION, (4
A ®LATTICE" STRUCTURE FOR UPWARD AND SIDEWARD
MOBILITY ACCORODING TO THE STUDENT®*S ABILITY,
(5) SPECIAL FTRAINING FUR THE OISADVANTAGED,
HANDICAPPEDy AND UNEMPLUYEOs {6} PROVISIONS
FUR CONYTINUING EDUCATIUN, (7) FLEXIBLE
INSTRUCTIONAL “ODES TO ACCOMPL IS SPECIFIED
BEHAVIORAL OBJECTIVESs (8) WCRK EXPERIENCE,
(9) CONTINUAL UPNATING OF VOCATIONAL
PRUGRAMS, AND (L10) GUIDANCC, COUNSELINGe AND
PLACCMENT SERVICES. WORKING DIAGRAMS OF LINE-
STAFF GSRGANIZATININ FCR COMMUNITY AND JUNIOR
CUOLLEGES ARE PRIVIDED. (AG)

VT 018 885 ED 073 270

PARAPROFESSINNALSS AN APPROACH TO EOUCATION,
FOUR COURNERS AGRICULTJRE AND FORESTRY
DEVELOPMENT STUdY.

NEw MEXICD STATE UNIVey LAS CRUCES,
AGPICULTURAL EXPERIMENT STATION.: AR[ZINA
UNIVes TUCSIN. AGRICULTURAL EXPERIMENT
STATIUN«3 COLUORADO STATE UNIvV.y FTe COLLINS,
AGRICULTURAL FXAPER[MENT STATITIIN.; UTAH STATE
UNIVes LOGAN, AGRICULTURAL EXPERIMENT
STATION.

FGUR COPNERS REGIUNAL COMMISSION, SANTA FE,
Ne "EX.

EDRS PRICE MF-30.65 HC-3%$3.29.

SPECI AL=R~14%

PUB OUATE = JUNTZ 20P.

DESCRIPTOURS - «SUSBPRUFESSIONALS; AGRICULTURAL
TECHNICIANSS TABLES (DATA); *ECONOMIC
DEVELOPMENT; =REGINNAL PLANNING; MANPUWER
PC"‘:}’“’MENT; CHANGE AGENTS; MANPOWER

E lC\t[ON: *NATURAL RESOURCES: AGRICULTURE;
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FORESTRY: GEOGRAPHIC REGIONS; LEADERSHIP
TRAINING; *PRDGRAM PROPOSALS

IDENTIFIERS - *FOUR CORNERS ECONOMIC
DEVELOPMENT REGION; NEW MEXICO; ARIZONA;
COLORADO: UTAH

ABSTRACT - THIS REPORT EVALUATES A PROPOSAL
FOR USING PARAPROFESSIONALS TU ASSIST IN THE
UEVELOPMENT OF AGRICULTURE AND FORESTRY IN
THE FOUR COURNERS ECONOMIC OEVELOPMENT REGION,
WHICH INCLUDES THE STATES OF NEW MEXICO,
ARIZONAy COLORADO, AND UTAH. AN IMPROVED
EOQUCATIONAL PROGRAM MAY BE DIRECTEO TOWARDS
THE MORE EFFECTIVE USE OF HUMAN,
AGRICULTURALy AND FORESTRY RESOURCES THROUGH
THE USE OF PARAPRCOFESSIUNALS. THE TERM
MPARAPROFESSIUNALS® IS DEFINED AND THEIR MODE
OF OPERATION 1S DISCUSSEDy IN ADOITION TO

NOT ING THE TRAINING AND SUPERVISION NECESSARY
FOR PROGRAMMATIC OPERATION. ALTERNATIVES ARE
ANALYZED, RECCMMENOATIONS MADE, AND PLANS
SUGGESTED FUR [IMPLEMENTATION OF THE PROPOSAL.
VARIOUS TABLES PRESENT THE DATA. {AUTHOR/ZAG)

VT 018 889 ED(SEE JUN *73 RIE}

TRAPPy DAVID C.

HEALTH CAREEKS: A REPURT ON TRAINING PROGRAMS
IN THE STATE GF WASHINGTON.

WASHINGTON STATE DEPT. OF SOCIAL ANU HEALTH
SERVICESy ULYMPIA. DIV. UGF HEALTH. :
DEPARTMENT GF HEALTH, EDUCATION, AND WELFARE,
WASHINGTONy DeCe

PUB DATE - JUNTL 48P,

DESCKIPTUKRS - *HEALTH OCCUPATIONS EDUCATIUNS
*EDUCATIUNAL PROGRAMSS *POST SECUONDARY
EOUCATIUNS *tLUCATIONAL OPPORTUNITIES:
*SCHOOL SURVEYS; PROGRAM COSTS; PROGRAM
LENGTH; DEGREES (TITLES); FINANCIAL SUPPORT;
EDUCATIONAL FINANCES ADMISSION CRITERIA;
PRUGRAM LENGTH

TOENTIFIEKS - WASHINGTON STATE

ABSTRACLT ~ [NTENDED FOR PERSONS INTERESTED IN
FURTHER INVESTIGATION OF TRAINING PRIGRAMS
ANU STUDENTS LR OTHERS CUONTEMPLATING CAREERS
IN THE HEALTH OCCUPATIONS, THIS REPURT
CONTAINS INFURMATIUN GATHEREJD THROUGH: (1)
SURVEYS CF INSTITUTIONS CONDUCTING HEALTH
OCLUPATIUNS TRAININGe {2) REVIEWS OF SCHOUL
CATALUGSy BROULHURESy NATIONAL PUBLICATIUNS,
AND RESFARCH «EPORTSy AND (3) PERSONAL
INTERVIEWS wlTH REPRESENTATIVES OF SUME
INSTITUTIUNS. THE SURVEY QUESTIONNAIRE SOUGHT
INFORMATION PERTAINING TO PROGRAM LENGTH,
ENROLLMENT FIGURES, COMPLETIUN FIGURES,
ENROLLMENT PREDICFIONS, AND AFFILIATIUN WITH
OTHER FACILITIES OR INSTITUTIONS. StCTIUNS UF
THe REPOUKRT COnTAIN: (i) AVAILABLE UEGREES IN
HEALTH CARELKS ALCNG WITH DESCRIPTIUNS OF
NVER 40 TFAINING PROGRAMS,y INSTITUTIUNS
OFFERING THE TRAININGe ENTRANCE HEQUIREMENTS,
PRULGKAM LENGTHy CERTIFICATE UR OEGREE
AWARDELy AFFILIATIONS, aNp TUITION, (2)
ENKOLLFEAT ANU ORAQUATION FIGURES, AND (3)
SUUKCES OF FINANCIAL AID FUR STUDENTS. (SB)

VT 014 892

LUTZy FICHARD
EXEMPLAKY PRLJECT REGION VIIT WORKSHOP
(RIVERTONy WYOMING,y JULY LlZ2-1l-y 1972),

ED 073 273

WYOMING STATE OEPT. UF EDUCATIONy» CHEYENNE .
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vive OF INSTRUCTIONAL SERVICES.

UFFICE JF EDUCATION (DHEW), WASHINGYON: DeCo
PUs DATE = T2 19P.

CESCRIPTORS - =wORKSHUPS; PROGRAM
[MPRIVEMENT § *PROGRAM ADMINISTRATIOi; *CAREER
EDUCATION; PROGRAM COSTS; =DEVELUPMENTAL
PRUGRAMS S *ARTICULATION (PRIGRAM); FINANCIAL
POLICY; EDUCATIONAL FINANCE; FINANCTAL NEEDSS
VEACHING METHODS; TEACZHING TECHNIQUES
[SENTIFIERS - *EXEMPLARY PROJECTS; REGIUN 8

ABSTRACT - TO DIiSCUSS COMMUN PRUOBLEMS AND
PLAN FCR THEIR SOLUTION, THIS MEETING OF
PERSJNNEL FROM THE OFFICE OF ceDUCATIGNy THE
STATS DEPARTHMENT UF EDUCATION IN REGINN VIIE,
AN CAREER EDUCATION PROJECTS IN THE RICKY
MOUNTAIN RZGIuN WAS HELD. SPECIFIC GNALS
INCLUDED EFFORTS TO: (1) IDENTIFY NEW>»
APPRIACHES ANDO ALTERNATIVES [N AN EFFORT TO
CUNTINUE EXEMPLARY PRIJECTS,y {(2) FUORMULATE
NEW WAYS UOF 1APRIWING THE VERTICAL
ARTICULATION 0IF THE CUNCEPT THROUGHIUT THE
GRADES, ANN (3) IDENTIFY NEW TEACHING
STKATEGIES AND INTERODISCIPLINARY APPROACHES
T) USS IN PRIGFAM [MPLEMENTATION. INPUTS FROM
TEACHERS AND GUIDANCE CJUNSTZLURS WERE USEL IN
RESULVING TrE PREVALENT [S5UES. ALTERNATIVES
In SOLVING PROALEMS UF FINANCING FUTURE
EXE4PLARY PRNJCSCTS WERE SET FORTHe THE
MAJIRITY OF THE PROJECY PARTICIPANTS WERE OF
THE JPINIUN THAT CAREER EDUCATION WJULD
CONTINUE IN SPITE OF FUNDING PROBLEMS BECAUSE
OF 1TSS IMPALCT UPIN THE TFACHERS AND STUDENTS.
(SN

vT 018 895
MATIS, MATTHEW
[NNOVATIVE PROJECTS IN DESTRIBUTIVE
EQUCATION.

ED 073 274

NEw JERSEY STATE DEPT. 0OF EOUCATION, TRENTON,
DIve 7F VOCATIONAL EDUCATION.; CINNAMINSON
HiGH SCHOOL ), NeJes RUTGERSy THE STATE UNIVa,
NEW BRUNSWICK+s Nedes CURRICULUM LAB.

EDRS PRICE MF-304069 HC NIT AVAILABLE FROM
EDRS e

Nede VOC-TECH CURRICULUM LAB., RUTGERS
UNLVERSITY, BUILDING 4103, KILMER CAMPUS, NEW
BRUNSWICKy Nede 08903 ($.50)

PUB DATE - AUGT2 35pP. .
DESCRIPTORS - PROJECTS; *=EDUCATIONAL
INNOVATION: PROGRAM IMPROVEMENT § PROGKRAM
UEVELJPMENT; *CURRICULUM ENRICHMENT;
CURRICULUM PLANNING: *QISTRIBUTIVE EDUCATION;
SECONDARY GRADES; #*EDUCATIONAL RESOURCES;
*CUMMUNITY RESOURCES; ORGANIZATIONS (GRUOUPS);
COMMUNITY ORGANIZATIONS

ABSTRACT - DESIGNED TOU ASSIST DISTRIBUTIVE
EDUCATION TEACHER-COOCRDINATORS IN OEVELOPING
MORE COMPREHENSIVE PROGRAMS BY EXPANDING
THEIR RESOURCE POTENTIAL, THIS MANUAL
CONTAINS A COMPILATION OF THE OBJECTIVESe
URGANIZATIONAL STRUCTURE, AREA OF COMMUNITY
INVOLVEMENT, AND SUGGESTED INNUVATIONS
APPLICABLE TO DISTRIBUTIVE EDUCATION FOR
EIGHT LOCALs» REGIONALy AND STATE
ORGANIZATIONS. THE ORGANTIZATIONS INCL UDED
ARE: (1) CHAMBER OF COMMERCE, (2) BETTER
BUSINESS BUREAUs (3} AMERICANS FOR THE
'“:f‘TITIVE ENTERPRISE SYSTEMy <+) JUNIOR
E l(:VENENTo {5) AMERICAN MARKETING

Aruitoxt provided by Eic:
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ASSOCIATIUNY {6} UeSe DEPARTHMENT OF CUMMERCE,
(7) JAYCEES, AND (8) SOCIcTY FOUR THE
ADVANCEMENT UF MANAGEMENT. (SN}

VT 018 972 ED 072 315

GLENNANy THUMAS Ke» JRe

CAKZER EDUCATIOUN AND THE NATIONAL INSTITUTE
OF tLUCATICN.

NATIONAL INST. OF EDUCATIUN {DHEW),
WASHINGTUNy DaCe

EDRS PRICE MF-$0e65 HC-%3.29.

PUL DATE - L1FEBT73 13P. PRESENTATIUN AT THE

NATIONAL CUNFLRENCE ON CAREER EDUCATION

IMPLICATIUNS FUR MINORITIES (FEBRUARY 1,
19733 .

DESCRIFTCRS = =CAREER EOUCATIONG VUCATIJNAL
DEVELOPMENT 3 EDUCATIONAL OBJECTIVES: *AGENCY
ROLE: YOGUTH EMPLOYMENT; MUDELS: GOAL
ORIENTATIUN; NATIONAL ORGANIZATIONS:
ENUCATIONAL KESEARCHj; *cDUCATIUNAL
IMPRUVEMENT ; *EUUCATIONAL CHANGE; FEDLRAL
PROLAAMS; SPEECHEST *EDUCATIUNAL DEVELUPMENT
IDENTIFIERS = *NATIONAL INSTITUTE OF
EDUCATIGN; NIt; NATIUNAL CONFERENCE UON CAREER
ENDULATIUN

ABSTRALT - ThHE NATIUONAL INSTITUTE OF
ECUCATIUN (NIL)y A NEW FEDERAL AGENCY
ESTABLISHED IN AUGUST 1972 WITHIN THE
DEPARTMENT OF HEALTH, EJUCATION, AND WELFARE,
OCCUPIES A PARALLEL POSITION TU THE OFFICE OF
EDUCATIUNS THE ADMINISTRATION AND THE
CONGRESS BELIEVE THAT A SUSTAINED, SYSTEMATIC
INVESTMENT IN RESEARCH, DEVELOPMENT, TESTING,
AND DIFFUSION WitlL SUBSTANTIALLY IMPROVE
EDUCATIUN. THL NIE AIMS AT SULVING OR
ALLEVIATING AMERICAN EDUCATIONAL PROBLEMS,
ADVANUING THE PRACTICE OF EDUCATION,
STRENGTHENING THE SCIENTIFIC AND
TECHNOLUGICAL FOUNDATIONS OF EDUCATION, AND
BUILDING AN EFFECTIVE EDUCATIUNAL RESEARCH
AND CUEVELUPMENT SYSTEMe THE UNEVENNESS UF
RESEARCH-BASED EDUCATIONAL DEVELQPMENT WILL
B8E STABILIZEL, ANC FALLURE FACTORS MINIMIZED,
BY A TASK FURCE ON CAREER EUUCATION, wWwHICH IS
RESPUNSIBLE FUR MUNITORING EXISTING PRUGRAMS
AND PLANNING NEW ONESe THE NI1E WILL FOCUS UN
REDUCING YCUTH UNEMPLOYMENT AND HELPING
ADULTS KEDIRECT THEIR CAREER PATTERNS. MAJUR
NIt EFFORTS ARE ON FOUR MOOEL PRIOGRAMS
INTENDED TO DEVELOP CAREER EXPLORATION AND
AWAFENESS: (1) THE SCHOOL-BASED MODEL, (2)
THE EMPLOYER-BASED MODELy (3) THE HOME-BASED
MODELy AND (4} THE RURAL RESIDENTIAL MODEL.
FUTURE EMPHASIS WILL BE PLACED ON QUALITY
EVALUATIGN OF CAREER EDUCATION PRODUCTS,
POST-SECUNDARY EDUCATION, FINANCING CAREER
EDUCATIUN, INTEGRATION OF SERVICES AND
CURRICULUMS,y LABOR MARKET RESEARCHy AND
GREATER PARTNERSHIP BETWEEN EMPLUYERS AND THE
EDUCATION SYSTEM. (AG)

VY 018 992 €0 073 287

PETERSON, MARLAs AND QOTHERS

B8 IBLIOGRAPHY GF K-6 CAREER EOUCATION
MATERIALS FOK THE ENRICHMENT OF TEACHER AND
COUNSELUR COMPETENCEES (ETC. PRUOJECTI.

EASTERN JLLINOIS UNIVe.s CHARLESTON. CENTER
FOR EDUCATIONAL STUDIES.

BUREAU OF ADULTs VOCATIONALs AND TECHNICAL
EDUCATION (DHEW/OE)s WASHINGTON,s D.C.

EDRS PRICE MF-$0.65 HC-$9.47.
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DESCRIPTORS — *CAREER EOUCATION: *ANNOTATED
BIBL { OGRAPHIES; *INSTRUCTIONAL MATERIALS;:
*ELEMENTARY GRADES; *PROGRAM DEVELOPMENT;
EDUCATIONAL RESEARCH; VOCATIONAL DEVELUPMENT;
TEXTBOOKS; BIBLIOGRAPHIES; AUDIOVISUAL AIDS:
MEASUREMENT INSTRUMENTS; CURRICULUM GUIDES;
TEACHING GUIDES

IDENTIFIERS ~ *CAREER AWARENESS; CAREER
EXPLORATION; ETC; ENRICHMENT OF TEACHER AND
COUNSELOR COMPETENCIES

ABSTRACT - PREPARED FUOR STAFF UF THE

ENRI CHMENT OF TEACHER AND COUNSEL Ok
COMPETENCIES IN CAREER EDUCATIGN (ETC)
PRUOJECT BUT OF USE TO LOCAL SCHOOL PERSONNEL
IN DEVELOPING K-6 CAREER EDUCATION PROGRAMS,
THIS ANNOTATED S8IBLIOGRAPHY CONTAINS CAREER
EDUCATION MATERIALS FOUND THROUGH A REVIEW OF
RESEARCH REPORTSy ARTICLES IN PROFESSIONAL
JOURNALSe AND COMMERCIALLY AND NUN-
COMMERCIALLY PUBLISHED MATERIALS. ENTRIES ARE
ARRANGED ACCURDING TO THESE CATEGOREIES: (1)
THEURY» RATIONALEs» PHILOSOPHY, WHICH INCLUDES
PRUFESSIONAL MATERIALS LISTED ALPHABETICALLY
BY AUTHOR OR TITLE, (2) NON-COMMERCIAL
MATERTALSs WHICH INCLUDES CURRICULUM GUIDES»
PROJECTS, AND UNITS LISTED ALPHABETICALLY 3Y
STATE, (3) CUMMERCIAL MATERIALSe WHICH

CONT AINS BOOKS AND AUDIOVISUAL MATERIALS
LISTED ACCORDING TO TYPES OF PACKAGING
(FILMS, BOOKS, ETCe) AND CONTENT RELATING TG
SELF=DEVELOPMENT, WORLD OF WJRKe ANOD
JCCJUPATIONAL CLUSTERSs (4} MEASUREMENT AND
EVALUATION INSTRUMENTSy WHICH LISTS
INSTRUMENTS FUR MEASUREMENT UF SELF-~AWARENESS
AND JCCUPATIONAL INTEREST [N YUUNG CHILDREN,
AND (5) BIBLIJOGRAPHIES. IN AODITION TO TITLES
AN AUTHOR({S)y EACH ENTRY CONTAINS

PUBL ICATION INFORMATIIN AND AN ANNOTATION,
WHICH WAS EITHFR WRITTEN 3Y ETC STAFF OR WAS
REPRIIDUCED FROM ABSTRACTS APPEARING IN
"RESEARCH IN EDUCATION®™ {RIE)s “ABSTRACTS OF
INSTRUCTIONAL MATERIALS [N VOCATIONAL AND
TECHNICAL EODUCATION®™ (AIM}, OR "ABSTRACTS OF
RESEARLH MATERIALS IN VOCATIOINAL AND
TECHNICAL EOQUCATION™ (ARM). {(53)
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HARR INGTON DAVID M,

THE YOJUNG DRIVER FULLOW-UP STUDY: AN
EVALUATION UOF THE ROLE OF HUMAN FACTURS IN
YHE FIRST FOUR YEARS OF DRIVING. FINAL
HIGHWNAY RESEARCH REPORT.

CALIFORNTA STATE DEPT. OF MITIR VEHICLES
SACRAMENTO,

FEDERAL HIGHWAY ADMINISTRATIUN (DEPT,. UOF
TRANSPIRTATION)y WASHINGTON,y, DeCe s CALIFORNIA
STATE DEPT. UF PUBLIC WIRKS, SACRAMENTO. DIV,
0F AIGHWAYS.,

EDORS PRICE MF-$0.65 HC-59.37.

PUs ODATE - SEPTL 243F,

DESCRIPTURS = DRAIVER EDUCATINNG =TRAFFIC
SAFC TY; TRAFFIC ACCIDENTS; =*TEENAGERS;
BIOGRAPHICAL INVENTIRIES; *FOLLOWUP STUDIES:
*PERFIRMANCE FACTORSF *EVALUATION
[IDENTIFIERS - DRIVING RECURDS; HUMAN FACTORS

ABSTRACT = NURING THE 1960'S, THE TEEN=AGED
D O STUOY WAS UNOERTAKEN IN RESPINSE TO
LERICT1VE CONCERN OVER THE HIGH ACCIDENT
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AND CONVICTION RATE AMONG TEENAGE DRIVERS.
SINCE THAT STUDY HAD TO BE COMPLETED RAPIDLY,
THE PRESENT STUDY WAS UNDERTAKEMN IN ORDER TO
PROVIDE A MORE COMPREHENSIVE STUDY OF TEENAGE
DRIVERS. THE SAMPLE FOR THIS STUDY CONSISTED
OF 13,4915 PERSUONS WHO WERE 16 DR 17 YEARS OF
AGE WHEN LICENSED IN FIVE CALIFORNIA COUNTEIES
IN 1962-63., THE DRIVING RECORDS OF PERSONS IN
THE SAMPLE FOR THEIR FIRST FOUR YEARS OF
DRIVING WERE DESCRIBEL AND CORRELATED WITH
OTHER BIOGRAPHICAL DATA. DATA WERE COLLECTED
FROM THE CALIFORNIA DEPARTMENT OF MOTOR
VERICLESs PERMANENT HIGH SCHOOL RECOURDS, A
MAIL QUESTIONNAIREs AND PERSONAL ENTERVIEWS.
SOME FINDINGS INCLUDES (1) THOSE TAKING
BEHIND-THE-WHEEL DRIVER FRAINING HAD BETTER
DRIVING RECURLS AND MURE SOCIALLY OESIRABLE
PERSONAL CHARACTERISTICS THAN THOUSE NOT
TAKING THE COURSEs (2) CITIZENSHIP GRADES IN
HIGH SCHULUL wAS THE BESY PREDICTOR OF '
ACCIDENTS AND CONVICTIONS, AND (3) THE
AVERAGE NUMBER OF ACCIDENTS SHOWED LITTLE
CHANGE IN THE FIRST FUUR YEARS OF DRIVING.
{AUTHUOR/GEB)
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WALL ¢ JAMES Ee§ SHILLs JAMES F.

TEACHER INSERVICE TRAINING FUOR CAREER
EDUCATIUN PROJECTS IN MISSISSIPOI. FINAL
REPORT.

MISSISSIPPI RESEARCH COORODINATING UNIT FOR
VOCAT IONAL-TECHNICAL EDUCATIUNe STATE
COLLEGE.

OFFICE OF £DULATION (DHEW), WASHINGYONy DsCo
EDRS PRICE MF-3$0.65 HC-$3.29,
0EG~0=T70-4413(725)

PUS CATE - 72 34P.

DESCRIPTORS - *CURRICULUM DEVELOPMENT;
SECUNDARY GRAUES: *CAREER EDUCATIUN;
VOCATIUNAL DEVELOPMENT; EOUCATIONAL
OBJECTIVES; *INSERVICE TEACHER EDUCATIUN;
ELEMENTARY GRAUDES; *WURKSHOPS3 RESUURCE
MATERIALS: *STATE PRUGRAMS: PROUFESSIUNAL
TRAINING

IDENYIFIERS ~ AMISSISSIPPI; PROGRAM
IMPLEMENTATION

ARSTRACT = THIS FEDERALLY FUNDEYr L13-MONTH
INSERVICE TEACHER TRAINING PROJECT BEGAN WITH
A 3-DAY STAFF TRAINING WORKSHOPy WHICH SERVED
TU URIENT A SUPERINTENDEMT, LOCAL PROJECT
CUOURDINATORy AND GUIDANCE CUOUNSELHR FRUM EACH
OF FOUR SCHUOLS TQ THE CAREER EULUCATION
CONCEPTe EACH OF THE FOUR PROJECT SCHUULS
THEN HELD A LCCAL INSERVICE TRAINING
WORKSHOP, INVOGLVING 339 TEACHERS AND/OR
ADMINISTRATURS. AN INSERVICE TRAINING
HANDEUOK wAS LEVELOPEL, COMTAINING A
RATIONALE FOk CAREER EDUCATIUN, CONCEPTS,
OBJECTIVESy AND SUGGESTED ACTIVITIES. LEADFRS
FROM BULSINESS AND INDUSTRY GAVE SPEECHES UN
CAREER EDUCATIUN IN THE COMMUNITY, AND
TEACHERS MET BY GRADE LEVEL AND SUBJECT
MATTER AKEA TU DISCUSS THE IMPLEMENTATIUN UF
CAKEER ECUCATION CUNCEPTS. PROSLEM AREAS [IN
PRUGKAM DEVELUPMENT WERE IDENTIFIED BY MEANS
OF A TEACLHEK GUESTIUNNAIRE, AND RESUURCE
LISTS wERE PRCVIDED FUR TEACHERS. A FINAL
wﬂRKdﬁ%P WAS HELD TO EVALUATE PROGRESS,
DISCUSS IMPLEMENTATION PRUBLEMSs AND PLAN
FUTURE ACTIVITIFS. CONTINUATION OF [NSERVICE
TRAINING IN CARLER EDUCATIUN IS RECUOMMENDED,
SINCE Tht WURK SHIP (OBJECTIVES WERE
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SUCCESSFULLY ACHIEVED. (AG)
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RICHARDSONe REED Co

AMERICAN LASOR UNIUNS: AN OUTLINE OF GROWTH
AND STRUCTURE.

STATE UNIV. OF NEW YDRK, I[THACA. SCHOOL OF
INQUSTRIAL AND LABOR RELATIONS AT CORNELL
EORS PRICE MF-$0.65 HL~$3.29,.

ILR=8ULL~30

NEW YORK STATE SCHUUL JF INDUSTRIAL AND LABUR
RELATIONSy CORNELL UNIVERSITY, ITHACAy NEW
YURK L4050y (SINGLE COPY FREEs EXCEPT FOR
$.25 HANDLING CHARGE, ADDITINNAL COPIES $1,00
EACH; OUT-0F-3TATE $1.00 EACH)

PUs DATE - 790 25f. 2ND EDITION

DESCRIPTORS - *LABGH UNIONSS PYRAMIV
ORGANIZATIONG *=POLICY FORMATION; UNION
MEMBERS; *LABOR DEMANDS; LA3OR LEGISLATION;
FEDERSL LEGESLATIUNS *LABOR PRUBLEMS; POWER
STRUCTURE

ABSTRACT - THIS PUBLICATION ATTEMPTS YO
EXPLAINy THRCUGH HISTJIRICAL OESCRIPTION, THE
URGANTZATIONAL STRUCTURE OF LABOR UNIUONS IN
THE UeSs AND THE INFLUZNCE DOF MAJOR UNIONS
OVER THE INITIATION JF DJECISION MAKING
POLECIES GOVERNING THEIR MEMBERSHIP. BEGUN IN
1972« wITH YHS UNIFICATION JF.A GROUP OF
PHILADELPHIA SHDEMAKERS, LA3JR UNIONS SPREAD
FRO LOCAL TO NATICWAL BY 1360 COMPETITION
OF PRODUCTS SIVE 3Y SIUE IN THE SAME MARKET
OR TOWNsy AS wELL AS THAT EXPERIENCED FROM
IMMIGRANTS ENTERING THE COUNTRY IN INCREASING
NUMBERSy SOON LED TO THE DEVELOPMENT OF THE
AMER I CAN FEDERATION OF LABOR (AFL)e AN
ORGANIZATION WHICH BROUGHT TUOGETHER NATIONAL
TRADE UNIGONS. THE ENACTMENT JF FEDERAL
LEoISLATION IN 1930 wWilICH PROTECTED THE
WORKZR CAUSED A TREMENDOUS INCREASE [N UNION
MEMBERSHIP. IN 1933 THE COMMITTEE FOR
INDUSTRIAL ORGANIZATION {CIO)s WHICH WAS
LATER CHANGED TU THE CONGRESS OF INDUSTRIAL
ORGANIZATIONS, WAS ESTABLISHED AS A RESULT OF
CONFUSION AND DIFFERENCES OF UPINION WITHIN
THE AFLe A MERGER RETWEEW THE TWO GROUPS
PRODUCED THE CURRENTLY EXISTING AFL~CIO FROM
WHICH STATE AND CITY-WIDE ORGANIZATIONS HAVE
EMERGEDy EACH HAVING A CERTAIN
INTERDEPENOENCE, YET MAINTAINING A GREAT
DEGREE OF AUTONUMY. (Sii)
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LU CASCIOy RALPH

THE OEVELOPMENT OF RESEARCH CAPABILITIES OF
KEY PUERTO RICO PROFESSIONALS IN VOCATIONAL-
TECHNICAL EDUCATION.

NEW YORK UNIV.y N+Yo SCHOOL OF EDUCATION.
EDRS PRICE MF-$0.65 HC-$3.29.
PUB DATE - JANTZ 29P.

DESCRIPTORS - *RESEARCH PROJECTS; #*0UPERATIONS
RESEARCH; *VOCATIONAL EDUCATION; RESEARCH
METHODOLOGY ; PROGRAM IMPROVEMENT; PROGRAM
PLANNING: TECHNICAL EDUCATION; *EDUCATIONAL
RESEARCH

IDENTIFIERS = *PUERTO RICD

ABSTRACT -~ SUMMARIZED ARE THE RESULTS OF
FFEORTS EXERTED BY THE PUERTO RICO RESEARCH
EI{ICIMHNG UNIT TO EXPAND THE PUERTO RICO

Aruitoxt provided by Eic:

ARM/VUL 6 nNO 3

RESEAKCH CAPABILITY IN VUCATIONAL EDUCATION
BY: (1) IDENTIFYING RELEVANT LEGISLATION AND
ITS HISTORICAL ANTECEDENTS, (2) IDENTIFYING
THE AUMINISTRATIVE STRUCTURE RESPONSIWLE FOR
CUNDUGT ING KESEARCH IN OCC''-ATIONAL
EDUCATIUNy (3) EXPLORING AND IDENTIFYING
RESOUKRCES AND MATERIALS AVAILABLE FOR
RESEARCH AND LU VELUPMENT, (4) DEVELUPING
SKILLS FUNDAMENTAL IN IDENTIFYING RESEARCH
PRUGBLEMS, ANL (5) DEVELOPING CUMPETENCIES IN
PRUPCSAL wWRITINGs A TOTAL OF TWENTY
EDUCATIUNAL PROFESSIONALS IN KEY LEADERSHIP
POSITIONS PARTICIPATED IN THE 3-COMPONCENT
PRUGJECT wHICh INCLUDED: A RESEARCH
DEVELOPMENT SEMINARe TUTORIAL SESSIUNSs AND
EVALUATIONS. FINDINGS INDICATE THAT THE
PROJELT®S SUCCESS CAN BE ATTRIBUTED LARGELY
TO THE QUALITY UF THE ADMINISTRATIVE
PERSUNNELs EINTENSIVE PLANNING, AND BALANCED -
COURDINAT IONe (SN}

VT 019 031
EVALUATIUN KEPURY UF VOCATIONAL-TECHNICAL
EDUCATION IN MARYLAND, 197l1.

MARYLANLD STATE ADVISORY COUNCIL ON
VOCATIGNAL-TECHNICAL EDUCATION, BALTIMORE.
OFFICE UF ELUCATION {(OHEwW), WASHINGTOM, D.C.
MFf AVAILABLE IN VT-ERIC SET.

PUH UATE ~ SEFTL L8P,

DESCKIPTORS - ANNUAL REPURTS; *EVALUATIUNS

ADVISCKY CUMMITTEES: *VOCATIONAL EDUCATIUNS
*TECHNICAL ELUCATION: *PROGRAM EVALUATIUNS

PROGRAM EFFENTIVENESS: PRUGRAM I[MPROVEMENT;
ADULT VUCATIUNAL EDUCATION

[DENTIFIERS - *MARYLAND

ABSTRACT ~ SUMMARIZED ARE THE FINDINGS AND
RECOMMENOATICNS EMERGING FROM AN SVALUATIVE
ASSESSMENT OF VOCATIONAL-TECHNICAL EDUCATION
PRUGRAMS IN MARYLAND. THIS PROJECT EFFORT WAS
THE WOkK OF 25 INDIVIDUALS FROM VARIED
SECTIONS UF THE STATE. FINDINGS OBTAINED
WERE: (1) ALL OF THE STATE'S GUALS WERE NOT
REALIZEDL BECAUSE OF INSUFFICIENT BI'DGET
APPROPRIATIUNS AND STATE COMMITMENT, (2)
WHILE VOCATIONAL-TECHNICAL PROGRAMS ARE
AVAILABLE TO SOME DEGREE IN LOCAL SYSTEMS AND
COMMUNITY CULLEGES, SUME SEGMENTS OF THE
POPULATION STILL DO NOT HAVE READY ACCESS TO
SUCH EDUCATION, (ESPECIALLY IN THE AREAS OF
POST SECONDARY AND ADULT EDUCATION), AND (3)
COUNCIL RECOMMENDATIONS INCLUDED IN THE 1970
EVALUATIUN REPORT DID NOT RECEIVE THE
EXPECTEU RESPUNSE FROM THE STATE BOARD OF
EDUCATIOUNy NOR THE TOP ADMINISTRATIVE STAFF.
TO ASSURE A MDRE COMPREHENSIVE AND BETTER
BALANCED PROGRAMy THE FOLLOWING
RECIMMENDATIONS WERE OFFERED AS PRIORITIES:
(1) THE STATE B0ARD OF EDUCATION MAKE A
GREATER COMMITMENT TO VOCATIONAL EDUCATION BY
ESTABLISHING CLEARER PRIORITIES AND
ALLOCATING AN INCREASED PERCENTAGE OF ITS
BUDGET TO THE PROGRAMy (2) STUDIES BE
CONDUCTED TO ESTABLISH PRIORITIES AND GOALS,
AND (3) PROGRAMS BE ESTABLISHED TO ACQUAINT
THE PUBLIC wlTH VOCATIONAL EDUCATION.
{AUTHOR/ SN}
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KELLEY, PAUL R.

PROMOTING LOCAL EMPLOYMENT AND SERVICE
EFFORTS THRGUGH CAREER EXPLORATION: AN
EXEMPLARY PROJECT IN CAREER EDUCATION. FINAL
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REPORT.

MAINE SCHOOL ADMINISTRATIVE OISTRICT 27.4 FT.
KENT.

OFFICE OF E0UCATIOUN (OHEW)y WASHINGTON, D.C.
MF AVAILABLE IN VT-ERIC SET.

PUB DATE - LINOV72 17P-

DESCRIPTORS ~ PILOT PROJECTS; ®EMPLUYMENT
PROGRAMS; EMPLOYMENT OPPORTUNITIES: *=JoB
TRAINING; *CAREER OPPORTUNITIES; OCCUPATIONAL
ASPIRATION; ®CAREER PLANNING: VOCATIONAL
DEVELOPMENT ; EDUCATIONAL PROGRAMS: *TOURISM
IVENTIFIERS = FORT KENT; MAINE

ABSTRACT - IN AN [SOLATEO AREA OF SCENIC
BEAUTY IN THE NORTHEAST TIP UF MAINE, THE
LOCAL HIGH SCHDOL GRADUATES FOUND FEW
OPPURTUNITIES FOR EMPLOYMENT. SUMMARIZED IS A
REPORT OF EFFORTS OIRECTEO TOWARO THE
DEVELOPMENT AND GPERATION OF A PROJECT
DESIGNED TO PROVEDE REALISTIC PRACTICE
EXPERIENCE CONTRIBUTING TOWARD THE
DEVELOPMENT OF NEW VOCATIONAL COUURSES AND
PROGRAM MUOIF ICATIONS, AND PROVIDE DATA TO
THE SCHOOL AND COMMUNITY IN ORDER T EVALUATE
THE POTENTIAL FOR THE DEVELGPMENT OF A TOUR
GUIDE SERVICE AS A BUSINESS FOR EMPLOYMENT 0OF
AREA GRADUAT ING YOUTH. THE PRUJECT WAS
OPERATED IN THE FORT KENT AREA, ANO INVOLVED
STUDENT PARTICIPANTS IN AN INTENSIVE S-DAY
TOUR=-GUIDE WORKSHOP CONDUCTED BY A TEAM
CONSISTiING OF A LOCAL HESTORIANy CUSTOM
REPRESENTATIVES, AND MEMBERS OF THE BUSINESS
COMMUNITY, GUIDE ROUTES DISTRIBUTED 8Y
STUJDENTS AS WELL AS OTHER ADVERTISING DEVICES
WERE USED TO ATTRACT VISITORS. AN EVALUATION
OF THE PROJECYT REVEALED THAT: (1) AS MANY AS
18 PERSONS FOUNL EMPLOYMENT AND WERE RICH IN
THE KNOWLEDGE OF THEIR ENVIRONMENT, (2) THERE
WERE IMPROVEMENTS IN LANGUAGE SKILLS AND
OCCUPATIONAL CHOICE EXPANSIONS IN 33 PERCENT
OF THE PARTICIPANTS, AND (3) THERE WAS AN
APPARENTLY INSUCFICIENT CONTACT WITH THE
CIVERSE TOUURIST POPULATION TO PRUVIDE SOCIAL
ENRICHMENTS FUOR STUDENTS IN THIS ISOLATED
ARcA. (SN)
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KINNEYs EDAARD Co

COOPERATIVE FISHERY UNIT REPURT FOR THE L1369~
1970 SCHOOL YEAR.

FISH AND WILDLIFE SERVICE (NEPT. OF THE
INTERIOR) WASHINGTON, DeCe

MF AVAILASLE IN VT=ERIC SET.

RESJURCE=-PUB=-9D

SUPERINTENDENT OF DOCUMENTSy UeSe GOVERNMENT
PRINTING OFFICEy WASHINGTON, D.Co. 20402 (I
49661905 $.60)

PUB UOATE - NOVTO  67P.

DESCRIPTORS -~ ANNUAL REPQRTS; *STATE
AGENCIES; *wILDLIFE MANAGEMENT; *EDUCAT IONAL
PRUGRAMS; CURRICULUM ENRICHMENT; STUDENT
DEVELIPMENTS STUDENT CERTIFICATION; *MANPOWER
DEVELOPMENT: *FISHERIES

[OenNTIFIERS - WwiLJLIFE SERVICE

ASSTRACT = CANTAINED 1S A SUMMARY OF THE
ACTIVITIES AND PROUJECTS UNDERTAKEN B8Y FISHERY
UNITS IN THE VARIOUS STATES. CREATED Tu
EACILITATE COOPERATION BETWEEN THE FEDERAL
6O INT, STATESy PRIVATE ORGANIZAT IINS,
al-RIC.€6Es ANG UNIVERSITIES FOR THE PURPOSE
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OFf DEVELDPING COOPERATIVE PROGRAMS OF
RESEARCH AND EOUCATION RELATING TO FISH AND
WILDLIFEs THIS OIVISION SEEKS TO INVOLVE IN
ITS.CONSERVATUGRY EFFORTS, THESE AGENCIES AS
WELL AS THE STATE FISH AND GAME DEPARTMENT.
NUMEROUS ACTIVITIES WERE ENGAGED IN DURING
THE YEAR. SOMt OF THEM WERE: (1) STAFF
MEMBERS® INVOLVEMENT IN TEACHING EFFORTS
(BUREAU UNIT PERSONNEL TAUGHT 44 FORMAL
COURSES TO 642 STUDENTSs AND 36 RESEARCH
COURSES ANO SEMINARS TO 233 STUDENTS), AND
{2) INVOLVEMENT IN SUPERVISORY ACTIVITIES
(THEY SUPERVISED STUOENTS AT BOTH THE
GRAUDUATE AND UNDERGRADUATE LEVELS). INCLUDEO
IS A LIST UF STUDENT PROJECTS AND ABSTRACTS
OF CUMPLETED WORKe (AUTHOR/SN}
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CULBERSON, JAMES 0.; SCHEER: RALPH A,

HOW CAN EXPLORATORY EXPERIENCES AND OTHER
TRAINING ULEVICES BE USED TU DEVELGP THE
UPTIMUM GCCUPATEONAL ORIENTATION PROGRAM FOR
MISSISSIPPI? FINAL REPORT.

UNIVERSITY OF SOUTHERN MISSISSIPPI,
HATTIESBURG.

OFFICE UF EDUCATION (DHEW)s» WASHINGTUN, D.C.
EDRS PRICE MF=$0.65 HC-$3.29.

PUB DATE - LJUNT2 21P.

DESCRIPTORS - *CAREER EDUCATIUON; PROGRAM
PLANNING; EDUCATIONAL NEEDS; *PROGRAM
DEVELOPMENT; *INSTRUCTIONAL MATERIALS; *STATE
PROGRAMS 3 ANNOTATED BIBLIOGRAPHIES;
VOCATIGNAL UEVELOPMENT; LITERATURE REVIENWSS
*DEVELCPMENTAL PROGRAMS; RESOURCE MATERIALS;
PRESERVICE EUUCATION; PERSUNNEL NEEDSS
INSERVICE PRUGRAMS

ICENTIFIERS - *MISSISSIPPI3 CAREER
EXPLCGRATION

ABSTRACT = THt CONCEPT AND STRUCTURE UF
CAREER ELUCATION WAS INVESTIGATZD IN ORDER TO
PLAN AND DEVELOP APPROPRIATE “REAL~LIFE®
VOCATIUNAL EXPLORATION PRUGRAMS FOR
MISSISSIPPIe THIS FEDERALLY-FUNDED RESEARCH
PROUJECT WAS (ARRIED OUT BY VISITING EXEMPLARY
PRULGRAMS AND FIVE VOCATIONAL PROGRAM—PLANNING
SETTINGS THRLUGHOUT THE UNITED STATES, AS
WELL AS A REVIEW OF OCCUPATIONAL ORIENTATION
LITERATURE . AN INTERRELATED PRUJECT oEING
CONDUCTEC AT THE SAME TIME CONSISTED GF A
SURVEY OF 54 STATE AND TERRITORY PROJECT
DIRECTLRS REVUESTING INSTRUCTIUNAL MATERIALS
FOR CAkEER ELUCATIUN. THE SURVEY RESULTED IN
A UGISAPPUOINTING QUANTITY AND QUALITY OF
MATERIALS, ANU THIS SCARCITY wAS ATTRIHUTED
TO THE INCGMPLEYE N:TURE UF PROGRAM
DEVELUPMENT I[N CAREER EJUCATIGN. IT wAS
RECOMMENDED ThAT CAREER EDUCATIUN PLANNING
ANL IMPLEMENTATION FUR MISSISSIPPI BEGIN
[MMECIATELYs WITH PRE- AN INSERVICE TEACHER
EDUCATCOR FRAININGy COURDINATIUN AT THE STATE
ANU SCHUGL DISTRICT LEVELSe AND THE
APPUINTMENT C+ A STATE DIRECTUR IN CARCER
ENUCATIUN. ANNOTATED DESCRIPTIUGNS OF 36
UOCUMENTS LEEMED VALUABLE FOR MISSISSIPPI
PRUGKAM LEVELUPMENT IN THHE AREA UF “REAL-
LIFE" CCLUPATIONAL EXPLURATIUN ARE INCLUDED.
(AG)
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OCCUPATIOUNAL EMPLUYMENT STATISTICS, 1960-7J.

BUKEAU GUF LABGLR STATISTICS (DOL)y WASHINGTUN,
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RULL-1738

SUPERINTENDENT OF DUCUMENTS, UeSe GtIVERNMENT
PRINTING OFFICE, WASHINGTON, D.C. 23402
(L2.3:1738y $.50)

PU3 DATE - T2 52P.

UESCRIPTURS = *CAPLOYMENT STATISTICS;
*OCCUP AT IONAL SURVEYS; TABLES (DATA);
FURCE; *EMPLUYMFNT TRENDS; EMPLOYMENT
PATTZRNS; GUVERNMENT PUBLICATIONS: MANPOWER
UTILIZATION; LABUOR ECON(MAICSS *EMPLJYMENT
PRIJECTIONS; MANPIWER DEVELUGPMENT 3
TECHIJLUGICAL ALVAMCEMENT

*xLAROR

ASSTRACT - THIS GUVEKNMENT PUGSLICATINON
PROUVIDES A SUMAARY F DCCUPATIONAL CHANGES
OCCURRING BETWEEN 1960 AND 1970 AND PRESENTS
OCCUPATIONAL ESTIMATES BY INOUSTRY, wHICH
WCRE OFERIVED FROM SUCH SOURCES AS THE 1960
CENSUS AND SyRYEYS CONDUCTED 8Y THE BUREAU OF
LASJR STATISTICS, OTHER GOVERNMENT AGENCIES,
ANU PROFESSICWAL ASSUCIATIONS. FRUM 1960 TO
1970y THE WUMHER OF WHITE-CULLAR WURKERS
INCREASED FRiIM AUNUT 29 MILLION T 38
MILLIIN. IN CO4PARISHON, ALL ITHCR TYPES OF
WORKERS INCREASED AT A MUCH SLJOAWER RATE, FROM
ABUUT 37 MILLION TuU 41 MILLIJN, AND DOECLINED
FRIM ABUUT 56 PERCENT T 52 PERCENT OF TATAL
EAPLUYMENT. TECHNILOGLICAL CHANGES HAVE
PROFJUNDLY INFLUCNCELD EMPLIYMENT TRENDS. THF
FASTEST GROWTH PATES WERE FUR PRIFESSIUNAL
ANO TECHNICAL JOB3S, WHICH INCREASED NEARLY 50
PERCENTy AND CLSR ICAL JUBSy WHICH INCREASED
40 PZRCENT. 3ETWEEN 1960 AND 1970, TUTAL
EMPLJYMENT INCREASED FROM 65.3 MILLION TO
750 MILLIONs AHICH IS NFARLY A 20 PERCENT
INCREASE. (AUTHUR/AG)
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MCLESTER,
Cump,
CURRENT REPORT LN CAREER DEVELOPMENT
PRIJJECTS,y 1972-1973.
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CFLESTEy CJMP .5 MAHRTy JAMES Leo

MICHIGAN STATE DEPT. 2F EDUCATION,
EDRS PRICE ™MF-$0.65 HC-$3.29.
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LANSING.

DESCRIPTURS - »ABSTRACTS; *VJCATIONAL
OEVELOPMENT; *CAREER PLANNING; OCCUPATIONAL
GUIUANCE; VOCATIONAL COUNSELING; JaB
PLACEMENT; $DEVELUPMENTAL PROGRAMS;S
*PRUJECT S PRUGRAM CONTENT; SCHUOL DISTRICTSS
DIRECTORIES

IDENTIFIERS = =*MICHIGAN

ABSTRACT - THIS DIRECTORY PROUOVIDES ABSTRACTS
FUR 38 CAREER DJEVELOPMENT PROJECTS MNPERATING
DURING THE 1972-73 SCHUOL YEAR, WHICH ARE
FUNDED OR CODRDINATED BY THE MICHIGAN
DEPARTMENT QOF EDUCATIONe THE ABSTRACTS
IOENTIFY REPRESENTATIVE CAREER DEVELOPMENT
PROGRAM COMPONENTS (E.G.y OBJECTIVES, MAJOR
ACTIVITIES, AND PROCEDURES) FUOR PROJECTS IN
STATE SCHOOL DISTRICTS OF VARYING POPULATIONS

AND LEVELS. (MF}
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BEGLEy ELSIE, AND OTHERS

CAREER EODUCATION: AN ANNOTATED BIBLIOGRAPHY
FOR TEACHERS AND CURRICULUM DEVELOPERS.

Q
E l(jAN INSTITUTES FOR RESEARCH IN THE
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BEHAVIGKAL SCIENCES, PALO ALTO, CALIF.
HUKEAU UF ALULT, VUCATIONAL AND TECHNICAL
EDULATIUN (CHEW/DE)s WASHINGTUNy DeCe

tUIRS PKICE MF-80.65 HC-$l3.l0b.
QLl-0-72-4625
PUB LATE - JANT3 31c¢P.

DESCFIFTURS - *ANNUTATED 3IBLIOUGRAPHIESS
®*CARELER ELUCATIUNS *CURRICULUM DEVELOPMENTS
*ABOTKACTS; *LITERATURE REVIEWS; VUCATIUONAL
DEVELUPMENTS INSTRUCTIUNAL AIUDS; RESEARCH
PROUJECTS; tDUCATIONAL BACKGRIUND
IDENTIFIERS — =CAREER AWARENFSS

ABSTRACT ~ THE PURPOSt OF THIS LITERATURE
REVIEW IS TL ASSIST TEACHERS AND CURRICULUM
DEVELUPEKS IN THE PRACTICAL OQEFIN"TION AND
IMPLLMENTATION OF CAREER EDUCATION IN THEIR
RESPECLTIVE SCHOOL SYSTEMS. AS A PART UF A
LAKGER FELERALLY-FUNDED CAREER EOUCATION
CURKICLULUM DEVELOPMENT PROJECT, THIS wWORK IS
BEING CARRIED UUT oY A CUNSORTIUM OF EIGHT
CALIFUKNTIA SCHOOL OISTRICTS ANU THE PALJ ALTO
OFFICE OF THE AMERICAN INSTITUTES FOR
RESEARCH. THIS ANNOTATED BISLIUGRAPHY
CUNTAINS UVERVIEWS FOR EACH SECTION,
ABSTRALTS Ur 160 LITEKATURE REFERENCES THAT
PROVIDE A BRUAD PERSPECTIVE UF CAREtR
EDUCATIUN THECRIES AND ACTIVITILS,
VESCKIPTIVE SUMMARIES OF 100 CUMMUNLY
AVAILABLE CHILDREN'S BOOUK FUR USE AS CAREER
EFODUCATIUN RESLURCE MATERIALSy AND SUMMARY
INFUORMATION UN 69 SUPPLEMENTARY RESERENCES.
IN ORUER TGO PRUDUCE A REFERENCE +aNDBUUK OF
MANAGEABLE SIZE, SELECTIVE ENTRIES wWERE MADE.
FOk Tat CHILCREN®'S 300Ky INFORMATION IS
PRCVIDED FCR APPROPRIATE GRADE LEVELS,
RELATEL OGCCUPATIUNSy AND SUGBJECT AREAS,
COMMENTS CON THE CAREER FOCUS ARE MADE.
(AUTHUK/ZAG)
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STRONG, MEKLE T

ARTICULATIUN GF OCCUPATIONAL ORIENVATI N,
ENUCATIUN, AND PLACEMENT IN PRIVATE AND
PUBLIC ELEMENTARY,y SECONDARY AND POST-
SECUNUARY SCHLOLS. EVALUATION REPORT (MAY
1971- APRIL 1S72}.

WISCONSIN UNIVey MADISON, CENTER FOR STUDIES
IN VOCATIUNAL AND TECHNICAL EDUCATION.
wISCUNSIN STATE B0ARD FGR VOUCATIUNAL,
TECHNICAL ANL ADULT EDUCATION, SHEBOYGAN.
DISTRICLT ELEVENS OFFICE OF cDUCATION (DHEW),
WASHINGTCNy De.Ce
EDkS PKICE MF-$0.65
0EG-0-71-10271361)
PUB DATE - LMAYT72 44P.

HC-%$3.29.

DESCRIPTURS — FURMATIVE EVALUATIONG
EDUCATIUNAL IMPROVEMENT; *PROGRAYM EVALUATION;
*DEVELGPMENTAL PROGRAMS; *CAREER EDUCATION;
®*VOCATICNAL ECUCATION; *ARTICULATION
(PROGRAM); VUCATIONAL DEVELUPMENT;
EDUCATIONAL NEEDS; EDUCATIONAL OBJECTIVESS
GOAL OURIENTATION; STAFF ROLE; INSERVICE
EDUCATION; ELEMENTARY GRADES; SECONDARY
GRADES; PUST SECUNDARY EDUCATIUN
IDENTEFIERS — CAREER AWARENESS;
PROGRAMS

*EXEMPLARY

ABSTRALT - AS A PRELIMINARY STEP IN
EVALUATING A FEDERALLY-FUNDED EXEMPLARY
CAREER AWARENESS PROGRAM FOR THE ELEMENTARY,
SECONDARY, AND POST-SECONDARY GRADFSy 13
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EDUCATIONAL OBJECTIVES WERE DELINEATED AND
MAJOR ACCOMPL ISHMENTS, PROBLEMSy AND
RECUMMENDAT IONS WERE SPECIFIED. A SUMMER
WORKSHOP FOR TEACHERS AND COUNSELORSe AND
INSERVICE MEETINGS PRODUCED A DETAILED GUIDE
FOR PROGRAM ARTICULATION AND STRATEGIES FOR
INTEGRATED CAREER EDUCATION ENSTRUCTION. AN
DCCUPATIONAL GUIDANCE RESOURCE CENTER WAS
DEVELJIPEDy AND SPECIFIC PROGRAM ARTICULATION
INVOLVED COUNSELORSs PRINCIPALS, A LOCAL
VOCATIONAL EODUCATION COORDINATOR, WORKSHOP
PARTICIPANTS, AND A STEERING/LDVISORY
COMMITTEE [IN JN0B PLACEMENT, EDUCAYIONA{,
COOROINATIONy AND CDOPERITIVE EDUCATIUN
ACTIVITIES. IT WAS RECOMMENDED THAT: (1) THE
BROAD PROGRAMMATIC SCOPE BE NARROWEDs (2)
AODITIONAL PROJECT STAFF BE ADDED AND ADLES
MORE CLEARLY DEFINEDy AND (3) LEADERS IN
BUSINESS, INDUSTRY, AND POST—SECONDARY
TECHNICAL EOUCATION BE INVOLVED IN
OCCUPATIONAL ORTENTATION ACTIVITIES. (AG)

VY 0Ll9 083 €D 0713 299
SPECIAL YOUTH EMPLOYMENT AND TRAINING SCHEMES
FOR DEVELOPMENT PURPOSES.

[INTERNATIONAL LABQUR JFFICE, GENEVA
(SWITZERLANDI].

EDRS PRECE MF-$0.65 HC-%$3.29.

R=&641})

PUB UATE - 69 49P. PROPOSED TEXT OF AGENDA
ITEM TO BE PRESENTED AT THE INTERNATIONAL
LABUUR (ONFERENCE SESSION (54TH. GENEVA,
SWITZERLAND, 15701},

DESCRIPTORS - CNNEFERENCE REPOIRTSS

*INTERNAT IONAL JRGANIZATIONS; *LABOR; LABOR
PROBLEMS; *YJQUTH; YOUTH OPPORTUNITIES; *J08
TRAINING: #YOUTH EMPLOYMENT; YOUTH PROGRAMS

ABSTRACT - SUMMARIZED EN THIS DOCUMENT ARE
THC ACTEVETIES, CONCLUSIONS, AND PRUPOSED
RECOMMENDAT JONS ENACTED BY MEMBERS OF THE
$3RD SESSION OF THE INTERNATIONAL LABOUR
CONFERENCES. CONTENTS BY CHAPTER INCLUDE: (1)
PROCEEDINGS OF THE 53RD SESSIUN OF THE
CONFERENCE RELATING TO SPECIAL YOUTH
EMPLIYMENT AND TRAINING SCHEMES FOR
DEVELOPMENT PURPISESe AND (2) PROPOSED TEXT
OF THE RECOMMENDATION MADE CONCERNING SPECIAL
YOUTH EMPLIYMENT AND TRAINING SCHEMES FOR
DEVELOPMENT PURPISES. THE PURPNDSE IF THIS
REPJIRT #AS TO PROVIDE THE PRUPNSED TEXT TO
GUVERNMENTS SO THAT GIVERNMENTS MIGHT SUGGEST
AMENDMENTS R 4AKE CIMMENTS. A SECOND RELATED
DOCUMENT CHANTAINING MORE CONCLUSIVE
INFORMATION [S AVAILABLE IN THIS [SSUE AS VT
0ly 084. (S5N)

vT 019 084 ED 673 300
SPECIAL YOUTH £4PLOYMENT AND TRAINING SCHEMES
FUR DEVELOPMENT PURPUSES.

INTEANATIONAL LA3JUR DFFICEs GENEVA
(SWITZERLAND) .

EJRS PRICE MF-504.65 HC-%3,29,.

R=-612)

PU3 DATE = 70 S9P. PROPUSED TEXT UF AGENDA
LTEM TO BE PRESENTEND AT THE INTeRNATINNAL
LASJUR CUONFERENCE SESSION (54TH, GENEVA,
SWITZERLANDy 1970},

DESCRIPTIRS - CINFERENCE REPIRTS;

# QO ATIONAL ORGANIZATIONS; *LABJR; LABOR
"'EMC“ #Y0UTH; YOUTH OPPURTUNITIES: YUUTH
Phrir o e
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PRUGRAMS; *JOB TRAINING; *YOUTH EMPLOYMENT

ABSTRACT - THIS IS THE SECOND OF TwQ REPORTS
FOCUSING UN THE PROCEEDINGS AND PROPOSED
RECOMMENDATIONS ADOPTED BY THE INTERNATICNAL
LABOUR COUNFERENCE AT ITS 53RD SESSION.
CONTAINED ARE THE REACTIONS OF THE VARIOUS
GOVERNMENTS TO THE PROPOSED RECOMMENDATION,
AS wELL AS ALTERED VERSUONS UF THE PROPOSED
RECOMMENCATIONy IN ENGLISH AND FRENCHe THE
OTHER REPORT IS AVAILABLE IN THIS [SSUE AS VT
019 083. (5N)
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VOCATIONAL ASSESSMENT ANO wORK PREPARATION
CENTHEES FOR THE DISABLED.

INVERNATIONAL LABOUR OFFICEs GENEVA
(SWITZERLAND).

EDRS PRICE MF-$0.65 HC-$3.29.
D.15/1S70

PUB DATE - 70 100P.

DESCRIPTORS -~ MANUALS; *REHABILITATION
CENTERS; REHABILITATION PROGRAMS; *VOCATIONAL
REHABILITATICN; *PRUGRAM DEVELUOPMENT;
*DEVELOUPING NATIONS; VOCATIDNAL TRAINING
CENTERS; VOCATiIONAL DEVELOPMENT; *PHYSICALLY
HANDICAPPED; REHABILITATIUN COUNSELING; JOB
PLACEMENT

ABSTRACT - THE PURPOSE OF THIS MANUAL IS TO
PRUVIDE A BASIC GUIDE FUR GOVERNMENTS AND
OTHER URGANIZATIONS IN DEVELOPING COUNTRIES
WHO WwANT TO EITHER ESTABLISH VOCATIONAL
ASSESSMENT ANL PREPARATIUN CENTERS OR DEVELOP
TRAINING FACILIVIES FOR DISAMLED PERSUNS.
CONTENTS INCLUDE: (1) ESTABLISHING A

VOCAT ICNAL ASSESSMENT AND WORK PREPARATION
CENTERs (2) STAFFING REQUIREMENTS, STAFF
SELECTICNy, AND ODUTIES, (3) wWORKSHOP
ORGANIZATION AND PROCEDURESs (%)
IOENTIFICATICNY ANO SELECTION UF RCHABILITEES,
(5) CASE CGNFERENCE PROCEDUREs AND (6)
VOCATICNAL TRAINING OF THE DISABLED.
APPENDICES PRJVINING MURE DLTAILED
INFORMATIUN SUPPLEMENT THE TEXT. (AUTHOR/SN)
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1972 PRE-SESSIUN RESEARCH SEMINARS. FINAL
REPOKT.

WISCUNSIN UNIVe— STOUT, MENOMUNIE. CENTER FOR
VOCAT ECNALy TECHWICAL, AND ADULT EDUCATION.
WISCONSIN STAT: BUARD OF VOCATIONAL,
TECHNICALy AND AUULT EDUCATI{UN, MAUISUN.;
OFFICE OF ECUCATION (DHEW); WASHINGT(INy DeCe
EDRS PRICE MF-830.69% HC-$3.29.

PUB DATE = 30JUNTZ 33P.

DESCRIPTURS ~ WORKSHOPS: SEMINARS; STAFF
IMPROVEMENT; *SYSTEMS ANALYSIS;
ADMINLISTRATLIVEL PRINCIPLESS *EDUCATIONAL
ADMINISTRATION; *=MANAGEMENTJ EDUCATIONAL
OBJLCTIVES: PRUURAM PLANNING; *VOCAT[UNAL
ENDUCATION: *ADMINISTRATIVE PERSUNNEL;
RESEARCH LIRELTORSS INSERVICE PROGRAMS

ABSTHALT ~ THREE, 3-UAY SEMINAR WURKSHUPS
WERE MELC AT Tiie UNIVERSITY OF WISCONSIN-
STOUT, TU PRCVIOE 91 VUCATIUNAL RESEARCH AND
ADMIN [STKATION PERSONNEL WITH CURRENT
INFORMATIUN REGARODING THE MANAGEMENT UF
PROGKAMS BY CuJECTEIVES, SYSTEMS ANALYSIS
PRUCEUURESy ANLC LIUNG=RANGE PLANNING
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TECHNIQUES, PRFSESSIUNS WERE CONDUCTED IN
CONJUNCTION WiTH THE MEETINGS IF THE STATE
ADMINISTRATORS' ASSOCIATIONe. RESULTS ARE
REPURTED FOR SEVERAL PLANNING MEETINGS FOR
THE SEMINARe INCLUDING SEMINAR TOPICS.
ANALYSIS OF EVALUATIONS MADE B8Y PARTICIPANTS
FOLLOWING EACH OF THE SESSIUNS REVEALED THAT
THE SYSTEMS DESIGN AND MANAGEMENT BY
OBJECTIVES SESSIUNS RECEIVED VERY HIGH
RATINGS AND THE LONG-RANGE PLANNING SESSION
RECEIVED AN AVERAGE-RATINGs EVALUATION FORMS,
LISTS OF PARTICIPANTS, AND COURSE OUTLINES
FOR EACH WORKSHOP ARE APPENUCED. (SB}

vT 019 08% ED 073 303
A CIST-EFFECT IVENESS ANALYSIS OF THE
VUCATIUNAL EOUCATION PROGRAM IN PUERTO RICO.

PEATy MARWICK, MITCHELL AND CQ.

PUERTU RICU STATE DEPT. OF EDUCATiION, HATO
REY. AREA FOR VOCATIUNAL aND TECHNICAL
EOUCATIUN; OFFICE QF EDUCATION (DHEW),
WASHINGTON, D.C.

PUd JATE - 71 1531°P.

DESCRIPYORS - *VOCATIONAL EDUCATION;
*EDUCATZUNAL PRUGRAMS; VOCATIOUNAL SCHOULSS
VOCATIONAL TRAINING CENTERS; PRETECHNILOGY
PROGRAM; POST SECUNDARY EDUCATION; =COST
EFFECTIVENESS: *UNIT COSTS: PRUGRAM
EVALUATION; *PRUGRAM BUDGET ING; PRIGRAM
PLANNING; PROUGRAM COSTS

IDENTIFIERS = *PUERTO RICO

A3STRACT - TO ASSIST DECISION MAKERS IN
APPRGPRIATING FUNDS WISELY FUR VOCATIONAL
SCHOUL PR{IGRAMS, THIS STUDY WAS UNDERTAKEN
TO: (1) CONDUCT A COST EFFECTIVENESS ANALYSIS
OF VOCAT[ONAL PROGRAMS ADMINISTEREQ BY THE
- DEPARTMENT IF EDUCATION, (2) OETERMINE
VARTATIONS IN UNIT COSTS OF PROGRAMS ANO
CURRICULA, (3) IDENTIFY FACTORS CONTRIBUTING
TO VARIATIONS IN UNIT COSTSs AND (4} ARRAY
PRUGRAMS FROM THE HIGHEST RATED UTILITY
FUNCTION TO THE LOWEST. SOME OF THE MAJOR
CONCLUSIONS REACHED FROM THE COST—ANALYSIS
TECANIQUE WERE: {1} THERE ARE CUNSIDERABLE
COST VARIATIONS AMONG THE DISTRICTS, (2) cOST
YARIATION DEPENDS HEAVILY ON THE NUMHER OF
GRADUATES BY DISTRICTS AS WELL AS ON THE
NUMBER OF COURSES UFFERED UNDER A PROGRAM OR
OCCUPATIONs (4) SCIENTIFIC-TECHNICAL COURSES
INCREASE THE ABSOLUTE COST OF A PROGRAM AS
OPPUSED TO NONTECHNICAL CQURSESs AND (5)
COSTS ARE AFFECTED B8Y THE LEVEL OF COURSES
OFFERED. IN REGARD TO THE COST-BENEFIT
ANALYSIS, IT WAS CONCLUDED THAT: (1)
TECHNICAL COURSES GENERALLY BRING ABOUT A
HIGHER LEVEL OF LEARNING THAN DU NONTECHNICAL
COURSESs AND 12) BENEFITS ARE SERIQUSLY
AFFECTFD BY THE NUMBER OF GRADUATES JOINING
THE LABOR FORCE AND FINDING EMPLOYMENT ON A
FULL AND/OR PART-TIME BASIS. (AUTHOR/SN)
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GREENE+ WENDELL L. ‘
CAREER EDUCATION: REPORTS ON LOCAL LABOR
MARKET .

WASHINGTON COUNTY BOARD OF EDUCAT ION,
HAGERSTOWN,s MD.

EDRS PRICE MF-$0.65 HC-$3.29.
[:RJ}:IE - T2 53p.
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DESCRIPTUKS - *RESOURCE GUIDES: #LABOR
MARKET; COMMUNITY CHARACTERISTICS: wWURK STUOY
PROGRAMS; *CAKEER EDUCATIONG »SCHOOL INDUSTRY
RELAT ICNSHIPS UCCUPATIONAL INFORMATION;
MANPOWER NEEUGSS OCCUPATIUNAL GUIUANCES
EMPLOGYMENT THENDS: EMPLOYMENT OPPURTUNITIES;
J0o DEVELUPMENT *J40B PLACEMENT

IDENTIFIERS = CAREER EXPLORATIUN; *WASHINGTUN
CUUNTY; MARYLAND

ABSTRACT - ThE PURPOSE OF THIS REPORT IS TO
PRUVICE THE WASHINGTUN COUNTY SCHOUL SYSTEM
IN MARYLAND wlTH CURRENT INFORMATIUN ON THE
LOCAL LABOR MARKET. INTENDED TO AID WORK—
STUCY CULKDINATORS, TEACHERSs AND
ADMINISTRATORS [N PROVIDING INFORMATIUN FOR
STUDENTS ON GLCUPATIONAL GUIUANCE AND CAREER
EXPLURATIUN, THIS RESOURCE GUIDE INCLUDES
PERTINENT DATA ON LOCAL INDUSTRIES» NUTING
MANPCWER NEELS AND POSSIBLE LINKS BETWEEN
SCHOUL AND INDUSTRY. EMPLOYMENT TRENDS ANO
PRUGJECTIUNS ARE DISCUSSED EXGENSIVELY, AND
JOB OPPCRTUNITIES ARE LISTEDs TOGETHER WITH
STARTING SALAKIES AND EDUCATIONAL
REWUIKEMENT S. AS A MEMHER OF A LOCAL CAREER
EDUCATIUN PRUJECTy THE AUTHOR HAS WORKZD
CLUSELY WITH RETAILs MANUFACTURING, AND
BUSINESS PERSONNEL TO CULLECT LABOR MARKET
INFURMATIONy TO PROMOTE OPENINGS FOR STUDENTS
IN nORK=-STUDY PRNOGRAMS+ TU PLACE HRADUATES,
AND Tu EXPLAIN THE CAREER EDUCATIUN CONCEPT.
(AUTHUK/ZAG)
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WHAT HAPPENS TU PEOPLE WHEN THEY EXHAUST
WEEKLY UNEMPLOVYMENT COMPENSATIUN BENEFITS.

VERMGNT STATE EMPLOYMENT SERVICE, MONTPELIER,
DEPT. OF EMPLOUYMENT SECURITY.

EDRS PRICE MF-$0.65 HC-$3.29.

PuB DATE - GECTL 35P.

DESCRIPTGKS - *OCCUPATIONAL SURVEYS;S
*STATISTICAL DATA; *LABOR FORCE
NONPARTICIPANTS; =UNEMPLOYMENT INSURANLE;
*STATUS: UNEMPLUYED: RETIREMENT
IDENTIFIERS - ®VERMOUNT

ABSTRACT - THIS STiDY WAS INITIATED TO
PRUVIDE THE VERMON)Y EMPLOYMENT SERVICE WITH
FACTS PERTAINING T THE CHARACTERISTICS OF
UNEMPLUYMENT COMPENSATION BENEFIT EXHAUSTEES
ANU THEIR LABOR FOFCE PARTICIPATION ONCE
THEIR BENEFIT ENTIXLEMENTS WERE EXHAUSTED. TO
OBTAIN THE NECESSALY DATA, 686 EXHAUSTEES
WERE CONYACTEL AND INFORMED OF THE
AVAILABILITY UF JHURT-TERM EMPLOYMENT UNDER
THE SUPPLEMENTARY LRAINING AND EMPLOYMENT
PROGRAM (STEP)s RELPONSES WERE REGISTERED ON
QUESTIONNAIRES COMtLETED BY INTERVIEWERS
WHENEVER EXHAUSTEES MADE CUNTACT wITH A LOCAL
OFFICE. A SERIES OF THREE NOTIFICATIONS WERE
GIVEN CONCERNING THE SYEP PROGRAM IN ORDER TO
INCREASE PARTICIPATIUON. ANALYSIS OF 393
USABLE RETURNS REVEALED THAT: (1) 54 PERCENT
OF THE CLAIMANTS WERE MALES AND 46 PERCENT
WERE FEMALES, (2) 56.6 PERCENT WERE SKILLED
IN BLUE COLLAR OR IMDUSTRIAL OCCUPATIONS, (3)
60.6 PERCENT MERE 45 YEARS OF AGE OR OLDER,
(4) 15.5 PERCENT KEZERE EMPLOYED FULL-TIME
SUBSEQUENT TO EXHAUSTING BENEFITS, (5) 24.8
PERCENY WERE UNEMPLOYED BUT NOT LOOKING FOR
WORK WITH 62.2 PERCENT INDICATIMG RETIREMENT
AS A REASUN FOR NONPARTICIPATION, (6} 38.7
PERCENY WERE UNEMPLOYED AND SEEKING FULL-TIME
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WORK WHILE 12.7 PERCENT WERE UNEMPLOYED AND
SEEKING PART-TIME WORKy (7) 10.6 PERCENT WERE
RECEIVING WELFARE PAYMENTSy (8) 7.3 PERCENT
WERE EMPLOYED PART-TIME, AND (9) 52.4 PERCENT
WERE PRIMARY WAGE EARNERS. (SN}

vT 019 090 ED 073 306
DAVENPDRT, LAWRENCE; PETTY, REGINALD
MINJRITIES AND CAREER EDUCATION.

DOCUMENT NOT 4VAILABLE FROM EDRS.

ECCA PUBLICATIONS, 2425 NORTH HIGH STREET,
COLUMBUS, OHIO 43202 ($2.80)

PUB DATE - JANT3 123°P.

DESCRIPTORS - *CAREER EDUCATION; *=MINORITY
GROUPS; VETERANS; FEMINISM; *=EDUCATIONAL
CHANGE; *MODELS; EQUAL OPPORTUNITIES (JOBS);
OISADVANTAGED YOUTH; DISCRIMINATORY
ATTITUDES; COMMUNITY COLLEGES: SEX
OISCRIMINATION; COUNSELORS; EDUCATIONAL
PROSLEMS; PUBLIC POLICY; PUBLIC SCHOOLS;
TEACHER EDUCATION; COUNSELOR TRAINING

ABSTRACT - THIS PUBLICATION EXPLORES NEEOED
CHANGES I THE CAREER PREPARATION AND
EDUCATION FOR MINORITIES ANDO EXAMINES THE
IMPLICATIONS OF CAREER EDUCATION EMPHASES FOR
MINORITIES IN THE UeSe CONTENTS INCLUDE: (1)
®AN JVERVIEW OF MINORITIES AND CAREER
EDUCATION®™ 8Y L. DAVENPJRT AND R. PETTY, (2}
*puUBLIC SCHOOLSy PUBLIC POLICY, AND PUBLIC
PRIBLEMS: SOME OBSERVATIONS AND SUGGESTIONS®
BY ReR. WHEELER, (3) ®CAREER EDUCATION: A
TOOL FOR THE MINORITY VETERAN®™ gy R.L. MCKEE,
KeBe HOYT, AND L. DAVENPORT, {4) “WINNERS AND
LOSERS IN THE GOUD LIFE CJONTEST: IMPLICATIGNS
OF CAREER EDUCATION FOR POOR YOUTH" BY D.
GOTTLIEB AND R. PETTY, (5) CAREER EOUCATION
AND THE COMMUNITY COLLEGE® 3y M. FELDMAN AND
Le DAVENPORT, (5) "CAREER EDUCATION FOR
WOMEN: THE FEMINIST MIOVEMENT IN CAREER
EOUCATION™ B3y M. STEELEs (7) "COUNSELORS .
CAREER EDUCATIUN,y AND MINODRITIES® BY R. PETTY
AND L. DAVENPORT, AND (8) "CAREER ELUCATION,
PROFESS[UNAL PREPARATIONy AND MINORITY
GROUPS™ BY Re JOHNSON. (58}

V7 019 091 €D 073 307
PUSITION PAPERS UN CAREER EDUCATION.

COUNCIL OF CHIE+ STATE SCHUOL OFFICERS,
WASHINGTOUNy DeCei NATIONAL ADVISORY COUNCIL
ON VOCATIONAL EOUCATION, WASHINGTON, 0O.C.
OFFICE OF EDUCATION (JHEwW)y AASHINGTUN, DeCe
EDRS PRICE MF-30.65 rC-$3.29.

PU3 DATE - FER?73 94P. PAPERS PREPARED FOR
THE NATIONAL CONFERENCE ON CAREER EOUCATION:
IMPLICATIONS FUR MINIRITIES. (WASHINGTON,
D-C-' FEBRUARY l-.’l 197”-

DESCRIPTORS = *CAREER EDJUCATION; EDUCATIONAL
DEVELUOPMENT; *CONFERENCE REPURTS; RELEVANCE
(EDUCATIOND; *MINARITY GRUUPS; DISAOVANTAGED
YOUTH; *EOUCATI(INAL NEEDS; =EDUCATIONAL
OPPIRTUNITIES; TEACHER SOUCATION; CJUNSELGR
TRAINING; UFVELOPMENTAL PROGRAMS; RURAL
EDUCATINONG SPEECHES

ABSTRACT = THIS DOCUMENT CUNTAINS POSITION
PAPERS PRESENTED AT A 3-DAY CONFERENCE
OEALING wWITH THE IMPLICATIONS JF CAREER
EDUCATION FOR MINJRITY GROUPS. TEXTS OF THESE
PA°“t§ ARE INCLUDED: (1) "CAREER EDUCATION
DE l(f THE SELF CONCEPT® 3Y D.Re. BAYLOR,

Aruitoxt provided by Eic:
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(2) "CAREER EDUCATION AND BLACK AMERICANS® BY
W.F. BRAZZIELy (3) “CAREER EDUCATION:
EXPANDED OPTIONS FOR ALL STUDENTS® BY L.
OAVENPORTy (4) "CAREER EDUCATION: FROM WHENCE
IT CAME~-WHITHER IT GOETH®™ BY J. DIXONy (5)
®CAREER EOUCATION, PROFESSIONAL PREPARATION,
AND MINORITY GROUPS®™ BY R, JOHNSON, (6)
®CAREER EDUCATION: PERSPECTIVES OF A CHICANO
EDUCATOR®™ BY A«.G. DE LOS SANTOS, JRey (7}
®VALUES HAVE CONSEQUENCES: SOME *WHY' AND
*HOW® CONSIDERATIONS OF CURRENT THINKING
ABOUT CAREER EDUCATION® BY C.E. SCRUGGS, (8)
“COMMUNITY COLLEGES AND CAREER EDUCATION
RELEVANT TO THE NEEDS OF MINORITIES™ BY F.
SHIEH, (9) "CAREER EDUCATION: QUO VADIS?® BY
M.P. SIKESe (10) ®“THE FUTURE OF WDRK FOR
BLACK AMERICANS: THE ROLE OF CAREER
EDUCATIiON® BY C.E. TAYLORy (11) ™A NEW CAREER
EDUCATIONAL CEVELOPMENT STRATEGY FOR RURAL
YOUTH?--GREATER EQUITYy INCREASED PRIURITY,
MODEL APPROACHs AND SUGGESTED ROLES FOR
EDUCATIONAL INSTITUTIONS®™ BY G.W. TAYLOR, AND
(12) "IS CAREER EDUCATION THE ANSWER TO THE
EDUCATIONAL AND VOCATZIONAL NEEDS UF THE
PUERTO RICAN NEW YURKER?®™ BY R.S. VELEZ. (5B}
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QUESADA,y ReMe; SEAVERy SeKe.

EDUCATION, EMPLOYMENT AND INCUME OF HIGH
SCHOOL VOUCATIONAL AGRICULTURE GRADUATES.
FINAL KEPORT.

CONNECTICUT UNIVey STORRS. AGRICULTURAL
EXPERIMENT STATION.

CONNECTICUT STATE DEPT. OF EDUCATION,
HARTFURD.

EDRS PRICE MF-$C.65 HC-$3.29.
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DESCRIPTORS - *VOCATIONAL AGRICULTURE; =*HIGH
SCHOGL GRADUATES: *FOLLOWUP STUDIES;
VOCATIGNAL DEVELOPMENT; AGRICULTURAL
EDUCATIUNS TAELES (DATA); =*PUST SECONDARY
EDUCATION; PULICY FORMATION; *EMPLOYMENT
PATTERNS; INCOME; EDUCATIUNAL NEEDS; ACADEMIC
ACHIEVEMENT; #KUGRAM EVALUATION

IDENTIFIERS - ®CONNECTICUT; VOCATIUNAL
EDUCATIUN AMENDMENTS OF 19638

ABSTRACT = [N ORDER TO EVALUATE VOCATIONAL
AGRICUL TUKE ECUCATION IN 21 CONNECTICUT HIGH
SCHOOLS FOR THE PURPJSES 0OF DEVELUPING (K
UPUATING CURKICULUMS, THIS STUDY INTENDED TO:
(1) LETERMINE EMPLOYMENT RATES OF VUCATIONAL
AGRICULTURE GRACUATES IN AGRICULTURAL AREAS,
{2) DETERMINE PUST-SECUNDARY CDUCATIUNAL
ATTAINMENT LEVELS, (3) DETFRMINE VARIABLES
AFFECTING INCOME LEVELS FOR EACH GRADUATING
CLASSy ANU (4) COMPARE INCOME, EDUCATION, AND
EMPLUGYMENT CLASSIFICATIUNS. DATA NBTAINED
FROM HIGH SCHCOL VUCATIONAL AGRICULTURE
GRADUATIMG CLASSES OF 1961, 1964¢ 1967 AND
1970 by MEANS OF A MAIL QUESTIONNAIRE AND 20
INTERVIE®S KEVEALED THAT: (1) ENROLLMENT HAS
OOUBLED FROM L1961 TO 1970, (2) POST-SECUNDARY
EDUCATIUN WAS POSITIVELY CORRELATED WITH THE
LEVEL LF INCOME AND (3) ABUUY TEN PERCENT OF
THE VUCATIONAL AGRICULTURE GRADUATES ATTENUED
A 4-YEAR CULLEGEs MULTIPLE REGRESSION
ANALYSIS SUPPIRTED THE HYPUTHESIS THAT THE
MEAN SALARIES OF PERSUNS cMPLOYED IN THE NUN-
FARM SECTGR WERE HIGHER THAN THOSE wGRKING ON
THE FARMe AN ANALYSIS OF VARIANCE
SUBSTANTIATED THE FACT THAT wORK EXPERIENCE
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IS PISITIVELY CNURELATED TJ HIGHER INCOME
LEVELS. ALTHDUGH MIST STUDENTS VALUE THE FFA,
THE L+70 SURVEY SHiJLED) THAT MANY RESPONDENTS
FELT THAT FFA HAS BECJME [MPERSONAL AND HAS
IGNIKED NEW FIELDS RELATED T) AGRICULTURE.
(AG)

VT 019 094 ED GT3 310

COCARANY JURN Re3~EISy DAVID ¥,

AN EVALUATIZ2N JF TWO CAREER E£EXPLORATIUN
PRUOGRAMS IN 1970-19T71.

AKR:JN UNIVey OHIOS

OHID STATE DEPT. IF EJUCATION, CILUMBUS
EURS PRICE 4F-30.65 HC-%6454.
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DESCRIPTORS - *PRIGRAM EVALJATION; PRUGRAM
EFFcCTIVENESS; =VIOCATLIONAL INTERESTS; CARLER
PLANNINGS SELF CINCEPT: *CAREER EDUCATIUGN:
VOCATIONAL DeVELJPMENT: *HILGH SCHOOL
STUNINTS; PARENT REACTI IN; OGENERAL HIGH
SCHJILS: TasLes (DATA); AREA vOCATIONAL
SCHILILS: EQUCATIONAL OBJECTIVES: PILOT
PRIJECTS

TOENTIFLIERS - =CAREER EXPLURATIUN

A3STRACT - AN SVALUATINON OF VOCAT IONAL
INTEQLSTS NF STU2ENTS IN SRAUES 9 AND LO N
Tag OILIT CARFER EXPLURATION PROGRAMS,y UNE AT
AN AREA VOCATIONAL SCHOOL AND THE OTHER AT A
GeENERAL HIGH SCHJJL, AAS CONDUCTED TO
DETZRYINE WIETHER OR NJT THE PROGRAMS wWERE:
(1) JEVELOPING A POUSITIVE SELF-IMAGE AS A
POTENTIAL AORKER, (2) PROVIDING A PROGRAM
VALUED &Y SYUDENTS AND PARENTS, (3)
DEVELUPING APPRGPRIATE CAREER INTEREST
PATTERNS 3ASE0 N SELF-AWARENESS ANU
VOCATIONAL AWARENESS, AND (4) DEVELIPING
EOUCATIONAL aND VOICATIONAL PLANNING
ABILITIES. STUDENTS IN THE TWi) FXPEKIMENTAL
SCHOOLS PLUS A CONTRIOL SCHOOL wlTHOUT
VUCATIONAL PRIAGRAMS AERE ADMINISTERED THE
UHTO VOCATI/ONAL INTEREST SURVEY, THE
TENNESSEE SELF-COUNCEPT SCALE, AND THE CAREER
PLANS SURVEY IN THE FALL OF 1970 AND AGAIN IN
THE SPRING DFf L97le AS COMPARED TO STUDENTS
FROM THE CONTROL SCHJIJIL AND THE GENCRAL HIGH
SCHODL,y THE STUDENTS FRGM THE AREA VOCATIONAL
SCHONL WERE BETTER INFORMED ABOUT CAREER
CHUICE AND DEMONSTRATED MORE PUSITIVE
ATTITUDES TOWARD THEIR ABILITIES AND CHANCES
FOR VJCATIONAL ADVANCEMENT. HOWEVER, CHANGES
IN VOCATIONAL INTERESTS WERE MORE CLOSELY
RELATED TO ORADE LEVEL THAN TQ SCHOOL
PRUGRAMS, PARENTS OF THE VOCATIONAL STUDENTS
WERE THE MOST FAVORABLY IMPRESSED wWITH THE
SCHIOL'S CAREER EXPLORATION PROGRAM. (AG)
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PATRICKy PEGGY W.

EDUCATION AnD CNUNSELING STATUS REPORT OF
YOUNG MEN AND WOMENI A SURVEY OF SENIOR
STUDENTS FROM FIURTEEN PUBLIC SECGONDARY
SCHOOLS IN ARKANSAS.

GOVERNGOR®S COMMISSION ON THE STATUS OF WOMEN,
LITTLE ROCK,y ARK.

EDRS PRICE MF-$0.65 HC-$2.27.

PUB OATE - DECTZ2 23P.

DESCRIPTORS - *STATE SURVEYS; *OGCUPATIONAL
ASPIRATIGN: *#VOCATIONAL INTERESTS; *WORK
O UDES: FEMALES; GUIDANCE CNOUNSELINGS
ERJIC 10NAL COUHSELENG: SECONDARY GRADES:

ARN/VUL o NI 3

MALES: SENIGFS: STUDENT ATTITUDES; CAREER
PLANNING; *WORKING WOMEN
IDENTIFTEKS — *ARKANSAS

ABSTRACT - TC OETERMINE THE CAREEK
ASPIRATIUNS, CUUNSELING SIURCES,y AND FUTUERE
PLANS CF YUUNG WOMEN IN ARKANSAS Sy AS TO
CONFIRM CR NEGATE THE BELIEF THAT wUMEN OU
NUT £SHIRE TO NOR SEEK HIGHER LEVEL
EMPLOYMENT PUSITIONS THAN TRAUITIONALLY
RELEGATED FOR WOMEN, QUESTIUNNAIKES LEVELOPED
BY MEMBERS UF THE TASK FORCE ON EDUCATION AND
COUNSELING wERE MALLED TO SUPERINTENDENTS IN
16 RANDUMLY StLECTED SCHUOL DISTRICTS wdl IN
TURN FURWARDEL THEM TO tQCAL SCHJOUL
PERSONNEL. A TOTAL OF 14 SCHCOL DISTRICTS
RETURNED THE CUMPLETED QUESTIUNNAIRES. FIFTY
SENIGR GIRLS AND FROM 10 TO 20 SENIUR BUYS IN
FACH DISTKICT, WHERE PUSSIBLE, PARTICIPATED
IN THE SURVEY. AHERE THE TOTAL ENRUOLLMENT wAS
HELOW 5Cy ALL SENIUGR GIRLS PARTICIPATED.
FINDINGS REVEALED THAT: (L) AORE THAN UNE-
THIKD LF THE FEMALES SURVEYED EXPRESSEU THE
TRADITIONAL ATTITUDES AND BELIEFS ABQUT WOMEN
AS WORKERS wHILE APPRUXIMATELY ONE-nALFE OF
THE MALES AGREED, AND (2) ALMOST TwW3-THIRDS
OF THt FEMALES EXPRESSED POSITIVE ATTITUDES
TOWARD wUkK INU WOMEN AS CUMPARED TU ONE—-HALF
(OF THt MALE RESPUNDENTS. {(AUTHOR/SN}
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EBLRLEy FREDL wo

VOCATICNAL ELUCATION PRUGRAMS FUR THE
DISADVANTACGEL AND HANDICAPPED. MUNUGRAPH
SERIES hle 1.

AEST VIRGINIA ReSEARCH CODRUINATING UNIT FOR
VOCATICNAL ECULATIUNy HUNTINGTON.

PUB DATE - 71 15P, ADDRESS TO THE
NATIGNAL ASSCLIATION OF STATE DIRECTORS OF
VOCATICNAL tLUCATEUON, AT THE ANNUAL
CONVENTIUN GF AMERICAN VUCATIONAL ASSUCIATIUN
{64Ths NEw GKLEANS, LOQUISIANA, UECEMBER b,
197010,

DESCKIPTORS — SPEECHES; *VOCATIONAL
EDUCATIUN; #STATE PRUGRAMS; *DISADVANTAGED
GROUPS: *hANDICAPPED; *EDUCATIONAL NEEDSS
EDUCATIUNAL PROBLEMSS EDUCATIONAL
ACCUUNTABILITY

[DENTIFIERS - *wWEST VIRGINIA; VOCATIONAL
MATUKITY

ABSTRACT - VOCATIUNAL EDUCATION FUR THE
DISADVANTAGED AND THE HANODICAPPED IN wWEST
VIRGINIA AT ThHE LUOCAL LEVEL NEEDS SPECIFIC
TEACKHER TRAINING PROGRAMS AT THE COLLEGE
LEVEL, CLEAK DEFINITIONS AND PROCEDURES FOR
APPLYING CRITERIA THAT [DENTIFY DISADVANTAGED
GROUPSe ANLU RLORGANI ZATION INTO INTEGRATED
CURRICLLUMS T( AVOID SCHEDULING PROOLEMS. THE
PROBLEMS UF FUNDINGe ACCOUNTABILIETY, AND
STAFf LEVELLPMENTY ARE BEING SOLVED BY THE
PRUJECT METHUDe WHICH REQUIRES CLEARLY
MEASUKABLE PRUGRAM GOALS AND BEHAVIORAL
OBJECTIVES. I[UENTIFICATVION OUF A SPECIFIC
LOCAL TARGET POPULATIONs LUCAL ADMINISTRATIVE
INVULVEMENT, ANUO DEVELOPMENT OF A DESCRIPTIVE
CPERATIONAL MODEL ARE INCLUDED IN THIS
STATEWIDE APPRDACH TO VOCATIUNAL EDUCATION
PLANNING. (AG)

¥T 019 100 ED 073 313
WHAT SHOULD VUCATICNAL EDUCATION BE DOING IN
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MONT ANA.

MONTANA STATE ADVISORY COUNCIL FOR VOCATIONAL
EDUCATION, HELENA.

EDRS PRICE MF-%$0465 HC-$3.29.

PUB DATE - 7L 60P. PROCEEDINGS OF THE
ANNUAL PUBLIC MEETING ON VOCATIONAL EDUCATION
(HELENA, MONTANA, SEPTEMBER 30 AND OCTOBER i,
1971).

DESCRIPTORS ~ *EDUCATIONAL NEEDS: *VOCATIONAL
EDUCATION; =*=CAREER EDUCATION; OISCUSSIUON
PRUGRAMS; ADVISORY COMMITTELS: EDUCATIONAL
IMPROVEMENT ; VOCAT IONAL DEVELOPMENT; *STATE
ACTION; EDUCATIONAL FINANCE: *PUBLIC SUPPORT;
SCHOUL [INDUSTRY RELATIONSHIP; GQOVERNMENT
ROLE; GOAL ORIENTATION; BOARD OF EDUCATIUN
RJULE: AREA VOCATIUNAL SCHOOLS

IDENTIFIERS - *MONTANA

ABSTRACT - THIS DGCUMENT PRESENTS TEN VIEWS
ON VUCATIONAL EDUCATION NFED" IN MONTANA AND
A PRESENTATION ON THE NATI .WIDE ROLE OF
VOCATIONAL EDUCATION, FROM REPRESENTATIVES OF
THE NATIONAL ADVISORY CCUNCIL ON VOCATJUNAL
EDUCATION, LOCAL AND STATE EDUCATION
AGENCIES, THE PUSLICs SPECIAL NEEDS GROUPS,
LABUR, BUSINESS AND INDUSTRY. AT THIS 2-DAY
ANNUAL PUBLIC MEETING, THE KEYNOTE SPEAKER
OISCUSSED THE FEDERAL GOVERNMENT'S ROLE IN
DEVELOPING CAREER EDUCATION MUDELS AND IN
OTHER VOCATIONAL EXPLORATION ACTIVITIES. TWO
PANELSy EACH wlITH FIVE SPEAKERS, STRESSED
NEEDS FOR:Z (1) PUBLIC AWARENESS OF VOCATIONAL
EDUCATIUN'S ADVANTAGES AS COMPARED TU CULLEGE
EOUCATION, §2) JOB PLACEMENT, GUIDANCEs AND
COUNSELING, {2} COMPREHENSION JF EDUCATIUNAL
FINANCE BY THE PUBLICs (4) INSERVICE TRAINING
UF VJCATIJINAL EDUCATORSe (5) A MODEL
APPRENTICESHIP PZIGRAMy 16) MAKING cDUCATION
RESPINSIVE TO STULENT ASPIRATIONS, FSPECIALLY
BY MEANS JF VGCATIONAL AND CAREFER EDUCATION,
AND (7) INNOVATIVE BUSTNESS ANO INODUSTRIAL
ROLES IN VNCATIONAL DEVELIPMENT. A SERIES OF
SIX oROUP DISCUSSIONS PROVIDED FEEUDBACK ON
VUCATIUNAL EDUCATION'S IMAGE AND SPECIFIC
IMPRIVEMENT NEENS IN MUNTANAs SUCH AS
INTERAGENCY CUDRDINATION AND EDUCATIUNAL
FINANCE. (AG)

vT 019 108
DCCUPATIUNAL SURVEY (TITLE V1 ESEA 39-10),
L970-r1.

NOJRF LK PUBLIC SCTHUOOLS, VA SPECIAL EDUCATINN
DEPT.

OFFICC DF LEOUCATION (DHewdy wASHIANGTON, D.C.
MF aVAILAGSLE [N VT=-ERIC SET.

PUB DATLE - 71 10P,

DcSCRIPTORS - *UCCUPATIONAL SURVEYSS ARtA
STUULES; =EMPLJIYER ATTITUDES; *EDUCABLE
MENTALLY HAANDICAPPEDS EWMPLIOYMcNT PUYENTIALS
*EAPLOYMENT OPPORTUNITIESS cAPLOYMENT
PRACTICES; EMPLIIYMENT PROUBLEMS; EMPLOYMENT;
*TRAINABLE MENTALLY HANDICAPPED

[OCNTIFLERS - NIRFALK PUBLIC SCHOGLS

AdSTRALT = SUMMARIZEN ARE THE RESULTS OF A
SURVEY TAKEN OF EVMPLUYER ATTITUDES IN 379
NIORF ILKy VIRGINTA HBUSINESSES IN ORDER TO AlD
IN THE NEVELGP AENT OF A CURRICULUM MIRE
A"“Cf“ TD TH® NEEDS OF THE MENTALLY RETARDED
S 3 OHELP AINIMIZLE NDIFFICULTIES FACED 3Y
iERIC

NDIVIDUALS IN THEIR SEARCH FuR
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MEANINGFUL EMPLOYMENT. TU OBTAIN DATA, THE
CITYy wAS DIVIDED INTO SEVERAL GEOGRAPHICAL
AREAS WITH ONE UF FOUR INTERVIEWRS ASSIGNED
TO EACH. QUESTIONNAIRES WERE USED YO RECCRD
RESPONSES. A TOTAL OF 30 HOURS WERE SPENT
INTERVIEWING. FINDINGS INCLUDED: (1) OF THOSE
INTERVIEWEL s 201 INDICATED A WILLINGNESS TO
HIRE ELUCABLL MENTALLY RETARDED, WHILE 178
RESPUNDED NEGATIVELYe AND (2) APPROXIMATELY
58 DIFFERENT JOB TYPES IN SEVEN GENERAL
CATEGOURIES wEKE FUUND TO BE AVAILABLE TO THE
EOQUCABLE MENTALLY RETARDED. THOSE CATEGURIES
WERE: (1) FGCD SERVICESs (2) GROCERY STORE,
€3) LAUNDRY¢ (4) PERSONAL SERVICESs (5)
SERVICE WORKER, (6} THEATRE. AND (T7)
MISCELLANEOUS. (SNI

vl 019 112

RIPKAs ELIZABETH

AN ANALYSIS UF SHORTHAND ATTRITION IN
PENNSYLVANTA®S PUBLIC HIGH SCHOOLS AND THE
PREDICTICN UF SHORTHAND SUCCESS.

PENNSYLVANIA BUSINESS EDUCATION ASSOCIATION.
PENNSYLVANIA STATE DEPT. UF EDUCATIUN,
HARRISBURG. BUREAU OF VOCATIONAL, TECHNICAL
AND COUNTINU'Ns EDUCATION.

MF avAILABLE IN VT-ERIC SET.

PUb DATE - 71 101°P.

DESCRIPTOKS - #*STENOGRAPHY; RFSEARCH
PRUJECTS: *ABILITY [DENTIFICL(IONS *DROPOUY
ATTITULES; *APTITUDE TESTS; *PREDICTIVE
MEASUREMENT; C(RADE PREDICTION; PREDICTUR
VAKEABLES; HIULH SCHOOL STUDENTS;

QUEST ICNNAIRES 3 CUMPARATIVE STATISTICS;
MULTIPLE REGKESSIUN ANALYSIES

IDENTIFIERS - *SHORTHAND ATTRITION RESEARCH
PRUJECT: PENNSYLVANIA

ABSTRACT - ThHE YEARLY SHURTHAMD ATTIRITIUN
RATE IN PENNSYLVANIA®S PUBLIC HIGH SCHOOLS IS
MORE THAN 50 PERCENT, IN SOME SCHUOLS MORE
THAN TG PERCENT, EACH FAILURE REPRESENTS
WASTEU TIME AND EFFORT AND FRUM THE ECONOMIC
STANDPCINT IS EXTREMELY EXPENSIVE. THE
SHURTHANL ATTRITION RESEARCH PROJICT WAS
DEVELUPEL TO IDENTIFY ABILITIES, APTITUDES,
INTERESTS, AN MOTIVATIONS IN HIGH SCHUOL
STUDENTS SUCCESSFULLY COMPLETING SHORTHAND
COURSES AND TOU [SOLATE PREDICTUORS UF THIS
SUCCESS. LATA FRUOM A TEST BATTERY, A STULENT
QUESTICNNalkEs AND SCHUOL GRADE RECORDS AND
ENKULLMENT STATUS IN SHIRTHAND COURSES WERF
ANALYZEL TO EVOLVE PREODICTION TUOLS OF
SUCCESS LR FAILURE IN THE SHORTHAND PRIuRAM,
AS A RESULLTY UF THIS STUIY IT WAS CONCLUDED
TAAT EXPERIMENTAL PROGRAMS CQULU BE OEVISED
TO CLUMPENSATE FUOR WEAKNESSES IN THUSE
STUDENTS UNLIKELY TO SUCCEED IN THE PRESENT
SHCRTHAND FRUGRAMe THE PROJECT METHUOUOLOGY
PERMITS ITS GENERALEZATION TJ UTHER SECTIONS
IF Thi CUUNTRY. (MF)

VT 019 114
KUBLAND y JURN
RESEARCH PRUJECT: PRACTICAL NUrSINu LICENSING
EXAM ACHIEVEMENT RELATIUNSHEPY Ti WORK
PeRFGREMANCE AND RETENTIONS FINAL REPIRT,

EDISEE JUL *73 RIE}

PENNSYLVANTIA HEALTH COUNCILy INCes CAMP HILL.
PENNSYLVANIA STATE DEPT. & FDUCATION,
HARRISEURGS . BUREAU UF VOCATIOINAL, TECHNICAL
ANG CUNTINUING tOUCAT TON.

ENRS FKICEL MF-%0.65 nC-$3.29.
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PUB DATE - 16JUNT2 43P,

DUSCRIPTORS - «PRACTICAL NURSING;
*PERFIRMANCE FACTOIRS; wURK ATTITJUDES;
*REJENTION; RELATIONSHIP; #4108 SATISFACTIUN;
FACULTY EVALUATION; =SOCTOECONOMIC
INFLUENCESY OISADVANTAGE(D GROUPS: ACADEMIC
ACHIcVEMENT; PERSONAL VALUES; HEALTH

OCCUP ATIONS EDJUCATIUN; STATE LICENSING BJARDS
IDENTIFIERS - &LICENSING EXAMINATIUNS

A4STRACT - THIS PROJECT WAS [NTENDED TO
PRUVINE INFURMATION WHICH WOULD ASSIST IN:
1) ASSESSING THE CORRELATION JF STATE BOARD
ACHIEVEMENT WITH 4B SATISFACTION, UN-THE-JOB
PERFORMANCEy AND LENGTH OF RETENTION IN THE
FI1ELD OF PRACTICAL NURSINGy (2) DETERMINING
THOSE FACULVY QUALIFICATIONS WHICH ARE
NECESSARY TO PRUODUCE ABIVE-AVERAGE
ACHIEVEMENT ON THE STATE BOARD EXAMINATION,
{3) OETVERMINING THE PERCENTAGE OF SOCIQ-
ECONJATICALLY DISADVANTAGED PRACTICAL NURSING
STUDENTS wHO COMPLETE THE MINiMUM
REJUIREMENTS FOR ELTGIBILITY TJ SIT FOR THE
STATE BUARD EXAMINATIUNe AND {4) COMPARING
SELECTED PERSONAL AND ACADEmMIC
CHARACTERISTICS OF GRADUATE PRACTICAL NURSES.
OATA WERE GATHERED FRNOM PRACTICAL NURSES WHU
GRADUATED IN THE FALL OF 1967, 101
INSTRUCTORS FRGOM 14 SEPARATE PRACTICAL
NURSING SCHOOLSy AND FROM 405 STUDENTS
ENROLLED IN 13 DIFFERENT SCHOOLS. JOB
SATISFACTION SCORES WERE FAIRLY EQUALLY
DISTRIBUTEND AMONG THE FIVE CLASSES OF SOCIAL
GRIUPS AND THE GREATEST PROBLEM 0JF LPN'S
SEEMED TU HE THAT THEY FELT THERE WAS A LACK
OF RECOUNITION OF THEIR CONTRIBUTION. RESULTS
INOGICATE THAT STUDENTS TAUGHT BY INSTRUCTORS
WHU APPEAR TO0O FULL OF THEIR SUBJECT ANOD ARE
OVERLY DEFINITZ AND FORCEFUL, ACHIEVE LOWER
STATE BUARD SCURES THAN WOULD OTHERWISE BE
THE CASE. (GEBR)

vY 019 116
ORTHOPAEDIC MANPOWER STUOY, 1971. PHASE 1.

AMERICAN ACADEMY OF ORTHCOPAEDIC SURGEUNS,
CHICAGO» ILLe; AMERICAN MEDICAL ASSOCIATION,
CHICAGO, ILL. COUNCIL ON HEALTH MANPOWER.:
WASHINGTUN UNIVes SEATTLE.

OEPARTMENT OF HEALTHs EDUCATIONs ANO WELFARE,
WASHINGTONy DeCo DIVe DOF PHYSICIAN MANPOWER.
MF AVAILABLE IN VT-ERIC SET.

Ae A-O. S.-DUCU-53"—71

PU8 DATE - 71 60P.

DESCRIPTORS = =0CCUPATIONAL SURVEYS;
EXPLORATORY STUDIES: *HEALTH OCCUPATIONS;
MEDICAL SERVICES; ®HMEALTH PERSONNEL3 SURGICAL
TECHNICIANS; *PARAMEDICAL OCCUPATIONS
MANPOWER NEEDS; *MANPOWER UTILIZATION
IDENTIFIERS — ®OKRTHOPAEDIC SURGEONS

ABSTRACT - THIS REPORT IS A SUMMARIZATION OF
THE FIRST PHASE OF A 3-PART STUDY TO
DETERMINE THE MANNER IN WHICH ORTHOPAEDISTS
PRACTICE UNDER VARIOUS CONDITIONS IN
DIFFERENT REGIONS OF THE WORLD IN ORDER TO
GET A CLEAR PICTURE OF THE ATTITUDES AND
PRACTICES REGARDING THE USE OF ALLIED HEALTH
PROFESSIONALS. DATA WERE OBTAINED FROM
QUESTIONNAIRES DISTRIBUTED TO A POPULATION GOF
29400 ORTHOPAEDISTS SELECTED AT RANDOM. A
'Q}‘H OF 1+557 QUESTIONNAIRES WERE RETURNED.
E l(fNGS INCLUDE: (L)} ACCORODING TGO RECORDS

Aruitoxt provided by Eic:
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THERE wtRE AS MANY AS 89426 PRACTICING
ORTHCGPAEDISTS IN 1967y OF WwHICH 49792 WERE
CERTIFIEL BY THE AMERICAN BUARD OF
ORTHOPAELIL SURGEONSe (2) THERC SEEM TO EXIST
VAST DEMUGRAPHIC VARIABLES AMONUL
ORTHOPAEDISTSy (3) A TOTaAL OF 28 TASKS IN
ORTHGPAEUIC PRACTICE wERE IDENTIFIED IN THES
INVESTIGATION, (4) THE PERCEPTION OF A NEED
FUR ADLITIONAL CORTHOPAEDISTS OUES NOT SEEM TO
VARY PARTICULARLYs BY AGE UR dY POPULATICN IN
WHICH Tt GRTHOPAEDIST PRACTICESs AND (5
THERF SEEMS Tu BE STRONG CURRELATION BETWEEN
THE NUMBER CF URTHOPAEOISTS, wHEN SINGLE
COUNTIES ARE EXAMINED. (AUTHUR/ SN}

VY 019 117

GADDISy Ge WARREN.

STuDY CF UTILIZATION OF AND PREFERENCE FOR
FEUERAL EXCESS PROPERTY PROGLRAM AND STATE
SURPLUS PKCFPERTY PRUGRAM, 1972.

UTAh STATE bOARD JOF EDUCATION, SALT LAKE
CliY. KESEARCHh DIV.

MF AVAILABLE IN VT-ERIC SET.

PUB DATE - NGVT2 12P.

DESCRI{PTUKS - *LANUD USE: *=FEASIBILITY
STUDIESs =LANL ACQUISITION; *STATE PROGRAMS:
*FECERAL PKOGKAMS

[DENTIFIERS — *FEDERAL EXCESS PROPERTY
PRUGRAM; *STATE SURPLUS PRUPERTY PROGRAM

ABSTRACY — REPORTED ARE THE FINDINGS OF A
STUDY CUNDUCTED TO INVESTIGATE THE
UTILIZATION GF AND DESIRE FOR THE FEDERAL AND
STATE EXCESS PRUPERTY PROGRAMS. A TOTAL OF
143 QUESTIUNNAIRES WERE DISTRIBUTED TO ALL
KNOWN LUCAL PERSONNEL wHO HAD HAD CONVACT
WITH AND MADE USE OF EQUIPMENT OBTAINED
THRUUGH THE FEDERAL EXCESS PROGRAM AND STATE
SURPLUS PRULKAM IN ORDER TO COLLECT BASE
DATA. GF THUSE SURVEYELDs %6 RESPONDEZD. AN
ANALYSIS OF ThE FINDINGS REVEALED THAT: (1)
THERE wtRE OIFFICULTIES INVOLVED IN OBTAINING
NEEDED ITEMS THROUGH BOTH SOURCES, (2) THE
LAKRGER DISTRICTS AND INSTITUTIONSs AND THOSE
GECGRAPHICALLY CLUSER TO THE WAREHOUSE HAD
SOME ADVANTAGED IN OBTAINING THE HBEST ITEMS
FROM BUTH SOURCES, (3) THE QUALITY OF ITEMS
OBTAINEC THROUGH THE FEDERAL EXCESS PRUGRAM
WAS GENERALLY HETTER, (&) IT WAS EASIER TO
MAINTAIN KECORDS ON LTEMS ACQUIRED THROUGH
THE STATE PROGRAM, (5) ACCESS TO THE FEDERAL
EXCESS PROGRAM RESULTED IN CONSIDERABLE
OOLLAK SAVINGSy (6) ACCESS TO FEOERAL
PRUOGRAMS ALLOWED THE ESTABLISHMENT AND
CONDUCT OF NEEDED PROGRAMS WHICH WOULD
OTHERKISE 8E IMPOSSIBLE OUE TO capiTaAL
REQUIREMENTS, AND (T7) IT wAS OESIRABLE TO
MAINTAIN ACCESS TO THE FEDERAL EXCESS
PROGRAM. (SN)

VT 019 126

PROBLEMS OF TRAENING AT DIFFERENT LEVELS IN
THE METAL TRADES WITH PARTICULAR REFERENCE TO
DEVELUPING CGUNTRIES.

INTERNATIONAL LABOUR OFFICEs GENEVA
(SWITZERLAND).

MF AVAILABLE IN VY-ERIC SET.

R-3

PUB DATE - 70 56P. REPORT PREPARED AS
AGENDA ITEM FOR SESSION OF THE METAL TRADES
COMMITTEE. INTERNATIONAL LABOUR ORGANISATION
(5TH, GENEVAs SWITZERLAND, 1970).
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DESCRIPTORS - ®CONFERENCE REPORTS;
INTERNATIONAL ORGANIZATIONS: LABOR UNIONS;:
®METAL WORKING OCCUPATIONS: *DEVELOPING
NATIONS; LABOR PROBLEMS; *JOB TRAINING
IOENTIFIERS - *METAL TRADES TRAINING

ABSTRACT = THIS 5-CHAPTER REPORT SUBMITTEO TO
THE NINTH SESSION OF THE METAL TRADES
CUMMITTEE OF THE [INTERNATIONAL [ ABQUR
ORGANIZATION IS COMPOSED IN PART OF RESPONSES
AND RECOMMENDATIONS OBTAINED FROM OTHER METAL
WORKS ORGANIZATIONS AND AUTHORITIES IN
ADDITION TO THE TECHNIQUES AND FINOINGS
RESULTING FROM TECHNICAL COOPERATIVE PROJECTS
WHOSE EFFORTS #ERE FOCUSED PRIMARILY ON THE
DEVELUPMENT UF TRAINING FOR METAL TRADES.
CHAPTERS INCLUDED ARE: (1) METAL TRAOES
TRAINING IN A CHANGING WORLD (A DISCUSSION OF
TRENDS IN METAL TRADES TRAINING AS WELL AS
FACTURS AFFECTING TRAINING IN DEVELOPING
COUNTRIES)e (2) TRAINING AT VARIOUS LEVELS
(TRAINING NECESSARY FOR THE DIFFERENT J9B
TITLES AND/OR POSITIONS, (3) TRAINING
TECHNOLOGY AND TRAINING PROGRAMS (TRENDS AND
METHOOS INVOLVED IN THE ORGANIZATION OF
TRAINING PROGRAMS)y AND (4) TRAINING IN
OEVELOPING COUNTRIES. A TABLE CONTAINING AN
ANALYSIS OF METAL TRADES OCCUPATIONS
SUPPLEMENTS THE TEXT. (SN)

¥T 019 127
SPLINTERy WeEe
AGRICULTURAL ENGINEERS--A PROFILE.

AMERICAN SOCIETY OF AGRICULTURAL ENGINEERS,
DOCUMENT NOT AVAILABLE FROM EDRS.
ASAE-PAPER-T2-524

AMERICAN SOCIETY NF AGRICULTURAL ENGINEERS:
2953 NILES ROADs STe JISEPHy MI 495085 (31.50)
PUB DATE - ND L2pe,

DESCRIPTURS - =DCCUPATIUNAL SURVEYS;
®*AGRICULTURAL ENGINEERING; *AGRICULTURAL
OCCUPATIUNS; AGRICULTURAL PERSONNEL: JOB
MARKET; ®*EMPLOYMENT OPPORTUNITIES;
*EMPLOYMENT PUTENTIAL; CURRICULUM PLANNING

ABSTRACT - IN AN EFFORT T KEEP ABREAST OF
OCCUPATIUNAL AND TECHNOLOGICAL ADVANCES BEING
MADE IN AGRICULTURAL ENGINEERING IN ORDER Ty
DEVELUP CURRICJULUMS ATTUNED TO FUTURE
MANPIWER NEEDS, A SURVEY OF ALL AGRICULTURAL
ENGINEERING 8. SC. GRADUATES OF THE
UNIVERSITY UF NEBRASKA FROM 1912 T3 1971 AS
wWtLL AS THE 233 MEMBERS OF THE AMERICAN
SOCIcTY UF AGRICULTURAL ENGINEERS WAS
CONJUCTED. FINDINGS INCLUDES (i) THE CORE OF
THE PROFESSION IS STILL THE DESIGN, PRODUCT,
UK PLANNING ENGINEFER (25.8 PERCENTI, (2)
THERE ARE LARGE CUNTINGENTS F MANAGEMENT
PELSINNEL (2346 PERCENT). AND EDUCATORS (l4e9
PERCENT) y AND (3) DUMINATING THE PRUFESSION,
NUMBER-WISF IS THE POWER AND MACHINERY
OIVISIUN WHILE THEZ FOOD ENGINEERING OIVISION
APPZARS TO SE THE SMALLESY. (Sn}

VT 019 129

MCFATE, KENNETH L.j FR1I38Y, JAMES Ce.
THE RiLE OF AGRICULTURAL ENGINEERING IN
COUNTRYSIDE LEVELOPMENT,

AMCU'{AN SICIETY JF AGRICJLTURAL ENGINCERS,

Aruitoxt provided by Eic:
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DOCUMET NOT AVAILABLE FRUM EDRS.
ASAE-PAPER~T2~-132

AMERICAN SOCIETY OF AGRICULTURAL ENGINEERS
2950 NILES ROAD, ST. JOSEPH, Ml 49085 ($1.50)
PUB DATE — JUNTZ2 B8P. PRESENTATION AT THE
ANNUAL MEETING OF ASAE (HOT SPRINGSe ARKey
JUNE 27-30s 1972).

DESCRIPTORS - EMPLOYMENT POTENTIAL;
*EMPLOYMENT OPPORTUNITIESS *RURAL AREAS3
*RURAL DEVELOUPMENT; *AGRICULTURAL
ENGINEERING; *AGRICULTURAL OCCUPATIONSS
EMPLOYMENT TRENOS; ROLE PERCEPTION; SPEECHES

ABSTRACT — PRESENTED IN THIS RESOURCE PAPER
IS A KATIONALE FOR THE INVOLVEMENT OF
AGRICULTURAL AND MECHANICAL ENGINEERS IN
RURAL DEVELOPMENTAL EFFORTS. CITEO ARE THE
RESULTS OF CURRENT STUDIES DUNE IN THiS
REGARDy, POSSIBLE EMPLOYMENT OPPURTUNITIES
OPEN, AND A DESCRIPTION OF THE QUALIFICATIONS
WHICH SUCH AN INDIVIOUAL SHOULD POSSESSe (SN}

vl 019 130

DUNCAN, JAMES A.

A STUDY OF CURRICULUM CONTENT AS RELATED TO
DRAFTING AND DESIGN ENGINEERING TECHNOLOGY
COURSES.

MF AvAILABLE IN VT-ERIC SET.
PUB DATE — AULTO 26P. MeSe. THESISy MEMPHIS
STATE UNIVes TENN.

DESCKIPTOKS - *CURRICULUM RESEARCH;
CURRICULUM DEVELOPMENT; *COURSE CONTENT;
*POST SECONDARY EOUCATION; UNIVERSITIESS
*ENGINEERING TECHNOLUGYS *ENGINEERING
GRAPHICS; CUMMUNITY COLLEGES; COURSE
EVALUATION; TECHNOLGGY

ABSTRACT - TO DETVERMINE THE CONTENT UF
DRAFTING AND CESIGN COURSES AT THE TECHNICAL
INSTITUTE, COMMUNITY-JUNIOR COLLEGE. ANO
UNIVERSITY LEVELS AS INDICATED BY COURSE
TITLE, AS WELL AS TO DETERMINE THE NcEDS FOR
INSTRUCTORS IN THE FIELDs QUESTIUNNAIRES
DEVELUFED PARTIALLY FROM TwWwO CUMMONLY USLD
TEXT BUUKS WERE OISTRIBUTED TQ INSTRUCTIOUNAL
PERSCNNEL IN ONE MAJOR UNIVERSITY FROM EACH
STATE WHUSE ENROLLMENT wAS TWwD THOUSAND GOR
MORE, ANL 11U JUNIUR COLLEGES AND pOST-
SECONDARY INSTITUTIUNS. FINDINGS AND
CONCLUSIOUNS REACHED [NCLUDE: (1) MUST
DRAFTING AND DESIGN INSTRUCTORS INCLUDE
ENGINEERING GRAPHICS IN THEIR TECHNULOGY
PRUGKAMy (2) THE CURRICULUM CUNTENT IS
CONSISTENT WITH THAT INDICATED IN THE
CURRICULUM CURTENT PORTIUN OUF THE TEXTOBOOKS
USED FOR THE STUDY, (3) VERY FEW INSTITUTIONS
INCLUDE MACHINE DESIGNe TOOL DESIGN, AND
GESCRIPTIVE GEUMETRY AS SEPARAT: COURSES IN
THEIR PRUGKAMS,y {4) PRGCESS PIPING,
AEKUNAUTILAL URAFTING, AND TOPUGRAPHY ARE
RARELY TAUGLHT SEPARATELYs 8UT RATHER ARE
INCOKPCRATED INTO ENGINEERING GRAPHICS, AND
(5) THERE IS A DEFINITE NtED FOR INSTRUCTORS
OF URAFYING AND DESIGN CUURSES. TABLES
PRUVIUVING SUPPLEMENTARY UATA ARE INCLUDED.
{AUTHOK/ SN}
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BLUME, GEGRGE V.

KNOWLECGE OF YOUTH ABOUT CAREERS IN THE
INLUSTRY OF AGRICULTURE.
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GEPARTYENT UF AGRICULTUREs AASHINGTONY DeCa
VIRGINIA PILYTZCHNIC [NSTe AN STATE UNIVes
BLACKSBURG.

MF AVAILABLE Iv VT-ERIC SET.

PU3-499

fUd DATE = JUNTZ 19P.

ODESCRIPTNRS — Y3JUTH PRUGRAMS; *GJIDANCE
PRUGRAMSS OCCUPATIONAL SUIDANCE: *CARZER
UPPORTUNITIEZESS GOAL OXTENTATION: #*CAREER
PLANNING: VOCATIONAL JEVELUPMENT;
*AGRICULTURAL JLCUPATIAONS: +dluH SCHUIL
STJUOENTS

AcSTRACT - HIGHALIGHTE) IN THIS DOCUMENT ARE
THE JATa NBTAINED FRUM A PILOT PROGRAM
CuNDUCTED IN 12 SOUTHAEST VIRGINIA HIGH
SCHJIILS TO PRUOVIOE STUDENTS W#iTH EXPOSURE TO
CARLCR UPPIRTUNITIES IN AGRICULTURE. A TOTAL
HF 24500 YOUTH AS WELL AS TEACHERS.,
COUNSELOPS,y AUAINISTRATIRSy AND EXTENSION
PERSINMEL ALLIED WITH THE SCHOULS ACRE

ALL JJED TO PARTICIPATE. FOR EVALUATIOUN
PURPJSES A TEN PERCENT RANDOM SAMPLE (F
EVENLY OISTRIBUTED BUY AND GIRL SUSJECTS WEKE
SURVEYEDe THE FVALUATION CENTERED AROUND FOUR
QUSSTIONS: (1) THF CARESR PLANNING STAGE
WHERE YUTH WERE WHEN THE STUDY WAS
CONOUCTENy (2) THEIR KNUWLEDGE UF THE MANY
OIVCASE CAREERS ASSNCIATED wlTH THE INDUSTRY
UF AGRICULTURE. (3} THEIR K'IOWLEDGE OF THE
EOUCATIUNAL REJUIREMENTS NEEDED TO OHTAIN AN
AGRICULTURALLY-RELATED CAREER, AND (4) A
MEASURE OF THL IMPACT JF THE TOTAL PROGRAM ON
THElR FUTURE CAREER DESIRES. FINDINGS
INCLUDED: (1) THC MAJURITY OF STUDENTS HAVE
LITTLZ OR NU [0DEA OF AGRICULTURAL CAREER
OPPUARTUNITIES 3£FIRE SEING EXPUSED TO THE
PRUGRAMy (2) L:S5S THAN 50 PERCENT 0OF STUUENTS
IN ASRICULTURALLY OJRIENTED CLUBS wERE

FAMIL JAR WITH CAREER UFFFERINGSs AND (3} FARHM
d3YS AND GIRLS HAU A GREATER AWARENESS THAN
D1D THE OTHER STUDENTS. TAUTHIR/3N)

vT 019 207 €C 073 315

TURL, ROBERT Te., AND OTHERS

DESCRIPTIVE STUDY JF AIRCRAFT HIJACKING.
CRIMINAL JUSTICE MONODGRAPH. VOLUME IIIl, NO.
S5e

SAM HOUSTON STATE UNIVes HUNTSVILLE, TEX.
INST. DF CONTEMPORARY CORRECTIONS AND THE
sEHAVIDRAL SCIENCES.

EORS PRICE MF-30e55 HC-36458,

PUS DAYE - T2 L17r.

DESCRIPTORS - STATISTICAL DATA;
*[NTERNATJONAL LAW; *INTERNATIUNAL CRIMES;
LEGAL PROBLEMS; GOVERNMENT ROLE: PRUGRAM
DESCRIPTIONS; CUORRECTIONAL REHABILITATION;
SECURITY; CASE STUJIIES: *CRIMINALS;
PSYCHOLOGICAL PATTERNS; *PSYCHOLUGICAL
CHARACTERISTICS; *PREVENTIONG *AERUSPACE
INDUSTRY

IDENTIFIERS ~- *SKYJACKING: CRIMINAL JUSTICE

ABSTRACT - THE PURPOSE OF THIS STUDY wWAS TO
COMPREHENSIVELY DESCRIBE ALL ASPECTS OF THE
PHENOMENON KNOAN AS "SKYJACKING.® THE LATEST
STATISTICS ON AIRLINE HIJACKING ARE INCLUDED,
WHICH WERE OBTAINED THROUGH WRITTEN
CORRESPONDENCE AND PERSUNAL INTERVIEWS WITH
FECERAL AVIATINON AUTHORITY QFFICIALS IN
WASHINGTON, D.C. AND HOUSTON, TEXAS. LEGAL
[]{j}:ECHNICAL JOURNALS AS WELL AS GOVERNMENT

Aruitoxt provided by Eic:

ARM/VOL 6 NC

00CJUMENTS WEKE REVIEWED, AND UN TAE BASIS OF
THIS RocVIEw?: (1) BUTH THE NATIONAL AND
INTERNATIGNAL LEGAL ASPECTS OF HIJACKING
ACTIVITIES AkF PROVIDED, (2) THE PERSOINALITY
ANU EMUTIUNAL STATE OF THE SKYJACKER ARE
EXAMINED, ANL {3) PREVENTIVE MEASURES TAKEN
BY 8OUTh THE GOVERNMENT AND THE AIRLINE
INCUSTRY AFE ULISCUSSED s INCLUDING THE SkY
MAKSHAaL PRUGKLM, THE PReE-BJIARDING SCREZNING
PRUCESSy AND LURRENT ULVELUPMENTS IN
ELECTRONIC CETECTION DEVICES. THE HUMAN
DIMENSLIUGAS AnL DIVERSE DANGERS INVOLVED IN
AIKCRAFT PIRELCY ARE DLLINEATED. SPECIFEIC
HIJACKING ATTEMPTS ARE ENUMERATED,
ILLUSTKATED BY MEANS UF CASE HISTORIES.
STAGES IN THE EVUOLUTION COF AIRCRAFT HIJACKING
AND SPELIFIC SUGGESTICNS FOR ScCURITY
MEASURES ARE CISCUSSEDy DETAILING BACKGRUOUND
FACTLRS AND CUNCUMITANT PRUBLEMS.

VT 019 276 ED 073 316

SPLUNEKy KENLDKICUK Lo

ESTALLISHMENT OF PKOCESS VARIAHBLES Fuk
FORMATIVE CuUKFILCULUM wORKSHUP EVALUATION.

DOCUMENT NGT 4VAILABLE FRKOM EDRSe.

UNMIVERSITY MILKUFILMS, XKERUX COMPANY, 300 Ne
Lkt RLey ANN ARBORs MICHIGAN 48103 (MF
34,00y XERLGKAPHY $10.00)

PUB DATE - T3 135P. PreDs DISSCRTATINN,
10 STATE UNIVes CULUMBUS,.

DESCRIPTLRS - *SUAMATIVE EVALUATIONS
*FURMATIVE EVALUATIUNG *CURRICULUM

DEVEL UPMENT § *DRIVeR EDUCATIUNS *wURKSHOPSS
MATERTAL LEVELOPMENTS CDUCATIONAL RoSEARCHS
INSTRUCTIUNAL MATERIALS; DUCTURAL THESESS
MEASUREMENT INSTRUMENTS; TRAFFIC ACCIDENTS;
ACCICENT PHEVENTION

AYSTRALT - ThIS STUDY FUCUSES UPON THE
PRUBLEM CF IUENTIFYING AND TESTING IMPORTANT
AND PREDICTIVE PRUCESS VARIABLES FOR
FOKMATIVE CURRICULUM wURKSHUP EVALUATION.
FIVeE ACCIDENT INVESTIGATION CURRICULUM
CEVELUOPMENT wURKSHOPS SPONSURED BY THE CENTER
FOR VUCATIGNAL AND TECHNICAL EOUCATIUN AT THE
OHIO STATE UNIVERSITY WERE €VALUATED N BOTH
THE FOGRMATIVE AND SUMMATIVE SETTING TU
DETERMINE THE VALIDITY OF THE ASSUMPTION THAT
PARTICIPANT KATINGS UF WORKSHUP SUCCESS

(let ey PARTICIPANT PERCEPTIUN OF THE QUALITY
OF INSTRUCTIGN, CUNFIDENCE IN ACHIEVING
WORKSHCP UBJECTIVES, AND QUALITY UF WORKSHIP
PRUGLCT) ARE YREDICTIVE OF SUCCESS IN
ACHIEVING THE CONFERENCE UBJECTIVES. THE
BETWEEN- AND WITHIN-WORKSHOP ANALYSIS OF THE
RELATIGNSHIP CF THE PROCESS (INDEPENDENT)
VARIAWBLES TO THE CRITERIUN (DEPENDENT)
VARIABLES INLICATED THAT SUME NEGATIVE
RELATIUNSHIPS DO EXIST BETWEEN PARTICIPANT
RESP'NSE TG THE CONFIDENCE SCALE AND THE
QUALITY GF LESSON PLAN PRODUCT TO THE

ADOPT ICN OF CURRICULUM MATERIALS. IT WAS
FOUNC THAT PAKTICIPANTS wHO RATED HIGH
CONFICENCE IN ACHIEVING WORKSHOP OBJECTIVES
ARE MUKE LIKELY TO REJECT THE DEVELOPED
CURRICULLUM MATERIALSes AND PARTICIPANTS wWHO
PRUDUCE HIGH QUALILTY LESSON PLANS FOR THE
CURRICULUM PACKAGE ARE MORE LIKELY TO REJECTY
THE DEVELOPED CURRICULUM MATERIALS.
{AUTHOR/S58)
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DELAWARE'S OCCUPATIONAL-VOCAT IONAL EOUCATION
MODEL.

MILFORD SPECTIAL SCHOOL DISTRICTs DEL.
EDRS PRICE MF-$0.65 HC-$2.29.
PUB DATE = 72 134P.

DESCRIPTORS — *BIBLIOGRAPHIES; *CAREER
EOUCATION: *INSTRUCTIONAL MATERIALS:
SEQUCATIONAL RESOURCES: YOCATIUNAL
DEVELOPMENT; CURRICULJM; INDUSTRIAL ARYTS;
ELEMENTARY GRADES; VOCATIONAL EDUCATION;
VOCAT IONAL COUNSEL ING: EDUCATIONAL THEORIES:
TESTING: INDEXES ILOCATERS)

ABSTRACT - THIS BIBL [OGRAPHY LISTS
PRUFESSIONAL BUOKS AND INSTRUCTEONAL
MATERIALSs» CONCERNING ASPECTS OF CAREER
EDUCATIONy ATV DELAWARE'S OCCUPATIONAL-
VOCATIONAL EDUCATION MODEL, MILFORD,
DELAWARE. ENTRIES ARE ARRANGED ALPHABETICALLY
BY TITLE UNDER THESE CATEGORIES: (1)
EDUCATIONAL THEQRY, INCLUDING THEORIES
RELATING TO CAREER DEVELOPMENT, CHILD
OEVELOPMENT, CURRICULUM AND LEARNING, (2)
CURRICULUM, (3} CURRICULUM MATERIALS,
INCLUDING MATFERIALS FOR STJUDENTS wlTH SPECIAL
NEEDSs (4) RESEARCH STUDIES, (5) TESTING, (&)
VOCATIONAL EDUCATINON, (7) VOCATIONAL
GUIUANCE, (B) CONSTRUCTIONy {(9) ELECTRICITY,
(10) ELEMENTARY INDUSTRI.L ARTS, (11) GRAPHIC
ARTS, (12) INDUSTRYe (13: METALWIORKING, (14)
PLASTICS, (15} POWER MECHANICS, (161 REPAIR,
AND [17) WONDWORKINGe ENTRITS ALSO INCLUDE
THE AUTHOR{S) AND PUSLICATIUN INFORMATION,
ANO A PUBLISHERS INDEX [S PROVIDED. (53)

VT 019 281 €0 073 320

CHIPLEY, DONALD Re; wOOTTONy LUTIAN R,
CAREER DEVELOPMENT IN THE ELEMENTARY SCHOOL®
A PRACTICAL SCHEMA.

EURS PRICE MF-$J.65 HC-$3.29.
PUb DATE - ND 13p.

DESCRIPTUORS ~ *CAREER EDUCATION: *VOCATIONAL
DEVCLOPMENT: =cLEMENTARY GRADES: STUDENT
NEES: RELEVANCE (EDUCATION); SYSTEMS
APPRJIACH; CONCFPTUAL SCHEMES: *EDUCAT {ONAL
NcEJSs EDUCATIONAL ODEVELOPMENT; INSTITUTES
(TRAINING PROGKAMS)S 0IAL ORIENTATIUNS
®SCHEMATIC STUDIES: GUIDELINES

ABSTRACT - THE PURPOSE UF THIS PAPER [S TO
CALL ATTENTION T THE NEED FOR OFFERING A
VITAL PROGRAM F CAREER DEVELUPMENT EDUCATION
DURING THE FORMATIVE YEARS OF SCHOOLING ANU
TO JZSCRIBE A PRACTICAL SCHEMA FOR BUILDING
SUCH A PROGRAM IN ELEMENTARY SCHUOLS. MANY
EL: 1=NTARY EDUCATIRS LACK THE KNOWLEDGE,
ATTITUDES: AND SKILLS NEEDED TO MAKE CAREER
EDUCATIUN A CONCRETE REALITY IN LOCAL
SCHOILS. T4 PROVIDE GUIODELINES FOR EDUCATORS
IN DEVELUPING CAREER ENUCATION CURRICULUMS, A
SCHEMA #AS DEVISED AnD ARTICULATED JdY
ADMINISTRATORS ANuU TZIACHERS wHO TNOK PART IN
Twi) CAREER DEVELIPMENT INSTITUTES SPONSORED
BY THE UNIVERSITY OF GEIRGIA ODURING THE
SUMMER OF 1970. THIS SCHEMA ARRANGED KEY
QUESTIONSy CONCEPTS, AND PRUCEDURES IN A
SYSTEMATIC FRAMLWANRK FOR DISSEMINATION TO
ELE 42TARY SCHOOL FACJULTIES. THESE SEVEN
MAJIR CATEGORIES WERE PROPUSED: (1) GUALS)
(™ TV ANIZAYIONAL ELEMENTSy (3} STUDENT

NES l(:léi INSTRUCTIONAL UNITS, 5%

Aruitoxt provided by Eic:

487

CORRELATION PATTERNS, (6) RESOURCE MATERIALS,
AND (7) EVALUATIVE CRITERIA. AS AN INSTRUMENT
FOR INVULVING LOCAL EDUCATORS IN AN ONGOING
PRUCESS OF DEVELOPING PROGRAMS AND UNITS IN
CAREEKR EDUCATIONy THIS PROPOSED SCHEMA SHOULD
GUIDE THEM IN CONSTRUCTING MORE RELEVANT
PATTERNS OF ELEMENTARY SCHOOLING. [AUTHOR/AG)
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MCKAY s SHIRLEY €.

THE SLOw LEARNER IN HOMEMAKING CLASSES (N
JUNIOR AND SENIOR HIGH SCHOOLS.

DREXEL INST. JOF TECHe.e PHILADELPHIA, PA.
COLL. COF HOME ECONOMICS<; RUTGERSs THE STATE
UNIVe.es NEW BRUNSWICKy NeJeo CURRICULUM LAB.:3
NEw JERSEY STATE DEPT. OF EOUCATIUN, TRENTON.
DIVe UF VOCATIONAL EDUCATION.

EDRS PRICE MF-$0.65 HC NOT AVAILABLE FROM
EDRS.

NeJe VUCATIUNAL TECHNICAL CURRICULUM
LABORATORYy KUTGERS UNIVERSITY, BUILDEING
4103y KILMER CAMPUS, NEW BRUNSWICK, NJ 08903
(5.50) .

PuUB DATE - ND 48P.

DESCRIPTURS - *TEXTBOOK RESEARCH: CURRICULUM
RESEARCH: CURRICULUM: *HOMEMAKING EDUCATIONS
*HOME ECONOMICS SKILLS: *OCCUPATIUNAL HOME
ECONUMICS: *SLOW LEARNERS3 HIGH SCHOOL
STUCENTS: CURRICULUM UEVELOPMENT

ABSTRACT - THIS THESIS IS THE RESULT OF
EFFURTS MALE TO GAIN AN UNDERSTANDING OF THE
SLOW LEARNER IN ORDER TO OBTAIN 3ACKGRUUND
MATERIAL FCR THE FUTURE WRITING UF A
HOMEMAKING TEXTBDUKs WHICH WILL BE GEARED TO
THE NEEDS AND OHBJECTIVES OF BELOW AVERAGE
INCIVICUALS. INCLUDED ARE DISCUSSIONS OF SUCH
TOPICS AS: (1) WHAT IS THE SLOW LEARNER LIKE,
(2) ICENTIFYING THE SLOW LEARNER, [3) THE
TEACHER OF THE SLOW LEARNERs (4) WURKING WITH
THE SLCW LEARNER, (5) THE SLOW LEARNERS IN
THE HOMEMAKING CLASS, ANU (6) TcACHING
HOMEMAKING TUL THE SLUW LEARNER. CONCLUDING
STATEMENTS AND SUGGESTED EMPHASIS AREAS ANOD
ACTIVITIES SUPPLEMENT THE TeXTe [SnG

VT 019 283 ED 073 322

STRONGe MEPRLE Eoi JAROSIK, DANIEEL

THE ANNUAL EVALUATION REPURT OF (OUISIANA®S
VOCATICNAL ANL TECHNICAL EDUCATIUN PRUGRAM—-
F1SCAL YEAR 1972,

LOUISIANA STATE ADVISURY COUNCIL GN
VOCATIUNAL AND TECHNICAL EOUCATEIUNs DBATUN
ROUGE »

OFFICE OF ECULATION (DHEW)y WASHINGTOUNy DeCe
EDRS PRILE MF-3U.65 HC-%$3.29.

PUB DATE = 72 87P.

DESCRIFTLRS - ANNUAL REPURTSS *EVALUATIONS
AOVISGEY COUMMITTEESS *VUCATLUNAL coUCATIONS
*PROGRANM EVALUATION; PRUGRAM EFFECTIVENESS:
®AREA VOCATIUNAL SCHOGLSS HIULH SCHAULS; POST
SECUNDARY EDUCATION; STATE SURVEYS

TOENTIF JERS - *LOUISIANA

AnSTKALT - ThIS STUDY WAS UNDERTAKEN TJ: (1)
PROVILL INFURMATIUN ON LOUISIANA'S VUCATINUNAL
AND TECHNICAL EDUCATION PrOGRAM,y (2) SERVE AS
A BASIS FUR RLPIRTING T THE CITIZENS OF
LUUISTANA, ANL (3) FULFIL THe REWQUIREMENTS OF
THE STATE ADVISURY COUNCIL UN VUCATIUNAL
EDUCATION FOR AN ANNUAL EVALUATIUNe FINDINLS
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OBTAINED DURING THE INVESTIGATION PROCESS
WeRZ: (1) PRESENT STATE PLAN PRUJECTIUNS SEEM
INAUEQUATE, BOTH FROM THE STANOPOINTY QOF
PEJPLE TO BE SEIVED AND PRUAJECTED RESDURCES
NESOEDY (2) THEKE DOES NUT EXIST IN THE
ORGANTZATINNAL STRUCTURE CLEAR LINES OF
AUTHOIRITY, ADMINISTRATION, AND SUPERVISIUON
REGARDING THE INSTITUTIONS UNUER ITS
JURTSOICTIHING (3] THE CURRICULUM BOES NOT
SEEM TC HBE BROAD ENOUGH T3 ACCOMMODATE THE
PUPULATIONS FOR WHICH IT WAS DESIGNED TO
SERVE, (%)} NUT ENIJUGH FUNDS HAVE BEEN
APPRUPRIATED FOR VOCATIONAL PROGRAMS, (5i
GUIDANCE AND CHOUNSELING DEPARTMENTS ARE
UNOERSTAFFED AT ALL LEVELSy AND THEREFDRE ARE
NUT ABLE TO FULFIL THEIR OBJECTIVES, AND (&)
VOCAT [ONAL PROGRAMS DJ NOTY APPEAR T0 AE

CUGNI ZANT OF MAPKETINS TRENLS. COUNCIL
RECOMMENDATIONS ARE [INCLUDED. (SN)

VT 019 284 EDISEE JUL *73 RIE)
RUSSFLL, EARL B.

MEASJUREMENT NF THE CHANGE OREENTATION OF
VOCATIUNAL TEACHERS . FINAL REPURT.

Gty STATE UNIV.s COLUM3US, CENTER FOR

VOCAT IONAL AND TECHNICAL EDUCATION.

OFFICE OF EDUCATION (DHEW)y WASHINGTON, DlCe
UEG-3-T~-000153-2037

REJ=SER-T7 B8R=-T7~Jl53

PU3 LATE - DECTZ L157P.

DESCRIPTORS - #VOLATIONAL EOUCATION TEACHERS;

" ¥TEACHER AVTITUDES; *CHANGING ATVITUDES:
*MEASUREMENT [INSTRUMENTS; DIFFUSION;
EOUCATIUNAL INNOVATIONG VALIDITY;
RELIABILITY; TEACHER BEHAVIIR; *ADOPT ION
{IDEAS); DISADVANTAGED YOUTH; COOPERATIVE
EDUCATION; ADULT EDUCATIONS TEAM TEACHING:
DIFFERENTIATED STAFFING; C3RE CURRICULUM;
BEHAVIORAL OBJECTIVES

ASSTRACT ~ TO DETERMINE WHETHER CHANGE
DRIENTATION WAS A MEASURABLE CHARACTERISTIC
OF VOCATIONAL TEACHERS, AN INSTRUMENT WAS
DEVEL OPED CONSISTING 0OF EIGHT ATV ITUDE
SUBSCALES DESIGNED TO MEASURE CHANGE
OKIENTATIONS RELATING TO: (1) REDUCING THE
NUMBER (OF UNDER-PREPARED PEUPLE ENTERING THE
LABOR MARKET, (2) MEETING THE NEEDS OF
DISADVANTAGED STUDENTYS, [3) PREPAFING FOR
EMPLIYMENT AT AN EARLIER AGE, {(4) CNOPERATIVE
EOUCAT ION, (5] INDIVIDUAL IZED INSYRUCTION ANC
BEHAV IORAL OBJECTIVESy {(6) AQDULT EDUCATION,
(7) TEAM TEACHING AND OIFFERENTIAYED

STAFF INGy AND (8) CORE VOCATIONAL CURRICULUM.
THE INSTRUMENT PLUS A BIOGRAPHICAL UATA SHEETY
AND VERSIONS OF SCALES MEASURING INTERMNAL-
EXTERNAL CONTROL AND DOGMATIC, CONSERVATIVE,
AND COSMOPOLITAN POINTS OF VIEW WERE SENT TO
TWO GROUPS OF 125 TEACHERS EACH, i 38
STATES, REPRESENTING "™EARLY ADUPTERS™ AND
YLAGGARDS™. ANALYSIS OF DATA FROM 78 PERCENT
OF THE "EARLY ADOPTERS™ AND 69 PERCENT OF THE
"LAGGARDS™ REVEALED THAT CHANGE DRIENTATION
IS A MEASURABLE CHARACTERISTIC OF VOCATIONAL
TEACHERSe THE INSTRUMENT HOLDS PROMISE FOR
FURTHER RESEARCH EFFORTS TO DETERMINE THE
UTILITY OF THE CHANGE OREENTATION CONCEPT,
{AUTHOR/S5B}

VT 019 285 ¢
THE FCONOMICS OF WORKING AND LIVING IN NEW
Elilccmr.
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BUREAU UF LABUR STATISTICS (DOL)r WASHINGTIIN,
DeCo

MF AVALLABLE IN VT-ERIC SET.

REGIONAL~K=-29

PUb LATE - JULZ72 TOP. PRESENTATION BEFORE
THE NEw YURK CITY CUUNCIL ON ECUNOMIC
EDUCATION'S ANNUAL INSTITUTE ON THE NtcwWw YURK
CLYY ECUNUMY [5THe NEW YORKy NeYey APRIL 19,
19720 .

DESCRIPTGES ~ STAVISTICAL DATA; *LIVING
STANCARLS; *EMPLOVYMENTY STATISTICS: EMPLOYMENTY
TRENDS; *JUbB MARKETS; LABOR FORCE;
*SUCLUECONGMIC STATUS; ECONOMIC FACTURS;
*ECONOMICS: FAMILY INCOME

YDENTIFIERS - %NEW YORK CITY

ABSTRACY - A COMPILATION OF THE FINDINGS OF
ONGCING AND SPECIAL STUUDIES CONDUCYED BY THE
BUREAU OF LABCR STAVISTICSy THIS REPOKTY

HIGHL IGHTS THE OCCUPATIONAL AND SUCIUECONOMIC
STATE OF RESILENTS IN THE NEW YORK CiTY AREA.
DISCUSSEL ARE: (1) CONSUMEK PRICES AND
EARNINGSy (2) FAMILY BUNGET LEVELS AND
INTERAKEA CCMPARISONS, (3) WELFARE TRENDS,
(4) EMPLUYMENT, (%) POPULATION AND LABOR
FOKCEy AND (6) OCCUPATIONAL PROJECTIONS. (SN}
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MCKNIGLHT, Ao JAMES

IMAGL GENcRATION FOR DRIVING SIMULATORS:
ANALYSIS UF THE DRIVING TASK.

HUMAN FESUCUKCES RESEARCH ORGANIZATIUN,
ALEXANCRiAy VA

MF AVAILABLE IN VY-ERIC SET.

PUS DATE - 70 5P. PAPER PRESENTED AT THE
ANNUAL HUMAN FACTORS WORKSHOP IN HIGHWAY
VRANSPURTATEUN (3RDy WASHINGTONy DeCoey
JANUARY, 1970} .

DESCKIPTURS - SPEECHES; *CONCEPTUAL SCHEMES;
*SIMULATORS; SIMULATION; OPERATIUNS RESEARCH;
VEHICULAR TRAFFIC; *BEHAVIURAL OBJECTIVES;
*DRIVELR EDUCATION

ABSTRALTY ~ DELIVERED AT A HUMAN FACTORS
WORKSHCPy THLS SPEECH CONTAINS AN OVERVIEw GF
CONCEPTUALEZATION PLANS FOR THE ODEVELOPMENT
GF DRIVING SIMULATORS CAPABLE OF INITIATING
DIRECY OR INDIRECT RESPONSES DF VEHICLE
OPERATURSe THUUGH INCOMPLETE AT THIS TIME,
VHE EFFORY WHEN FINISHED WILL HOPEFULLY
RESULT IN THE DEVELOPMENY OF A SEY OF

INSTRUC TIONAL OBJECTIVES FUR DRIVER
EOUCATION. TU ACCOMPLISH THE GOALy A RATIONAL
ANALYTIC APPRUACH OF THE DRIVING SYSTEM IS
BEING CONDUCTED AS WELL AS SOME EMPIRICAL
INVESTIGATION. SOME OF THE PHASES THROUGH
WHICH THE INNOVATION MUST GO BEFORE BEING
REALIZED INCLUDE: (1) IOENTIF ICATION OF TASKS
THAY CONFRONY DRIVERSs t2) CLASSIFLICATION OF
TIDENTIFIED BEHAVIORS INTO A LOGICAL
HIERARCHY, (3) DEVELOPMENY OF AN EVALUATION
INSTRUMENT ABLE YO ASSESS THE DEGREES TO
WHICH INSTRUCTIONAL OBJECTIVES HAVE BEEN MET,
{4) REVIEW OF TASKS TO: (A} DETVERMINE
ADEQUACY OF PRESCRIBED BEHAVIORS: {B)
EVALUATE THE USEFULNESS OF BEHAVIURS 71O
SPECIFIED SYSTEM CRITERIAy ANUG (C) PRESCRIBE
SUITABLE PERFOURMANCE STANDARDS. (SN)
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A SURVEY OF VOCATIONAL ENUCATIONAL NEEDS OF
SOUTHERN PENOBSCOT COUNTY. FiNAL REPORT.

BANGOR SCHOOL DEPT., MAINE.

BUREAU OF ADULT, VOCATIONALs AND TECHNICAL
EDUCATION (DHEW/OE)y WASHINGTONy D.C.

MF AVAILABLY IN VT-ERIC SET.

PUB DATE - 5APR72 37pP.

DESCRIPTORS ~ *COMMUNITY SURVEYS; *AREA
STUDIES; &EDUCATIONAL NEEDS: *VOCATIDNAL
EDUCATION: PRDGRAM IMPROVEMENT; EMPLOYMENT
PATTERNS; *PROGRAM PLANNING; PARENT
ATTITUDES; STUDENT ATTITUDES; -EMPLOYER
ATTITUDES

IDENTIFIERS = *SOUTHERN PENOBSCOT COUNTY
MAINE

ABSTRACT - THIS STUDY WAS CONDUCTED TO: (1)
DETERMINE THE TRAINING AND -JOB SKILLS NEEDED
B8Y EMPLOYERS IN THE SOUTHERN PENOBSCOT AREA,
(2) DETERMINE THE NEEDS AND INTERESTS OF
STUJENTS RELATIVE TO VOCATIONAL ZEDUCATION AT
THE SECONDARY LEVEL, (3) DETERMINE PARENT
OPINIONS RELATIVE TO WHAT IS NEEDED IN THE
AREA OF VOCATIONAL EDUCATION, AND (4) ROUGHLY
ESTIMATE PERSONNEL TURNOVER ANO WILLINGNESS
OF EMPLIOYERS TO CUOOPERATE WITH VOCATIONAL
EDUCATION FACILITIES 8BY ACCEPTING STUDENTS
FOR TRAININGe. NATA WERE OBTAINED THROUGH
QUESTIONNAIRES. FINDINGS INDICATE THAT: (1)
THERE IS A NEED FUR A REGIONAL TECHNICAL-
VOCATIONAL CENTER FOR THE SOUTHERN PENOSSCOT
COUNTY AREA, (2) FOUR PROGRAMS WERE OF
GREATEST INTEREST: TRADE AND INDUSTRIAL ARTS,
BUSINESS AND OFFICE OCCUPATIONS. AGRICULTURAL
EDUCATIONy AND HEALTH OLCCUPATIONS, AND (3) IT
IS ASSUMED THAT THE JOB TURNOVER KATE WILL
REMAIN STABLE. IN AN EFFORT TO MAKE PLANS FOR
THE CENTER, INDIVIDUAL SCHOOLS WERE GIVEN TiiE
RESPONSIBILITY OF CONDUCTING A MORE THDROUGH
SURVEY OF THE INTERESTS AND NEEDS OF THE
COMMUNITY,. (SN)

VT 019 306
CARR, KALPH T.
PROJECT WOMEN=-IN A MAN'S WORLD OF wWORK.
FINAL REPORT.

ED(SEE JuL '73 RIE)

HERMON SCHOOL DEPT.y MAINE.

BURKEAU OF ADULT, VOCATLONAL, AND TECHNICAL
EDUCATICN (CHEwW/OE) e WASHINGTON, DeCe

PUs LATE - ND 50P.

DESCRIPTORS - EAQUAL OPPORTUNITIES (JOBS);
*CAREER EDUCATION; PILOT PROJECTS;
OCCUPATIUNAL GUIDANCE; UEMONSTRATION
PROJECTS; PEER TEACHINGS VOICATIONAL
EVUCATION; PROGRAM DEVELOPMENT; *PRUGRAM
EVALUATIONG *FEMALES; *VOCATIUNAL INTERESTS;
HUMAN FESOURCES; RESOURCE MATERIALSS
ADEVELDOPMENTAL PROGRAMS; GUIDANCE PROGRAMS;
VOCAT [ONAL DEVELOPMENT

IDENTIFIERS = *MAINE

ABSTRACT - THIS FEDERALLY FUNDED PILOT
PRUJECT,y DEVELOPEND AND I MPLEMENTED IN FIVE
MAINE HIGH SCHUOLS DURING THE 1971 ACADEMIC
YEARy WAS INTFNDED TO PROVIUE 100 GIRLS 1IN
GRADES 10 AND 11 WITH AN ORIENTATION TU
VOCATIONAL FIELDS THAT ARE PREDUOMINANTLY
OCCUPIED BY MEN AND TU UTILIZE

F Q FESSIONAL STUDENT HELP, PREPARED BY
WERJ!:CE TRAININGs T PROVIDE OCCUPATIONAL
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GUIDANCE IN AREAS USUALLY RESTRICTED TO MEN.
AS A STATE MODEL FOR A ZAREER EDUCATION
PROGRAM, THIS PROJECT INVOLVED PREL IMINARY
PLANNING BY SCHOOL COUNSELORS AND
AOMINISTRATORSy THE DEVELOPMENT AND
ADMINISTRATION OF A VOCATIONAL INVEREST
SURVEY TO 900 GIRLS IN GRADES 10 AND 11,
SELECTION OF 20 GIRLS FROM EACH HIGH SCHOOL
FOR TRAINING AS GUIDANCE AIDES, A 1-DAY
SEMINAR WITH WOMEN AS RESOURCE SPEAKERSy PRE-
AND POST—TESTING OF CAREER KNOWLEOUGE, AMD AN
INDEPENDENT FINAL EVALUATION. THE TEN
OCCUPATIONAL AREAS SELECTED FROM THE RESULTS
OF THE VOCATIONAL INTERESV SURVEY WERE: (1)
VETERINARI AN, (2) COMMUNICATIONS, (3)
COUNSELING, (4) MILITARY, (5) RECREATICN
DIRECTORy (6) BOOKKEEPING AND ACCOUNTENG, (7)
COMPUTER PRDGRAMERy (8) POLICE, (9) LARYER,
AND (10) FUREST SERVICE. RECOMMENDATICONS TR
DEMONSTRATION PROJECTS ALONG SIMILAR LINES
ARE PRESENTED. PROGRAM MATERIALS ARE
INCLUDED, SUCH AS ARTICLES AND LETTERS
RELATING TO PROJECT DISSEMINATION. THIS
DOCUMENT IS RELATED TO VT 019 339, AVAJLABLE
IN THIS ISSUt. {AG)

VT 019 308 ED(SEE JUL *73 RIE)
JORGENSOUNy ELAINEs AND OTHERS

AN EVALUATION OF OKLAHOMA'S EXEMPLARY
VOCATIGNAL EDUCATION AND OCCUPATIONAL
ORIENTATION PROGRAM, TULSA PUBLIC SCHGOLS--
1971-1972. INTERIM EVALUATION REPORT.

OKLAHGMA STATE DEPT. OF VOCATIONAL AND
TECHNICAL EDUCATION, STILLWATER. DIV. ON
RESEARCHe PLANNINGy AND EVALUATION.
BUREAU OF ADULT, VOCATIONAL, AND TECHNICAL
EOUCATION (DHEW/OE)s WASHINGTON, D.C.

EVRS PKICE MF-$0.65 HC-%$6.58.
OEC-0-71-0530(361)

PUB UATE - T2 L1l5P.

DESCRIFTURS - *PROGRAM EVALUATION; STATE
SURVEYS; *EXPERIMENTAL PROGRAMS; GOAL
ORIENTATIGN; *0OCCUPATIONS: *0CCUPATIONAL
INFURMATIONS OCCUPATIONAL GUIDANCE
OCCUPATJLNAL CLUSTERS; VOCATIONAL INTERESTS;
EDUCATIUNAL FFOGRAMS; *DEVELUOPMENTAL PRLUGRAMS
INDENTIFIERS - TULSA

ABSTRACT = ThIS STUNDY WAS CONDUCTED Tu ASSESS
THE EFFECTIVENESS OF THE StCOND YEAR OF THE
EXEMPLAKY CUMPREHENSIVE OCCUPATIONAL
ORIENTATIGN AND VOCATIONAL PROGRAM IN THE
TULSA, UKLAHUMA PUBLIC SCHUOLS. DATA WERE
OBTAINED THROUGH A VARIETY uF STUDENT TESTS,
TEACHEF QWUARTERLY REPORTS, INTERVIEWS WITH
ADMINISTRATUKSy ANO QUESTIUNNAIRE RESPUNSES.
FINDINGS UBTAINED WERE: (1) AT THE ELEMENTARY

LEVELy THE SPECIAL INTEREST CLUBS PRUGRAM

APPEARS Tu HAVE BEEN SUCCESSFUL, (2!
SIGNIFICANT LALINS WERE MADE FROM PRE-TJ POST-
TEST IN REGARD TO OCCUPATIUGNAL AWARENESSe (3)
THE HANUS—=CN ¢ XPERIENCE PRUGRAM IN THE JUNIOR
HIGH CURF ICULUM PRUVED TO Bt EFFECTIVE, (4}
STUDELNTS tNROLLED IN CLUSTER COURSES AT THE
TENTH OhAOE LEVEL PROGRESSED SIGNIFICANTLY,
(5) THE AODGITIUN OF COUNSELURS AND A
COURDINATUK AT EACH LEVEL SEEMED TO HAVE
STRENGLTHENED THE OPERATION OF THE PROGRAM,
AND (6) INDICATIONS ARE THAT THE FROUGRAM HAS
PRUMPTLL. TEACHERS T3 SECUME MORE INNUVATIVE
IN PRUGRAM PLANNING AND I[MPLEMcCNTATION
STRATEGIESe RUCUMMENDATIONS ARE INCLUDED
(AUTHUR/SN) -
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vT 019 309 ED 073 323

EADS, FREEMAN 0.

VOCATIONAL-TECHNICAL CUMPONENT OF THE
PRESERVICE CURRICULUM FOR COMMUNITY COLLEGE
ADMINISTRATORS.,

DOCUMENT NOT AVAILABLE FROM EDRS.
UNIVERSLITY MICROGFILMS, A XExuX COMPANY, 300
Ne Z5E8 RDey ANN ARBOR, MICHIGAN 48103 (MF
$4000y XEROGRAPHY 310.0G)
OriD STATE UNIV.s COLUMBUS.

DISSERTATION,

OESCRIPTORS -~ DOCTORAL THESES;
RESLARCH; CURRICULUM DEVELOPMENT; CURRICULUM
PLANNING: *ADMINISTRATOR EDUCATION;
*ADMINISTRATIVE PERSONNEL; *J OMMUNITY
COLLEGES *PRESERVICE EDUCATION; EDUCATIONAL
AUMINISTRATION; VOCATIONAL EDUCAT LON;
ELUCATIONAL PRUGRAMS

*CURRICULUM

ABSTRACT = TO ASSESS THE OPINIONS OF CHATRMEN
OF ZOUCATIONAL ADMINISTRATION DEPARTMENTS
FRUM SELECTED 4~YEAR PUBL IC AND PRIVATE
INSTITUTIONS OF HIGHER EDUCATION AS T THE
STATUS OF THE VOCATIONAL-TECHNICAL RELATED
COMPONENT OF THEIR PRESERVICE CURRICULUM FOUR
CUMMUNITY COLLcGE AOMINISTRATURS [N AN EFFORT
TQ JEVELOP AN EMPIRICAL BASE FOR THE FUTURE
DEVELOPMENT OF A COMPONENT OF THE PRESERVICE
CURRICULUM,y THIS SURVEY INVOLVING SUME 45
DEPARTMCNT CHAIRMEN AND UTILIZING
QUESTIONNAIRES WAS CONDUCTED. 0OFf THOSE
SAMPLEDs A TUTAL OFf 37 USABLE QUESTIONNAIRES
WERE RETURNED. AN ANALYSIS UF THE FINDINGS
REVEALED THAT: (1) DEPARTMENTS UOF EDUCATICNAL
ADMINISTRATIUNS HAVING SUCH PROGRAMS VARY IN
SIZE+ PROGRAM STRUCTURE, AnND THE NUMBER OF
STUDENTS SERVED, (2) ALL OF THE DEPARTMENTS
INCLUDE SOME VOCATIONAL-TECHNICAL RELATED
TASK COMPETENCIES IN THEIR PRESERVICE
CURRICULUM, HOWEVER,y (3) ALTHOUGH MANY
DEPARTMENTS OFFER SPECIAL COURSES, GENERAL
EDUCATIONAL ADMINISTRATIUN COURSES STILL FORM
THE BASIC FRAMEWIRKy AND (4) I[N REGARD TO THE
25 TASKS IDENTIFIEDy FHERE SEEMS TO BE A
DLISAGRECMENT BETWEEN THE FINDINGS OF THIS
STUDY AND LITERATURE WRITTEN ON THE SUBJECT.
PERSUNS SURVEYED WERE SPLIT N THE ISSUE UF
[TS IMPORTANCE WHILE THE LITERATURE CITES IT
AS A PRIORITY. {AUTHOR/SN)

vT 019 310 EDI{SEE JUL °*T73 RIE}

BARNESe EVELYN M,

THE EFFECTS OF USING A SELF-INSTRUCTIUNAL
MODULE ON TEACHER PERCEPTIONS OF ATTITUDES
AND VALUES OF DISADVANTAGED INNER-CITY BLACK
YOUTH.

DOCUMENT NOT AVAILABLE FROM EORS.

UNIVERSITY MICROFILMS; XEROX COMPANY, 300 N.
ZEES RDee ANN ARBORs MICHIGAN 48103 [MF
$4.00, XEROGRAPHY $10.00)
PUB DATE - 73 1338P. PH.D.
OHID STATE UNIV.y LOLUMBUS.

DISSERTATION,

DESCRIPTORS - #DI"ADVANTAGED
CITY; ®NEGRO ATTI UDES:
DEMOGRAPHY; *TEACHER ATTITUDES; PRESERVICE
EDUCATIONS RESOURCE MATERIALS;
AUTOINSTRUCTIONAL AIDS: EDUCATIONAL NEEDS;
*TEACHER EOUCATIUON; VOCATIONAL DEVELOPMENT;

""':T“AL THESES; *VOCATIONAL EDUCATION

EMCRS

Aruitoxt provided by Eic:
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AGSTRACT = THIS STUDY wAS DESIGNED TO
INVESTIGATES (1) THE RELATIUNSHIP BETWEEN
TEAChek PFRCE?TIONS OF DISADVANTAGED INNER-
CITYy bLACK YGUTH, AND VARIOUS DEMOGRAPHIC
VAKTABLESy ANUG (2) THE EFFECTS OF USING A
SELF-INSTRUCT IUNAL MODULE ON TEACHER
FERCEPTIONS OF THE ATTITUDCES AND VALUES OF
THESE SAME DISADVANTAGED YUUTHe RESULTS OF AN
ANALYSIS OF VARIANCE SHUWED THATY
PREPROFESSIUNAL TEACHER PERCEPT JUNS WERE NOT
RELATED TO THE FOLLOWING DEMUOGRAPHIC
VAKIABLES: (1) SEXs (2) RACE, (3}
SOCICGLCUNOMIC BACKGROUND, (4) FATHER®'S
EDULATIONAL LEVEL, (5) SIZE OF CHILDHOOD
COMMUNITYy AND (6) PREVIOUS CONTACT wWiTh
BLACK YOUTHe HOWEVERe. USE OF THE SELF-
INSTRUCTIONAL MUDULE CAUSED A STATISTICALLY
SIGHIFICANT CIFFERENCE [N PREPROFESSIONAL
TEACHER PESCEPTIUNS OF THE ATTITUDES AND
VALUES OF INNER=CITY BLACK YOUTH. BECAUSE
TEACHER PERCEPTIUNS BECAME MORE ACCURATE WITH
USE OF THE SELF~INSTRUCTIONAL MODULEs WHICH
PRLSENTED PUSITIVE ATTITUDES AND VALUES OF
INNER=CITY YOGUTHs THE MODULE IS VALUABLE FUR
TEACHEK DEVELOPMENT IN PRESERVICE OR
INSERVICE TRAININGe DEVELOPED BY THE
INVESTIGATORy THE MODULE INCLUDED ATTITUDES
AND VALUES SELECTED BY MEANS OF A LITERATURE
SEARCH. PRETESTS AND POST-TESTS OF 203
PREPRUFESSIUNAL TEACHERS ENROLLED IN A
REQUIRED ECUCATIUON COURSE FUOR VOCATIONAL
EDUCETOKS WERE UTELIZED IN THE SAMPLE.
(AUTHORZAG)

VT 019 311 EDISEE JUL *73 RIE)
MUNCRIEFy MARTHA CRAWFORD

WORK AUJUSTMENT OF VOCATIONAL EDUCATION
TEACHEKS.

DOCUMENT NUT AVAILABLE FROM EDRS.
UNIVERSITY MICROFILMSs A XERGX COMPANY, 300
Ne ZEEY KDe9 ANN ARBOR, MICHIGAN 43103 (MF
$4.00y XERGGRAPHY $10.00}
PUB DATE - 73 117P. PH.D.
OHIO STATE UNIV., COLUMBUS.

OISSERTATION,

DESCRIPTCRS = DOCTORAL THESES: STATISTICAL
DATA; SUKVEYS; *VOCATIONAL ADJUSTMENT;
*VOCATIONAL ELUCATION TEACHERS; *J408
SATISFACTIDN; *TASK PERFORMANCE; NEED
GRATIFICATION; SELF ACTUALIZATION; *SUCCESS
FACTORSS WORK ENV IRONMENT

ABSTRALT =~ TO INVESTIGATE WORK AOJUSTMENT OF
VOCATIGNAL EDUCAT ION TEACHERS, A NATION-WIDE
STUBY RAS CUNDUCTED FOCUSING OUN VOCATIONAL
NEEDS» JOB SATISFACTIONs AND JOB SUCCESS.
STUDY [NVOLVED 180 SECONDARY TEACHERS FRUM
THREE VOCATIONAL AREAS, BUSINESSs HOME
ECONOMICSy ANL INDUSTRIAL EDUCATION. A
MULVISTAGE SAMPLING PROCESS WAS UTILIZED TO
SELECT PARTICIPANTS. FINDINGS AND CGNCLUSIONS
INCLUGED: (1) WOMEN TEACHERS WITH MORE YEARS
IN PRESENT TEACHING POSITIONSs AND ‘MORE YEARS
OF EXPERIENCE WERE BASICALLY IN THE HIGH WORK
ADJUS TMENT GRDUP, (2) SCALE VALUES FOR
VOCATIONAL NEEDS OF TEACHERS COVERED A
GREATER RANGE THAN DID SCALE VALUES IN
OCCUPATION REINFORCER PATTERNS, (3) J08
SATISFACTION AND JtOB SUCCESS CANNOT B3E
CONCEIVED OF A4S DIMENSIONS OF WORK
ADJUSTMENT,y BUT R2ATIER INDEPENDENT OUTCOMES
OF THE VOCCATIONAL ADJUSTMENT PROCESS, AND {4)
SCORES OF THIS SAMPLE OF TEACHERS WERE

THE
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NEGATIVELY SKEWED IN RELATION TO 408
SATISFACTION, INDICATING THAT PERHAPS FEW
PEOPLE WERE REALLY DISSATISFIED WITH THEIR
JOB5. TABLES, SAMPLE SURVEY INSTRUMENTS, AND
A 8I3LIOGRAPHY ARE APPENDED. (SN)

vl 019 321
THE MONTANA ADVISORY COUNCIL FOR VOCATIONAL
EDUCATION. SECOND ANNUAL REPORT.

MUNTANA STATE ADVISORY COUNCIL FOR VOCATIDNAL
EDUCATIONy HELENA.

OFFICE OF EDUCATION {(DHEw)y, WASHINGTONy D.C.
MF AVAILABLE IN VT-ERIC SET.

PUB DATE - L13SEPTL 26P.

DESCRIPTORS - *ANNUAL REPORTS; =*ADVISORY
COMMITTFES; *VOCATIONAL EDUCATION;
DOCUMENTATINN; *STATE PROGRAMS
IDENTIFIERS - *MONTANA

AbSTRACT - SUMMARIZED IN THIS DOCUMENT ARE
THE RESULTS OF AN EVALUATIVE ASSESSMENT OF
VOCATIONAL EDUCATION IN THE STATE OF MONTANA.
REVIEWED WERE: (1) THE APPROPRIATENESS OF THE
STATE'S GJALS AND PRIORITIES, (2} THE
EFFECTIVENESS OF VOCATIONAL EDUCATION IN
SERVING THE PEOPLE AND THEIR NEEDSs AND (3}
THE EXTENT TO WHICH PREVIOUS COUNCIL
RECIYMENDATIONS RECEIVED DUE CONS IDERATION.
FINDINGS AND RECUOMMENDATIONS INCLUDE: (1) THE
GUALS FORMULATED SEEMED TO HAVE BEEN
APPRIPRIATE, {HOWEVER, IT WAS IMPOSSIBLE TO
DETERMINE WHETHER THEY WERE MET BECAUSE OF
THE FURM IN WHICH THEY WERE WRITTEN), (2)
MONTANA, AT PRESENTy HAS NU JURGANIZED SYSTEM
CAPABLE OF DETERMINING NEED NOR
EFFECTIVENESS, THUS IMPLYING THAT ONE NEEDS
TO 45 DEVELUPED, (3) THE SCOPE OF PLANNIENG
FOR VOCATIUNAL EDUCATION IS LIMITED,
THEREFOREy COORDINATION IS IMPERATIVE AT ALL
LEVELS, AND {4) LAST YEAR'S COUNCIL
RECJUMMENDAT IONS WERE NOT GIVEN THE
CONSIUERATIGNS WHICH THEY WARRANTED. TABLES
SUPPLYING OETAILED INFORMATION ARE APPENDED.
(SN)

vl 019 322
MUGNTANA ADVISORY COUNCIL FUR VOCATIONAL
EDUCATION. THIRD ANNUAL EVALUATION REPURT.

MUNTANA STATE ADVISORY COUNCIL FOR VOCATIONAL
EJUCATION, HELENA.

OFFICE 0OF ENUCATION (DHEW)y» WASHINGTON, D.C.
MF AVAILABLE IN VT-ERIC SET.

PU3 DATE ~- DEC72 417P. ¢

VESCRIPTORS - *ANNUAL REPORTS; *ADVISORY
COMMITTEES; *VOCATIUNAL EDUCATIONS
UNCUMENTATION; *STATE PROGRAMS
[OENTIFIERS — *MUNTANA

ABSTRACT - DIVIDED INTO THREE MAJGR PARTS,
THES REPORT BY THE MONTANA ADVISORY COUNCIL
FOR VOCATIONAL ZDUCATION SUMMARIZES THE
PRUCEEDINGS AND ACHIEVEMENTS OF THE GROUP
DURING THE 1972 PERIOD. PRESENTED ARE: (1) A
SUMMARY OF THE ACTIVITIES IN WHICH THE
COMMITTEE ENGAGED,y (2) RESULTING
RECOMMENDATIOMS FORMULATED, AND (3}
EVALUATIVE ASSESSMENTS OF PROGRAMS AS TO

THe IR GOALS,y EFFECTIVENESS, AND
APPROPRIATENESS TU THE POUPULATION FOR WHICH
T ~ ' "t DESIGNED. TABLES AND MORE DETAILED
lEE l(jflUN N STATE COUNCIL MEMBERSHIP,
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STATE BOARD OF EDUCATION MEMBERSHIP,
RESOLUTIONS SUBMITTED TO THE BOARD IN 1972,
AND SECONDARY, POST-SECONDARY, AND ADULT
PUBLIC VUCATIONAL EDUCATION ENROLLMENTS ARE
APPENDED. (SN)

vl 019 323

JACKSONy WILLIAM W.

QUALIFICATIONS OF ENGINEERING TECHNOLOGY
TEACHERS IN THE STATE TECHNICAL INSTITUTES OF
TENNESSEE.

MF AVAILABLE IN VT-ERIC SET.
PUB DATE - MAY7Ll 82P. M.S. THESIS,
MEMPHIS STATE UNIVERSITY, TENNESSEE

DESCRIPTURS - MASTERS THESES; *TEACHERS;:
*ENGINEEKING TECHNOLOGY3 *TEACHER
QUALIFICATIONS; TEACHER EXPERIENCE;
*VOCATIUNAL EDUCATION TEACHERS; ENGINEERING
EDUCATIONS =*TECHNICAL INSTITUTES

IDENTIFIERS - *TENNESSEE TECHNICAL INSTITUTES

ABSTRACT — SUMMARIZED IN THIS DOCUMENT ARE
THE RESULTS C~ A STUDY CONDUCTED TO DETERMINE
THE QUALIFICATIONS OF ENGINEERING TECHNOLOGY
TEACHEKS IN TENNESSEE TECHNICAL INSTITUTES.
VARIABLES BEING INVESTIGATED WERE: (1) PRIOR
WORK AND EOUCATIONAL EXPERIENCE, (2) AMOUNT
OF TIME SPENT ON VARIOUS TASKS, (3} INSERVICE
EXPERIENCEy AND {(4) LEVELS OF AGREEMENT OR
DISAGREEMENT WITH STATEMENTS CONCERNING THE
TRAINING UF TECHNICAL TEACHERS. SURVEYED WERE
THE 46 TEACHERS IN STATE TECHNICAL INSTITUTES
RESPONSIBLE FOR TEACHING ENGINEERING CLASSES.
A TOTAL OF 41 QUESTIONNAIRES WERF RETURNED.
FINDINGS ANU CONCLUSIONS INCLUDE: (1) THE

"DEGREE FGUND TO BE MORE PUPULAR AMONG

INSTRUCTGRS PRIOR TO TEACHING WERE THE B.Se.
AND MS. IN ENGINEERINGs (2) THE DEGREES MOST
INSTRUCTURS WUULD HAVE LIKED TO HAVE HAD WERE
THE BeSe AND MeSe IN ENGINEERING, (3) A GREAT
VALUE IS PLACED ON INDUSTRIAL EXPERIENCEs (4)
IT wAS AGREED THAT MOST TEACHERS!
COMPETENCIES SHOULD BE IN THE AREAS OF
ALGEBRAy TKIGONUMETRY, CALCULUS, AND
DIFFERENTIAL EQUATIONS AS WELL AS BASIC
SCIENCEy (5) IT WAS FELT THAT EXPERIENCE
SHOULD BE A FACTOR I[N ACCEPTING AND PROMOTING
TECHNICAL TEACHERS, (6) A RETURN TO INDUSTRY
FOR PRCFESSIOUNAL DEVELOPMENT wWAS FAVURED OVER
THE PUBLISHING OF PAPERS, AND (7} SUMMER
INSTITUTES AND ACADEMIC EXCHANGES BETWEEN THE
SCHOOL AND INDUSTRY WAS SEEN AS AN IMPURTANT
DEVELUPMENT TU CONSIDER. (AUTHOR/SN)

VT 019 324

BRYANTy ANXIGUS E.

CONTENT FOR A TOOL DESIGN COURSE AS
RECOMMENDED BY MEMPHIS AREA INDUSTRIES.

MF AVAILABLE IN VT-ERIC SET.
PUB DATE - AUGTO 29P. M.Se. THESIS,
MEMPHIS STATE UNIVERSETY, TENNESSEE

DESCRIPTORS — MASTERS THESES; *CURRICULUM
RESEARCH; CURRICULUM DEVELOPMENT; CURRICULUM
PLANNING; *TECHNICAL EDUCATION; *COURSE
CONTENT; FELEVANCE (EDUCATION); #DESIGN;
*HAND TULOLS

[DENTIFIERS ~ MEMPHIS AREA INDUSTRIES

ABSTRACT -~ IN ORDER TO FORMULATE
RECUMMENDATIONS FOR A REVISED CURRICULUM IN
TOUL DESIGN AS TAUGHT AT MEMPHIS STATE
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UNIVERSITYy A SURVEY WAS MAOE JF 15 SELECTED
INOUSTRIES IN THE STATE, FIvE JUF WHICH WERF
CHUSEN FOR THEIR REPRESENTATIVENESS IN TYPES
UF TOIOL DESIGN POSITIONS TYo[CAL OF THE
UCCUPATIUN. QULSTIONNALIRES WERE USED TO
JBTAIN DATA AND A GRAPHICAL ANALYSIS wAS YADE
OF FINDINGS. A 5TUDY OF THE FINDINGS RESULTED
IN THE FOLLOWING RECOMMENDATIONS: (1)
EMPHASIS SHUULD 3E PLACED OM ASSEMBLY
DRAWINGSy DETAIL DRAWINGS, MANUFACTUR ING
PRUCESSESy PRUOPERTIES OF MATZRIALS,
TULERANCEs PUNCH ANU DIE OESIGNy, AND RELATED
MATERTALS, AND (2) CONSIDERATIUN SHOULD BE
GIVEN TO THE INCLUSIJIN OF SHOP PROCZUURE,
HEAT TREATMENT OF STEELS, FLJID MECHANICS,
MECHANICS OF MACHINERY, AND ELECTRICAL
DISCHARGE MALHINERY. {AUTHOR/SN)

vT 019 325

LOVELESSe AUSTIN G.3 wISER, GORDON

HOME CUNSTRUCTION PRNJECT IN THE WEHER COUNTY
HIuH SCHUOL DISTRICT. FINAL REPURT,

UTAH RESEARCH COJRDINATING UNIT FDR

VOCAT [ONAL AND TECHNICAL EDUCATIOMN» SALT LAKE
Clvy.

UFFICE OF E0UCATION (DHEW )y WASHINGTON, DeCe
MF AVAILABLE IN VT-ERIC SET,.
OEL-4-T7-063046-1612

PUB DATE = JUL72 24P.

OESCRIPTURS = CURRICULUM RESEARCH; VOCATIONAL
EDJCATION; =TRADE AND INDUSTRTAL EDUCATION:
SECONDARY GRADES; *CUURSE EVALUATIUN; PROJECT
TRAINING METHONSS PRUJECTS; =*RELEVANCE
{EDUCATIUN); *=3UILDING TRADES; BUILDINGS;
CUNSTRUCTION INDUSTRY: *CONSTRUCTION
(PRICESS); CARPENTERS

IDENTIFIERS ~- *WEBER CAOUNTY HIGH SCHOOL
DISTRICT

ABSTRACT - IN AN EFFORT TO GATHER DATA ON THE
HOME CONSTRUCTION CLASS NEWLY ADDED TO THE
VUCAT [UNAL PROGRAM IN THE WEBER COUNTY HIGH
SCHIOL DISTRICT SU AS TO ASSESS ITS QuaALlTy,
SCHOOL HANDOUTS WERE UTILIZED AS WELL AS
RESPONSES FROM THE QUESTIONNALIRES WHICH WERE
OISTRIBUTED TO CURRENTLY ENROLLED STUDENTS,
1970-1971 GRADUATES FORMERLY ENROULLED IN THE
CLASSESs AND COUNSELORS INVOLVED IN THE
SELECTION OF STUDENTS FOR THE CLASSES.
CONCLUSIONS RTACHED INCLUDE: (L)} APPROPRIATE
STUDENTS ARE BEING ENROLLED IN THESE CLASSES,
{2) STUGCENTS WHO CDMPLETE THIS TYPE OF
TRAINING BY AND LARGE FIND EMPLOYMENT IN THE
TRADE,y (3) THE USE OF A NON-CERTIFIED
JOURNEYMAN CARPENTER AS AN INSTRUCTOR HAS
PROVEN TO BE HIGHLY SUCCESSFUL+ AND (4) BASED
ON THE RELATIVELY H/.H NUMBER OF STUDENTS WHOC
OBTALIN J0OBS IN THE LONSTRUCTION INDUSTRY
COMPARED WITH OTHER TRADE AND INDUSTRIAL
PRUGRAMSy THE HOME CONSTRUCTION CLASEFS IN
WEBER DISTRICT CAN BE CONSIDERED SUCCESSFUL.
{SN)

vT 019 326

LOVELESSs AUSTIN Ges STODDARDe DEVERL

THE STATUS OF THE INTEGRATED AUTOMOTIVE GUIDE
PROGRAM WITHIN THE STATE 0OF UTAH. FINAL
REPGRT.

UTAH RESEARCH COORDINATING UNIT FOR
VOCATIONAL AND TECHNICAL EDUCATIONy SALT LAKE
Clty.

[]{j}:E OF EDUCATIDN (DHEW)y WASHINGTON, D.C.
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MF AVAILANLE IN VT-ERIC SET.
OEG=4~T-Ub3040~ 1612
PUB DATE - JULTZ 24P,

DESCRIPTOURS — CURRICULUM RESEARCH; CURRICULUM
OEVELOPMENT; =*=VOCATIONAL EDUCATINONG
EDUCATIUNAL PRUGRAMS RfSEARCH PRCJECTS;
“CURRILCULUM GUIDESS *AUTO MECHANICS
(ICCUPATIUNDS SECUNDARY GRAUDES; PUST
SECONLARY EDUCATIONG *ARTICULATIUN {PRUGRAM);
*PRUGRAM EVALUATIUN

EDENTIFIEKS - UTAH

ABSTHKALT = TL GATHER DATA FOR THE EVALUATION
OF THE INTEGKATED SECUNDARY. PIST-SECGNDARY
CURRICULUM GUIDE VEVELOPED FOR VUCATIUONAL
AUTUMOTEVE CLASSESe QUESTIONNAIRES wWERE
DISTRIBUTED TJ 46 UTAH SECUNDARY AUTOMUOTIVE
INSTRUCTORSy AND INTERVIEWAS HELD WITH POST-
SECONUARY INSTRUCTORS IN FUUR INSTITUTIUNS. A
REVIEW OF THE FINCINGS REVEALED THAT: (1} THE
CURRICULUM GUIDE HAS GENERALLY NOT BEEN
ACCEPTED oY HIGH SCHOOL INSTRUCTORS DUE Tu
THE LACK (:F EQUIPMENT, ([2) INSTRUCTORS IN THE
Hiuh SCHCOL PROGRAMS DU MNOT G0 INTO ENUUGH
DEPTH IN ANY AREA UF THE PRUGRAM TO ALLOwW
ARTILULATIUN AT POST-SECONDARY LEVELSy (3}
HIGH SCHOOL INSTRUCTORS GENERALLY QU NUT
UNDERSTANL THt TERM ARVICULATION AND HOW IT
APPLIES TU THE GUIDEs (4) STUDENT ATTAINMENT
COuLL NOT BE LETERMINED 3ECAUSE OF THE
NONEXISTENCE UF AN EVALUATION INSTRUMENT,
RECOMMENUATIUNS INCLUDE: (1) CHANGES
SUGGESTED BY INSTRUCTURS SHOULD B8E
CONSIVEREDy (2) MINIMUM EQUIPMENT NEEDS FOUR
INSTRUCTORS SHOULLD BE DEVELJPEDs (3) HIGH
SCHUGL VOCATIONAL PRUOGRAMS NEED TO BE GEARED
TO VOGCATIUNAL TRAININGs {(4) EFFORTS SHOULD BE
MADE TL CLARIFY TERMS USED¢ (5) EFFORTS
SHUULD Bt MADE TO SEE THAT ALL INSTRUCTORS
RECEIVE A COPY OF THE GUIDE, AND (5) EFFURTS
SHUULD BE mADE TU DEVELOP AN EVALUATIEUN
INSTRUMENT CAPABLE UF MEASURING STUDENT
ATTAINMENT. (SN)

vT 019 339 EC{SEE JUL *T73 RIE)

CARRy +ALPHy AND OTHERS

PROJECT wUMEN IN A MAN*S WORLD OF WURK: GUIDE
FOr SCHOOL CCGUNSELORS.

HERMON SCHDUL DEPT.s MAINE.
EDRS PRICE MF-$0.65 HC-$3.29.
PUb DATE - 72 25P.

DESCRIPTURS - *DEVELOPMENTAL PROGRAMS;
*CAREER EULUCATION; *FEMALES; VOCATIONAL
INTERESTS: *HIGH SCHODL STUDENTS; VOCATIONAL
DEVELUPMENT; GOAL JRIENTATION; PILGY
PROJECTS: PROGRAM DEVELGPMENT; CAREER
PLANNING; HUMAN RESOURCES; OCCUPATIONAL
GUIUANCE: ®COUNZELOR ROLE$S GUIDELINES
JOENTIFIERS — ®MAINE

ABSTRACT - THIS EXEMPLARY CAREER EDUCATION
PROGRAM FUR 100 GIRLS IN GRAGES 10 AND 11 AT
FIVE MAINE HIGH SCHOOLS AIMS AT EQUALIZING
CAREER OPPORTUNITIES FOR WOMEN AND
ENCOURAGING STUDENT INVOLVEMENT IN GUIDANCE
PROGRAMS. THE TEN STEPS TAKEN TO DEVELOP AND
IMPLEMENT ®PROJECT WOMEN-—IN A MAN*S WORLD OF
WORK® INCLUDED: (1) PRELIMINARY PROGRAM
PLANNING AMONG SCHOOL COUNSELORS: (2) A
COMMITMENT FROM SCHOOL .COUNSELORS AND
ADMINISTRATORS, (3) THE IDENTIFICATION OF
PROGRAM OBJECTIVESs (4) DEVELOPING AN
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OPERATIONAL SCHEDULE FOR THE PROJECT, (5)
DEVELOPING AND ADMINISTERING A VOCATIONAL
INTEREST SURVEY, {6) INSERVICE TRAINING AS
GUIDANCE AIDES FOR SELELTED STUDENTS, (71
DEVELOPING RESOURCE LISTS» (8) A SEMINAR WITH
RESOURCE SPECIALISTS, (9) AN OUTSIDE
EVALUATION, AND (10) DISSEMINATION
ACTIVITIES. TEN TRADITIONALLY MALE-OREINTED
CAREER CATEGORIES WERE SELECTED AS THE FOCUS
FOR THE PROJECT: (1) VETERINARIAN, (2)
COMMUNICATIONSy (3} COUNSELING, (&) MILITARY,
(5) RECREATION OIRECTOR, (6) BOOKKEEPING AND
ACCOUNTING, (7) COMPUTER PROGRAMER, (8}
POLEICEy (9) LAWYERy AND (10) FOREST SERVICE.
TH1S DOCUMENT IS RELATED TO VT 019 306,
AVAILABLE IN THIS ISSUE. (AG)

vT 019 380
IDAHO STATE BOARD JF NURSING ANNUAL REPORT:
JULY 1y 1971 TO JUNE 30, 1972.

IDAHO STATE BOARU JF NURSING, BOISE.
MF AVAILABLE IN VT-ERIC SET.
PUGd DATE - T2 40P.

DESCRIPTORS — ®ANNUAL REPORTS; *STATISTICAL
DATA; ®=NURSING; PRACTICAL NURSESS

*EQUCAT IONAL PROGRAMS; HEALTH OCCUPATIONS;
*HEALTH OCCUPATIUONS EDUCATION; NURSES
TUENTIFIERS = *[DAHO

AOSTRACT - PRESENTED IN THIS PUBLICATIUN ARE
SOME MAJOR HIGHLIGHTS 3F NURSING PROGRAMS IN
THE STATE OF IDAHO FOR THE 1971-1972 YEAR,
INCLUDED ARE: (1) A& SUMMARY OF THE ACTIVITIES
UNDERTAKEN OR ENGAGED IN 8Y THE BOARO OF
NURSING AND ADVISORY COUNCIL OF LICENSED
PRACTICAL NURSESy (2) A REVIEW OF THE NURSING
EQUCATION PROGRAMS I[N REGARD TO ENROLLMENT,
GRADUATION, AND EXAMINATION DATA, (3) AN
ACCOUNTING OF FUNDS USED DURING THE YEAR, AND
(4) LICENSURE AND EMPLIYMENT STATISTICS OF
REGISTERED AND LICENSED PRACTICAL NURSES
RESIDING IN IDAHO. (SN)

VT 019 390

A REPORT ON TRAFFIC SAFETY EDUCATION IN THE
PUBLIC, PRIVATE, AND/IR PARJCHIAL SCHOOLS IN
THE STATE OF MINNESOTA,

MINNESOTA UNIV., MINNEAPOLIS. GENERAL
EXTENSION DIV.; MINNESOTA STATE DEPT. OF
EDUCATION, ST. PAUL. 0IVv. OF ELEMENTARY £ND
SECONDARY EODUCATION,.

MF AVAILABLE IN VT-ERIC SET,

COCE-XIv=8-505

PUD DATE - T0 44P.

DESCRIPTDRS - =STATE SURVEYS; AREA STUDIESS
STATISTICAL ANALYSIS; *=DRIVER EDUCATION;
SECONDARY GRADES; ACCIDENT PREVENTIONS
TRAFFIC SAFETYS$ *RELEVANCE (EDUCATION);
*CURRICULUM RESEARCH; *EDUCATIGNAL PRUGRAMS
IOENTIFIERS - *MINNESOTA

ABSTRACT - THIS SURVEY IS THE RESULT OF A
SHURT TERM RESEZARCH EFFJRT ENTERED IN TO BY
THE STATE DEPAKTMENT OF EDUCATION IN
CUNJUNCTION WITH A LARGER PIIJECT BEING
PURSUED BY THF MINNESITA SAFETY EDUCATION
FOUNJAT TUN, THAT OF [¥PROVING THE TOTAL REALM
OF DRIVER EDUCATION (¢ THE STATE. T2 OQ8TAIN
.BASE DATA ON DRIVER EDUCATION PROGRAMS,

Q O NNAIRES WERE DISTRIBYTED TOU 540
s[fRJ!:kv PUBLIC AND N IN-PUBLIC SCHIOL

Aruitoxt provided by Eic:
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SUPERINTENDENTS AND PRINCIPALS AND THE 1,438
DRIVER EDUCATION INSTRULTORS EMPLOYED IN THE
SCHOOL SYSTEM. A TOTAL OF 370 ADMINISTRATIVE
AND 1,200 INSTRUCTOR QUESTIONNAIRES WERE
RETURNED. SOME OF THE FINDINGS WERE: (1) THE
STUDENT POPULATION ELIGIBLE TO RECEIVE DRIVER
EDUCATION IN MOST DISTRICTS IS FAIRLY SMALL,
{2} THREE PHASES OF INSTRUCTIUN, CLASSROOM
PHASE, LABORATORY PHASEy AND A COMBINATION OF
THE Twl, ARE GIVEN STUDENT ENROLLEES, (3) THE
MAJORITY OF SCHOOLS DO NOT MAKE DRIVER
EDUCATION AVAILABLE TO SPECIAL EDUCATION
STUDENTS,y (%) IN MOST DISTRICTS NO FEES ARE
CHARGED FOR THE COURSE, WHILE IN OTHERS, THE
FEE VARIES,y AND (5) OF THE DISTRICTS
SURVEYED, 275 PRESENTLY DO NOT HAVE WRITTEN
CURRICULUM GUIDES. (SN)

VT 019 408 EDISEE JUL *73 RIE)
MCCLURE, LARKYs EDs; BUAN, CAROLYN, ED.
ESSAYS UN CAREER EDUCATION.

NORTHwWE ST REGIONAL EDUCATIONAL LAB.,
PORTLANDy OREG.

NATIONAL INST. OF EDUCATIUN, WASHINGTON, 0D.C.
OEC-4-7-0628T1-3059

SUPERINTENDENT OF DOCUMENTS, UsSe GOVERNMENT
PRINTING OFFICE, WASHINGTON, DC 20402 (S/N
1760-01147, $2.10)

PUB DATE - APKT3 265P.

DFESCKIPTORS - ®CAREER EDUCATION; EDUCATIONAL
PHILUSUPHY; ECUCATIONAL FOUNDATION; PRIOGRAM
DEVELOPMENT; CURRICULUM DEVELOPMENT; STUDENT
NEEDS; *ESSAYS; *MANPOWER DEVELOPMENT;
*EUUCATIONAL RESPUNSIBILITYS £0UCATIONAL
OPPORTUNITIES: EDUCATIONAL NEEDS; VOCATIONAL
EDUCATIONS ECUCATIUNAL ACCOUNTABILITYS SCHOOL
ROLES *RESEARCH NEEDS

ABSTRACT - THIS VOLUME CONTAINS REACTIUNS TO
THE (AREER EDUCATION CONCEPT AS PROPJISED BY
THE U.Se. OFFICE OF EDUCATION FRUM A PANEL OF
23 EDUCATUKSy PRACTIT{UNERS, BUSINESSMEN, AND
STUDENTS REPRtSENTING SUCH OISCIPLINES AS
ANTHROPULCGYy L AW, POLITICAL SCIENCE,
SOCICLOGY, MATHEMATICS, VOCATIONAL EDUCATION,
PSYCHOLCGYy PHILOSOPHY, AND COUNSELING.
SECTIUN 1y LAYING A FOUNDATIUNes CUNTAINS
ESSAYS LEALING WITH CULTURAL ASPECTS OF
CAREER EDUCATIUN, PHiLUSOPHY, IMPRUVEMENT OF
GUIDANCE SERVICES, AND PRUVISION OF CAREER
EDUCATION CPPULRTUNITIES FUR WUMEN. SECTION 2,
BUILDING A FRAMEAWORKy CONVAINS ESSAYS
CONCERNED wWiTh WHD SHALL TEACH CAREER
EDUCATIUN, CAKEER LEVELUPMENT, DROPUUT
PREVENTIUN, CURRICULUM DEVELUPMENT, MANPOWER
PROGRANSy ANL THE ROLE OF COMMUNITY AND FOUR-
YEAR COLLECES. SECTION 3¢ SATISFYING THe
CONSUMERS? NEEDSy CONTAINS ESSAYS UEALING
WITH PRUBLEMS FACED BY HIGH SCHOUJL OGRAUUATES,
THE CUMMITMENT OF EDUCATION TO SJUCIETY,»
CAREER ELUCATION NEEDS OF BLACK STULENTS,
UTILIZING COMMUNITY RESGURCES, AND DESIGNING
CAREER ECUCATION PROGRAMS T MRET THE NEEDS
OF CUNSUMERS. SECTION 4y REUDISIGNING THE
SYSTEMy INCLUDES ESSAYS CUNCERNED wWwITH
PATHLLLGIES OF WURKy NED) FOR CU4PETENCY-
BASED CREUENTIALISM, ACCUUNTABILITY AND
HUMANISM, ELIMINATING BARRIERS SEPARATINL
VOCATIUNAL EDUCATION FRUM ACADEMIC SUsJECTS,
AND KESEARCH NEEDS. (S8}

VT 019 454 EO 073 325



494

PAUTLZR, ALGEKT Jay JR.
INFUSING CAREEK = )JCATLIV IN THE CURRICULUM.

EJOXS PRICE MF-30.65 *C-%3.29.
PU3 DATEL - ND 29,

DESCRIPTORS - =CAREER EDUCATIUN; *=CONCEPT
FoaaTiuNg FUSEO CURRICJILUMG *EDJCATIONAL

NEVILIPMENT; #<IZGIUNAL PLANVING; OEFINITIUNSS

cJUCATLUNAL NE=I0S§ PRIGRAM PLANNING;
*[NTEGRATED CU“RICULUY; CONCEPTUAL SCHEMES;
SCHIJL CISTRICTS; LEAJIERSHIP TRAININGS
CUMUNITY INVULVEMENT; SPEcCHES

IDENTIFIERS - CAFREZR AWARENESS

ABSTRACT - THE PURPISRE IF TulS PAPER IS TV
DEVIL IP A RATINNALE AND PISITION ON HuUW
CAREER FQUCATIIN AAY BE INFIJSED IN THE
EXISTING CURRICULUM. AS A DISTRICT STRATEGY
FUrk CURXICULUM PLANNINGy THE CONCEPT OF
CARZER EDUCATION REQUIRES A COMMITMENT OF
DISTRICT LEADERS. AN INFUSIJUN STRATZGY FOR
CAR:LER S0OUCATICN COYL)I BE 3ASED UPUN THE

FuLLJAING PRINCIPLES: (1) EJJCATIUNAL LEADLRS
MUST 3T LIONVINCED OF CARERR cDUCATIIN®S VALUE

AS A CINCEPTUAL FRAMEAIRK,y (2) CAREER
EAUTAT LN SHOULYD) A4E TITEGRATED INTI TuHE

PR=3ENT CURRICULUM, <JT TREATEU AS A ScPARATE

AO I TIONAL PRUGARAM,y (3) CARFRER ZDUCATIUON

SHIJL Y AT dE UFFERED AS A CUOURSE, oUT RATHER

IN A UNIT APPRUACH, (4) EVERY TEACHER SHOULD
BE A CAREER EODUCATION TFRACHER, wHICH w3ULD
REJUIRE EXTENSIVe INSERVICE TRAINING, (5)

CUMMUNITY [NVULVEMENT IS AN ESSENTIAL PART GF
CAREER EDUCATIONs AND (6) TEACHER INVOLVEMENT

IS [MPORTMENT IN THE £ARLY PLANNING AND
CURRICULUM DEVELOPMENT EFFORTS. (AUTHIR/AG)

VT 019 458 EDI{SEE JuL *73 RIE}

MCCRACKENy Jeo DAVIO; SILLESPIE, WILMA B.
INFORAATION NEEOS JF LOCAL ADMINISTRATORS UOF
VOCATIONAL EDUCATION. FINAL REPURT,

JHIU STATE UNIve, COLUMRUS. CENTER FOR
VICATINNAL ANU TECHNICAL EDUCATION,
NATIUNAL CENTER FIJR EDUCATIAONAL RESEARCH AND
DEVELIIPMENT (DHEW/JEDs AASHINGTON, DeCo
EURS PRICE MF-$0.05 HC-$3+29.
QEG-3-7-000158-2037

BR-7-0158
PU4 OATE - MART3 T75P,

DESCRIPTURS — ADMVINISTRATOR ATTITUDES;
ADMINISTRATIVE POLICY: *INFIRMATION NEEDS;
*VOCATIONAL EDUCATIGNS *DECISION MAKING;
#ADMINISTRATIVE PRUBLEMS; INFORMATIUN
UTILIZATION; VOCATIONAL DIRECTORS;
®*ADMINISTRATIVE PERSONNELS USE STUDIES

ABSTRACT — RESEARCH FINDINGS OFTEN FAIL TO
REACH KEY DECISION-MAKERS EITHER IN THE

PRIPER FOR’M 0OR IN TIME TO ASSIST IN DECISION-

MAKINGe ALSO, LITTLE IS KNOWN ABOUT MAJOR
PROBLEMS FOR WHICH LUCAL DIRECTORS NEED
INFORMAYION, METHODS OF SEEKING INFURMATION
USED BY THESE OECISION-MAKERSy TAFORMATION
NORMALLY USEDy OR THE CRITERIA EMPLOYED IN
SELECTING INFORMATION. THE PURPOSE QF THIS
STUDY WAS TO IDENTIFY THE CRITICAL PROBLEMS
OF LOCAL ADMINISTRATORS OF VOCATIONAL
EDUCATION AND THE INFORMATION SOURCES THEY
UTILIZE. DATA WERE COLLECTED FROM CERTAIN
LOCAL ADMINISTRATORS, SELECTED 8Y A

Q TIFIED RANDOM SAMPLING TECHNIQUE, THROUGH

[ERJ!:JSE OF TELEPHONE INTERVIEWS AND A MAIL
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QUESTIUNNATRES. MAJOR {ONCLUSIUNS [HiCLUJE: (1)
LOCAL AUMINISTRATORS SENERALLY PEKCEIVED
LITTLL NELL FLR INFORMATIUN FUR USE IN
PRUBLLM KISCLUTION, (2) MOST DECIS:iuUN-MAKING
WAS IN The ABSENCE UF AN INFORMATION SFARCHs
(3) ReSPLNUENTS DESIRED EXPERIENCED PEUPLE AS
THEIR MAJOK INFORMATIUN SOURCE, AMD (4) THE
MAJUR CRITEKRIZ FOR UTILIZATION OF PRIRT
MATEKITALS wEkF THE FAMILIARITY UR UFGRE: UF
EXPER IENCE UF THE ADMINISTRATOR WiTh 1HC
MATERIALS,y ANC THE CONTENT QUALITY. (GEu)

YT 019 459 ED 073 329

MARLANL Yy SePey JR.

MEETING OUR ENEMIES: CAPEER EDUCATIUN AND THE
HUMANTTIES .

EOKS PRICE MF-$J0.05 HC-$3.29.

PUS DATE = 24NUVIZ 17P. PRESENTATION BEFORE
THE CUNFERENCE ON ENGLISH EUUCATIUN
{MINNEAPGLISy MINNey WOVEMBER 24wy 19723,

DESCRIPTUKRS - #CAREER EDUCATIONG OEF INITIUNS;S
*HUMAMITIESS (LJUSTER GROUPING; =VUCATIONAL
DEVE LGFMENT; *RELEVANCE (EUUCATION) G CONCEPT
FORMATIUN; CCCUPATIONAL CLUSTERS; SPEECHESS
ACLDEMIC ASPIRATION; ACADEMIC EDUCATIUN;
BACKGRULUNDS STUDENT MOTIVATIUN

INENTIFIERS - CAREER AWARENESS; =CAREER
EXPLCRATION

ABSTRACT — CAREER EDUCATIUNy AS VIEWtZ 8BY THE
DIVISICON uf ELUCATIUN IN WASHINGTIN, IS
ESSENTIALLY AN INSTRUCTIUNAL STRATEGY AIMED
AT IMPRUVING EDUCATIOMAL QUTCOMES dY RELATING
ALL TEACHING ANDO LEARNING ACTIVITIES TO THE
CONCEPT Gi CAREER UFEVELOPMENT. ALTHGUGH
TEACHEKS ULF THE HUMANITIES MAY FEAR THAT
CAREER EDUCATITUN & FUMDAMENTALLY ANTI-
INTELLECTLAL AND KEJECTS THE HUMAMIST
TRADITIUNy, ACADEMIC SKELLS WILL NJT BE
SUPPLANTEDL bY VUCATIOQHAL PREPARATIUN, BUTY
INSTEAL ENRICHED B8Y RELATING THEM TO RELEVANT
VOCATICNAL INTERESTS. OJTUDENT MUTIVATION WILL
BE INCREASED BY PREPARING STUDENTS EITHER FOR
IMMEL IATE POST-SECUNMDARY EMPLOYMENT 0K
FUKTHEF CAKEER PREPARATIWUN. OF THE 15
OCCUPATIUNAL CLUSTERS IDENTIFIED FOR CAREER
EDUCATION CURKICULUMS, FIVE ARE PRESENTLY
BEING LEVeELOPED AT THE HIGH S5CHOOL LEVEL BY
LEADING CURRICULUM SPECIALISTS. WE HUMANISTS
CAN ELABORATE AND REFINE CAREER EDUCATION AS
WELL AS BENEFIT FROM THE UTILITARIAN ASPECTS
OF THAT CONCEPT. AT ITS BESTy WORK IS A
HUMANITY AND hAaS A CENTRAL-POSITIUN IN THE
FASHIONING OF A SATISFACTORY HUMAN LIFE.
{AUTHOR/ZAG)

VT 019 460 EDSSEE JUL '73 RIE) »
HARRIS, MARSHALL As; MCIN*'IS, MALCOLM C.s JR.
STATEWIDE EVALUATION OF VOCATIONAL-TECHNICA®
EDUCATION IN FLURIDA. VOLUME f: AN EVALUATILIN
OF THE FLURIDA STATE PLAN FOR THE 5
ADMINISTRATION OF VOCATIONAL EDUCATION.

FLORIDA STATE UNIV., TALLAHASSEc. DEPT, OF
EDUCATIONAL ADMINISTRATION.; ST.0Y GROUP FOR
FLORIDA STATEWIDZ EVALUATION OF VOCATIOMAL-
TECHNICAL EDUCATON.

FLURIDA STATE ADVISORY COUNCIL ON VUCATIONAL
AND TECHNICAL EDUCATIONs TALLAHASSEE.

EORS PRICE MF-$0.63% HC-$3.29.

PUB DATE - 72 74P,

DESCRIPTOURS -~ EVALUATI‘IN CRITER{A}
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EDUCATIONAL IMPROVEMENT; ®FORMATIVE
EVALUATION; *VOCATIONAL EDUCATION:
EDUCATIONAL DEVELOPMENT; *EDUCATIONAL
AUMINISTRATION; *STATE ACTION; EDUCATIONAL _
STATUS COMPARISON; *STATEWIDE PLANNING;
FEDERAL STATE RELATIONSHIP; GOAL ORIENTATION:
EDUCATIONAL NEEDS; INFORMAYION NEEDS
IDENTIFIERS - *FLORIDA STATE PLAN

ABSTRACT - THE PRIMARY OBJECTIVE OF THILS
STATEWIDE EVALUATION IS TO DISCERN WEAKNESSES
I8 FLORIDA'S STATE PLAN FOR THE
ADMINISTRATION OF VOCATIONAL EDUCATION. IF
THE FLORIDA STATE PLAN IS TU B3ECCME MORE THAN
A SELDOM-READ DOCUMENT PREPARED SOLELY IN
COMPLIANCE wWITH FEDERAL FUNDING REGULATIONS,
OVERALL PRIURIT.tS, PROCEDURES, AND GOALS FOR
STATEWIDE VOCATIONAL PROGRAM [IMPLEMENTATION
MUST BE IDENTIFIED. TECHNICAL LEGAL
DEFICIENCIES AND AREAS UF AMBIGUITY IN THE
ADMINISTRATIVE PROVISIONS SHOULD BE
CORRECTED. THE WHOLE PLAN SHOULD BE REVIEWED
AND REVISED IN ORDER TO INCREASF ITS VALUE IN
STATEWIDE PLANNING FOR VOCATICNAL EDUCATION.
SPECIFICALLY. TARGET POPULATIONS NEEDING
VOCATIONAL EDUCATION SHOULD BE ACCURATELY
IDENTIFIEDe THE LABOR SUPPLY AND DEMAND DATA
SHOULD BE EXPANLDED, AND ALL PROGRAM GOALS AND
UBJECTIVES CLEARLY SET FORTH. LONG AND SHORT-
TERM PRIORITIES FOR EACH GOAL AND ORJECTIVE
MUST BE SPECIFIEDs DATA RELIABILITY AND
YALIODITY SHOULD BE ASSESSED, AND PROGRAM
PLANS CUNSISTENT wWITH THE DATA SHOULD BE
DRARN UP. APPROPRIATE EMPHASES IN PROGRAM
DEVELGPMENT,y TOENTIFYING SPECIFIC MANPOWER
NEFUS AND LOCATIONS, MUST BE NOTED IN THE
STATE GUIDELINES. THIS DOCUMENT [S RELATED TO
FOUR OTHERS, AVAILABLE AS VT 019 46l-VT 019
464 IN THIS ISSUE. (AGH

VT 019 461 ED{SEE JUL *'73 RIE)

HARRIS, MARSHALL A,

STATEWIDE EVALUATION :)F VOCATIONAL-TECHNICAL
EODUCATION IN FLUORIDA. VOLUME 2: BENEFIT-LO0ST
COMPARISGN OF VOCATIONAL EDUCATION PRUGRAMS,

FLURIDA STAFZ yN(Vey TALLAHASSEE. DEPT. OF
EDUCATIONAL ADMINISTRATIONS; STUDY GROUFP FOR
FLORIDA STATEWIDE EVALUATION OF vOCATIONAL-
TECHNICAL EDUCATIUN.

FLORIDA STATE ADVISIRY COUNCIL ON VOCATIONAL
ANO TECHNICAL EOUCATIOUN, TALLAHASSCGE.

EGRS PRICE MF-$30.65 HC~-$6.58.

PUn DATE - T2 113P.

DESCRAIPTURS - MATHEMATICAL MIDELS:
«VICATIONAL EDUCATION; #*COST EFFECTIVENESS:
*PRIOGRAM COSTSS RESOURCE ALLUIUCATIUNS;
aSTATEWIDE PLANNINGS *«FURMATIVE EVALUATILION;
EOUCATIONAL ACCOJUNTABILITY; STUDENT COSTS;
PROGRAM EFFECTIVENESS: PROGRAM PLANNING:
VOCATIONAL HIGH SCHOILS: SDUCATIDNAL FINANCE;
EDUCATIUNAL UEVELOPMENT

[DENTIFIERS - =FLORIDA STATE PLAN

ASSTAACT = THIS STATEWIDE STUJY ACHIEVED THE
FOLLIOWING OHJECTIVES: (1) IT ODEVELOPED A
METAHUDOLOGY FOR CGNDUCT ING A BENEFIT-CJST
ANALYSIS OF VUGCATIONAL EOQUCATION PRIGRAMS IN
FLORIDA, (2) IT EXAMINED, CUMPARED, AND
ANALYZED PJBLIC AND PRIVATE COSTS AND
GENZFITS OF FOUR FLORIDA VUCATIONAL PROGRAMS,
£33 1T COMPARED PUBLIC AND PRIVATE BENEFITS
E T(:,TS FOR STUDENTS ENRILLED IN DAY HIGH

WITH STUDENTS NOT ENRQLLED IN DAY HIGH
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SCHDOL, AND (4) IT YIELDED MATHEMATICAL
FORMULAS THAT RESULTED IN THE DEVELOPMENT OF
A MODEL FOR PREDICTING PUBLIC AND PRIVATE
ECGNOMIC RETURNS OF VOCATIONAL PROGRAMS.
CURRENT PROGRAM COST DATA WERE INCORPORATED
WITH DATA COLLECTED BY MEANS OF STUDENT
FOLLOWUP QUESTIONNAIRES. POSITIVE AND
SIGNIFICANT RATES OF RETURN WERE REALIZED
FRUM PUBLIC AND STUDENT INVESTMENT IN EACH OF
THE FOUR SELECTED VOCATIONAL PROGRAMS, WITH
INVESTMENTS BEING RECOUPED IN LESS THAN TWO
YEARS. OF THE FUUR PROGRAMS, ONLY THE AIR
CONDITIONING PROGRAM SHOWED STATISTICALLY
SIGNIFICANT LIFFERENCES IN RATES OF RETURN ON
INVESTMENTS. VUOCATIONAL STUDENTS HAD HIGHER
RATES OF RETURN THAN REGULAR SECONDARY
STUDENTSs ALTHOUGH VOCATIUNAL STUDENT COSTS
WERE LREATER. THE METHODOLOGY AND THE

BENEF IT-COST PLANNING MODEL PROVED EFFECTIVE
AND CUULD PRGVE USEFUL IN ALLOCATING
RESUURCES TO MAXIMIZE PUBLIC AND STUDENT
BENEFITS. DEVELOPMENT OF VOCATIONAL PROGRAMS
IN FLORIDAy ESPECIALLY IN AIR CONDITIONING,
[S RECCMMENDEL « RELATED DOCUMENTS IN THIS
ISSUt AKE VT 019 460 AND VT 0Ol9 462-VT019
464. LAG)

VT 019 462 EDI(SEE JuL *73 RIE)

RAEPPLE: KATRHERINE

STATEWIDE EVALUATIUN UF VOCATIONAL-TECHNICAL
EDUCATION IN FLORIDA. VvOLUME 3: THE RULE OF
FLURIDA VUCATIOUNAL-TECHNICAL EDUCATIUN (N
PROVIUING SERVICES FOR THE HANDICAPPED.

FLURILA STATE UNIVe, TALLAHASSEE. DEPT. OF
EDUCATIONAL AUMINISTRATION.; STUDY GROUP FOR
FLURIDA STATEWIDE EVALUATIUN OF VOCATIONAL-
TECHNICAL EDUCATION.

FLORIDA STATE ADVISORY CHOUNCEL ON VOCATIUNAL
ANLD TEUHNICAL EDUCATION, TALLAHASSEE.

EDRS PRICE MF-$0.65 HC-$3.2%.
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DESCRIPTURS - *VOCATIONAL EDUCATIONG
*EQUCATIGNAL NEEDST *HUMAN SERVICES; PRUGRAM
DESCRIPTIUNS: *STATEWIODE PLANNING;
*HANDICAPPED STUDENTS; AGENCY RULE;
EOUCATIONAL PKOBLEMS; EDUCATIONAL
[IMPROVEMENT S tOUCATIONAL DEVELGPMENT; STATE
FEUEFAL AIC: E£DUCATIUNAL AUMINISTRATION;
COMMUNITY ROULL; FORMATION EVALUATION
IDENTIFIERS = *=FLJRIDA STATE PLAN] SPECIAL
NEEDLS

ABSTRALT - THt PURPUSE UF THIS REPORT [S FO
EXAMINE ThHE KULE OF VOCATIOWNAL EDUCATINON TN
FLCkIDA N PRUGVIDING SERVICES FOR THE
HANDICAPPEDS INCLUDED ARE DESCRIPTIUNS 0OF
VOCATIUNAL ECUCATION POLICIES FUR THLSE
SEKVICESy THE TARGET POPUILATIUNS, THEIR
SPECTAL TRAINING NEEDSs SUCCESSFUL VOCATIONAL
EDUCATIUN PRUGLRAMS FOR THE HANDICAPPEG, AND
THE ROLE IN KEHABILITATIUN THAT IS PLAYED BY
COMMUNITY AGENCIESe THE THREE PRUBLEMS MUST
OFTEN MENTIUNED dY VOCATINNAL EDUCATORS WERE:
(1) tEARS UF VOCATIUNAL EOUCATION TEALHERS
ABUUT INTEGKATING THE HANDICAPPED INTU
REGULAF VUCATIONAL CLASSES, (2} THE LACK OF
JOINT PLANMING AMONG AGENCIES, ANO (3) THt
HESTTANCY OF SCHUOOL PERSONNEL TO ACCEPT NEwW
PRUGRANMS. SINCE THE PRESENT SERVICES ARE NUT
ADEWUATELY MEETING THE NEEDS OF THE
HANGICAPPELD It FLIRIDA, INCREASEU EFFURTS bY
LOCAL AGENCIES ARE REQUIRED. STATE
CONSULTAMTS 1IN VOCATIJNAL EDUCATIUN SHUOULD BE
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UTILIZED. THE FOLLIOWING NEEOUS SHOULD BE MET:
(1) WIRK EVALUATION CENTERS ANU PERSUNNEL
DEVELUOPMENT Fuk VOCATIINAL EOQUCATIUN, (2)
LaCAL SURVEYS OF JOs OPPORTUNITIES FOR THE
HANJICAPPEDs (3) INSERVICE TRAINING RELATING
TO THE HANDICAVPEDy (43 BETTER CUORDINATIUN
OF SERVICESs (5) CONTINUED RESEARCH AND
EVALJATION, (s) ADDITIONAL CONSIDERATION OF
THE EMUTIONALLY DISTURBED AND THE SOCIALLY
MALAJJUSTEDy AND (T) THE EFFECTING GF
COMMUNITY ACCEPTANCE OF THE HANDICAPPED. THIS
DOCUMENT IS RELATED 1O FOUR OTHERS, AVAILABLE
AS VT 019 460y VT 0Ll9 461y VT 019 463 AND VT
J19 464 IN THIS ISSUE. (AG)

VT 019 463 EDUSEE JuL *73 RIE)
PUKRINGTONs GORDON Se

STATEWIDE EVALJATION OF VOCATIONAL-TECAHNICAL
EOUCATIUN IN FLORIDA. VOLUME 4: EXPECTATIUNS
ANO SATISFACTIONS JF PARENTS AND STUDENTS
wiTH VOCATI(INAL AND TFCHNICAL EDUCATION.

FLORIDA STATE UNIVey TALLAHASSEE. DEPT. OF
EDUCATIONAL AQMINISTRATIONS; STUDY GRUUP FOR
FLORIDA STATZWINDE EVALUATION OF VOCATIONAL-
TECHNICAL EJUCAT [N,

FLORIDA STATE ADVISORY COUNCIL ON VUCATIUNAL
AND TECHNICAL EOUCATIDN, TALLAHASSEE.
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DESCRIPTIRS - EXPECTATION; VOCATIONAL
DEVELUPMENT =cDUCATIUNAL NEEOS; =®*FORMATIVE
EVALUATIUN; *VICATIONAL CDUCATION; *STATEWIDE
PLANNING: EDUCATIONAL [MPROVEMENT;
PARTICIPANT SATISFACTIGN: PARENT ATTITUDES;
STUDENT ATTITUDES; TABLES (DATA); POST
SECONUARY EDUCATIONS EDUCATIONAL DEVELOPMENT
StCINDARY SCHOOLSs TECHNSCAL EDUCATION
IOENTIFIERS - *FLURIDA STATE PLAN

AYSTRACT - THE PURPOSE OF THIS REPORT IS TG
EXAMINE THE EXPECTATIONS AND SATISFACTIONS UF
STUDENTS AT THE SECONDARY AND POST-SECONDARY
LEVELS IN TRADITIONAL PUBLIC SCHOOLS»
VOCATIONAL CENTERSe AND IN A COMMUNITY
COLLEGE. DIFFERENCES IN EXPECTATIONS AND
SATISFACTIONS ARE NOTED AMONG AND WITHIN
THESE GROUPS: (1) STUDENTS ENROLLED AT
DIFFERENT 3CHOOLS, (2) PARENTS OF THESE
GROUPS OF STUDENTSe AND (3) PARENTS AND
STUDENTS. QUESTIONNAIRES FOR PARENTS AND
STUDENTS WERE USED TU GATHER DATA, WHICH WERE
ANALYZED BY PERCENTAGES AND PRESENTED BY
MEANS OF TABLES. THE MOST LIMITING FACTOR [N
THE STUDY WAS RESTRICTION OF THE NUMBER OF
PARTICIPATING SCHOOLS TO TEN~ A CONSENSUS WAS
REVEALED AMONG PARENTS AND STUDENTS
CONCERNING 16 BRUOAD EDUCATIONAL GOALS AND THE
IMPORTANCE OF VOCATIONAL PROGRAMS. VOCATIONAL
GUALS MATTERED MUORE TO YOCATIONAL STUDENTS
AND THEIR PARENTS., SATISFACTION wWiITH THE
SCHOOLS®* PERFURMANCES VARIED WIDELYe WITH THE
VOCATIONAL AND JUNIOR HIGH SCHOOL STUDENTS
AND THEIR PARENTS BE ING GENERALLY MORE
SATISFIED THAN THEIR COUNTERPARTS IN THE
TRADI TIONAL HIGH SCHOOL. IMPROVED VOCATIONAL
GUIDANCE, PHYSICAL FACILITIESe AND CLASSROOM
ACTIVITIES ARE NEEDED AT THE HIGH SCHOOL
LEVEL TO PROVIDE ADEQUATE PROGRAMS. THIS
DOCUMENT [S RELATED TO FOUR OTHERS, AVAILABLE
AS VJ 019 460-VT 019 462 AND VT 019 464. (AG)
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STATtwIUE EVALUATION OF VOCATIONAL- Tt CHNICAL
EDUCATIUN IN #LORIDA. VOULUME 5: CGNTINUED
EVALUATIUN UF A MANAGEMENT [NFURMATIUN SYSTEM
FOR VOCATIGNAL-TECHNICAL EDUCATION.

FLURTDA STATE UNIVey TALLAHASSEE. DEPT. OF
EDUCATICNAL ALUMINISTRATION.; STUDY GRUUP FUR
FLORILA STATEWIDE EVALUATION OF VOCATTIONAL-
TECHNICAL cDULATION.

FLURILA STATE ADVISORY COUNCIL On VOCATIGNAL
AND TECHNICAL EDUCATION, TALLAHASSEE.
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ABSTRACT - A LENERAL MODEL FOR A MANAGEMENT
INFGFMATIUN SYSTEM FUR VOCATIUNAL AND
TECHNICAL ECUCATION [S PRESENTEG FOR
STATEWILE PLARNING PURPOSES. THIS ENRULLMENT
SYSTtl WAS DESIGNED BY THE VOCATIONAL
DIVISIGN CGF THE FLURIDA STATE DEPARTMENT OF
EDUCATIUN TU IMPLEMENT THE RECUMMENDATIONS OF
THE STATE ADVISORY COUNCIL FUR VICATIONAL
EDUCATIONs INCLUDED ARE THESE SIX COMPONENTS:
(1) STUDENT DATA, (2) INSTRUCTOR DATA, (3)
PRUGRAM COUKRSE DATA, {(4) SPACE FACILITY
UTILIZATION, (5) STUDENT PLACEMENT AND
FOLLOWUPy ANL (o) FISCAL DATA. DURING THE
1971 FISCAL YtARy A LARGE NUMBER OF AREA
VOCATIONAL CENTERS BEGAN IMPLEMENTING THESE
SUBSYSTEMS. IN ORDER TO IMPROVE THE SYSTEM,
VOCATIGNAL EBEUOUCATORS AT ALl LEVELS AND
LEADERS IN INOUSTRY MUST BE INVOLVED. FULL
STATE FUNLING IS NEEDEO FOR A LONG-RANGE
COMMITMENT, ANO DETAILED PLANS AT ALL LEVELS
MUST bt DEVELUPED. IN OURDER TO PRUVIOE
RELEVANT [INFUKMATION FOR DECISION-MAKING IN
VOCAT.ONAL ANU ADULT EDUCATIUONy A REVISED
ENKOLLMENT SYSTEM SHOULO Bt ALIGNED WITH
PUBLIC ANU PRIVATE EMPLOYMENT SERVICES
TOGETHER WITH SUBSYSTEMS IN INDUSTRY. THIS
DOCUMENT IS RELATED TO FOUR OTHERS, AVAILABLE
IN THIS ISSUE AS VT 019 460-VT 019 463. (AG)
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ABSTRACT - THIS PAMPHLET WAS DESIGNED TO
PROVIDE VOCATIONAL EDUCATORSs ADMINISTRATORS,
ANO OTHER INDIVIDUALS INTERESTEO IN
DEVELOPING AND/OR IMPLEMENTING COOPERATIVE
VOCATIONAL PROGRAMS WITH INFORMATION ON THE
SUBJECT. ANSWERED ARE THESE QUESTIONS: (1)
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HHAT EVIOENCE IS THERE THAT COOPERATIVE
VOCATIONAL EDUCATION IS NECESSARY OR THAT IT
IS BETTER THAN OTHER METHOOS OF INSTRUCTION,
{2) HOW DOES COOPERATIVE VOCATIONAL EDUCATION
DIFFER FROM OTHER WORK-EXPERIENCE PROGRAMS,
{3) WHAT ARE THE CHARACTERIS1ICS OF A GOOD
COOPERATIVE VOCATIONAL EDUCATION PROGRAM, (4)
WHAT [S RELATED INSTRUCTION IN A COOPERATIVE
VOCATIONAL EDUCATION PROGRAMy, (5) WHERE CaN
INSTRU” TIUNAL MATERIALS FOR COOPERATIVE

VUCAT NAL EDUCATION BE OBTAINEO, (6) WHAT
QUALIT) .CATIONS MUST A SUCCESSFUL TEACHER-
COJRVINATOR POSSESSe (7} WHAT ARE THE
CHARACTERISTICS OF A SUITABLE JOB TRAINING
STATION, ANO (8) WHAT ARE SOME PROBLEMS THAT
CAN B3E ANTICIPATED N DEVELOPING AND
OPERATING A COOPERATIVE VOCATIONAL EOQOUCATION
PROGRAM, PUBLICAI IONS CONTAINING MORE
EXTENSIVE INFORMATION ON THE SUBJECT ARE
CITeD. (SN)
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ASSTRACT - THIS PAMPHLET ADDRESSES ITSELF TU
THE SUBJECT OF THE R0OLE OF VOCATIONAL
EOUCATION FOR DISADVANTAGED YOUTH. ANSWERS
ARE DISCUSSEN FOR THE FILLOWING QUESTIONS AND
[S5USS: (1) wHY EXEMPLARY VOCATIONAL
EDUCATION PROGRAMS SHOULD BE ODEVELOPED FOR
DISADVANTAGED Y0NUTH, (2) THE ROLE OF THE
RESIUVENTIAL SCHOOL IN THE EDUCATION OF
DISADVANTAGE) YOUTH, (3) TYPES OF VOCATIONAL
EOUCATION PROGRAMS AVAILABLE FOR
OISAUVANTAGED YJUTH, (4) ADMINISTRATIVE
PROCENDURES REQUIRED IN IMPLEMENVING EXEMPLARY
VUCATIONAL PRUGRAMS FOR DISADVANTAGED YOUTH,
(5) TEACHING METHODS WHICH HAVE BEEN FOUND TO
BE EFFECTIVE WHEN WORKING WITH DISAOVANTAGLED
YUUTH, (6) CHARACTERISTICS ~HICH TEACHERS UF
THE OISADVANTAGED SHOJLYD POSSESSe AND (T7)
[VENTIFYING CHARACTERISTICS PECULIAR TO
DISADVANTAGED YOUTHe. CITATINN IS MADE OF
OTHER DAOCUMENTS FROM AHICH THE ANSAERS HAVE
BEEN JBTAINED. (SN}
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ABSTRACT - TO DETERMINE THE NEED FOR
OCCUPATIONAL ANO TECHNICAL EDUCATION AT THE
POST-SECONDARY LEVEL IN A FIVE-COUNTY AREA OF
THE PLAINS OF NORTHWEST TEXAS, QUESTIONNAIRES
WERE DISTRIBUTED TC 24400 EMPLOYERS, THE
15,000 STUDENTS IN GRAOES 9 THROUGH 12,
MEMBERS GUF THE CLASS OF 1969, AND PARENTS OF
SEVENTH GRADEFS CURRENTLY ENROLLED IN SCHOOL
IN BRISCOEs FLOYO, HALEy MOTLEY, AND SWISH
COUNTIES. FINDINGS INCLUDED: (1) A SHORTAGE
OF wkLL TRAINED AVAILABLE REPLACEMENT WOURKERS
EXISTS IN TWO-THIROS OF THE CURRENT
OCCUPATIONAL POSITIONS IN THE AREAy (2) THE
NUMBER OF EMPLOYEES IN PRESENT LEVELS WILL
INCREASE BY 12.2 PERCENT OQVER THE NEXT FIVE
YEARS wITH Tht GREATEST EXPANSION BEING AMONG
SEMI-PROFESSICNAL AND TECHNICAL WORKERS, (3)
THE NUMBER GOF EMPLOYERS wWILL LIKEWISE
INCREASE bY 15 PERCENT OVER THE NEXT FIVE
YEARS WITH Tht GREATEST INCREASE OCCURRING IN
HEALTH, TECHNICAL AND INDUSTRIAL OCCUPATIUNS,
{4@) BASED ON THE TOTAL LABOR FORCE AND
CONSIDEFING INCREASE PROJECTIONSy THERE ARE
ANNUALLY 400 UCCUPATIONAL UPPURTUNITIES
REQUIRING POST-SECUNDARY TRAINING WITHIN THE
AREA, AND (5) SPECIFIC TRAINING REQUIRING
MORE TIME ANC A UIFFERENT ENVIRONMENTAL
SETTING ARE NEEDED FOR SOME JOBS. (SN)
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ABSTRACT ~ THE 1972 SUMMER YUUTH EMPLUYMENT
PROGKAM, SPUNSGRED BY OAVIS-MUNTHAN AIR FORCE
BASE IN ARIZUNA, INCLUDED 596 YOUNGSTERS, OF
WHOM 377 BELUNGED TO THE NEIGHBORHOOD YOUTH
CORPSy 130 MCht WERE ECUNUMICALLY
DISALVANTAGEDy AND 48 WERE AMERICAN INDIAN
STUCENTS EMPLUYED BY THE BASE. A WlOt RANGE
OF GUVERNMENT, INDUSTRIAL, AND EDUCATIUNAL
INSTITUTIONS SUPPURTED THIS VUCATIONAL
DEVELLPMLENT PKOGRAM 8BY PRUOVIDING FUNDS,
PRACTICUM COUNSELORS AND VUCATIUNAL
CNUNSELDKSy SCHUUL BUSESe AND OTHER SERVICES.
THE wukK e XPEXIENCE PROVED fllGHLY SUCCESSFUL,
DUE Tu ThHt ENCUURAGEMENT UOF THE WORK-
COUKDINATORS AN{D CUUNSELURS AND THE USE OF
SUCH TECHNIQUES AS RESOURCE SPEAKERS, PEER
TUTURINGy A REFRESHER COURSE IN TYPING, AND
DRUG LLUCATIUM INSTRUCTIUNe. SPECIAL-ELUCATION
STUGENTS wERE INCLUDED IN THIS “ROGRAM, WHICH



4943

wAS EVALUATED JY MEANS OF QUESTIINNAIRES FOR
SUPERVISNRS. VARINUS PROGRAM FURMS ARE
APPENDED. [AG)
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AN INVESTIGATION OFf VOCATIINAL CJUUNSELOR
EFFLCTIVENDSS AND ITS RELATIONSHIP TO
SELECTED 3ACKGRAUND ANU PERSINAL
CHARACTFRISTICS. FINAL REPORT.
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ABSTRACT - THIS STUDY W«AS CONDUCTED YO
UETERMINE: (1) [F THEKE WERE A SIGNIFICANT
DIFFERENCE IN THE EFFECTIVENESS (F VOCATIONAL
CUUNSELUORS AS CNOMPAKED wITH REGULAR
COUNSFLURS AN VOCATIINAL TEACHFRS IN AN UN-
THE-JB GUIDANCF TASK, AND (2} THE
RELATIONSHIP 0OF COUNSELJR BACKGRIUND
CHARACTERISTICS TO EFFECTIVENESS RATINGS UF
THE CUUNSELORS. IN EACH 11F THE 25 COOPERATING
SCHUJL OISTRICTS, 10 SJIPHIMORE STUDENTS WERE
SELZCTELU AT RANPOM, ADMINISTERED THE OHIO
VOCATIUNAL INTEREST SURVEY,y AND ASSIGNED TO A
VUCATIONAL COUNSELOR, REGULAR CUJUNSELOR, UR
VOCATIONAL TEACHER wHU CONDUCTED A UNE-HOUR
SESSION WITH EACH STUDENT, DISCUSSING
INDIVIDUAL TEST RESULTS AND CAREER PLANNING.
FOLLOWING THE INTERVIEW, STUDENTS COMPLETED
THE COUNSELING EVALUATIUN INVENTORY (CElL},
WHICH SERVED AS THE CNUNSELING-FFFECT IVENESS
CRITERION INSTRUMENT. PERSUNAL BACKGROUND AND
CHARACTERISTICS DATA WERE COLLECTED FROM E4CH
COUNSELOR PRIOR TO THE COUNSELING INTERVIEWS.
NO SIGNIFICANT DIFFERENCES WERE FOUND AMONG
THE THREE GROUPS OF COUNSELTRS WHEN
CUUNSELOR-EFFECTIVENESS DAT2 WERE ANALYZED BY
A UNE-WAY ANALYSIS OF VARIANCE~BLOCKED TEST.
CORRELATIONAL ANALYSIS OF CEI SCORES AND
AACKGROUNL DATA REVEALED 11 BACKGROUND AND
PERSONAL CHARACTERISTIC VARIABLES THAT WERE
SIGNIFICANTLY CORRELATED WITH COUNSELOR
EFFECTIVENESS RATINGS. SIGNIFICANT
CORRELATIONS WERE OBTAINED IN THE AREAS OF
PERSUNAL INFURMATION, WORK EXPERIENCE s
TEACHING BACKGROUND, AND PERSUNAL AVT[TUDES.
sy}
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*HEALTH CCCUPATIUNS EDUCATION; *=MEDICAL
LABURATORY ASSISTANTS: *PUST SECONDARY
ENUCATIUNS =ASSOCIATE DEGREES: PARAMEUICAL
UCCUPATIUNS: JUNIOR COLLEGES; CUMMUNITY
CIOLLESESS SChEDULE YUNULES: TECHNICAL
FOUCATIGNS PRILRAM DEVELUOPMENT; PROGRAM
PRLPUSALS

A3STRALT = DUFING PHASE | OF AN ALLIED HEALTH
PRUFESSICNS BASIC IMPRUVEMENT GRANT, A FIVE-
MEMBER CUMMITIEE OEVELOPED A CURRICULUM FCR A
MEDICAL LABURATJRY TECHNULGGY PRJIGRAM AT
MIAMI~LALE JUNIOR COLLEGE 8Y: (1) UEFINING
CUOMPETENCIES WHICH DIFFERENTIATE A CERTIFIED
LAoURATURY ASSISTANT FRUM A MEDICAL
LABORATORY TECHNICIAN, (2) TRANSLATING
EXPECTED LABLKRATORY PERFORMANCES FOR
ASSISTANTS INTU A SUGGLESTED FORMAT FUR
PRESENTATILN IN A COLLEGE SETTINGe 30
OUTLINING ThE TECHNICAL PURTION OF AN
ASSGCIATE CEGHEE PROGRAMy (4) SUGGESTING
ALTERNATIVES wlITHIN THE GENERAL EDUCATIUN AND
NATUKAL SCIENCE dLOCK KEQUIRED BY THE
COLLEGEy ANL (5) EVALUATING AND MAKING
RECOMMENUGATIULNS FUR FACILITIES, EQUIPMENT,
ANU AULIG-VISUAL HULDINGS. THe PRUPOSED
PRUGKRAM UTILIZES THE MUUULE UR BLUCK CONCEPT
ANU PRLVICES aN INTEGRATION UF PRACTICUM WITH
DIUACTIC ACTIVITY AT THE BEGINNING OF THE
STUDENT*S COURSE OF STUDYy WHICH CUNTINUES
THRUULhOUT THE ENTIRE PROGRAM, I[NCLUDED IN
THIS REPORT AKE: (1) SUGGESTEL CUURSES FUR A
5-TEPM PFUGRAM (70 WEEKS), {2) PROPOSALS FUR
ElonT NEw BLUCK COURSES COVERING SUCH TOPICS
AS CLINICAL HEMATOLOGY, INSTRUMENTATION,
CLINICAL CHEMISTRY, CLINICAL MICROBIJLUGY,
AND CLINECAL PRACTICUM, ANU (3) A SUGLESTED
FORMAT FUR EVALUATING THE PROGRAM, WilCH
PRUVIDES FUR INPUT FRUM FACULTY, CLINICAL
SUPEKVISURSy STUDENYSy EMPLOYERSy AND THE
CUMMUNITY. (St} '
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ABSTRACT - THIS ANNUAL REVIEW [S INTENDED AS
A MEANS FOUR UISSEMINATING INFORMATION AND
VIEWS CN AGRICULTURAL EDUCATION AND TRAINING,
AND RELATED SUBJECTS TO THE UNITED NATIONS,
FOUD AND AGRICULTURE ORGANIZATION (FAC}
MEMEER GUVERNMENTSy FAQ NATIONAL COMMITTEES,
NATIONAL AND INTERNATIUNAL EXPERTS AND
INSTITUTIUNS. TOPICS INCLUDE: (1)} "TRAINING
VTEACHERS OF AGRICULTURE™ BY J.S. SUTHERLAND,
£2) ®REFRESHER TRAINING OF TEACHERS™ BY J.P.
CHAVAN, (3} "VOCATIONAL AGRICULTURAL TRAINING
AT NAVUSO AGRICULTURAL SCHOOLy FIJI®" BY GeoN.
BAMFORD, (4) “PRACTICAL WORK IN SuB-
PRUFESSIONAL COURSES IN AGRICULTURE™ BY G.
DICKy (5} "THE RELATION OF A SCHOOL OF
AGRICULTURE TQ THE UNIVERSITY™ oY E. ENSENAT,
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L6) "TEACHING AGRICULTURE IN SCHOOLS: AN
EXAMPLE FROM MALAWI®™ BY I.S. MACDONALD, (7}
“TRAINING ON CEREALS BRSEDING ANO IMPROVEMENT
IN THE NEAR EAST REGION-—A CUOPERATIVE
EFFORT®™ BY A. HAFIZ, {8} “PROBLEMS IN FISHERY
EDUCATION AND TRAINING® BY Y. MIYAKE, (9}
®TRAINING FOR DAIRY TEACHERS"™ BY A.w.
MARSDEN, (10) “AGRICULTURAL EDUCATION AND
TRAINING IN THE USSR"™ BY Be.J. SESTAN, (1k)
®TANZANIA FACES THE CHALLENGE OF SOCIAL
CHANGE AS IT TRAINS WOMEN FOR RURAL
DEVELOPMENT® BY L.A., MARIN AND J.S. RITCHIE,
(123 "TRAINING FOR CONTROL OF THE DESERT
LOCUST™ BY G. SINGH, AND (13) “THE HYDROLOGY
TRAINING INSTITUTE (EPWAPDA) BHAGYAKUL, EAST
PAKISTAN® BY L.H. YOUNG. (S8}
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ABSTRACT - A NATIONAL SURVEY OF PERSONAL
INTERVIEWS WITH 539 WORKING WOMEN ANO 993
WORKING MENs WaS INTENDED T TEST THE
RELIABILITY OF THE FULLOWING STEREOTYPES
ABJUT AMERICAN WOMEN WHO WORK: (1) AMERICAN
wOMEN WURK JUST FIR PIN MONEYs (2) AOMEN wWORK
ONLY FUOR ECONOMIC REASONS,» (3) WIMEN ARE MORE
CUNCERNED WITH THE SOCIAL ASPECTS OF THEIR
JOBS, (4) WOMEN PREFER NOT TO TAKE INITIATIVE
ON THEIR JOBSs (5) WOMEN ARE MJRE CONCERNED
WITH "EXTRINSIC" 408 CHARACTERISTICS: (6)
WOMEN ARE LESS CUNCERNEZ WITH CHALLENGING
WORK, ANO (7) WIMEN ARE LESS CONCERNED WITH
ADVANCEMENT ON THEIR Jub3. A REVIEWN OF
PREVIOUS OCCUPATI!INAL RESEARCH REVEALED THAT
SEX DIFFERENCES AFFECTING JOOBS ARE SMALL IN
MAGNITUDE, WITH THE UNLY CUNSISTENT
DIFFERENCE GEING THAT WiOMEN ARE MORE
CONCERNED WITH THE SJICIAL ASPECTS 1IF THEIR
JUBS. THE SURVFEY RESULTS INDICATED THAT ABOUT
40 PERCENT NF AURKING WOMEN WERE NOT
ECONIMICALLY DEPENDENT ON A MALE wWAGE EARNER,
TAAT DIFFERENCES I+ EARLY SOCULALIZATION OF
BUYS AND GIRLS EXPLAIN MANY JF THE SEEMING
SEX DIFFERENCES IN wWORK ATTITUDES, AND THAT
WOMEN SHOW LESS JESIRE FDOR INITIATIVE JIN THE
JUbe VARIDUS TABLES PRESENT THE DATA, WHICH
RANK THZ IMPORTANCE OF JUB CHARACTERISTICS TO
WORKING MEN ANU #OMEN. A RELATED FINDING wAS
THAT THE AVEKAGE UNDERPAVMENT TO WOMEN WAS
$3,4253 ANNUJUALLY AS CJMPARED WITH EJUALLY
JUALIFIZED MALE WORKERS. (AG)
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ABSTRACT - TO FIND A METHOO FOR MAKING BETTER
USE OF VOCATIUNAL INTERESTS IN OCCUPATIONAL
GUIDANCEs ROE®S OQCCUPATIONAL CLASSIFICATION
SYSTEM WAS TESTED. A 5EARCH WAS MADE TO
DETERMINE WHETHER THIS SYSTEM WOULO YIELD A
CONTIGUITY STRUCTURE OF GCCUPATIONS, BY
INTERESTS, SHOWING THE RELATIONSHIPS BETWEEN
INTERESTS IN CIFFERENT TYPES OF OCCUPATIONS.
THKEE SAMPLESs CONSISTING OF 1,114 ISRAELI
80YS AGED 13-14, WERE GIVEN ONE OF THREE
INTEREST QUESTIONNAIRES, EACH CONTAINING
ABOUT 100 NAMES OF OCCUPATIONS. IN EACH
SAMPLE GF TFST SUBJECTS, PEARSON CORRELATIONS
BETWEEN GROUPS OF OCCUPATIONS BELONGING TO
THE SAME LEVEL AND FIELD WERE OBTAINED AND
THEN TESTED TU DETERMINE WHETHER THEY WERE’
CONSISTENT WITH ROE®S THEOURY (l.E. EXISTENCE
OF A GHADED URDER OF LEVELS IN EACH FIELU AND
A CIKCULAk, SINGLE-DEVIATIONAL STRUCTURE OF
FIELDS IN EACH LZVEL) OR SUME OTHER PATTERN
USEFUL #CR OCCUPATIONAL GUIDANCE. SUME
RESULTS WERE: (1) A GRADED ORDER OF LEVELS OF
OCCUPATIUNS WAS FUUND IN SERVICE, BUSINESSy
ORGAMIZATIUN, TECHNOLOGY, UUTDUURy SCIENCE
GENERAL CULTURALy AND ARTS AND ENTERTAINMENT
FIELDSy (2) SERVICE, ORGANIZATIOUNy BUSINESS,
TECHNULUGYy AND JUTDOUR FIELOS WERE ARRANGEU
IN A SIMPLEX STRUCTUREes (3) BUSINESS,
SERVICEy GENERAL CULTURALe AND SCIENCE FIELDS
COMPRISED ANDTHER SIMPLEX STRUCTURE, AND (4)
THE AKTS ANU ENTERTAINMENT FEELD CUULD NOT BE
INCORPLRATED IN EETHER STRUCTUREy WHILE
BUSINESS AND SERVICE FIELUS APPEARED IN BOTH.
(Sb)

vT 019 507 ED(SEE JuL *73 RIE)
WOLFBEINy SEYMOUR Le;GOLOSTEIN, HARULD
OUR WORLL GF WURKe GUIUANCE SERIES BUUKLETS.

SCIENCE RESEARCH ASSUCIATES, INCes CHICAGD,
ItLe.

DOCUMENT NGT AVAILABLE FRUM EDRS. .
SCIENCE &ESEARCH ASSOCIATES, INCey 359 E.
ERIE STREET, LHICAGO, IL 60611

PUB LATLE - 70 4bLP.

DESCRIPTCRS - #*VOCATIUNAL COUNSELING;
*TEENAGERS; =(LCCUPATIUNAL INFORMATION;
*CAREER PLANNING: DECISION MAKING;
OCCUPATICNAL GUIDANCE; POPULATION TRENDS3
UCCUPATIONS; CHANGE AGENTS; GUIODANCE
COUNSEL UG

ABSTRACT - THIS (S ONE OF A SERIES OF
GUIDANCE LOUKLETS CONTAINING INFORMATIUN
DESILNEU TU HELP TEENAGERS UNDERSTAND AND
SOLVE PERSUNAL PRIOBLEMSy GET ALUNG
SUCCESSFULLY wiTH OTHERS,y ANOD MAKE REALISTIC
ENDUCATIGNAL AND VOCATIUNAL PLANSe THIS
BUUKLET FCCUSES ON THE EFFECT OF CHANGES IN
AMERICAN SUCIETY UN THE WORLD UF wJRKe TUPICS
DISCUSSEL INCLUUDE: (1) CHANGES IN PUPULATION
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SIZEe KINDS OF PEUPLE MAKING UP THE
PUPULATIONy AND PUPULATION SHIFTS, (2)
CHANGES [N PRODUCTION OF GUUIS AND SERVICES,
(3) TYPES OF [NDUSTRIES AND ACTIVITIES MAKING
JP THE wWORL UOF wJRK AT THE PRESENT TIME AND
SIME OF THEIR TRENOS, AND (4) MAJOR KINDS OF
OCCuUPATEDNS SUCH AS PRIJIFESSIUNAL AND
TECHNICAL, CRAFTSHAIN, AND SERVICE. SOME
CUNCLUSIONS REACHED FRUM THIS EXAMINATION OF
THE WIXLD OF wWJURK ARE: (1) THE W~ORLD OF WORK
IS CONSTANTLY CHANGINGs (2) CERTAIN KINDS OF
JUBS OROW FASTER THAN UOTHERSs (3) EDUCATIIN
IS SECOMING INCREASINGLY [MPORTANT FOR MORE
AND 4NRE OCCUPATINONS, AND {4) J0OBS ARE
BECUMING MORE SPECIALIZED. SQURCES OF
ADDITIONAL INFIRMATION ARE INCLUJED. (S2)

VT G19 510 EDCSEE JuL *73 RIE)

MIETUSy wALTER Se¢i STILLINGY CHRIS

THE MARYLAND CAREER DEVELOPMENT PROJECT--
PHASET . FINAL REPIRT,.

MARYLAND STATE DEPTe. JF ENUCATION, SALTIMURE,
ODFFICE (F EDUCATION (OHEW)y WASHINGTON, D.C.
EDRS PRICE MF-$0.6% HC-$b6e38.
QEC-0-Tu-351861361)

PU3d DATE - JUNTZ L1709,

DESCRIPTORS - *FNRMATIVE EVALUATIONS
*DEVELUPMENTAL PROGRAYS; ACTION PROGRAMS
(COMMUNITYI; *vOCATIONAL DEVELOPMENT; *CAREER
EOUCATICN: VOCATIONAL EJUCATION; PRUGRAM
DESCRIPTIONS; *STATEZ PRIGRAMS; GDAL
ORIENTATION: EQUCATIONAL OBJECTYIVES; PROGRAM
PLANNING: PR1IGRAM DEVELUIPMENT; EDUCATIONAL
INNOVATIONS EDUCATIONAL STRATEGIESS
ELEMENTARY GRADES

IOENTIFIERS = *MARYLAND

ABSTRACY - THIS FIRST PHASE OF AN EXEMPLARY
CAREER DEVELOPMENT PROJECT IN MARYLAND
INCLUDED THE FULLOWING SEVEN ACTION PROGRAMS,
EACH WITH GENERAL AND SPECIFIC GOALS AND
OBJECTIVES: (1) A TEAM APPRJIACH AT SELECTED
JUNIOR HIGH SCHOOLS INVOLVING COUNSELORS,
HOME ECONOMICS, AND INDUSTRIAL ARTS TEACHERS,
{2) USE DF A FULL-TIME RESOQURCE CONSULTANT IN
FIVE ELEMENTARY SCHOOLS, (3] DEVELOPMENT OF A
COMPUTERIZEVD JOB PLACEMENT [NFORMATION
SYSTEMy INTVENDED ESPECIALLY FOR SENIOR HIGH
STUDENTS,y {4} A COOPERATIVE WORK EXPERIENCE
PROGRAM FOR 21 POTENTIAL DRUPQUTS BETWEEN THE
AGES OF 14 AND 164+ (5) PLANNING AND
IMPLEMENTING A STATEWIDE INSTRUCT IONAL
TELEVISION SERIESy (&) DEVELUPING A NOTEBOUK
WiTH CAREER EDUCATION IDEAS FOR EOUCATORS,
AND (71 INFORMATION DISSEMINATION. THIS FIRST
ANNUAL REPORT WAS WRITTEN BY A THIRD-PARTY
EVALUATION TEAMe THIS FORMATIVE EVALUATION
INCLUDEO EXTENSIVE PROGRAM DESCRIPTIONS,
PRUGRAM FORMS, AND RECOMMENDATIUNS. THE
OVERALL PRUJECT GOALSs WHICH INCLUDED THE
DEVELOPMENT OF SELF-AWARENESSs CAREER
AWARENESS,y DECISION-MAKING SKILLSes AND CAREER
TRANSITION ABILITIESy ARE SUCCESSFULLY BEING
ACCOMPL ISHED. (AG)

VT 019 532 EDI{SEE JUL *73 RIE}
PRELIMINARY REPORT OF MINDRITY GROUP
EMPLUYMENT IN THE FEDERAL GOVERNMENT 1969,

CIVIL SERVICE COMMISSIONs WASHINGTON, D.C.
EDRS PRICE MF-$0,65 HC-$3.29.
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PRINTING OFFICE, WASHINGTION, U.Ce 20402
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OESCRIPTURS - =JCCUPATIONAL SURVEYS;:
*EMPLUYMENT; *MINORITY GROUPS; *FEDERAL
GNVERNMENT 3 #STATISTICAL UATA; EMPLOYMENT
PRACTICESS EMPLOYMENT STATISTICS; EMPLAYMENT
TRENDS

ABSTRALT = KHIGHLIGHTED IN THIS DOCUMENT ARE
THE STATISCAL FINDINGS OF A SURVEY UOF
MINURITIES £MPLOYED IN FEDERAL AGENCIES AS UF
1969y AND A SUMMARY OF PRUGRAM CHANGES WHICH
HAVE RESULTED SINCE 1967. FINUINGS FROM THE
SUKVEY INCLULE: (1) MINJRITY GRUGUPS AS A
wHULE CUOMPRISE 1942 PERCENT OF THE FULL TIME
FEGERAL CIVILIAN WORK FURCE IN THE UNITED
STATES, {2) AFPROXIMATELY 36 PERCENT OF ALL
MINGRITY wROUP EMPLOYEES ARE UNDER THE
GENERAL SCHELULE OR A SIMILAR PAY SYSTEMs (3)
THE MINUFITY GRUUP EMPLUYEES ARE CONCENTRATED
IN Tht LOwtR INCOME BRACKETS UF EACH PAY
SYSTEMy (4} GF THE 501,000 MINGRITY £MPLOYCES
ON THE RCLLS UGN NOVEMBER 30, 1969, ALMOST
4959000 (98.8 PERCENT) wERE LOCATED IN THE
UNITEL STATESs (5) NEARLY A FOURTH OF ALL
FEDERAL EMPLUYEES IN THE UNITED STATES AND
ABOUT 30 PERCENT (OF THOSE BELUNGING TG A
MINOKITY GRUUP ARE LOCATCU EITHER IN THE
CENTRAL UFFICE AREA OR THE PHILADELPHIA
REGIUNy (o) MINORITY GROUP EMPLOYEES HOLD
ARDUT Z4 PERCENT OF THE FEDERAL CIVILIAN JOBS
IN STANDARD METROPOLITAN STATISTICAL AREAS,
AND (7) THE FIVE LARGEST FEDERAL UEPARTMENTS
AND TwO LARGEST INDEPENDENT AGENCIES EMPLOY
THE MAJORITY GF THE MINURITY CIVILIAN WORK
FORCE. TABLES CONTAINING MORE EXPLICIT
INFORMATION ARE APPENDED. (AUTHOR/SN)

VT 019 618

LAMBERT, ROGER

AGRICULTURAL AND HOME ECCNOMICS OCCUPATIONAL
STULY. FINAL REPORT.

BLACKHAWK TECH. INST.y JANESUILLE, WIS,
WISCONSIN STATE BOARD OF VUCATIDNAL,
TECHNICALy AND ADULT EDUCATION, MADISON.:
OFFICE OF ELUCATION (DHEW) y WASHINGTON, D.Ce
MF AVAILABLE IN VT-ERIC SET.

PUB DATE - 29SEP72 leP.

DESCRIPTURS -~ *0CCUPATIONAL SURVEYS;
*O0CCUPATIONAL INFORMATIUN; *0CCUPATIONAL HOME
ECONCMICS ; *EMPLOYMENT TRENDS; EMPLOYMENT
OPPURTUNITIES; WEMPLOVMENT POTENTIAL; PROGRAM
DEVELOPMENT; VOCATIONAL AGRICULTURE
IDENTIFIERS = *WISCONSIN

ABSTRACT = HIGHLIGHTED IN THIS REPORT ARE THE
RESULTS OF A SURVEY CONDUCTED IN TWO COUNTIES
IN WISCONSIN 1O GATHER SPECIFIC JOB DATA ON
AAGE EARNING HOME ECONOMICS OCCUPATIONS.
INVESTIGATED WERE SUCH OCCUPATIONS AS
EXECUTIVE HOUSEKEEPING, HOME FURNISHINGS, AND
CHILD CARE. THROUGH QUESTIONNAIRES AND
INTEKVIEWS WITH EMPLOYEES IDENTIFIED FROM
TELEPHONE DIRECTORIES, THE INTERVIEWER'S
PERSONAL KNOWLEDGE, AND ADVISORY COMMITTEES,
DATA PRODUCED THESE FINDINGS: (1) OuT OF THE
EIGHT JOBS STUDIED IN THE AREA OF
HOUSEKEEPINGs THREE WERE IDENTIFIED: MAILG,
SUMMER HELPs AND HOUSEKEEPER, AND ONLY A
SHORT PRE-EMPLOYMENT COURSE DEEMED NECESSARY,
(2) OUT OF THE 14 JOBS STUDIED IN THE HOME
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FURNISHING CATEGORY, NONE PRODUCED OVER FOUR
JOB OPENINGS PER YEAR, AND THEREFORE DID NOT
WARRANT THE DEVELOPMENT OF A FULL-TIME
PROGRAM IN THAT AREA, AND (3) THE CHILD CARE
JOB CATEGORY CONTAINED 25 JOBS, AlLL OF WHICH
WERE SIMILAR IN NATURE. IN THIS AREAs CHILD
CARE ASSISTANTS WERE FOUNO TO BE IN GREAT
DEMAND, AS WERE FOSTER PARENTS. [SN)

VT 019 624

ANNUAL EVALUATION REPORT OF THE KANSAS
ADVISORY COUNCIL FOR VOCATIONAL EDUCATION
{SECOND) .

KANSAS STATE ADVISORY COUNCIL FOR VOCATIONAL
EDUCATION, TOPEKA.

OFFICE OF EDUCATION {DHEW)}s WASHINGTONy De.Ce.
MF AVAILABLE IN VT-ERIC SET.

PUB DATE - LOCT71 38P.

DESCRIPTORS - *EDUCATIONAL NEEDS: *ADVISORY
COMMITTEES; *VNCATIONAL EDUCATION; ANNUAL
REPORTS; *PROGRAM EVALUATLION; *STATE SURVEYS
IDENTIFIERS — #*KANSAS

ABSTRACT - THIS NUCUMENT DISCUSSES THE
EVALUATIVE FINDINGS OF VOCATIONAL EDUCATION
PRUOGRAMS,y SERVICES, AND ACTIVITIES IN THE
STATE QOF KANSAS AS ASSESSED BY THE ADVISGRY
COUNCILe DATA WERE QOBTAINED BY SURVEYING 90
OF THE EXISTING 684 PROGRAMS, WITH SELECTION
OF SCHOOLS BASFD ON GEOGRAPHIC DISTRIBUTIGN,
S1Zgy AND EQUITABLE REPRESENTATION OF EACH
TYPE OF VUCATIONAL PROGKRAM CONDUCTED.
PROBLEMS INVESTIGATED WERE: (1) THE DILEMMA
OF PRUVIDING AID FOR POST-HIGH SCHOOL
STUDENTS Whni) ATYEND TAX-SUPPNRTED
INSTITUTIONS OTHER THAN COLLEGESY
UNIVERSITIES OR AREA VOCATIONAL-TECHNICAL
SCHNULS,y (2) PROVIDING FOR THE LARGE GRUUP UF
STUOENTS WHu Ju NOT SEEK FURTHER EDUCATIUNe
{3) VDETERMINING THE CORRECY PATH TO TAKE IN
REGARD TO CAREER EDUCATION, (4) PROVIDING THE
UPPIRTUNITY FUR THOSE AREAS AND POPULATIONS
DESIRGUS OF HAVING OCCUPATIONAL EDUCATIUN,
(5) FINDING SOME SYSTEMATIC WwAY OF FILLING
THE VvOIO IN HEALYH OCCUPATIONSy (6) BEVISING
SUME JEANS JF MUTIVATING AND INSTRUCTING
DISADVANTAGED STUDENTS, AND (7) DEVISING SOM:
MEANS BY WHICH AGMINISTRATORS CAN BECOME
INVOLVED IN ALL LEVELS OF PLANNING OF CAREER
EDUCATIUN PROGRAMS. RECOMMENDATIUNS ARE
INCLUBED AS ARE QUITES FROM AUTHORITIES. AND
NAMES OF COUNCIL MEMBERSe (SN)

vl 019 637 EDISEE JUL *T73 RIE)

HIESTAND, OALE L.

DISCRIMINATION IN EMPLAOYMENT: AN APPRAISAL OF
THC RESEARCHe POLICY PAPERS IN HUMAWN
RESJURCES AND INDUSTRIAL RELATIONS 16.

MICHIGAN UNIVes ANN ARBOR. INST. OF LABUR AND
[NJUSTRIAL RELATIONS « s NATIONAL MANPUWER
POLICY TASK FORCEy, WASHINGTONy DeCee

MANPOWER ADMINISYRATION (DUL)y WASHINGTON,
DeCe (IFFICE (UF MANPOWER RESEANCH.

DOCUYENT NOT AVAILABLE FROM EURS.
PUBLICATIUNS OFFICE, INSTITJUTE JF LABOR AND
INJUSTRIAL RELATIUNSy Petie 30K d—1y ANN
AR3IDR, MICHIGAY 48106

PU3 OATE - FE3TO o8P,

L7 °Q "TORS — =RACIAL DISCRIMINATION; *SEX
HE l(j[NATlUN; *NISCRIMINATIRY ATTITUDES
(

i “EMPLIYMENT PRACTICES; *EJUAL
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OPPORTUNITIES 1JOBS); EMPLOYMENT PATTERNS;
UNDERENMPLOYED; SUBEMPLOYMENT; LABUR MARKET;
RESEARCH NEEDS3 EVALUATION; HUMAN RESOURCES;
MANPOUWER UVILIZATION

ABSTRACT - THIS PAPER APPRAISES SOME
COMPLETED AND CURRENT RESEARCH INTO
DISCRIMINATION IN EMPLOYMENT AND INDICATES
DIRECTIONS ANL QUESTIUONS FOR FUTURE RESEARCH.
MOST RESEARCH VIEWS DISCRIMINATION AS AN
ECONOMIC WASTE AND A SOCIAL AND MORAL EVilLe
AND SO SHGULD BE APPRAISED IN THE LIGHT OF
THE IMPACT THAT IT MAY HAVE ON ELIMINATING OR
REDUCING DISCRIMINATION. INCLUDED IN THE
PAPER ARE DI1SCUSSIONS OF THE NATURE AND TYPES
OF DISCRIMINATION, DIFFERENTIAL PATTERNS IN
EMPLUYMENTs EQUAL OPPORFUNITY THROUGH LAW.
AND PRIORITIES IN RESEARCH. HIGHEST RESEARCH
PRIORITY SHOULD BE GIVEN TO ANALYZING THE
IMPLICATIONS FOR MINORITIES UF THE LABOR
MARKET STRUCTURE AND OPERATIONS. EQUALLY
IMPOKTANT SHOULD BE AN ANALYSIS OF EFFORTS TO
TRANSCENG MARKET AND ECONOMIC PRUOCESSES 8Y
OIRECT PRESSUREs DEMONSTRATIONS, BOYLOTTS,
AND THE L1KEe. A THIRD AREA (JF HIGHEST
PRICGRITY IN KESEARCH INTO EMPLOYMENT
DISCRIMINATION IS THE EFFECY OF THE EMERGING
MINORITY MIODLE CLASS. (MF)

VT 01¢ 638 ED(SEE JUL *73 RIE}

MORGANy MARGAFET Kee EDes CANFIELDy ALBERT
A-' EUO

ADMINISTRATIVE COMPETENCIES IN EDUCATION AND
ALLIED HEALTH PRIFESSIONS.

FLORIDA UNIVey GAINESVILLE.

KELLOGG FOUNDATIEONy BATTLE CREEK,y MICH.

EORS PRICE MF-$0.65 HC-%$3.29.

PUB DATE - DECT2 54P. PAPERS PRESENTED AT
CONFERENCE SPUNSORED BY THE CENTER FOR ALLIED
HEALTH INSTRUCTIONAL PERSUNNEL {(GAINESVILLE,
Flaey JUNE l-cy 1972}

DESCH IFTORS — CONFERENCE REPURTS; *HEALTH
OCCUPATIUNS ELUCATIONG ADMINISTRATOUR
RESPUNSIBILITY; *ADMINISTRATOR
QUALIFICATIONS; ADMINISTRATIVE PERSUNNELS
*PARAMEDICAL LCCUPATIONS: *EODUCATIOUNAL
AOMINISTRATIGN; HEALTH FACILITIES; SCHOOLS OF
EDUCATION; *PLKFORMANCE CRITERIA

ABSTRACT ~ A 2-DAY CONFERENCE wAS DESIGNED BY
THE STAFF CF THE UNLIVERSITY OF FLCRIDA CENTER
FOR ALLlEu BEALTHY INSTRUCTIONAL PERSONNEL TU
ICENTIFY CUMPETENCIES UF DEPARTMENT CHAIRMENS
CLINICAL SUPEKVISORS, DEANS OF SCHOULS UF
ALLIFO HEALTH PROFESSIONSy ADMINISTRATORS OR
COURDIMATUORS LF HFEALTH AGENCIES, AND
EDUCATICNAL LLADERS IN PROFESSIONAL OR
GUVERNMENTAL nEALTH AGENCIES. PRESENTATIUNS
OURING THE CUNFERENCE OEALT WITH tXPECTATEONS
OF DEPAKTMENT CHAIRMEN AND ADMINISTRATIRS UF
EOUCATIONAL AND HEALTH CAHE INSTLITUTIUNS,
CURRENT CCVELLPMENTS IN EDUCATIUNAL
ADMINISTRATIGNe AND THE RULE OF FILELD
STATIUNS IN Thk PREPARATION OF EOUCATINNAL
ADMINISTRATOKSe FROM THESE PRESENTATIUNS,
AFPRUXIMATELY 150 CHARACTERISTICS «ERE
TOENTIFIEL AS BEING UESIRABLE FOUR MIDDLE
MANAGEMENT IN THE HEALTH RELATED PROFESSIUNS
AND IN ECUCATIONAL AOMINISTRATIUN. THESE 150
CHARACTERISTILS WERE LATER SCREENED FOR
DUPLICATIONy AND THE LIST WAS SUJMITTED FOUK
CORRUBURATIUN TO PANELS OF JUDLES. INCLUDED
IN THIS PEPOUKT ARE TEXTS OF THE PRESENTATIONS



502

AND LISTS UF CUMPETENCIES FQR SUCH
ADMINISTRATUR FUNCTEGNS AS GROUP LEADER,
RESJIURCE DEVEL WER, ENUCATIR, COMMUNICATOUR,
HELLTH CARE SUPERVISIR, FISCAL UFFICERy AND
EVALJATOR, A KELATED PUHL ICATIGN DJELINEATING
TEACHER COMPETINCIES FOR THE FIELD 3F ALLIED
HEALTH 1S AVAILA3LE AS VT 0lv 639 IN THIS
{5506 (58)

vl 019 639 ED(SEE JUL *T73 RIE}
CANFIELD,y ALBERT Aey ED.
COMPETENCIES FOR ALLIFD HEALTH INSTRUCTORS.

FLORIDA UNIVes GAINESVILLE,

KELLUGG FUUNDATION, BAYTLE CREEK, MICH.
EDRS PRICE MF-$0465 HC~%3.4296

PUB JATE - DECT2 29P.

DESCRIPTORS — *PZRFURMANCE BASED TEACHER
EQUCATION; *=PARAMEDICAL GCCUPATIONS: *HEALTH
UOCCUPATLAINS EDUCATION: CURRICULUM
DEVELUOPMENT; *TEACHING SKILLSS EDUCATIONAL
RESEARCH; ADRMINISTRATOR QUALIFICATIONS;
EQUTATIONAL PRIGRAMS; THACHER EDUCAT TON;
XPERFURMANCE CRITERIA

ABSTRACT - T3 ASSIST THZ COLLEGES OF HEALTH
RELATED PRUFESSIOUNS AND EOQUCATIIN OF THE
UNIVERSITY UF FLURIDA [N DEVELOPING AND
[MPLEMENTING A COMPETENCY-BASED TEACHER
EBUCATIUN PRIGRAM FOR PREPARING ALLIED HEALTH
TEACHERSy THE CENTER FOR ALLIED HEALTH
INSTRUCTIONAL PERSONNEL CONDUCTED A STUDY
WHICH RESULTED IN THE DEVELJIPMENT 3F A
STRUCTURE UF CMPETENCIES RELATED TO
EFFECTIVE PERFURMANCE AS A FuCULTY MEMBER [N
THE FLELD UF ALLIED HEALTHe PROJECT
ACTIVITIES CONSISTED UF: (i) DEPARTMENTAL
REVIZWSy (2) CUMMIYTEE MEETINGS, IN wWHICH
KINDS OF ABILITIZES ESSENTIAL TO TEACHING
ALLIcD HEALTH WERE EXAMINED AND COMPETENCY
STATEMENTS WwERE ODEVELOPEDy AND (3) A 2-DAY
CONFCZRENCE WHERE THF ADMINISTRATIVE
CUMPETENCY STATEMENTS WERE FVALUATED AND
REFINFD. THIS REPURT CONTAINS THE FIRST
EFFURTS AT DELINEATING OBJECTIVES TO GUIDRE
PRUGRAM DEVELOPMENT, INCLUDING: (1)
STATEMENTS OF GENERAL PROGRAM GODALS. (2)
COMPETENCY AREA DEFINITIONS, AND (3)
COMPETENCY STATEMENTS FOR THE AREAS OF
INSTRUCTION, CURRICULUM DEVELOPMENT AND
PLANNINGy EGUCATION, AOMINISTRATION AND
SUPERVISIONy RESEARCHy CUMMUNITY HEALTH
CONCEPTS, AND SPECIALTY THEORY AND SKILLS.
PROJECT STAFF AND STUDENTS HAVE BEGUN THE
PROCESS UF DEVELUOPING MJURE DETAILED
INSTRUCTIONAL OBJECTIVES, AND THERE ARE PLANS
TO PREPARE APPROXIMAYELY 50 SAMPLE
INSTRUCTIONAL “ODULES. THE CONFERENCE
PROCEEDINGS ARE AVAILABLE AS VT 019 €38 IN
THIS ISSUE. (:3)

VT 019 640 ED(SEE JUL *73 RILE)

ANNUAL REPORT ON THE OCCUPATIONS, J3JB STATUS
AND ETHNIC CHARACTERISTICS OF EMPLOYEES IN
NEW YORK STATE AGENCIESy 1971 (FIFTH).

NEW YORK STATE DEPT., JFf CIVIL SERVICE,
ALBANY' NeYo
PUB OATE - 71 46P.

DESCRIPTORS - ANNUAL REPDRTS; *0OCCUPATIONAL
O ’S3 ®ETHNIC DISTRIBUTION; *GOVERNMENT
[ERJ!:!EES; *MINORITY GROUPS: *STATE AGENCIES:
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EMPLUYMENT LEVELS COMPARATIVE ANALYSIS
[DENTLIFEERS — *NEW YORK

ABSTRACT ~ THIS REPORT PRESENTS THE RESULTS
OF The FIFTH ANNUAL ETHRIC SURVEY UF NEW YOURK
STATE CIVIL SERVICE EMPLGYZES dY ETHNIC
GRUUPy UCCULPATIONAL GROUP, CIVIL SERVICE
JURLSDICTIUNAL CLASS,y SEXs AND SALARY GRADE.
AS THIS SUKVEY MARKS THE MIDPOINT OF A 10-
YEAK AUTRURIZATIUN BY THE GOVERNGR, A
COMPAR1ISCN IS MADE GF THE 1971 FIGURCES WITH
THE SITUATIUN IN 1967, THE YEAR OF THE FIRST
SURVEY e MINULRETY EMPLUYMENT INCREASED OURING
THE S~=YEAR PERIOD BOTK ABSGLUTELY AND AS A
PRUPLRTICN OF THE TOTAL WAORK FORCE. MINODRITY
REPRESENTATEIUN IN STATE EMPLUVMENY CLUSELY
APPRUXIMATES MINORITY GROUP REPRESENTATION UF
l6e7 PERCENTY IN THE STATE POPULATION AS GF
THE 1970 CENSLS. THE REPUGRT IS PUBLISHEL TO
PRUVILE OIKECTTUN IN THE CUNTINUING EFFURY TO
ASSURE ELCUAL EMPLOYMENT UPPURTUNITY FOR ALL
GRLUPS. (MF} :

VT 019 641 EDISEE JUL *73 RIE}
HOLT, CHARLES Cey AND UTHERS

THE UNEMPLGYMENT-IWNFLATION OILEM4A: A
MANPLWER SGLUTION.

URBAN INSTey WASHINGTON, D.C.

MANPLwER ALMINISTRATIUN (DOLEy WASHINGTUN,
OeCe

COCUMEMNT NUGT AVAILABLE FRUM EDRS.
PUBLILATIUNS CFFICEs THE URBAN INSVITUTE,
2100 M STREET, NWy WASHINGTUN, DeC. 20037
{$2.95)

PUb DATE = 71 113F.

DeSCRIFTURS — SUNEMPLUYMENT; EMPLUYMENT
PRUGKAMS; *MANPUWER UTILIZAyITNS *ECINUMIC
RESEAKCLH; *LALOR ECONUMICS: LABOR MARKET:
PUBLIC POULICY; *FINANCIAL POLICY: STATISTVICAL
ANALYSIS: MATHEMATICAL MODELS

IDENTILFIERS =~ *INHLATION

ABSTRALT ~ UNEMPLOYMENT AND INFLATIDN POSE A
TRAUE-UFF PRCBLEM WITH ONE BEING €MPLUYED AT
THE EXFENSE OF THE OTHER, SERIOUSLY HAMPERING
EFFOKTS TO DE4lL EFFECTIVELY WITH POVERTY,
CRIME, PLLLUTEUNs AND OTHER DOMESTIC

PRUBL EMS. WHEN UNEMPLOYMENT IS HIGH, REAL
INCOME IS RELATIVELY LOW SO THE NATION FEELS
THAT IT CANNUT AFFDRD MEASURES YO SULVE THESE
QUESTIONS. bUT WHEN INFLATION IS HIGH,
SPENLING IS RESISTED FOR FEAR OF CONTRIBUTING
TO HIGHER INFLATION. AS NATIONAL POLICY
CANCERN SHLFTS FRUM UNEMPLUYMENT TO INFLATION
AND BACK AGAIN, AGGREGATE DEMAND MEAURES ARE
SHIFTEL ALTERNATELY TO SUPPLY ECONUMIC
RESTKAINT DR STIMULUS WITH MANY UNDESIRABLE
SIDE EFFECTS 4NO NO REAL SOLUTION TO THE
PROBLEN., IN THEIR SEARCH FOR MORE PROMISING
POLICY APPRGACHES, THE AUTHORS CUNCLUDE THAT
MUNETAKY ANL FISCAL POLICIES HAVE REACHED THE
LIMITS OF THELR CAPABILITY TO ATTAIN LASTING
FULL EMPLUYMENT AND PRICE STABILITY. FOR
FURTHER IMPRUVEMENT WE MUST SEEK STRUCTURAL
CHANGE IN THE ECONOMY, MANPOWER PROGRAMS HAVE
THE POTENTIAL FOR REDUCING UNEMPLOYMENT
WITHOUT CAUSING INFLATION. (MF)

VT 019 643 EDISEE JuL *73 RIE)
TENNESSEE DISTRIBUTIVE EDUCATION TEACHER-
COURDINATORS® HANDBOOK.

TENNE SSEE UNIV.s KNOXVILLE. DEPT. OF
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DISTRIBUTIVE EDUCATION.
EDRS PRICE MF-$0.65 HC-$06.53.
PUB DATE - ND 174P.

DESCRIPTORS =~ *DISTRIBUTIVE EDUCATION;
ADMINISTRATOR QUALIFICATIONS; *ADMINISTRATOR
GUIDES: *VOCATIONAL EDUCATIONS *STATE
PROGRAMS; *INSTRUCTOR COORDINATORS; PROGRAM
CODROINATIONS PROGRAM PLANNING: RESUURCE
MATERIALS: FACILITY REQUIREMENTS; YOUTH
CLUBS: TEACHER ROLE: EVALUATION TECHNIQUESS
COMMUNITY INVOLVEMENT3 ADULT EDUCATION
IDENTIFIERS - *TENNESSEE

ABSTRACT - THE PURPOSE OF THIS HANDBOOK IS TO
DELIMIT THE SCOPE OF DISTRIBUTIVE EDUCATION
IN TENNESSEE AND TO PROVIDE GUIDELINES FOR
VOCATIONAL PROGRAM DEVELQOPMENT IN
DISTRIBUTIVE EDUCATION. INTENDED AS A GUIDE
FOR THE LOCAL DISTRIABUTIVE EDUCATION TEACHER-
COOROINATOR, THIS HANDBUOK WILL ALSO PROVE
USEFUL FOR ADMINISTRATORS, GUIDANCE
COUNSELORSy» AND BUSINESSMEN. RESPONSIBILITIES
AND QUALIFICATIONS FOR THE TEACHER-
COORDINATOR ARE SPECIFIED. THE ROLES OF THE
STEERING AND AUVISURY COMMITTEES IN PRUGRAM
PLANNING ARE DEL INEATED. THE USES OF
COMMUNITY SURVEYS, STUDENT INTEREST SURVEYS,
AND FOLLOWUP SURVEYS IN OISTRIBUTIVE
EOUCATION PROGRAMS ARE DISCUSSED. FACILITY
REQUIREMENTS FOR INDIVIDUALIZED AND GROUP
INSTRUCTION IN A DISTRIBUTIVE EDUCAVION
LAGORATORY ARE GIVEN. GENERAL AND SPECIFIC
PROGRAM PLANNING AND CODRDINATION ACTYIVITIES
ARE NETAILED, TAKING INTO ACCOUNT ADULT
EDUCATION, CONTINUING EDUCATION, COOPERATIVE
EDUCATIONs AND PRUJECT TRAINING METHODS.
SAMPLE PRUGRAM FURMS, FULLUJWUP AND cVALUATION
TECHNIQUESy AND A GLOSSARY ARE [NCLUDED. A
DESCRIPTION OF THE OISTRIBUTIVE EDUCATION
CLUBS OF AMFRICA [S PROVIDED. !{AG)

VT 013 656 cD(SEE JUL *73 RIE)

KORI ZEKy WILLIAM A,

THE NEXT STEP--A CUMPREHENSIVE PROGRAM [N
OCCUPATIONAL PREPARATION AND PLACEMENT.
SECOND YEAR INTERIM REPURT.

HeLENA SCHOOL DISTRICT 1, MONT.

BURSAU OF ADULT, VOCATIONAL, AND TECHNICAL
EDUCATIUN (DHEW/1JE}e WASHINGTUN, D.C.

EORS PRICE MF-30.65 H(-$9.87.
UEC-0-71-06841361)

PU3 DATE —~ 3INCTT72 246P,

DESCRIPTURS - DEVELOPMENTAL PROGRAMS; *CAREER
EDUCATION: PROGRAYM DESCRIPTIONS; ACTIVITY
UNITS: *CAREER PLAMNING: *0CCUPAT IONAL
INFORMATION; *vOCATIONAL COUNSELING; GOaL
URIENTATION; OCCUPATIONAL GUIDANCE; DRIPQUT
PREVENTIONS JO3 PLACEMENT; WORK EXPFRIENCE
PRIGRL-IST MEASUREMENT TINSTRUMENTS; *PROGRAM
EVALUATION

IDENTIFIERS - *EXEMPLARY PRUGRAMYS

ABSTRACT - THE SECAND YEAR REPORT OF TAIS
EXEMPLARY PROJECT DESCRIBES FTHE PROSLEUS,
OBJECTIVFS, AND PRIGRAMS FOR THE DEVELOPMENT
OF A CUMPREHENSIVE AND SEQUENTIALLY PLANNED
EFFORT FOR CAREEXR EDUCATION. MOST OF THE
DUCUMENT CONSISTS 0F THE PRUJECT EVALUATIUN
AND THE APPENDIXES OF MATERIALS RELATING TU
THE PROJECT. EVALUATIUN DUTLINED THE NEED FOR
Q ICUPATINNAL QRIENTATION AND wORK

ERJC-NCES I THE SENIUR HIGH GRADES, WITH
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INTENSIVE OCCUPATIONAL GUIDANCE ANO
COUNSELING. CONTINUED FUNDING FOR THE PROJECT
WAS RECOMMENLED SUBJECT TO IMPLEMENTATION IN
THE AREAS NOTED. A RELATED DOCUMENT 1S
AVAILABLE AS ED 060 187 (VT 014 637, ARM
VOL.5s NOe.3). (MF)

VT 019 657 EDI(SEE JUL '73 RIE)

MANPOWER FUR THE HUMAN SERVICES. MONOGRAPH
NUMBER SIX: HUMAN SERVICES GENERALIST
CLASSIFICATION SERIES.

ILLINOIS STATE DEPT. OF LABOR, CHICAGO, ILL.
HUMAN SERVICLS MANPOWER CAREER CENTER.
MANPOWER ADMIMISTRATION (DOL), WASHINGTONs
D.C.

DOCUMENT NOT AVAILABLE FROM EDRS.

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELODy VIRGINIA 22151

PUb DATE -« FEBT3 66P.

DESCRIPTORS - *CAREER LADDERS: *HUMAN
SERVICLS; *CAPEER UPPORTUNIVIES; *MANPOWER
DEVELUPMENT; UN THE J0UB TRAININGS
OCCUPATIUNS; *MANPUWER UTILIZATION;
EMPLOYMENT GPPURTUNITIES: JOB DEVELOUPMENT
IDENTIF IERT - HUMAN SERVICES MANPUWER CAREER
CENTER

ABSTRACT - THIS MUONOGRAPH 1S THE SIXTH IN A
SERIES SUMMARIZING THE WJURK PRUOGRESS Of THE
HUMAN SERVICES MANPOWFR CAREER CENTER, A
SPECIAL RESEARCH AND DEVELOPMLNT PROJECT
FUNDED BY THE UsS. DEPARTMENT OF LABOK. THIS
REPORT LESCRIJES THE HUMAN SERVICES
GENERALIST SERLES OF TWELVE STEPS OF WHICH
FOUR REPRESENT VARYING LEVELS OF ENTRY
POSITIUN. THE MUDEL ESTABLISHES A VARIETY OF
CAREER LADDERS IN THE HUMAN SERVICES FIELD,
OEFINING THE ROLES AND OCCUPATIONAL
REQUIREMENTS GF THE PRUPUOSED POSITIONS AND
DETAILING TASKRS TU BE PERFORMED 3Y THE
WORKERe EACH POSITION CLASSIFECATION WITHIN
THE SERIES CONTAINS A PROVISIUN FUR THE
WOKKER TO PARTICIPATE IN BOUTH A MULTI-
DISCIPL ENARY INSTITUTIONAL TYPE TRAINING
PROGFAM ANL AN UN-THE-JUB TRAINING
EXPERIENCE. THE DUCUMENT INCLUDES THE
PRUPOSED MUDEL HUMAN SERVICES wURKER
CLASSIFICATIGN SERIES TRAINING SETS. AN
APPENCIX PRCVIDES A PROPUSED SALARY SCHEDULE
0F HUMAN SEKVICES WORKERS A5 WELL AS A LIST
OF CONTKIBUTUKS AND SEVERAL LETTERS UF
[NVOLVED AGENCIES. THE FIRST FIVE MONJGRAPHS
IN THE SERIES ARE AVAILABLE AS ED 066 563 (VT
Ols 324) AND tD 066 S570-E0 Qo6 573 (VT Ol6
356-VT Ole 3%%, ALL IN ARM VOL.6y ND.1l).
{S8/MuU}

VT 019 659

NEw HAMPShIkE ADVISORY COUNCIL FOR
VUCATIONAL-TECHNICAL EDUCATIUN THIRD ANNUAL
REPORT, 1972,

NEWw HAMPSHIKE STATE ADVISURY CUUNCIL FOR
VOCATIONAL-TECHNICAL LDUCATIONs CONCURD.
JFFICEL OF EDUCATION (DHEW), WASHINGTONe DeCe
MF AVAILAELE IN VVT-ERIC SET.

PUB LATE - LFEBTS 21P.

DESCKIPTORS - *ANNUAL REPURTS; *EVALUATION;
®ADVISCRY CUMMITTEES; *VOCATIUNAL EDUCATIUNG
*PROGRAM FVALUATIUNG PROUKAM EFFECTIVENESS
IDENTIF IERS - #*NFW HAMPSHIRE
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AB5TRACT - SUMAARTZED IN THIS DOCUMENT ARE
THE FINDINGSy CONCLUSIONS, AND
RECOMMENDATIUNS OBTAINED FRUM THE AOVISORY
COJUNCIL'S ASSESSMENT JF VOCATIMNAL AND
TECHNICAL EDUCATION PROGRAMS IN THE STATE OF
NEWw HAMPSHIRE DURING THE 1972 INTERIM PERIOD.
HAVING AS THEIR GOALS THAT THE EVALUATION
SHOULD FOCUS v THE STATE'S 6OALS AND
PRIDRITIES AS SET FORTH IN THE STATE PLAN,
THE EFFECTIVENESS WITH wHICH PEUPLE AND THEIR
NEEDS ARE SERVEDs THE EXTENT TJ WHICH 1970
AND 1971 COUNCIL RECOMMENDATIONS HAVE
RECEIVEL DUFE CUNSIDERATION, THE EVALUATION
TEAM LAUNCHED MASS®'E INVESTIGATIONS INTO
PROBLEMS AREAS. FINDINGS INCLUDE: (1) THE
STATE HAS MADE ACCOMPLISHMENTS, NEW STAFF HAS
BEEN ADDUD IN VARIOUS AUMINISTRATIVE
CAPACITIEZ, (2) ADULT EDUCATION PRUGRAMS
APPEZAR T} BE MEETING THE NEEDS UF THE STATE
PUPULATION, (3) AT THE ELEMENTARY AND MIDOLE
SCHOOL LEVELS, VERY FEA CAREER EDUCATION
PRUOGRAMS ARE PROVIDED, AND (4) THERE
CONTINUES TO 35 STATE SUPPORT TO PREVIOJUSLY
CONCEIVED COUNCIL RFCOMMENDATIUONS. (SN)

VT 019 660

WARO,s DALE E.

FOCUS ON CAREER EOUCAT IUN GUIDANCE AND
COUNSELING (K-14)o SECOND ANNUAL REPORT.

OREGUN STATE GOVERNOR'S ADVISORY COUNCIL FOR
VOCATIONAL EDUCATION, SALEM.

OFFICE OF EULUCATION (DHEW), WASHINGTON, D.C.
MF AVAILABLE IN VT-gRIC SET.

PUb DATE - 220CT7T1 20P.

DESCRIPTORS - ANNUAL REPORTS; ADVISORY
COMMITTERS; *PRNOGRAM EVALUATION; VOUCATIONAL
COUNSEL ING; *GUIDANCE PROGRAMS; GUIDANCE
SERVICES; GUIDANCE CUUNSELING: *COUNSELGR
TRAINING; *COUNSELOR QUALIFICATIONS;
*COUNSELUR ROLE; COUNSELOR CERTIFICATION
IDENTIFIERS = *UREGON

ABSTRACT - THIS REPORT SUMMARIZES THE
RECOMMENCATIONS ANO CONCLUSIONS OF THE OREGON
VOCATIONAL ADVISURY COUNCIL IN REGARD TO THE
LEVEL OF CAREER GUIDANCE AND COUNSEL ING BEING
PROVIDED THROUGHOUT THE STATE. DATA USED IN
ASSESSING THE STATUS OF THE PROGRAM WERE
OBTAINED FROM INVESTIGATIONS CONDUCTED BY
SEVERAL OREGON AGENCIES. FINUINGS INCLUDE:
(1) GUIDANCE AND COUNSELING PERSONNEL ARE
EXPENDING A SIGNIFICANT AMOUNT OF TIME IN THE
PERFORMANCE OF NON~GUIDANCE FUNCTIONS, (2)
SCHOOLS ARE PROVIDING LESS THAN FULL GUIDANCE
SERVICESy (3) CUUNSELOR CERTIFICATION IS A
PROCESS WITHOUT MEANING OR APPLICATION TO
TODAY'S CAREER EOUCATION NEEDSy AND (4}
FORMAL TRAINING OF GUIOANCE AND COUNSELING
PERSONNEL THATY (S NOW BEING OFFERED IS NOT
SUITED FOR TODAY'S CAREER EDUCATION NEEDS.
REZOMMENDAY IONS INCLUDE SUGGESTIONS FOR
REDESIGNEING THE COUNSELOR CERTIFICATION AND
TRAINING INSTITUTES AND A CONT INUOUS SELF-
EYALUATION OF GUIDANGE PERSONNEL. (SN}

VT 019 663

JONES, FRANK Ce.

A FOLLOW=UP STuDY OF GRADUATES OF DP 102

(KEYPUNCH AND UNIT RECORD MACHINES), A COURSE

DESIGNED TOC QUALIFY ITS GRADUATES FOR JOBS IN
O [TRY.

ERIC

s COUNTY CCMMUNITY COLL., OETRGIT, MICH.

ARM/VUL 6 NOU 3

MF AVAILABLE IN VT-ERIC SET.
PUB DATE = DECTL 34P.

DESCRIPTOKS - UCCUPATIONAL SURVEYS; *FOLLOWUP
STUDILS: *GRACUATES; *COMMUNITY CULLEGES:
*TECHNOLGGY; CULLEGE PROGRAMS; *DATA
PROCESSING

IDENTIFICKS - *NAYNE COUNTY COUMMUNITY
COLLEGE; KEYPUNCH

ABSTHRALT = ThE MAJOR PURPUSE OF THIS STUDY
WAS 10 DELTERMINE IF GRADUATES IN THE KEYPUNCH
AND UNIT RECCRD MACHINE COURSE AT THE WAYNE
COUNTY COMMUNITY COLLEGE ARE ACTUALLY
PREPARED FGR SUCCZSS IN GETTING AND HULDING
JOBS IN THEIR AREAS. T OBTAIN DATA, 102
SUCCESSFUL GRADUATES DF THE PRUGRAM WERE
SUKVEYEDe UF THIS NUMHBERy 81 RETURNED USABLE
QUESTIONNATRESe FINDINGS INCLUDE: (1) ALL BUT
21 PERCENT OF THE RESPONDENTS RESIDE IN AND
ARGUNU THE DETROIT AREAy (2) A TOTAL OF 17
SUBJECTS WERE EMPLOYED IN KEYPUNCH OR UNIT
RECOKLC MACHINES WHILE 64 wERE UNEMPLOYEDy (3)
OF THE 64 UNEMPLOYED SUBJECTS, 19 INDICATED A
WILLINGNESS TG GU TO OTHEP PLACES TO OBTAIN
EMPLUYMENT, («) OF THE SUBJECTS EMPLOYED, 11
INDICATED THAT THEY COULD NOT HAVE SECURED
THEIR JUB WITHOUT HAVING TAKEN THE CUURSE OR
A SIMILAR CUUKSEs (53 A TOTAL UF FOUR
EMPLUYED SUBJLCTS RATED THE COURSE AS
EXCELLENT WHILE 22 UNEMPLOYED SUBJECTS GAVE
IT THAT RATING, (G6) AS FOR THE EFFECTIVENESS
OF THE COUKSE FOR JOB PREPARATIOUNe THREE
EMPLCYEL SUBJECTS RATED IT EXCELLENTs WHILE
17 UNEMPLOYED PERSUNS RATED IT [N THAT
MANNER, AND (7) IN REGARD TO JOB
SATISFACTIUNy FIVE EMPLOYED RESPONDENTS
REPURTED A HIGH DEGREE OF J0OB SATISFACTION
WHILE 13 UNEMPLOYED RESPONDENTS INGICATED
SATISFACTION. APPENDIXES CONTAIN INSTRUMENTS
USED IN THE STUDY. (AUTHOR/SN)

VT 019 699

ARKANSAS ADVISURY COUNCIL FOUR VOCATIONAL-
TECHNICAL EDUCATIUN, SECOND ANNUAL REPORT,
1971

ARKANSAS STATt ADVISORY COUNCIL FOR
VOCATIONAL-TECHNICAL EDUCATION, LITTLE ROCK.
OFFICE UF EDUCATION (DHEW)y WASHINGTONy D.C.
MF AVAILABLE IN VT-ERIC SET.

PUB LATE - 5AFRTL 9P,

DESCRIPTORS - ANNUAL REPORTS; *ADVISCRY
COMMITTEES:; *VOCATIONAL EDUCATIONS *ADULT
VOCATIONAL EDUCATION; ELEMENTARY EDUCATIONS
SECONDARY EDUCATION; MOBILE CLASSROOMS:
®¥STATE PROGRAMS

IDENTIFIERS - *ARKANSAS

ABSTRACT - IN ITS SECOND ANNUAL REPORT, THE
ARKANSAS ADVISCRY COUNCIL FOR VOCATIONAL-
TECHNICAL EOUCATION EMPHASIZED THAT THE HAJOR
THRUST GF VOCATIONAL EDUCATIUN SHOULD BE
SHIFTED FROM POST—SECONOARY SCHOOLS TO THE
SECONDARY SCHOOL SYSTEM. RECOMMENDAT IONS
INCLUDED SUBSTANTIALLY INCREASED FUNDING FOR
VOCAT IONAL EDUCATION AT ALL LEVELS,
CURRICULUM REVIEWy FUNDING STUDIESy INDUSTRY
TRAINING PROGRAMSs AND MOBILE TRAINING UNITS
FOR USE IN BOTH THE PUBLIC SCHOOL SYSTEM AND
FOR ADULT TRAINING. (MF)

Vi 019 700
FOLLOW-UP STUDY OF OCCUPATIONAL-TECHNICAL
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STUDENTS AT VIRGINIA COMMUNITY COLLEGES: A
PROGRESS REPORT.

VIRGINIA STATE DEPY. OF COMMUNITY COLLEGES,
RICHMOND. DiVv. OF RESEARCH AND PLANNING.
VIRGINIA STATE DEPT. OF EDUCATION, RICHMOND.
DIve. OF VOCATIONAL EDUCATION.

MF AVAILABLE IN VT-ERIC SET.

PUB DATE - LFEBT3 38P.

DESCRIPTORS - *FOLLOWUP STUDIES; STUDENTS:
*COMMUNITY COLLEGES: *VOCATIONAL EDUCATION;
TECHNICAL EDUCATION: ®PROGRAM EFFECTIVENESS3
*GRADUATE SURVEYS: PDST SECONDARY EDUCATIONS
PROGRAM ATTITUDES

IOENTIFTERS - *VIRGINIA COMMUNITY COLLEGES

ABSTRACT - TO GATHER INFORMATION REGARDING
THE EMPLDYMENT STATUS AND RELATED ACTIVITIES
OF FORMER GRADUATES AND NONGRADUATES SINCE
LEAVING COLLEGES IN THE VIRGINIA COMMUNITY
COLLEGE SYSTEM AS WELL AS TU GET SOME IDEA AS
TO HOW FORMER STUDENTS FELT ABOUT CERTAIN
ASPECTS OF THZIR COLLEGE EXPERIENCES AND THE
EXTENT S!ICH EXPERIENCES WERE BENEFICIAL TO
THEIR CAREER DEVELOPMENT, 3,422 OCCUPATIONAL-
TECHNICAL GRADUATES AND 8,201 NONGRADUATES
WERE SURVEYED. PRELIMINARY FINDINGS INCLUDE:
(1) GRADUATES, MORE TAAN NONGRADUATES,
REPORTED FULL-TIME EMPLJIYMENT, (2) ABOUT
NINE-TENTHS OF THE FORMER STUDENTS WERE
EMPLOYED IN EITHER VIRGiNIA (OR WASHINGTON,
DeCes (3) AS MANY AS EIGHT-TENTHS OF THE
GRADUATES REPORTED SOME CONGRUENCE AETWEEN
THEIR CURRENT EMPLOYMENTY POSITION AND THE
PRUGRAMS THEY CUMPLETED, (4) GRADUATES WITH
ASSOCIATE DEGREES JR JIPLOMAS REPORTED MUCH
HIGHER SALARTES THAN DIl CERTIFIED GRADUATES,
(5) ONE PERCENT UF COMMUNITY COLLEGE
NONGRADUATES EARNED A BACHELORS DEGREE, (6}
GENERALLY, rORMER STUDENTS' CONTINUAL
EDUCATION PROGRAMS WERE RELATED TO THFEIR
COMMUNITY COLLEGE PROGRAMS, (7) TECHNICAL
KNOWLEDGE ¢+ GENERAL EDUCATION AND J0B8 SKILLS
WERE RATED HIGHEST AS PREPARATORY EXPERIENCES
BY GRADUATES, AND (B) B)ITH GRADUATES AND
NONGRADUATES RATED GENF AL EOUCATION AND
HUMAN RELATIONS AS MOST VALUABLE. [AUTHOR/SN)

VT J019 703
MEYERy JUDY
A REVIEW OF PILOT VOCATIONAL PROGRAAS FOR THE
HANDICAPPED iin TEXAS.

ED(SEE JUL *'73 RIE)

HOUSTON UNIVe, TEXe CENTER FOR HUMAN

RE SOURCES.

TEXAS FDUCATION AGENCYy AUSTIN. DIV, OF
OCCUPATIONAL RESEARCH AND DEVELOPMENT.
EDRS PRICE MF—-$0.65 HC-so.Sd.

PUB DATE - SEPTZ 140P.

VDESCRIPTORS - *VOCATIJINAL EDUCATION; SPECIAL
EDUCATION; AHANDICAPPED; *PILAIT PROJECTS:
#PRUUGRAM PLANNING; *PJOGRAM ADMINISTRATIUN;
PRUGRAM PROPUSALS; PRJIGRAM ZVALUATIING
GUIDELINES: VOCATIONAL REHASILITATIONS
EDUCATIONAL PROGRAMS; EVALUATION CRITERIA
[OENTIFIERS - =TEXAS

ABSTRACT - THIS REVIE4 0OF NDPERATINNAL
VOCATIONAL PROGRAMS FIR HANDICAPPED STUDENTS
IN TEXAS WAS CIONDUCTCD TO: (1) ASCERTAIN
ARSAS OF STRENGIH AND AREAS WHICH NEED
TUTE T OIN DRDER TO MAKE RECOMMENDATIUONS FOR
TERJ!:‘PRUGRAMMING; AND (2) DEVELOP PROPOSAL

Aruitoxt provided by Eic:
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AND SELF-EVALUATION GUIDELINES. TO GAIN
NECESSARY INFORMATIONy SITE VISITATIONS WERE
MADE TO 27 LOCAL SCHOOL DISTRICTS IN TEXAS
AND TO PROGRAMS IN 13 OTHER STATESs WHERE
INTERVIEWS WERE HELD WITH REPRESENTATIVES
FROM THE DISCIPLINES OF VOCATIONAL EDUCATION,
SPECIAL EDUCATION. AND VOCATIONAL
REHABILITATIUN. INTERVIEWS WERE BALANCED
BETWEEN ADMINISTRATORSy TEACHERSy COUNSELORS,
EMPLOYERSy INTERESTED CITIZENS, EDUCATION
SERVICE CENTER ADMINISTRATORS AND
PROFESSIUNAL STAFFs AND DEPARTMENT OF
EDUCATION COLLEGE PROFESSORS. ON THE BASIS OF
INTERVIEW DATA AND A REVIEW OF RELEVANT
RESEARCHy RECOMMENDATIONS WERE MADE FOR EACH
LEVEL CF PROGKAM ADMINISTRATION. THESE
RECOMMENDATIONS ALONG WITH INFORMATION
SECUREL fROM UTHER STATES AND DESCRIPTIONS OF
UNUSUAL PROGRAMS AND APPROACHES ARE INGLUDED
IN THLS REPORT. A SUMMARY OF THE PROJECT
ACTIVITIES IS AVAILASBLE AS VT 019 712 AND THE
GUIDELINES FUK PROUPOSAL EVALUATION AND
PROGRAM SELF-EVALUATION ARE AVAILABLE AS VT
019 715 AND VT 019 Tl4y RESPECTIVELY, [N THIS
ISSUE. (S8) :

YT 019 706 EDI{SEE JUL *73 RIE}
LUNGSTRUMy RUTH M,

SELECTED FACTCRS RELATED TO OCCUPATIONAL
PREFERENCE OF HIGH SCHOOL STUDENTS ENKOLLED
iN VOCATIONAL EDUCATION PROGRAMS IN THE
WICHETA PUBLIC SCHUOLS.

TLLINGIS UNIVey URBANA. DEPT. OF VOCATIONAL
AND TECHNICAL EOUCATIUN.

EDRS PRICt MF-$3.63 HC-$9.87.

PUB TATE = JANT3 213pP.

DESCRIPTCKS - *HIGH SCHOOL STUDENTS;
*VOCATIONAL EDUCATION; *OCCUPATIONAL CHOICE;
*CAREER PLANNING; *OCCUPATIONAL ASPIRATION;
PARENT INFLUENCE: TEACHER INFLUENCE: SOCITAL
INFLUENCES: ELUCATIONAL RESEARCH; SEX
DLIFFERENCES

IDENTIFIERS - ROSE OCCUPATIONAL
CLASSIFICATIUN; WICHITA PUBLIC SCHOULS

ABSTKACT -~ TG DETERMINE SOME OF THE FACTORS
INVOLVED IN A HIGH SCHOOL STUDENT!'S CHOICE OF
OCCUPATIONy LDATA WERE COLLECTED dY
QUESTIUNNAIKE FROM 366 SENIOR HIGH SCHOGL
STUDENTS EMRGLLED IN LISTRIBUTIVE,
OCCUPATIONAL HOME ECCONOMICSy CFFICE
OCCUPATIONS, AND INDUSTRIAL EDUCATIUN
PRUGKAMS, RUF'S OCCUPATIONAL CLASSIFICATION
SYSTEM wAS USED TJ CODE THE STUDENTS®
OCCUPATIUNAL CHOICES INTO ONE OF EIGHT
OCCUPATIUNAL GROUPS BASED ON THE PRIMARY
FOCUS COF ACTIVITY IN THE OCCUPATION AND INTO
UNE OF SIX OCCUPATIONAL LEVELS BASED uUN THF
DFGREt OF CERSUNAL AUTONOMY AND LEVEL OF
SKILL ANL TRAINING REQUIRED. ANALYSES OF
SIMILAKITIES AND DIFFERENCES BETWEEN
STUDENTS® UCCUPATIONAL CHOICES REVEALED: (1)
DECISIVENESS [LF OCCUPATIONAL CHOICE StZMFD TU
CUNRESPUND wITH SATISFACTIUN wITH SCHOIL IN
GENERAL AND ®ITH THE VALUE OF SCHOUL WORK TO
EVENTUAL EMPLLYMENT, (2} MALE STUDENTS WERE
MORE INCEPENDENT OF FRIENUS* INFLUENCE
REFGARDING The IR OCCUPATIONAL PREFERENCES aMb
CHOGICES THAN rERE FEMALESs (3) TEACHEKS WERE
CONSTISTENTLY SEEN AS MOST INFLUENTIAL
REGAKDING OCCUPATIONAL PREFERENCES AND
CHOICESy ANL (4) FATHERS® UCCUPATIJNS WERE
RELATtLU TO THE SONS' UCCUPATIONAL CHUICEe BUT
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MOTAHERS® OCCUPATIONS DIO NIT SEcM T BE
RELATED TO DAUGHTERS® OCCUPAT IUNAL CHOICES.
(s

vt 019 707 ED(SEE JUL *T13 RIE)

A STUDY OF THE PROBLEMS FACINSG VIETNAM ERA
VETERANS OnN THEIR READJUSTHMENT TO CIVILIAN
LIFE.

HARRIS (LOJUIS) AND ASSOCIATZS, [NCe., NEW
YORKy NeYe

VETERANS ADMINISTRATION, AASHINGTUN, U.C.
EDRS PRICE MF=~%0.65 HC-$9.87.
SUPERINTENDENT OF DOCUMENTS, U.S. GUVERNMENT
PRINTING OFFICEs wASHINGTUN, D.C. 20402
(CATALOG #0Y&eVHL/3iVOT/2, $2.00)

PUB DATE =~ 31JANT2Z 274P,

DESCRAIPTORS =~ *VETERANS: ®ADJUSTMENT (TO
ENVIRONMENT )3 *MANPOWER UTILIZATION; #JRUG
ABUSES *EMPLIOYMINT PRIBLEMS: TRANSFER GF
TRAINING; £DUCATIONAL 3ACKGROUNU; PUBLIC
CPINION; TASLES (DATAY; NATIUNAL SJURVEYS:
EMPLJYMENT SERVICES

A33TRACT = THIS STUDY #AS CHONUUCTED TO: (1)
EAAMINE THE EXTENT OF THE PRJIHLEMS VIETNAM
ERA VETERANS FACE IN READJUSTING TOQ CIVILIAN
LIFE AFTER THEIR SEPARATION FROM THE ARMED
FORCES, (2) DETERMINE WHEVTHER THEY DIFFER
FRUOM THOSE EXPEZRIENCED BY RETURNING
SERVICEMEN OF PAST WARS, AND {3} SUGGEST WAYS
THAT THE PROCESS MIGHT B8F MADE EASIER FOR
VETERANS NAOT YET SEPARATEVU. TN SECURE
INFURMATION, PERSONAL INTERVIEWS WERE
CONDUCTED IN 1,490 HOUSEHILDSy» AMONG 2,003
RFC:NTLY SEPARATED VETERANS;s AND WITH 786
BUSINESS EXECUTIVES, REPRESENTING PROSPECTIVE
EMPLIYERS. SOME FINDINGS WERE: (1} THE

AMER ICAN PUBLIC AND EMPLOYERS ARE AWARE OF
HOW RETURNING VETERANS SHOULD BE TRZATED AND
YET ARE GUILTY ABOUT THE WAY EXSERVICEMEN ARE
BEING TREATED, (2) VHE STATE UF THE ECONOMY
AND GKEATER COMPETITION IN THE J4OB MARKET
CONTRIBUTE TO THE DIFFICULTY VETERANS FACE IN
FINDING JOBS, AND (3) ASSIMILATION INTO THE
LABUR FURCE AFTER SERVICE DUOES NUT APPEAR TO
BE RELATED T} EOUCATIUNAL ATTAINMENT BUT TO
RACE AND AMOUNT OF TIME SINCE SEPARATION.
THESE AND OTHER RESULTS ARE PROVIDED IN
CHAPTERS COVERING: (1) THE RECEPTION RECEIVED
BY VETERANS FOLLOWING SEPARATION, (2)
PROBLEMS FINDING EMPLOYMENT, (3) DRUG USAGE,
AND (4) THE ROLE OF THE VETERANS
ADMINISTRATION IN FACILITATING READJUSTMENT.
(s8)

VT 019 708 EDISEE JUL *T73 RIE}
PHASE I, PRELIMINARY EVALUATION REPORT OF THE
UPERATION BRIDGE PROJECT (AIMS COLLEGE).

NATIONAL SPANISH SPEAKING MANAGEMENT
ASSOCLATIONy WASHINGTON, D.C.

OFFICE OF EDUCATION (DHEW)}y WASHINGTON, D.C.
EDRS PRICE MF-$0.65  HC-$3.29.

PUB DATE -~ 21SEPT2 38P.

DESCREPTORS — =PROGRAM EVALUATION;
*DEVELOPMENTAL PROGRAMS; DISADVANTAGED YQUTH;
SMEXICAN AMERICANS; *JUNIOR COLLEGES;
*VOCATIONAL EDUCATION; VOCATIONAL

DEVEL OPMENT; ADVISORY COMMITTEES

IDENTIFIERS - OPERATION BRIDGE; AIMS COLLEGE
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E[{l()CT - RECOGNIZING THE ADVERSE EFFECTS OF

ARM/VOL 6 NO 3

POVERTY UN MEXICAN AMERICANS,y AND DETERMINED
TO HELP NLRRLw THE BARRIERS CAUSED BY A LOW
SOCIGECONOMIC STATUS, AIMS CULLEGE, A LOCALLY
FUNJED INSTITUTION IN WELD CuUUNnTY, CUOL3RALO,
CONCEPTUALIZEL AND IMPLEMENTED A SPECIAL
NEEDS PRUCLRAM DESIGNEU TO PROVIDE VUCATIONAL
AND OCCUPATIUNAL TRAINING FOR DISAOVANTAGED
STUDFNTS. REPULRTED IN THIS UJICUMENT IS AN
EVALUATIVE ASSESSMENT OF THE PRUOGRAM
(OPERATIUN BRIVUGE). DATA FOR THE STUDY WERE
OBTAINEL THROUGH WRITTEN INTERVIEWSs FIELD
VISITS, PERSULNAL OBSERVATIONS, AND

QUEST IUNNAIRES. FINDINGS INCLUDE: (1) THE
PRUGRANM®'S ENRLLLMENT [S APPROXIMATELY 150,
{2) APPRUMIMATELY SIX TUTORS ARE PROVIDED,
{3} PARTICIPANTS ARt OF CHICANO ORIGIN AND
ARE BETWELN ThE AGES OF 14 ANV 20 YEARS: (4)
STUDENTS UON THE WHULE APPRECIATE THE PRUGRAM
AND EFFOKTS GF THE STAFF; HOWEVER, SOME Feel
THAT [I1 IS TuL OVER-PRUTECTIVE AND PRUBLEM-
SOLVING FROM THE TOP, AND (5) A SKILLS CENTER
AS wELL AS A TRADES AND INDUSTRY INSTITUTE
CONSTITUTE THE PRUGHAM. RECUMMENDATIONS
DIKECTED TGWARMD THE ADMINISTRATIUN, THE
ADVISUFY yCakuye AND THE STUDENTS ARE
INCLULEDS (AUTHUR/SN)

vT 019 709 EDUSEE JuL 73 RIE)
DOBSON» L. DCUGLAS; EUWARDSy J. TERRY
PERCEPTION ANL INFURMATION: VOCATIONAL
EOUCATIOUN IN FLUORIDA.

DOUGLAS RESEARCH ASSOCIATES, INC.s
TALLAHASSEE, FLA.

FLORIOA STATEL DEPT. OF EDUCATIOUN,
TALLAHASSEE. LIVe UF VOCATIONALy TECHNICAL
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ABSTRACLT - THIS REPORT IS THE FIRST OF A 2-
PART STULY AIMED AT ASSESSING LEVELS OF
INFUKMATION ABOUT AND PERCEPTIONS OF
VOCATIUNALy FECHNICAL, AND ADULT EODUCATION
(VTAE) IN FLURIDA. ANALYSIS OF DAYTA COLLECTEC
DURING A STATEWIDE SURVEY OF 630 FLORIDA
RESIDENTS IN LATE MARCH AND EARLY APRIL 1971
REVEALED THAT PERCEPTIONS OF VTAE SEEM TO BE
GENERALLY POSITIVE, BUT INFORMATION ABOUY
VOCATIiONAL EDUCATIDN SEEMS TD BE LOW AS WELL
AS UNRELATED, IN ANY SYSTEMATIC wAY, TO
IMAGES OF VTAE. IT WAS ALSO FOUND THAT SOME
GROUPS, NAMELY OLDER CITIZENS AND HOUSEWIVES,
ARE RETICENT IN REGARD TO PARTICIPATION IN
VTAE PROGRAMS. WHEN ASKED TQ DEFINE .THE TERM
VOCATIONAL EDUCATION, PERSONS OF HIGHER
SOCIAL STATUS TENDED TO RESPOND IN CONCRETE
TERMSy VIEWING VOCATIONAL EDUCATION AS EITHER
SPECIFIC SKILLS, TRAINING, OR EDUCATION,
WHILE LOWER STATUS PERSONS TENOED TO SAY THAT
VOCATIONAL EDUCATION WAS "SOMETHING GOOD."™
GROUPS IDENTIFIED AS POTENTIAL USERS OF
PUBLIC INFORMATION PROGRAMS INCLUDED: (1) LOW
INCOME GROUPS, (2) HIGH SCHOOL DROPOUTSs (3)
SERVICE AND MANUAL WORKERSy {(4) NON-WHITES,
(5) HOUSEWIVESy AND (6) SENIOR CITIZENS. VHE
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TYPE OF INFORMATION NEEDED AND METHOD FOR
CHANNELING IT TO EACH OF THE TARGET GROUPS
SHOULD BE DETERMINED UNDER CONTROLLED
TESTINGe THE SAMPLE DESIGN AND QUESTIONNAIRE
ARE APPENDED. (S8)
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ABSTRACT - SUMMARIZED ARE THE QUTCOMES OF A
NEEDS ASSESSMENT OF THE CAREER EDUCATION
PILOT PROJECT FOR GRADES K~14 CONDUCTED IN
THE ORANGE COUNTY (CALIFORNIA) CONSORTIUM,
INTERVIEWS AND QUESTIONNAIRES WERE USED TO
OBTAIN DATA FROM TEACHERS, STUDENTS, AND
PARENTS ON THE TARGET AREA AS WZLL AS FROM
150 SERVICE AGFNCIES IN THE COMMUNITIES.
FINDINGS INCLUUDE: (1) ELEMENTARY TEACHERS
APPEAR TO B8t DOING A MORE COMPLETE JUB OF
TEACHING WORK ATTITUDES THAN ARE SECONDARY
TEACHERSy (2) TEACHING ATTITUDES TOWARD
LEISURE TIME APPEAR TY) BE WEAKER AT THE
SECONDARY LEVELy (3) ELEMENTARY TEACHERS
APPEAR TO Bt DUING LESS THAN (OTHER TEACHERS
IN ENCOURAGING QUESTIONS ON CAREER
INFORMATION IN CLASSy (4) A LARSE PERCENTAGE
UF TEACHERS AT ALL GRADE LEVELS AND IN ALL
SUBJECT AREAS HAVE NOT GIVEN STUDENTS
OPPORTUNITIES 70 SOLVE PROBLEMS AND MAKE
DECISIUNS ABOUT CAREER CHOICES, (5) LESS
CAREER AWARENESS HAS BEEN TAUGLHT AT THE
SECONDARY LEVEL, (56) ECUNOMIC AWARENESS IS
TAUGHT MORE CONSISTENTLY AT THE ELEMENTARY
LEVEL, (7) THE TEACHING OF THE tDUCATIONAL
AND TRAINING REQUIREMENTS FOR JCCUPATIUNS HAS
NOT 3EEN ADEQUATELY TAUGHT, (3) OTHER THAN
THE TRADITIONALLY VOCATIONAL SUBJECTS, THERE
IS LITTLE EVIDENCE OF A WRITTEN CURRICULUM,
AND (9) LESS THAN 6 PERCENT UF THE EL™ "ENTARY
TEACHERS AND 21 PERCENT OF THE SECONDARY
TEACHERS HAVE BEEN INVOLVEDN IN CURRICULUM
REVIEw. (AUTHIR/SN)
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*V'“Cj‘\PPED; =P [LOT PROJECTS; SPECIAL
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EVALUATINON; PROGRAM PRUPOSALS;
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VOCAT IONAL REHABILITATION; *EVALUATION
CRITERIA; PROGRAM ADMINISTRATION
IDENT IFIERS - *TEXAS

ABSTRACT -~ THIS REPORT SUMMARIZES THE YEAR'S
ACTIVITIES OF A PROJECT DESIGNED TO: {1}
REVIEWw PILDT PROGRAMS IN VDCATIONAL EDUCATION
FOR THE HANDICAPPED IN TEXAS, (2) DEVELOP
GUIDELINES FOR THE TEXAS EDUCATION AGENCY TO
USE IN EVALUATING PILOT PROPDSALS FOR
TRAINING THE HANDICAPPED UNDER PROVISIONS OF
THE VOCATIONAL EDUCATION AMENDMENTS OF 1968,
AND (3) DEVELOPED GUIDELINES FOR SCHOOL
DISTRICTS TO FOLLOW IN DESIGNING AND
EVALUATING PROUGRAMS FUR THE HANDICAPPEG. THE
REVIEW OF PILLY PROGRAMS IS AVAILABLE AS VT
019 703, WHILE THE GUIDELINES FOR PROPOSAL
EVALUATIUN AND SELF-EVALUATION OF PROGRAMS
ARE AVAILABLE AS VT 019 713 AND VT 019 T7l4,
RESPECTIVELY, IN THIES ISSUE. (58)
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MEYER,y JUDY
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ABSTRACT - [N ORDER TO EVALUATE PROPOSALS
SEEKING STATE FUNDS FROM THE OIVISION OF
OCCUFATIOUNAL KESEARCH AND DEVELOPMENT OF THE
TEXAS EDUCATIUN AGENCY FOR PILOT VUCATIONAL
EDUCATION PRUGRAMS FUR THE HANDICAPPED, THERE
MUST FIRST Bt A SPECIFIC STATE PLANe. THIS
STATE PLAN SHUULD CLEARLY SPECIFY FIRST AND
FIFTH YEAR GUALS AND RESOLVE WHETHER THE
PRIMARY EMPHASIS IS TU BE INTEGRATIUN OF
SPECIAL EUGUCATIUN STUDENTS INTU REGULAR
VOCATIUNAL CLASSES OR MAINTENANCE OF SEPARATE
VOCATICNAL CLASSES FOR THESE STUDENTS. ONCE
THE PLAN HAS BEEN OZVELOPED, PROGRAM
PRIURITIES CAN BE DETERMINWED AND DISSEMINATED
T SCHCOL UISTRICTS, AND LUCAL EDUCATION
AGENCIES CAN BE ENCOURAGED TO sSU3SMIT
PRUPUSALS. SHOULD A PROPUSAL FIT WITHIN THE
FRAMFWCRK CF THE STATE PLAN, iV SHOULD BE
EVALUATEL TUO CETERMINE WHETHER LT INCLUDES
THE NeCESSARY ELEMENTS AND CLEARLY ANSAWAERS
SUCH WQUESTIUNS AS: (1) WHAT IS5 7 3E DUNE,
12) whtN IS IT TO dE DUNEy (3) wHO IS
RESPUNSIBLE,y (43 HOW wILL IT BE UONE, (5) wWHO
ARE THt RECIPIENTS, (o6) WHAT IS THE DESIRED
OUTCOMEy ANE (T) HUW wlILL THE UUTCUME Bt
MEASURELe SECTIONS OF THIS MANUJAL DISCUSSES
THE NeLESSARY PRUPOSAL ELEMENTS AND PRUVIDE
AN EXPANGEC LIST UF QUESTIONS TO USE WwHEN
EVALUATING A FPROPOSAL. SAMPLE PROPASAL
FORMATS AkE AFPENDED. RELATED DUCUMENTS ARE
AVAILABLE AS VT 019 703, VT 019 712y AND VT
0ly 714 IN THIS [ISSUE. (SB)
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ABSTRACT - [NTENDED FOR USE BY TEXAS SCHOOL
ADAINISTRATURS IN OEVELIPING AND OPEZRATING
PRUUGRAMS TO BETTER MEET THE VvICATIONAL
EDUCATICN NEEDS OF THEIR HANDICAPPED
STUDENTS,y THIS GUINE FIRST EXAMINES THE NEED
FUR A CLEARLY DiVELUPED PROGRAM DESIGN wlTH
SPECIFIC OBJECTIVES AS THE FUUNDATION UN
WHICH PROGRAM EVALUATION IS BASED. FOLLOWING
THIS EXAMINATION IS A DISCUSSIOW UF THESE
EVALUATION STAGES: (1) EVALUATION OF THE
PRIGRAM® S PROGRESS TOAARD MEETING THE STATED
03JzCTIVES, (2) EVALUATION UF [INTERLOCKING
SERVICES WwHICH CONTRIBUTE TU THE DESIRED
OUTCOME, AND (3) EVALUATION OF THE PRODUCT.
THIS DISCUSSION ALSO INCLUDES EVALUATIVE
QUESTIONS PERTAINING TO: (1) ASPECTS UOF THE
VUCATIONAL PROGRAM SUCH AS 3TUDENT SELECT EUN
AND REFERRAL, CLASS CONTENT AND METHUODULOGY
AND TEACHER COYPETENCE, (2) COURDINATION
BETWEEN THS VOCATIONAL AND SPECIAL EDUCATION
DEPARTMENTS AND AMUUNT OF PARENTAL
INVOLVEMENT IN THE PROGRAM; (3)
ADVMINISTRATIVE COORDINATION OF PROGRAM
FACILITIES AND TYPE OF ORGANIZATIONAL
STRUCTUREs AND (43 PRUDUCT EVALUATION. A
PROGRAM EVALUATION CreCKLIST IS APPENOED.
RELATED DOCUMENTS ARE AVAILABLE AS VT 019
703, VT 019 712, aND VT 019 713 [N THIS
1SSUE. (SB)
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SYSTEMS ANALYSIS; CHARTS

IDENTIFIERS - *PUERTYO RICO

ABSTRACT - THIS DOCUMENT SUMMARIZES THE
RECIMMENDATIONS MADE AS A RESULT OF A STUDY
ON ADMINISTRATIVE UTILITY ANALYSIS AND
VOCATIONAL EDUCATION PROGRAMS FOR PUERTO
RICO. THE MAJOR RECOMMENDATION WAS THAT THE
O JF VOCATIONAL AND TECHNICAL EDUCATIGN
ERIC 1N THE PUERTO RICO OEPARTMENT OF
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EDUCATION BE FESTRUCTURED AT THE CENTRAL
URGANIZATIUNAL LEVELy FOR wHILH VARICUS LEVEL
POSITICNSy UFFICES FUNCTIONS, AND
RESPCNSEBILITIES ARE DETAILED. INCLUDFD ARFE
GENERAL GUIDEL INES WITH REGARD TJ 742
INTERNAL MANAGEMENT STRULTURE AND OPERATING
METHULS FUR THE INDIVIDUAL VUCATiuxAL
PRCUGRAMS e CLRGANIZATION STRUCTURES ARE
PRESENTEU FOUR SPECIFIC AREA PRUGRA#S 1IN
INDUSTRITAL AKTSy HEALTH CUCUPATIONS,
INCUSTRIAL ANL TECHNICAL EOUCATIuN,
VOCATIINAL AGRICULTURE ECJUCATION. HUME
ECUNOMILS EDULATIONs BUSINESS EDULATIUN,
DISTRIBUTIGN AND MARKETING EDUCATION,
VOCATIUN GUICANCE. AND SPECIAL PROGRAMS.
UTHER FECGMMENDATINNS WERE MADE FOR
RESTRULTURING THE AVTE REGIUNAL URGANHIZATION,
PLANNING AND BUUGETING OPERATIONSs AND ALL
INTERNAL SYSTEMS AND PROCEUDURES. PRESENT AND
RECGMMENUEL ChGANIZATION CHARTS FOR.THE AVTE
ADMINISTKATIVE ORGANIZATIDN AND FUR. THE
VARIGUS VCCATIUNAL AND TECHNICAL EDUCATION
PROGRAMS ARE sPPENDEDe. RELATED DICUMINTS ARE
AVAILAcLE IN THIS ISSUE AS VT Ul9y fis AND VT
Oly 717. (MF)
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ABSTRACT -~ APPENDIXES TO A STUDY ON
ADMINISTRATIVE UTILITY ANALYSIS AND
VOCATIUNAL EOUCATION PROGRAMS FOR THE AREA OF
VOCATIGNAL ANL TECHNICAL EDUCATION {AVTE) IN
THE PUERTU RICU DEPARTMENT OF EDUCATION
CONTAIN THE PLANNING AND BUDGETING SYSTEM
ELEMENTSy PUSITIUN UDESCRIPTIUNSy AND
INFORMATION ON THE GROWTH OF VOCATIONAL
EDUCATION iIN PUERTO RICO. THE ELEMENTS FOR AN
INTEGRATED PLANNING AND BUDGETING SYSTEM FUR
AVTE SHUULD BE STATED AS GOALSy OBJECTIVES,
EVALUATIVE CKITERIA, PRUGRAM STRUCTURE,
MULTE-YEAR FINANCIAL PLAN, AND ESTABLISHMENT
Of PRIORITIES. TYPICAL GOAL AND DBJECTIVE
STRUCTURES FUR THE COMMERCIAL EDUCATION
PROGRAM ARE ShOWNe POSITION DESCRIPTIONS FOR
THE RECUMMENDED AVTE ADMINUSTRATIVE PERSONNEL
INCLUDE BASIC FUNCTIONS AND PRINCIPAL DUTILES.
THE GROWTH OF VOCATIONAL EQUCATION IN PUERTO
RICO IS ILLUSTRATED BY A GRAPH AND TABLES OF
THE ENRGLLMENTS AND ESTIMATED FUNDS NEEDED IN
THE AREAS OF SECONDARY, POST-SECUNDARY,
ADULT, AND SPECIAL NEEDS EDUCATION AND FOR
FACILITIES AND SERVICES. RELATED DOCUMENTS
ARE AVAILABLE IN THIS ISSUE AS VT 019 715 AND
VT 019 717. (MF)
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ADMINISTRATIVE UTILITY ANALYSIS.
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ANALYSIS; CHARTS

IDENTIFIERS ~ *PUERTO RICO

ABSTRACT - PUERTO RICG'S ECONOMIC GROWTH HAS
ACCENTUATED THE NEED FOR A LARGER VOCATIONAL
EDUCATION PROGRAM CAPABLE OF HANDLING THE
DEMAND FOR OCCUPATIONALLY~TRAINED PERSONNEL.
THE AREA OF VOCATIONAL AND TECHNICAL
EDUCATION (AVTE) OPERATES WITHIN THE GENERAL
STRUCTURE OF THE PUERTO RICO DEPARTMENT UF
EDUCATIUN, AND AVTE PROGRAMS MUST BE ADAPTED
TD THE GROWTH NF AND CHANGES IN DCCUPATIONAL
REQUIREMENTS., THE DEPARTMENT OF EDUCATION
SHOULD AGJUST ITS ACCOUNTINGe PERSONNEL,
PURCHASING, AND COMMUNICATIDN PROCEDURES TO
BETTER RESPOND TO THE NEEDS OF AVVE. THIS
REPORT DOCUMENTS A STUDY ON ADMINISTRATIVE
UTILITY ANALYSIS AND VOCATIONAL EDUCATION
PRIGRAMS FOR AVTE. RECOMMENDATIONS ARE MADE
FOR CHANGES IN 3RGANIZATIONAL STRUCTURE,
PLANNING AND BUDGETING, SYSTEMS AND
PROCEDURESy PERSONNEL POLICIES AND SALARIES,
AND DTHER AREAS AFFECTING THE MANAGEMENT AND
DRGANIZATION OF UERTO RICO'S VOCATIONAL
EDUCATION PROGRAMS, RECOMMENDED ORGANIZATION
CHARTS ARZ INCLUDED. RELATED DOCUMENTS ARE
AVAILABLE IN THIS ISSUE AS VT 019 715 AND VT
019 716. (MF)
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DESCRIPTORS = =SUMMER WORKSHOPS; *TEACHER
EDUCATOR EDUCATIUN; *TRAINING TECHNIQUES;
FEEDSACK; TEACHER EDUCATURS: MICROTEACHINGS
TEACHING SKILLS3 *SUPERVISORY TRAININGS
*VOCATIUINAL EDUCATION TEACHERS; SKILL
DEVELOPMENT; VUCATIONAL DEVELOPMENT;
PARTICIPANT SATISFACTION; CLOSED CIRCUIT
TELEVISION; EDJUCATIONAL OSJECTIVES; GROUP
DISCUSSION

IOENTIFIERS - *NEW JERSEY

ABSTRACT - THIS 10-DAY W~ORKSHOPy OFFERED
DURING THE 1972 SUMMER SESSION AT A STATE
UNIVERSITY, WwAS INTENOFD TO PROVIDE PRACTICE
1 Q HING AND SUPERVISORY TECHNIQUES FOR
P[ERJ!:‘PREPARING TO BE TEACHER EDUCATORS IN

Aruitoxt provided by Eic:
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VDCATIDNAL EDUCATION. SPECIFIC EDUCATIONAL
OBJECTIVES FOR WORKSHOP PARTICIPANTS WERE TO:
(1) WRITE STUDENT AND TEACHER PERFORMANCE
OBJECTIVES, {(2) ANALYZE A TEACHING SKILL TO
DEFINE NECESSARY BEHAVIDRAL OBJECTIVES FDR
THE TEACHERS, (3) DEMONSTRATE PROFICIENCY IN
TEACHING SKILLS SELECTED BY THE STUDENT, (4)
PROVIDE SUPERVISION IN A FACE-TU-FACE
CONFERENCEy VIA REMOTE CLOSED CIRCULT
TELEVISIDNy AND IN A GROUP SUPERVISDRY
CONFERENCEy (5) WRITE A SCRIPT FOR A
TELEVISIUN PRESENTATION, AND (6) PROVIDE A
TELEVISIGN PRUGRAM ILLUSTRATING A TEACHING OR
SUPERVISORY SkILL. MICROTEACHING, VIDEOD
FEEDBACKy, INSTRUCTOR FEEDBACK, MICRO-~
SUPERVISION,y VIDEO RECORDED TEACHING, AND
SUPERVISDRY MODELS WERE USED AS TRAINING
TECHNIQUES., INSTRUMENTS THAT PROVIDED
BEHAVIURAL UGBJECTIVES FOR TEACHING AND
SUPERVISDRY TECHNIQUES WERE GIVEN.
PARTICIPANT EVALUATION UF THE WORKSHOP WAS
POSITIVE, ALTHOUGH MURE TIME IS NEEDED TO
PRACTICE THESt TECHNIQUES. ALSO, THE
PARTICIPANTS WERE TOO BJSY TO ANALYZE A
TEACHING OR SUPERVISORY TECHNIQUE IN A GRDUP
SESSIUN. (AG)
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ABSTRACT - THIS STUDY IS BASED ON DATA
COLLECTED IN THE FIRST THROUGH FOURTH STAGES
UF A S-YEAKR LUNGITUDINAL STUDY UF 59225 YUUNG
MEN IN THE NATIUNAL CIVILIAN NONINSTITUTIONAL
PUPULATICN wHL WERE 14 TO 24 YEARS OF AGE AT
THe TIME OF ThE INITIAL (AUTUMN 1966)
INTERVIEW. THt PURPOSE OF THIS PRUGRESS
REPURT IS TC DESCRIBE THE MAGNITUDES AN
PATTERNS GF CHANGE IN PERSONAL
CHARACILRISTICS AND IN EOUCATIONAL AND LABUR
MARKET STATUS THAT AAVE OCCURRED OURINGL THE
THREE VEARS 6ETWEEN THE INITIAL AND F{JURTH
SURVEYS AND GETWEEN THE SECOND AND FUURTH
SUKVEYS. ANALYSIS OF 1969 INTERVIEW CATA FROM
APPRUXIMATELY 75 PERCENT DF Tht ORIGINAL
SAMPLE SUGGEST ThHAT: (1) HIGH SCHOUL
GRAULUATES AND DRUPUUTS CAN udE CISTINGUISHED
BY GFHAVIGRALy EXPERIENTIALy AND ATTITUDINAL
DIFFERENCES,y (2) INTERFIRM MUVEMENT (CHANGE
IN EMPLOYEK) BY OUT-0F-SCHOOL YNUTH DECLINED
SHAKPLY WITH INCREASING JO3 TENURE, (3) A
SUBSTARTIAL AMOUNT OF OCCUPATIGNAL MUVEMENT
OCCURRED AMONMG QUT-0F-SCHGUL YOUTHs (4) A
SUBSTANTIAL RESIDUE OF UNREALITY IS EXHIBITED
IN THE YOUNG MEN?'S UCCUPATIONWAL ASPIRATIOUNS,
(5) PATTERNS UF CHANGE ReFLECT THE
OCCUPATIUNAL PROGRESS EXPECTED AS CAREFERS
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UNFULDe (6) INSTABILITY OF EDUCATIONAL AND
OCCuUPATIOUNAL GOALS WERE EXHIBITEDy AND (7}
THE SOCIJECONUMIC GAP BETWEcN BLACK AND WHITE
YOUTH wAS AIDER TN 1969 THAN WHEN THESE MEN
FERST LEFT SCHOOL. VOLUMES 2 AND 3 ARE
AVALLABLE AS ED J47 134 (VT 312 353, ARM
SUMMER 1971) ANO £ 094 336 (VY 013 209, ARM
Vdle5e NUL2e 1972)y RESPECTIVELY. (SB)
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DESCRIPTORS - =»fFZASIBILITY STUDIFES; AREA
STUSTES *MANPIWER NEEDS; MANPUWER
DEVZLOPMENT; =ADULT PRJIGRAMS: *ADULT
VUCATTUNAL EDUCATIING VIZATIONAL DEVELOPMENT;
AQULT STUDENTS; VUCATIONAL TRAINING CENTERS;
*COMAUNTTY SURVEYS

[OENTIFIERS - NEw JERSEY; PERTH AMB0Y

ABSTRACT - A 4-PHASE PRIJECT, THIS STUDY wWAS
CUNDJUCTED TO DETERMINE THE FEASIBILITY OF A
BILIN-UAL VOCATIUNAL SKILL TRAINING PROGRAM
FUR JUT-0F-SCHIOL YOUTH AND ADULTS OF FHE
PERTH AMBOY HIEISPANIC COMMUNITY. SAMPLED WERE
494 JUT-UF-SCHOUL YOUTH AND ADULTS IN THE
AREA, FINDINGS [INCLUDE: (1) THERE IS A
SIGNIFECANT NEED FOR AN ADULT VOUCATIONAL
SKILLS TRAINING PROGRLM, (2} THE INTEREST
SH)AN 1S WIDESPREAD AND CONSISTANT, (3) THE
TRATNING NEEDS ARE IN THE AREAS OF AUTO
MECHANICSy SECRETARIALs GENERAL OFFICE
PRACTICE, NURSINGs» BUSINESS MANAGEMENT,
PRACT I CAL NURSING/NURSING AIDES, SOCIAL WORK.
COSMETOLOGY, CARPENTRY, ELECTRICAL
TECHNDLUGuY» TEACHINGy MACHINE UPERATIUN, AND
CLERKING. (SN}
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ABSTRACT - THIS S-YEAR STUDY EVALUATES THE
FIRST OIPLOMA NURSING PRDGRAM IN CANADA
WITHIN AN EDUCATIONAL INSTITUTIONs THAT OF
RYERSON POLYTECHNICAL INSTITUTE IN TORONTO.
VARIOUS FACTORS AFFECTING STUDENT AND RYERSON
GRADUATES PERFORMANCE ARE STUDIED TO ANSWER
TWD QUESTIONS: (L) WHAT TYPE OF NURSE IS
BEING PREPARED THROUGH THE RYERSUN NURSING
""C{’"AH. AND (2) IS THIS A PRACTICAL wWAY TO
E l(jRE NURSES? SPECIFICALLYs DATA WERE

Aruitoxt provided by Eic:
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COLLECTED RELATING TG: {L) CHARACTERISTICS OF
STUDENTS ENRGLLING IN THE RYERSUN PRGGRAM AND
OF THE GRALUATESy (2) JOB PEKFORMANCE AS
VIEwtD FRCM EMPLUYER FEEDBACK, ANL (3)
VARIABLES IMFLUENCING THE STUDENTS.
COMPARISONS ®wiRE MADE wITH THREE PRUGRESSIVE
SCHOLLS IN ONTARIO=--TWO LARGE HOSPITAL
SCHOLLS AU GRE AUTONOMUUS SCHNOL. NUMERGCUS
TASLES PRESENT THE DATA, WHICH FOCUS ON SEVEN
MAIN VECTCRS WITHIN THE SYSTEM: (1} THE
STUDENTS® PERSONALITY DEVELUPMENT, {2} THEIR
INCREASING CAFEER ORIENTATION, (3) THE
BENEFITS UF KYERSON'S ACADEMIC FREEDUM, (4)
PRGUKAM ACTIVITIESe 15) FACULTY RULEy (b)
INTERKNALTZING THE "PROFESSIONAL"™ NURSING
NORMS, ANU (7) INTEGRATION [NTQO THE
PRUFESSIONAL SYSTEMe THE RYERSON GRADUATE
GIVES LUUL NURSING CAREy OEVELUPING dO3TH AS
AN INODIVIDUAL AND A PROFESSIUNALs WHICH SHUWS
THE FUOTENTIAL VALUE OF A 6-SEMESTER COLLEGE
NURSING PRULRAMe INSTRUMENTS USED IN THE
STULY ARE AVA[LABLE AS VT 0l9 389 IN TrIS
ISSute (AUTHURZAGY
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EOUCATIUNAL RESEARCH; EDUCATIUNAL STATUS
COMPARISON; CLLLEGE STUDENTS; UNDERGRADUATE
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IDENTIFLIERS = LOUISIANA TECHNOLOGICAL
UNIVERSITY

ABSTRACT ~ THIS STUDY WAS ODESIGNED TO
DETERMINE THE PRESENT STATUS OF FORMER
LOUISIANA TECHNOLOGICAL UNIVERSITY STUDENTS
WHO FAILED TU COMPLETE THE REQUIREMENTS FOR
GRADUAT IGN IN VOCATIONAL AGRICULTURE
BUSINESSy AND HOME ECONOMICS EDUCATION
CURRICULUMS. TO DETERMINE wHY THESE STUDENTS
LEFT SCHGOL AND TQ SECURE THEIR (OPINIONS AS
TO WHAT ACTIONS COULD HAVE PREVENTED THEIR
FAILUREs LATA WERE COLLECTED THRUUGH PERSONAL
OR TELEPHONE INTERVIEWS WITH L79 DROPOUTS AND
A RANDOM SAMPLE OF 79 GRADUATES AND THROUGH
EXAMINATIUN OF THE SUBJECTS® KIGH SCHOOL AND
COLLEGE TRANSCRIPTS. OF THE L79 CONSIVDERED
DROPOUTS AT THE BEGINNING OF THE STUDY, 57
WERE RECLASSIFIED AS "PERSISTERS."™ IN THAT
THEY CUNTINUED THEIR EDUCATION AT ANOTHER
INSTITUTLON OR EN ANOQTHER CURRICULUM AT
LDUISIANA TECHNOLOGICAL UNIVERSITY. REASONS
GIVEN BY THE 122 WHO RESIGNED AND DID NOT
CONTINUE IN SCHOOL ELSEWHERE [NCLUDED
MAFRTAGE+ PREGNANCY, FINANCIAL AND MILITARY
OBLIGATIONSy LACK OF MOTIVATIDNy AND
OIS'NTERESY. THE OROPOUTS REPDRTED LOW
SALARIES. LIMITED OPPORTUNITIES FOR
ADVANCEMENT, INSTABILITY OF EMPLOYMENT s AND
GENERAL DISSATISFACTION WITH THEIR WORK. THE
COMPARI SON GF HIGH SCHOOL AND COLLEGE RECORDS
REVEALED GREATER DIFFERENCES BETWEEN
GRADUATES AND OROPOUTS THAN BETWEEN GRADUATES
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€EOUCATION; VICATIONAL DEVELOPMENT §
UCCUPATIONAL MOBILITY; W#ORK EXPERIENCE;
*MATHEMATICAL MJDELS; *EMPLOYMENT PATTERNS:
COMPARATIVE ANALYSIS; MALES: *YOQUNG ADULTS
[DENTIFIERS = *HOLLAND aCCUPATIONAL
CLASSIFICATION: MARKOV CHAIN MODEL

ABSTRACT - [N CRDER 19O DESCRI3E AND PREDICT
CAREER PATTERNS 1JF YDUNG MEN, THIS REPORT
PRUVIDES: (L) MARKOV CHAINS JF THE CAREER
PATTERNS FOR FOUR GROUPS OF 54225 YOUNG MEN
DIVIODED ACCORNDING TU RACE AND AGE, (2) TESTS
OF THE PREDICTIVE VALIDITY 3F THE CHAINS, AND
131 COMPARISONS OF THE FOUR RACE-GROUPS USING
THE MARKOV MODELS. USING THE HOLL AND
OCCUPATIONAL CLASSIFICATIONS, INITIAL
INTERVIEwWS REVEALED STATISTICALLY SIGNIFICANT
DIFFERENCES AMONG THE FOUR GROUPS. FOR
INSTANCE, YOUNGER MEN GENERALLY SHOWED A
NARRIWNER RANGE OF OCCUPATEIONAL EXPERIENCE.
FOR BLACK ™MENs THE NARROW RANGE OF EXPERIENCE
PERSISTED FOR THF OLODER GROUP. OLOER WHITE
MEN HELD JusS IN A BROADER RANGE CF
OCUUPATIONAL CATEGORIESs AND AERE MORE STABLE
IN THEIR INITIAL JCCUPATIONAL CATEGORIES. AN
ATTEMPT T ESTABLISH THE PREDICTIVE VALIDITY
OF TdlY QF THS FUUR MODELS WAS LARGELY
UNSUCCESSFUL e INDICATING THAT THE DERIVED
MJDELS COULD NOT 3& GENERALIZED. SINCE THE
MARKOV MQODELS DIDO NOT IMPROVE TrE PREDICTIVE
EFFICIENCY UF THE HILLAND OCCUPAT IONAL
CLASSIFICATIUNy IT IS PREDICTED THAT THE
SUBJECTS WOULD MAINTAIN THE HOLLAND CATEGURY
OF TAHEIR INITIAL JCCUPATION. (AUT HOR/AG)
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DESCRIRTORS - #3USINESS EDUCATION; *ADULT
VOCAT [ONAL EDUCATION; SUPPLEMENTARY READING
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DISCRIMINATIGN; SOCIOECONOMIC BACKGROUND;
GUVERNMENT PUBL ICAT IONS; BUSINESS SKILLS

ABSTRACT - THIS HANDBOOK IS INTENDED TO
PROVIUE SUPPLEMENTARY INSTRUCTIUN UN 8ASIC
BUSINESS TECHNIQUES FOR ADULT MINORITY
SYVUDLNTS IN BUSINESS EDUCATION. RELEVANT
INFURMATIUN UN HOW TO START A BUSINESS IS
PRCVIDEL BY MEANS UF ACTUAL BUSINESS
SITUATIONS AND PROBLEMS ENCOUNTERED IN 30
RECENT MINUKITY BUSINESS VENTURES. FOCUSING
ON BUSINESS PRUCEDURES AND PRACTICES. EACH
PRUBLEM AREA IS ILLUSTRATED WITH SPECIFIC
EXPERIENCES LRAWN FROM THESE CASE STUDIES OF
30 BUSINESSESy OF WHICH HALF FAILED. A 3ROAD
SPECTRUM OF SMAIL BUSINESSES WERE SELECTED,
INCLUDING RETAIL SALES, SERVICES,
CONSTRUCTIUNs AND MANUFACTURING., ALTHOUGH
DISCRIMINATGKY SOCLAL ATTITUBES ARE
HIGHLIGHTEDs PROBLEMS WHICH MAY NOT 8L
DERIVED SULELY FROM THIS IDENTITY [SSUE ARE
ALSQ CISCUSSED. THIS GUVERNMENT PUBLICATION
COVERS TOPICS SUCH AS FINANCING,
RECOKDKREEPINGy INSURANCE, ANL CUSTIMER
DEALINGS. ALVICE FROM THE 30 MINORIVY
BUSINESSMEN IS GIVEN TO ASSIST ASPIRING
MINORITY ENTREPRENEURS. (AG)
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DESCRIFTCRS ~ =GQUIDELINES; DEFINITIUNS;
*[DENTIFICATIUN; *CLASSIFICATION;

*HANL ICAPPED; *OISADVANTAGED GROUPS; GROUPING
PROCEDURES; VUCATIONAL EDUCATIUN; FEDERAL
LAWS; STATE PROGRAMS

ICENTIFIERS ~ *VUCATIUNAL &DUCATION
AMENDMENTS CF 1968

ABSTRACT - ThE VOCATIONAL EDUCATION
AMENDMENTS GF 1968 REQUIRE THE EAPENDITURE OF
25 PEKCENT DF THE BASIC GRANT YO STATES TO
PROVIDE THE Ol SADVANTAGED AND THE HANDICAPPED
WITH VOCATIONAL EDUCATION PROGRAAS. THIS
PUBLICATIUN DISCUSSES THE SPECIFIC
REQUIREMENTS UF THE FEDERAL LAW AND DESCRIBES
CLASSIFICATION SYSTEMS FOR I[DENTIFYING THE
DISAULVANTAGED AND HANDICArPED. THE PRIME
PURPUSE UF THESE GUIDELINES IS TU SERVE AS A
BAS1S FOR ESTABLISHING COMPATIBILITY AMUNG
THE STATES IN PLANNING, IMPLEMENTING, AND
EVALUATING PROGRAMS AND SERVICES FUR PSRSUNS
WITH SPECIAL NEEUS. (AUTHOR/MF)
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DESCRIPTORS - *UNZTMPLIYMVENT; *E4PLOVYMENT;
*MANPOWER UTILIZATIUN; *MANPOWER DEVELOPMENT:
*MANPIWER NEEDST TABLES (DATA); HUMAN
RESJURCESS LABOR FURCES ECONIMIC CHANGE;
EMPLUVYMENT PROJLEMS: POPULATION TRENDS: STATE
GUVERNMENT; SPANISH AMERICANS; FEDERAL
GOVERNMENT SPANISH SPEAKING: LUCAL
GOVERNMENT; EMPLUVYMENT JPPORTUNITIES;
®*REVENUE SHARING

ABSTRACT —= THIS REPORT UCESCRIHBES CHANGES IN
THE RATE UF ECONOMIC RECOVERY IN 1972 AND
ANALYZES RATES OF UNEMPLNYMZMT THAT OCCURRED
FOLLOWING PHASE Il OF PRESIDENT NIXON'S NEw
ECONUMIC POLICY. CHAPTER Le "THE CMPLUYMENT
AND UNEMPLOYMENT RECORD," DISCUSSES THE MAJOR
GAINS IN EMPLUYMENT ACHIEVED IN 1972y dAHILE
CHAPTER 29 “MANPOWER PROGRAMS: A NEW ROLE FOR
STATES AND LOCALITIES+®™ HIGHLIGHTS THE LATEST
DEVELOPMENTS [N MANPOWER RQEVENUE SHARING=--AN
EFFIRT TO DECENTRALIZE PLANNEING AND
MANAGEMENT» WHICH SHOJLD PROVIDE STATES AND
LOCALITIES WITH A GREATER ROLE IN REGRUUPING
AND CUNSOLIDATING PROGRAM ACTIVITIES.
MANPOWER NEEDS OF YHE FJTURE ARE DISCUSSED IN
CHAPTER 3, *POPULATI[UN CHANGES: A CHALLENGE
TO MANPOWER POLICY,"™ AND A MANPOWER PROFILE
AND DISCUSSION OF PROGRAMS FOR THE SPANISH
SPEAKING ARE OFFEREO IN CHAPTER 4, "SPANISH-
SPEAKING AMERICANS: THEIR MANPOWER PROBLEMS
AND OPPORTUNITIES."™ IMPROVEMENTS IN
EMPL'IYMENT SERVICE MANAGEMENT SYSTEMS AND
TASLES TLLUSTRATING UeSe JEPARTMENT OF LABOR
STATLSTICS ON THE LABUR FfURCE ARE APPENDED.
{58)
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DESCRIPTORS - *=FEDERAL PROGRAMS; *MANPOWER
DEVELUPMENT; =*pUBLIC HEALTH; HEALTH
PERSONNEL 5 *MANPOWER UTILIZATION; HEALTH
PROGRAMS; FINANCIAL SUPPORT; NURSING; #*HEALTH
OCCUPATICONS; LIBRARY FACILITIES

A3STRACT - THIS STUDY WAS CONDUCTED TN MEET
THE SENATE SUBCUMMITTEE QN APPROPRIAT(ON'S
REQUEST FOR A COMPREHENS IVE AND DOCUMENTED
REPORT THAT COVERS THE CURRENT STATUS AND
RELATIONSHIPS OF ALL MAJOR FEDERAL PROGRAMS
CONCERNED WITH HEAI.TH MANPOWER. PART ONE
GIVES AN OVERVIEW OF FEDERAL HEALTH MANPOWER
PROGRAMS AND OUTLINES MAJOR RECOMMENDATIONS,
INCLUDING THE FOLLOWING: (1) THE EXISTiXG
LEGISLATIVE AUTHORITY SHOULD BE MODIFIED TO
INCREASE FLEXIBILITY THROUGH ELIMINATION OF
STRICT CATEGORIAL LIMITATIONS GOVERNING

O JTIONAL PARTICIPATION IN HEALTH
ERJ(Cs1ONAL EDUCATION: (2) THE LEGISLATURE

ARM/VUL & NO 3

SHCULL oE MULLFIED SO AS TU AUTHORIZE FEDLRAL
SUPPULRT FOR PROJECTS UF CONSIDEREU RelLEVANCE
IN AKEAS UF EDUCATIONALLY RELATED
DEFICIENCIES SuCH AS HEALTH MANPUWER
OISTRIBUTION AND UTILIZATION, AND {3) THE
SECKETAFY UF HEALTH EOUCATION AND WELFARE
SHGULD bE AUTHUOKIZED TO CARRY 0OUT EXPANDED
FUNDING MeCHANISMS THROUGH AN AMALGAMAT [ON,
EXTENSIUNs ANL EXPANSION OF THE EXISTING
HEALTH PROFESSIONS EDUCATIONAL NURSE
TRAININGy AND LIBRARY FACILITIES CONSTRUCTION
ASSISTANCE LEGISLATION. (AUTHOR/SN)
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PUbB LATE - 72 S59P,

DESCRIPTURS - *HEALTH OCCUPATIONS EDUCATION:
*NURSINUL: *TEACHING TECHNIQUES; *TEACHING
METHUDS: =VILCED TAPE RECURDINGS; HEALTH
SERVICES; MECICAL SERVICES: ©£DUCATIONAL
RESEARCH

[OENTIFIERS - *CANADA

ABSTRKALT - TL ASSESS THE EFFECTIVENESS UF
VIDECTAPES DEPICTING CLINICAL SITUATIUNS IN
THE TeACHING CF NURSIEINGy VIDEQGTAPES WERE MADE
OF THE EVERVLAY, REAL-LIFE SITUATIONS THAT
PEXSONS AND THE IR FAMILIES EXPERIENCE
THROUGHOUT THEIR ILLNESS IN VARIOUS PARTS OF
CANACA®S HEALTH DELIVERY SYSTEM. THREE
VALIDATION SESSIONS, ATTENUED BY
REPRESENTATIVES OF NURSING SERVICES ANOD
SCHOLLS CF NURSINGy WERE HELD Tu GAIN SOME
CONCENSUS UGN THE NURSING CONTENT OF THE
TAPES. HOWEVER, VALIDITY COULD BE ESTABLISHED
ONLY AT A GENERAL LEVEL OF CONTENT DUE TO
VAR{ATIUNS BETWEEN PARTICIPANTS REGARUING THE
NATURE OF UBSERVATIONSy NEEDS OF PATIENTS,
AND CHARACTERISTICS OF EFFECTIVE NURSING AND
SUCCESSFUL DELIVERY OF SERVICES. IN ADOITION
TO THE VALIDATION SESSIONSs AN EXPER IMENT
WHICH FUCUSED ON THE NURSING OF AGED PERSONS
WAS CONDULTED T EVALUATE THE EFFECTIVENESS
OF THE TAPES IN THE TEACHING OF NURSING.
SENIOK STUDENTS IN TWO HOSPITAL NURSING
SCHOCLS IN MONTREAL WERE USED AS SUBJECTS,
AND A NONEQUIVALENT COUMTROL GROUP DESIGN WAS
USED FOGR THE SUBJECTS (N ONE SCHUOL, WHILE
THE SULOMON FUUR-GROUP? DESIGN WAS USED FOR
THE OTHER SCHOOL. ANALYSIS OF PRE- AND
POSTTEST RESULTS DIG WOT SUPPORT THE
HYPOTHESESy AND CHANGES WERE SUGGESTED FOR A
FUTURE EVALUATIVE STUDYs FUTURE PROJECT PLANS
iACLUDE: (1} PREPARING THREE SHORT FILMS, (20
ORGANIZING FILMS ANC TAPES :NTO A SERIES, (3}
DEVELOPING A TEACHING PRUGRAM, {4)
DISTRIBUTING THE FILMSy AND {5) TESTING THE
FILMS. (sSB)
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DESCRIPTORS - *DISADVANTAGED YOUTH;
*VOCAT/ONAL EDUCATION; *WORKSHOPS; *COMMUNITY
COLLEGES; JUNIOR COLLEGES: POST SECONDARY
EDUCATION; *EDUCATIONAL RESOURCES: STUDENT
PLACEMENT; STUDENT NEEDS; EDUCATIONAL
PHILOSOPHY; EDUCATIONAL RESEARCH; ACTION
RESEARCH

ABSTRACT - IN THIS ACTION RESEARCH PROJECT, A
SERIES OF WORKSHOPS WAS PLANNED AND HELD IN.
ORDER TO: (1) DEVELOP IMPROVED METHODS FOR
PLACEMENT UF DISADVANTAGED STUDENTS IN
OCCUPATIONAL-TECHNICAL PROGRAMS [N THE
VIRGINIA COMMUNITY COLLEGE SYSTEM, (2)
IDENTIFY LEARNING RESOURCES TO MEET
INDIVIDUAL NEEDSy AND (3) STRUCTURE THE
LEARNING RESOURCES SO THAT THE DISADVANTAGED
STUDENT WILL HAVE AN OPPOKTUNITY FOR ACADEMIC
ANUD OCCUPATIONAL SUCCESS. OVERALLs THERE
MEERGED FROM THE WORKSHOP SESSIONS AN
ACKNOWLELGEMENT OF THE MAGNITUDE AND
COMPLEXITY OF THE PROBLEM AND THE NEED TO
WORK TOWARD A SOLUTION. THERE WAS EVIDENCE
SUGGESTING THAT THE STATED MISSION OF
PROVIDING DEVELOPMENTAL STUJIES WITHIN THE
CUMMUNITY COLLEGE SYSTEM WAS NOT RECEIVING
THE NECESSARY DEGREE OF EMPHASIS [IN LEARNING
RESOURCES. MANY FELT THAT UNTIL A STRONGER
PHILOSOPHICAL EDUCATIONAL COMMITMENT IS MADE
TO THE NEEDS (IF THE DISADVANTAGED, 30TH
SYSTEMWIDE AND INSTITUTIONWIDE, MINIMAL
SUCCESS CAN BE ACHIEVED. OTHER AREAS OF
CONLERN WERE: (1) USE OF EXISTING TESTING AND
PLACEMENT DEVICES, (2) REGULAR LEARNING TIME
BLOCKS AS OPPOSED TO UNRESTRAINED LEARNING
TIME, (3) GRADING PRACTICESy AND (4}
EFFECTIVE TEACHING/COUNSEL ING METHODS AND
TECHANIQUES. IT WAS SUGGESTED BY THE
PARTICIPANTS THAT FUTURE EFFURTS BE DEVOYED
TU THE DEVELOPMENT OF THREE (R FOUR MODEL
PRUGRAMS, THE RESEARCH PROUPJISAL AND SOME
WIRKSHOP MATERIALS ARE APPENDED. (S3)
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IDENTIFIERS - CAKEER AWARENESS

ABSTRACT - AN INTEGRATED CuxRICULUM FOR
CAREFR DEVELOPYMENT MUST BE DESIGNED AND
IMPLEMENTED IN JRDER T MEET THE GRCATEST
NE[DS OF SOCIETY. POSSESSION JF FACTS AS A
BLE SKILL IS INADEQUATE. TRADITIONAL

CEMCLUM AND TEACHER ROLES NEED TD BE
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CHANGED. ALL STUDENTS, INCLUDING THE
ACADEMICALLYy SOCIOECONOMICALLY, AND
PHYSICALLY HANDICAPPEDe NEED TO UNDERSTAND
THAT CAREER DEVELOPMENT (S A PROCESS WHICH
THEY CAN CONTROL. A WIDE RANGE OF ACTIVITIES
IS NEEDED WHICH OFFER WAYS TO EXPLORE AND
TEST SELF-IDENTITY., CAREER DEVELOPMENT
ACTIVITIES ARE NEEDED AT AN EARLY AGEs WHILE
THE STUDENT IS IN THE MAINSTREAM OF
EDUCATION. BY CHANGING THE ROLE OF THE
TEACHER AS A DISPENSER OF FACT TO THAT OF
CHANGE AGENT FOR THE LEARNING ENVIRONMENT, BY
BUILDING THE CURRICULUM AROUND CAREER
DEVELOPMENTs AND BY OFFERING A COOPERATIVE
PROGRAM TG VOCATIONAL EDUCATEON PUPILS
TOGETHER WITH JOB TRAINING AND PLACEMENT
SERVICES FOR THE HANDICAPPED, MORE PUPILS
WILL BE ABLE TO FIND POST-SECONDARY
EMPLOYMENT, A DEVELOPMENTAL APPROACH AT THE
ELEMENTARY ANL SECONDARY LEVELS TO CAREER-
ORIENTEC OBJECTIVES SHOULO SERVE TO IMPROVE
THE CURRICULUM OF VOCATIONAL AND TECHNICAL
EDUCATION ANO REDUCE THE FLOW OF UNPREPARED
YOUTH INTO THE POOL OF THE UNEMPLOYED.
(AUTHUR/Z AG)
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ABSTRALT = THIS REPORT CONSTITUTES A BASIC
DATA SCURCE UN THE ORGANIZATIONAL RELATIONS,
ACTIYITiESe AND ATTITUDES OF SCIENTISTS ANV
RESEARCH MANAGLERS IN A VARIETY OF CUNTEXTS
THROUGHOUT Tkt UNITED STATES. THE DATA wWERC
OBTAINED FKUM A NATIONAL SURVEY OF SCIENTISTS
AND RESEARCH MANAGERS IN FOUR DISCIPLINES—--
BIULGOYy CHEMISTRYy MATHEMATICSy AND PHYSICS-
=USING RANCUNM SAMPLES OF MEMBERS OF
PROFESSTONAL ASSOCIATIONS, AND ARE BRUKEN
DOWN HY FIVE MAJOR VARIABLESy PRIFESSIONAL
AFFILIATIUN, TYPE OF EMPLOYERy GEOGRAPHIC
REGIGNy ELUCATIOUNAL LEVELy AND AGE. THIS IS A
DESCRIPTIVE REPURT AND LARGELY CUNSISTS OF A
TABULAR PRESENTATION OF DATA ACCUMPANIED BY
BRIEF TEXTUAL SUMMARIES OF UUTSTANDING
FINCINGS. ATTITUDINAL DATA SHOW THAT “FREEUCM
TO SELLCT RESLARCH PROJECTS TO wORK UN" IS
ONE JfF THt CHARACTERISTICS SCIENTISTS MOST
FREGUENTLY MENTIUN AS DESIRABLE IN A WORK
ENVIRUNMENT-<t SPECIALLY AMUNG SCIENTISTS 1IN
CONVEXTS ORIENTED TOWARD BASIC RESEARCH. AS
PRESENTELy Thi DATA ARE SUSCEPTIABLE TO
FURTHEK ANALYSIS AND INTERPRETATION ACCORDING
TO SPLCIFIC INTERESTS OF THe READER. (AUTHOR)



514

vl 019 718 ED{SEE JUL *73 RIE}

CABRAL, WILLIAM Re; STEWART, WENDELL L.

AN ANALYSIS OUF ODEPARTMENT OF DEFENSE MEDICAL
CORPSMEN TRAINING PROGRAMS AND POSSIBLE
CONTRIBUTIOUNS TO CIVILIAN PHYSICIAN'S
ASSISTANT PROULRAMS.

AIR FORCE INSTe. OF TECHey WRIGHT-PATTERSUN
AF8, OHIO. SCHJIOL OF 3YSTEMS AND LOGISTICS.
OOCUMENT NOT AVAILABLE FRUOM EDRS.

SLSR=-17-72A

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDs VA 22151 (AD 743 410, MF $.95,
HC $3.00)

PUB DATE - 28JANT2 le68P. MICROFICHE FILE BY
AD 743 410

DESCRIPTORS - *PHYSICIANS ASSISTANTS;
*PARAMEDICAL OCCUPATIONS; *MILIVARY TRAINING;
*TRANSFER OF TRAINING; COMPARATIVE ANALYSIS;
STUDENT EVALUATION; COLLEGE CREDITS

ABSTRACT - THE GENERAL MEDICAL CORPSMEN
TRAINING PROGRAMS OF THE ARMY, NAVY, AND AIR
FORCE ARE PRESENTED AND ANALYZED. THESE
PROGRAMS ARE COMPARED WITH THE CIVILIAN
PHYSICIAN®S ASSISTANT PRUGRAMS AT DUKE
UNIVERSITY AND THE UNIVERSITY OF WASHINGTON
MEDEX PROGRAMe. THE PURPOSE WAS TO DETERMINE
WHETHER ADDITIONAL ACADEMIC CREDIT COULD BE
GRANTED FOR MILITARY MEDICAL TRAINING
PROGRAMS. THE-GENERAL CJINCLUSION WAS THAT ANY
ADVANCED STANDING GRANTEO TO FORMER MILITARY
CORPSMEN SHOULD BE BASEO ON PRE-ADMISSION
TESTSe (AUTHOR)

vT 019 7719 EO(SEE JUL '73 RIE}
BARNESy Hey AND OTHERS

MANPOWER DEVELUPMENT AND TRAINING ACT
OUTCOMES STUDY. FINAL REPORT.

DECISION-MAKING INFORMATIONy INCe.y SANTA ANA,
CALIF.

MANPOWER ADMINISTRATION (DOL)y WASHINGVONG
De.Ce OFFICE OF POLICYy EVALUATION AND
RESEARCH.

DOCUMENT NOTV AVAILABLE FROM EDRS.

MEL-72-03

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151 (PB 209 628, MF $.95,
HC $6.00)

PUB DATE - LAPR72 403P. MICROFICHE FILE BY
P8 209 628

DESCRIPTORS -~ *MANPOWER DEVELOPMENT; *J0O8
TRAINING: *EMPLOYMENT PROGRAMS; #*SOCIOMETRIC
TECHNIQUES; *DISADVANTAGED GROUPS;
INVERVIEWS; PARTICIPANT CHARACTERISTICS:
ECONOMIC FACTORS; MANPOWER UTILIZATIONS
NATIONAL SURVEYS; STATISTICAL ANALYSIS
IDENTIFIERS - MANPOWER DEVELOPMENT AND
TRAINING ACY

ABSTRACT - THE REPORT DESCRIBES AND ANALYZES
DATA COLLECTED THROUGH PERSONAL INTERVIEWS OF
A NATIONAL RANDOM SAMPLE OF 5,167 INDIVIDUALS
TRAINED IN 1969 UNDER THE MANPOWER
DEVELOPMENT AND TRAINING ACT. A DESCRIPTION
IS GIVEN DF THE TRAINEES' PERSONAL
CHARACTERISTICSy THEIR HOUSEHOLD ENVIRONMENT,
THEIR VIEW OF THE TRAINING EXPERIENCE, AND
CHANGES THEY EXPERIENCED IN HOURLY WAGES,
EMPLOYMENT AND ANNUAL INCOMES. ANALYTICALLY,
Q TI=-VARIATE ANALYSIS HELPED TO IDENTIFY
EHQJ!:‘ENROLLEE CHARACTERISTICS WERE MOST

Aruitoxt provided by Eic:
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IMPORTANT IN LETERMINING ECONOMIC OUTCOMES.
NON-INTERVIEW DATA WERE GATHERED TO ASSESS
THE GENEKAL ECONOMIC ENVIRONMENT OF EACH
TRAINING SITE AND TO MEASURE INDEPENDENTLY
THE CHANGE IN EMPLOYMENT AND INCUME UF EACH
ENROLLEE VU ASSESS INTERVIEWEE RESPONSE BIAS.
(AUTHOR)

vl 019 780 ED(SEE JUL °73 RIE}

PETERSGN, GENE B.; DRURYs THOUMAS F.

BASIC EDUCATIUN SERVICES IN MANPUWER TRAINING
PROGRAMS. A REPORT FRUM THE NATIONAL
INVENTGRY (F MANPOWER PROGRAMS. FINAL REPORT.

BUREAU OF SOCIAL SCIENCE RESEARCHy INCey
WASHINGTON,y CeCe

MANPOWER ADMINISYRATION (DOL)y WASHINGTON,
DeCe UFFICE GF RESEARCH AND OEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
DLMA-09-0-0411-000

NATIUNAL TECHNICAL INFORMATiON SERVICE,
SPRINGFIELD, VA 22151 (PB 213 360, MF $.95,
HC $6.00)

PUB CATE - SEPT2 372P. MICROFICHE FILE BY
PB 213 300

DESCRIPTURS - *MANPOWER DEVELOPMENT; *ADULT
BASIC EDUCATIUN; *LITERACY EDUCATION;
*REMEDIAL PROGRAMS; *REMEDIAL TEACHERS

ABSTRACT - ThHE REPORT EXPLORES EXTENT,
AVALILABILITY, AND COST 4F BASIC AND REMEDIAL
EOUCATION SEKVICES IN DSPARTMENT OF LABOR
MANPUWER TRAINING PROGRAMS. IT DISCUSSES
FACTGRS IN THt DECISION TO PROVIDE BASIC
EDUCATIONy TYPES OF ORGANIZATIONS PROVIDING
BASIC EDUCATIONy SCHEDULES AND LINKAGES WITH
SKILL TRAINING PRUVIDING BASIC EDUCATION
TAILORED TO SPECIFIC OCCUPATIONS, TEXTS AND
TESTS USED, AMOUNT OF INSTRUCTION REQUIRED TO
ADVANCE ONE GRADE LEVELes THE GENERAL
EDUCATIONAL UEVELOPMENT TESTS AS A CURRICULUM
OBJECTIVE, USt AND EVALUATION OF TECHNICAL
ASSISTANCEy CHARACTERISTICS OF STAFF OF BASIC
EDUCATION UNITS,s BASIC EDUCATION INSTRUCTORS,
AND PROBLEMS IN STAFFING BASIC EOUCATION -
PRUGRAMS. (AUTHOR)

VT 019 781 ED(SEE JUL *73 RIE}

A COOPERATIVE VOCATIONAL REHABILITATION
PROGRAM BETWEEN A PUBLIC AGENCY, A STATE
UNIVERSITY, AND ORGANIZED LABOR. FINAL
REPORT.

NEW JERSEY STATE DEPV. OF LABOR AND INDUSTRY,
TRENTON. REHABILITATION COMMISSION.; RUTGERS,
THE STATE UNIV., NEW BRUNSWICK, N.J. INST. OF
MANAGEMENT AND LA3OR RELATIONS.

SOCIAL AND REHABILITAVION SERVICE (DHEW),
DOCUMENT NUT AVAILABLE FROM EDRS.

RD-1411

NATIONAL TECHNICAL INFORMATION SERVICEe
SPRINGFIELD,y VA 22151 (PB 209 909, MF $.95,
HC $3.00)

PUB DATE -~ AUG70 144P. MICROFICHE FILE BY
P8 209 909

DESCRIPTORS - $#VOCATIONAL REHABILITATION;
PHYSICALLY HANDICAPPED; ®LABOR EDUCATION;
SCOOPERATIVE PROGRAMS; COOPERATIVE PLANNING;
LABOR UNIONS; *SCHOOL INDUSTRY RELATIONSHIP;
®SHARED SERVICES; INDUSTRIAL RELATIONS;
EMPLOYMENT PROGRAMS; PROGRAM PLANNING;

QUEST IONNAIRES
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ABSTRACT -~ THE PROJECY SOUGHT TO DETERMINE
METHODS OF DELIVCR NG VRTATIOMAL
REHABILITATION SET fICES TO PEQPLE FROM
INDUSTRY AND LABOR WHO WERE DISABLED AND IN
NEED OF THAT SERVICE. DISABILITY
QUESTIONNAIRES WERE DISTRIBUTEO THROUGH LOCAL
UNIONSy LARGELY BY MAILINGS, IN ORDER TO
DETERMINE POTENT IAL RECIPIENTS OF VOCATIONAL
REHABILITATION SERVICES. ONE HUNORED FORTY=-
FOUR OF THE APPLICATIONS WERE RETURNEO AND
BECAME THE EXPERIMENTAL CASELOADy, BEING
COMPARED TO 39 ASSIGNEO TO A CONTROL
CASELOAD. THE REPORT SHOULD ASSIST
REHABILITATION PROGRAMS AND LABOR UNIONS TO
WORK OUT MORE EFFECTIVE RELATIONSHIPS.
{AUTHOR)

vl 019 782 ED{SEE AUG *73 RIE)

AN INFORMATION SERVICE FOR STATE
ADMINISTRATORS OF VOCATIONAL REHABILITATION.
¥ INAL REPORT.

NATIONAL RTAABILITATION ASSOCIATION, INC.,
WASHINGTONy D.Ce COUNCIL OF STATE
ADMINISTRATORS OF VOCATIONAL REHABILITATION.
SOCIAL AND REHABILITATION SERVICE (DHEW),
WASHINGTON, D.C.

DOCUMENT NOT AVAILABLE FROM EDRS.
SR5-RD-25386

NATIONAL TECHNICAL INFORMATiON SERVICE,
SPRINGFIELO, VA 22151 (PB 209 663, MF $.95,
HC $3.00)

PUB DATE - 6APRT0 6lP.
P8 209 824

MICROFICHE FILE 8Y

DESCRIPTORS - DEMONSTRATION PROJECTS;
*INFORMATION SERVICES: INFORMATION NEEDS3

# INFORMATION CENTERS3 ®STATE AGENCIES:S STATE
OFFICIALS; ADMINISTRATIVE PERSONNEL;
®VUCATIONAL REHABILITATIONS INTERAGENCY
COOPERATION; *INFORMATION DISSEMINATION
IGENTIFIERS = NATIONAL REHABILITATION
ASSOCIATION: NRA

ABSTRACT - THI> PROJECT WAS DESIGNED TO
DEMONSTRATE THAT A VOLUNTARY AGENCY, SUCH AS
THE NATIONAL REHABILITATION ASSOCIATION CAN
PROVIDE AN INFORMATION AND HELPING SERVICE IN
THE AREA OF INTERAGENCY RELATIONSHIPS TOD
STATE VOCATIONAL REHABILITATION AGENCIES.
ODURING THE FIRST YEAR OF THE PROJECTs A
SYSTEM OF REPORTS KNOWN AS REHABILITATION
INTERAGENCY FOCUS WAS DEVELOPED AND BY THE
THIRY YEARy 14050 COPIES OF EACH REPORT WERE
BEING DISTRIBUTED TO 5548 ORGANIZATIONS. MORE
THAN 100 BULLETINS, MEMORANDA AND OTHER
REPIRTS WERE USED BY STATE AGENCIES IN
STATEWIDE PLANNING, PROGRAM DEVELOPMENT, AND
STAFF DEVELUPMENT, THE PROJECT SUGGESTS A
NUMBER OF APPRGACHES TD DISSEMINATING VARIOUS
TYPES OF INFORMATION AND wWOULD BE HELPFUL TO
PERSUNS CONCERNED WITH DEVELGPING AN
INFORMATION SERVICE IN REHABILITATION.
{AUTHOR)

vT 0Ly 783 EDISEE AUG 'T3 RIE)
NATIONAL AaSSESSHMENT OF THE NEW CAREERS
PRUGRAM, JULY 1967-0CTIHER 1969. FINAL
REPORT,

MANPOWER AOMINISTRATION {DOL)y WASHINGTON,
D.Co PHBLIC CAREER PROGRAMS DIV.
n"rn§=ur NOT AVAILABLE FROM EDRS.
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NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELD, VA 22151 (PB 209 824, MF $.95,
HC $3.00)

PUB DATE - JULTO0 14BP. INCLUDES SUPPLEMENT
OF MANPOWER REGIONAL DATA; MICROFICHE FILE BY
PB 209 6063

DESCRIPTORS — *CAREER OPPORTUNITIES;
*MANPOWER UTILIZATION; *VOCATIONAL
DEVELOPMENT; ®*DISADVANTAGED GROUPS;
DEMOGRAPHY; RECRUITMENT; EDUCATIONAL
FACILITIES; JUB TRAINING: NONPROFESSIONAL
PERSONNEL; HUMAN SERVICES; NATIONAL SURVEYS;
PARTICIPANY SATISFACTION; FEDERAL PROGRAMS;
COST EFFECTIVENESS; *PROGRAM EVALUATION
IDENTIFIERS ~ ®NEW CAREERS

ABSTPACT - AN IN-HOUSE ASSESSMENT OF THE NEW
CAREERS PROGRAM, NATIONWIOE, COVERED 112
PROGJECTSe INFURMATION WAS OBTAINED ON PROGRAM
COMPONENTS, ENROLLEE DATA, EFFECT OF
AFFILIATION, ANO BENEFITS AND COSTS OF
TRAINING. THE REPORT OESCRIBES TYPES OF
AGENCIES TRAINING NEW CAREERISTS, RECRUITMENT
AND SELECTION PROCEDURESs SUPPORTIVE SERVICES
BEING USEO,y ZDUCATION AND TRAINING, AND
CAREER DEVELOPMENT PRACTICES. ATTITUDINAL
QUESTIDNNAIRES MEASUREO IMPACT OF PROGRAM ON
ENROLLEES. (AUTHOR)

VT 019 784 EDLSEE AUG *T73 RIE)

HARGROVE., MICHAEL B.

TRAINING IMPACT UF NATIONAL INSTITUTES OF
HEALTH RESEARCH GRANTS. PART I: HYPOTHESES OF
INTEREST CUNCERNING INDIVIDUALS. FINAL
RTTIRTS -

NATLONAL INSTITUTES OF HEALTH (OHEW),
BETHESUAy MOe STATISTICS AND ANALYSIS BRANCH.
DOCUMENT NOT AVAILABLE FROM EDRS.

DRG-T2-1

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELD,y VA 22151 (PB 213 221, MF $.95,
HC $3.00)

PUB UATE - 304UNT2 109P. [IN-HOUSE STUDY;
MICROFICHE FILE BY PB 213 221

OESCRIPTCRS - *MANPOWER DEVELOPMENT: =pPUBLIC
HEALTH; *INDIVIDUAL CHARACTERISTICSS
*EDUCATIONAL BACKGROUND; *FINANCIAL SUPPORT;
WORKING HOURS; POST DOCTORAL EOUCATION;
PHYSICIANS; CUCTORAL PROGRAMS: RESEARCH
PROJECTS; GRANTS; PROFESSIONAL PERSONNEL;
PERSGNALITY

ABSTRACT — THIS REPORT IS THE FIRST PART OF A
2-PART STUDY CESIGNED TO MEASURE THE TRAINING
IMPACT OF EMPLOYMENT IN NATIONAL INSTITUTES
OF HEALTH (NIKH) RESEARCH GRANTS ON GRADUATE
STUDENTS ANLC POSTOGCTORALS IN TRAINING
STATUS. USING THE NIH RESEARCH GRANT MANPOWER
SURVEY AS A UATA BASE, HYPOTHESES WERE
INVESTIGATED wHICH DEALY WITH THE
RELATIONSHIP ULF THE CHARACTERISTICS OF
INDIVILUALS AND THE RESEARCH GRANTS T0O THE
AMOUNT OF SUPFORT RECEIVEU FROM THE GRANT ANOD
TIME SPENT WURKING ON THE NIH RESEARCH
PRUJECT. SUME CONCLUSIONS WERE: (1) TIME
SPENT (BCTH TUTAL AND PAID HOURS) IN WORK ON
A RESEARCH PRCJECT FUNDED BY AN NIH GRANT IS
AFFECTED 8Y ECUCATIUNAL BACKGROUND AND
PERSONAL CHARACTERISTICSs t2) THE AMUUNI OF
FINANCIAL SUPPORT RECEIVED FROM THE PROJECT
IS RELATEL TGO EOUCATIUONAL BACKGROUND AND
PERSONAL CHARACTERISTICS. PARTICULARLY
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ACADEMIC DOCTYORAL CANDIDATES, (3) EDUCATIONAL
BACK GROUND AND PERSONAL CHARACTERISTICS HAVE
LITTLE OR NU EFFECT ON . THE AMOUNT OF UNPALD
WORK PERFORMED BY POSTDOCTORATES 8UT IS OFTEN
SIGNIFICANT FUR ACADEMIC PREDOCTORATES, AND
{4) THERE IS A STRONG RELATIUONSHIP RETWEEN
THE INDIVIDUAL'S FIELD UF STUDY AND THE
PRIMARY SCIENTIFIC DISCIPLINE OF RESEARCH
PROJECT, WITH ACADEMIC POSTDOCTORATES MORE
LIKELY TO WORK ON GRANTS WITHIN THEIR FLELD.
RESULTS SUPPORTING THESE CONCLUSIONS ARE
PRESENTED AND DISCUSSED. (S3)

vT 019 785 ED{SEE JUuL *73 RIE)

INITIAL EVALUATION OF THE TRAINING PROGRAM
FOR SUPERVISORS ON ALLOHOL!SY, PRELIMINARY
REPIRT.

HEALTH SERVICES AND MENTAL HEALTH
ADMINISTRATION (DHEw}s HETHESDAs MD. FEDERAL
HEALTH PROGRAM SERVICE.

DUCUMENT NOT AVAILABLE FROM EDRS-

FHPS-T2-2

NATIONAL TECHNICAL [NFORMATION SERVICE,
SPRINGFIELD, VA 22151 (PB 213 358, MF $.95,
HC $3.00)

PUB DATE - JUNT2 56P. [IN-HOUSE STUDY;
MICRIOFICHE FILE B8Y PB 213 358

DESCRIPTORS - PROGRAM EVALUATION;
®SUPERVISORY TRAINING; *SUPERVISORS;
*ALCOHOL [SM3 *[NDUSTRIAL RELATIONS:
MOTIVATION; CHANGING ATTITUDES; ADJUSTMENT
(TO ENVIRONMENTI; TRAINING TECHNIQUES
®PERSONNEL MANAGEMENT

IDENTIFIERS - HEALTH SERVICES AND MENTAL
HEALT:{ ADMINISTRATION; HSMHA

ABSTRACT - SUMMARIZED IN THIS REPORT ARE THE
OUTCOMES OF AN EVALUATION STUDY CONODUCTED TO
ASSESS THE EFFECTIVENESS OF THE SUPERVISORS'
TRAENING PROGRAM FOR PREPARING HSMHA
SUPERVISORS TO IMPILEMENT THE EMPLOYZE HEALTH
PROGRAM ON ALCOHOLISM. RESULTS OF
QUESTIONNAIRES CUMPLETED BY SUPERVISORS WITH
AND WITHOUT TRAINING INDICATE THAT THE
PROGRAM WAS BENEFICIAL. OTHER EVIUENCES OF
THIS ARE SHOWN IN THE FOLLOWIMG wAYS: (1)
THERE HAS BEEN AN [NCREASE IWN KWGWLEOGEs AND
{2) THERE HAVE BEEN CHANGES IN ATTITUDES ANO
AUGMENTATION OF THE MEANS AND MOTIVATION OF
SUPERVISURS TO ENGAGE IN SPECIFIC
CONSTRUCTIVE ACTION TO HELP EMPLOYEES WITH
WORK RE{ATED PROABLEMS INVOLVING THE USE OF
ALCOHOL., THE REPORT RECOMMENDS: (1)
CONTINUING ANDO ADDEO EMPHASIS ON OBSERVABLE
BEHAVIORAL CHARACTERISTICS AND
PERSONAL/EMOTIONAL ADJUSTMENT FACTORS
ASSOCIATEO WITH ALCOHOLISHM, (2) APPOINTMENT
GF RESOURCE PEOPLE WHO WOULO BE AVAILABLE FOR
GUIOING EMPLOYEES INTO THE PROGRAMe AND (3)
INSTRUCTION ABOUT METHOOS ANO TECHNIGQUES
WHICH SUPERVISORS COULD UTILIZE TO
EFFECTIVELY HANOLE AN EMPLOYEE. {AUTHOR/SN)

VT 019 786 EOLSEE AUG *T3 RIE)

SURVEY OF CHILD CARE AMONG WOMEN WORKING IN
INDUSTRY [N ARKANSAS ANDO A OAY CARE PROGRAM
FOR THESE WOMEN. FINAL REPORT.

ARKANSAS SCIENTIFIC ASSOCIATES, INCes LITTLE

ROCK .«

0ZARKS REGIONAL COMMISSION, LITTLE ROCK, ARK.
O 4ENT NOT AVAILABLE FROM EORS.
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NATIONAL TECHNICAL INFORMATIUN SERVICE
SPRINGFIELDy VA 22151 (COM=72-10526+ MF $.95,
HC $3.00)

PUB DATE =~ JUNT2 115P. MICROFICHE FELE Y
COM-72-105206

DESCHIPTDRS - *DAY CARE SERVICES: =*CHILD
CARE; *WOKKINGL MOTHERS; DAY CARE PRUGRAMS;.
*PROGRAM OEVELOPMENT; *PROGRAM COSTS;
FACILITY EXPANSION; BUILDING DESIGN; SURVEYS3
INDUSTRIAL KELATIONS

IDENT IFIERS - *ARKANSAS

ABSTRACT ~ TU DETERMINE THE TYPE UF DAY CARE
USED AND/OR DESIREDy A SURVEY WAS CONDUCTED
WITH REPRESENTATIVES AND WOMEN EMPLOYEES IN
INDUSTRIES IN FIVE ECONOMIC PLANNING AND
DEVELOPMENT DISTRICYS OF ARKAZNSAS DURING THE
SUMMER AND FALL OF 1971. APPROXIMATELY 50
PERCENT UF THE INDUSTRIES PARTICIPATEDs wliTH
A TOTAL OF 21+000 WOMEN RESPONDING TO THE
SURVEYe RESULTS INDICATED THAT MOST COMPANIES
HAD PROUBLEMS w»ITH WOMEN EMPLOYELS RELATED TO
CHILD CAREy BUT THEY ARE NOT INTERESTED IN
PROVIDING ANY AID TO YHE EMPLOYEES IN SOLVING
THE PRUBLEMa WHILE LESS THAN TWO PERCENT WERE
CUKRENTLY USING DAY CARE, APPRUXIMATELY 50 FU
60 PERLENT OF THE WOMEN WITH PRESCHOOL
CHILDREN DESIRED TO HAVE DAY CARE OR
COMMUNITY DAY CARE CENTERS BUT WERE WILLING
TO PAY ONLY 10 TO 15 DOLLARS PER wEEK. COST
FIGURES FROM PRIVATE AND PUBLIC OAY CARE
CENTERS WERE CBTAINEO AND IMDICATEO THAT THE
CUST PER CHILD PER DAY RANGED FROM THREE TO
EIGHT DOLLARS. IN ADOITION LOCALe S+ATEs AND
FEDERAL REGULATIONS FOR OAY CARE CENTERS WERE
REVIEWEDe ANU A MASTER PLAN FOR AN
EDUCATIGNAL DAY CARE CENTER WHICH wWOULO
ACCOMMUCATE 40 CHILDREN wAS Pi. PARED. THE
COST UF THE EDUCATIONAL PROGRAMs ALUNG WITH
OUTLINES OF STAFFINGy PROGRAMING, AND
ARCHITECTURAL PLANS FOR E€XPANDING THE
FACILITY TG ACCOMMOOATE 8Q CHILDREN ARE
PRESENTED. (AUTHOR/SB}

VT 019 788 EDUSEE AUG *T73 RIE)

GIBLIN, EOWARU J.3 LEVINEs LOUIS L.
EMPLOYER SERVICES ACTIVITI{ES AND MANPOWER
POLICY. INTERIM REPORT.

MICHIGAN STATE DEPT. OF LABOR, OETROIT.
EMPLOYMENT SECURITY COMMISSION.: APPLIED
BEHAVIORAL RESEARCH, INCe., GRAND RAPIDS,
MICH.

MANPOWER ADMINISTRATION {0OL)e WASHINGTON,
DeCe OFFICE OF MANPOWER RESEARCH.

OOCUMENT NOT AVAILABLE FROM EORS.
OLMA-82-26-T1-41-}

NATIONAL TECHNICAL INFORMATION SERVICE.
SPRINGFIELD, VA 22151 (PB 211 993s MF $.95,
HC $3.00)

PUB OATE - AUGT2 139P. MICROFICHE FILE BY
PB 211 993

DESCRIPTORS - ®EMPLOYMENT SERVICES; *J0B
PLACEMENT ; *MANPOWER UTILIZATIONS
®*0EMONSTRATION PROJECTS: *RESEARCH PRUJECTS;
MANPOWER OEVELOPMENT; MANPOWER NEEOS

ABSTRACT = THIS MONOGRAPH IS AN OUTGROWTH QF
A RESEARCH AND DEMONSTRATION PROJECT DESIGNEO
TO EXPERIMENT WITH TECHNIQUES FOR INCREASING
THE QUANTITY ANO QuUALITY OF JOBS LISTED WITH
A STATE EMPLOYMENT SERVICE BRANCH OFFICE IN
ORDER TO CREATE THE POTENTIAL FOR INCREASED
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PLACEMENTS. THE PROJECT®S BASIL APPROACH HAS
BEEN TO IMPROVE THE QUALITY AND EXTENT OF
RELATIONS WITH EMPLOYERS. SECTIONS OF THE
MONOGRAPH: (1) PRESENT A RATIONALE AS TO WHY
THE NATIONAL AND REGIONAL OFFICES MUST
DIFFERENTIATE BETWEEN BASIC TYPES OF LOCAL
OFFICES WHEN [SSUING EMPLOYER SERVICE PROGRAM
GUIDELINESy (2) IDENTIFY AND SPECIFY THE
ELEMENTS OF THE BASIC KINDS OF EMPLOYER
SERVICE PROGRAMS PRESENTLY IN EXISTENCE, (3)
IOENTIFY THE STEPS FOR A LOCAL OFFICE TO MOVE
FROM ONE STAGE OF ITS EMPLOYER SERVICES TO A
MORE ADVANCED STATEs AND (4) SUGGEST THE
NECESSARY SUPPORT FOR A LOCAt OFFICE TO
ACHIEVE A REASONABLE PROGRESSION TOWARD A
MORE EFFECTIVE EMPLOYER SERVICES PROGRAM,
{AUTHOR/S8B)

vT 019 789 EDL(SEE JUL *73 RIE)
GOLDENBERGy [. IRA

EMPLOYMENT AND ADCICTION: PERSPECTIVES ON
EXISTING BUSINESS AND TREATMENT PRACTICES.
FINAL REPORT.

HARVARD UNIV.y CAMBRIDGEs» MASS. GRADHATE
SCHOOL OF EDUCAT ION.

MANPOWER ADMINISTRATION (DOL) s WASHINGTON,
DeCe OFFICE OF RESEARCH AND OEVELOPMENT.
OOCUMENT NOT AVAILABLE FROM EDRS.
OLMA-92-25-T71-05

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELD,y, VA 22151 (PB 211 650, MF $.95,
HC $0.00)}

PUS DATE - AUGI2 192pP. MICROFICHE FILE 8Y
P8 211 650

DESCRIPTORS = %EMPLOYMENT; *ORUG ADODICTION:
REHABILITATION: ATTITUDES; *EMPLOYER
ATTITUDES; PERSONNEL SELECTION; VOCATIONAL
GUIDANCES EMPLIYMENY QPPORTUNITIESS

REHABIL ITATION PROGRAMS; VOCATIONAL
REHABILITATION; DRUG ABUSE; *MEDICAL
TREATMENT; *BUSINESS ADMINISTRATION

ABSTRACT — TO ASSESS AND ANALYZE EXISTING
BUSINESS PRACTICES CONCERNING DRUG USE BY
EMPLIYEES AND RELATED EMPLOYER RELATIONSHIPS
WlTH MANPOWER AND ORUG ADDICTIUN CONTROL
AGENCIESs A SURVEY WAS TAKEN OF THE PRACTICES
OF BOTH EMPLOYEARS AND DRUG TREATMENT PROGRAMS
WITH RESPECY T THE EMPLOYMENT NEEDS OF DRUG
USERS AND EXUSERS. TO OBTAIN RESULTS,
QUESTIONNAIRES WERE ADMINISTERED TO
EMPLIYEESy DRUG PRNGRAM PERSUNNELs AND DRUG
USERS. FINDINGS INCLUDE: (1) DRUG PROGRAMS DO
NOT SEE VOCAVIONAL TRAINING OR JOB PLACEMENT
AS PLAYING AN IMPORTANT ROLE [IN THE
REHABILITATIVE PROCESSe AND (2) EMPLOYERS ARE
ACTIVELY EXCLUDING PEOPLE WITH A HISTORY OF
DRUG PROBLEMS FRiJM THE LABOUOR FORCES.
SUPPLEMENTING THE SURVEY AND QUESTIUNNAIRE
OATA IS A COMPREHENSIVE REVIEW UF THE
RELEVANT LITERATURE AND AN ACCOMPANYING
uIBLIOGRAPHY. (AUTHUR/ZSNI

VT 019 790 EO{SEE AUG '73 RIE)

ROWANy RICHARD Le; RUBINy LESTER

JPENING THE SKILLED CONSTRUCTIUN TRADES TO
BLACKS: A STUDY JF THE WASHINGTON AND
INUTANAPOLIS PLANS FIR JINIRITY EMPLOYMENT,
FINAL REPORT.

PENNSYLVANIA UNIV., PHILADELPHIA. INDUSTRIAL
Fo O HOUNIT.
fERICR ADMINISTRATION (DL)s WASHINGTUN,
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O.C. OFFICE OF RESEARCH ANO ODEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EORS.
OLMA-82-42-T1-26

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELD, VA 22151 (PB 213 282, MF $.95,
HC $3.00)

PUB DATE - 72 265P. MICROFICHE FILE 8Y P8
213 282

OESCRIPIJORS — *EMPLOYMENT OPPORTUNITIES;
*MINCRITY GROUPS: ®NEGRO EMPLOYMENT;
GOVERNMENT ROLE; MANPOWER OEVELOPMENT;
*APPRENTICESHIPS; CONSTRUCTION INDUSTRY;
*BUILOING TRADES; INOUSTRIAL TRAINING;
PROGRAM EVALUATION; PROGRAM EFFECTIVENESS
IDENTIFIERS - DISTRICT OF COLUMBIA;
INDIANAPOLIS

ABSTRACT - AN EVALUATION OF THE IMPOSED
WASHINGTUN PLAN AND THE VOLUNTARY
INDIANAPOLIS PLAN FOR IMPROVING MINDRITY
UTILIZATION IN CONSTRUCTION INDICATES THAT
BOTH PLANS HAVE LED TO AN IMPROVEMENTY OF
EMPLOYMENT OPPORTUNITIES FOR THE TARGET
GROUPS IN GENERAL AND FOR BLACKS IN
PARTICULAR. REVIEW PROCEDURES UNOER BOTH
PLANS ARE DISCUSSED FOR RESTRUCTURING IN
ORDER TO PROVIDE MORE EFFECTIVE PERFORMANCE
BY ADMINISTRATORS OF THE PLANS. (AUTHOR)

VT 019 731 EDUISEE JUL *73 RIE)

SHAPIROs THERESA Re.

NEGRU CONSTRUCTION CRAFTSMEN IN A SQUTHERN
LASGCGR MARKET. ¥ INAL REPORT.

LOUISIANA STATE UNIV.s NEW ORLEANS.
MANPOWER ACMINISTRATION (DOL d» WASHINGTON,
DeCe OFFICE OF RESEARCH ANO OEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EORS.
OLMA-81-20-70-20-1

NATIONAL TECHNICAL INFORMATION SERVI'E
SPRINGFIELDy VA 22151 (PH 212 233, MF $.95,
HC $3.00)

PUB DATE - AULT72 193P. MICROFICHE FILE BY
PB ¢l¢ 233

DESCRIPTORS - MICROFICHE; #SOUTHERN STATES:
*CONSTRUCTION INDUSTRY; MANPOWER UTILIZATIONS
*LABOR UNIONS; *CRAFTSMEN; *®NEGRO EMPLUYMENT
RACIAL DISCRIMINATION; EMPLOYMENT PROBLEMS:
VOCATIONAL DEVELOPMENT{ WAGES; BACKGROUND;3
FEDERAL PROGKAMS

ABSTRACT - ALTHUUGH THE STUDY INCLUDES
SECTIUNS ON THE HISTORY AND ORGANIZATION OF
THE BULILDING TRADE UNIONS IN METROPOLITAN NF W
ORLEANS AND UN THE OPERATIUN CF THE
APPRENTICFSHIP UUTREACH PRUGRANM [N THE AREA,
ITS MAIN FOCUS IS ON EMPLOYMENT: EARNING,
SKILL LEVELS, AND ATTITUDES OF WHITE AND
BLACK CARPENTERS, UNION AND NUNUNIUN, AND
WITH BLACK KCGLUFERSy UNION AND NONUNIUN,
EMPLOYED IN THE CONTRUCTION iNDUSTRY.
INTEARVIEWS wlTH RANDUM SAMPLES IN c£ACH GRGUP
INDICATE THAT STEADIER EMPLOYMENT AND MORE
OVERTIME ENABLE BOTH BLACK AND WHITE NONUNION
CRAFTSMEN TO CUMPENSATE CUNSIDERABLY FOR
THEIK MUCH LUWER HOURLY RATES OF PAY.
ALTHOUGH ThHE NONUNIONTSTS £ARNED LESS IN 1970
THAN THEIK UNION CUUNTERPARTSy THE
OIFFEKENCES IN ANNUAL EARNINGS wWwFRE MUCH
SMALLER THAN LIFFERENCES IN HOURLY RATES. NOR
DOES UNION Mt MBERSHIP NECESSARILY SOLVE THE
EMPLCYMENT PRUBLEMS GF NEGROES. DESPITE
EQUALITY IN JCB ASSIGNMENTS IN THE UHIUN
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HIRING HALL. BLACK UNION MEMBERS EXPERIENCED
LESS EMPLOYER CUNTINJITYy MURE UNEMPLOYMENT,
AND MURE PART-TIME EMPL'IYMENT THAN wWwHITE
UNIUNISTSe SIMILAR DIFFERENCES ARE FOUND I[N
COMPARING BLACK AND wHITE NONUNIUN
CARPERTERS. (AUTHOR]

VY 019 792 ED{(SEE AUG '73 RIE)

RIGIFFy BARBARA 4.y AND UTHERS

A SURVEY UF RECENT LITERATURE RELEVANT TO
UPTIMIZING THE BENSFITS 0F YOUTH PRUJECTS FOR
ARURAL YOUTH [N THE SUJTHEASTERN STATES. FINAL
REPIRT, |

NORTH STAR RESEARCH AND DEVELUPMENT INST.»
MINNEAPOLISy MINN,

MANPJWER ADMINISTRATION (DIL), WASHINGTON,
DeCe OFFICE OF RESEARCH AND DEVELUPMENT,.
DCUMENT NCT AVAILABLE FROM €DRS.
DLMA=4L1-2-001=27

NATI INAL TECHHNICAL INFURMATION SERVICE:
SPRINGFIELDy VA 22151 (PR 212 562y MF $.9%
HC $3.00}

PU3 DATE - AUGT2 58P.
212 562

MICRIFICHE FILE BY PB

DESCRIPTORS - SUKVEYS: AREA STUDIES: =YOUTH;
*PROJECTSS *RURAL AREAS; *SOUTHERN STATES:
®LITERATURE RZVIEWS; SUCIOECONOMIC STATUS:
DEMOGRAPHYS ETHNIC GROUPS; PUPULATION TRENDS;
EDUCAT TUNAL EXPEZRIENCE; MANPOWAER UTILIZATION;
MIGRATIONS SOCILAL MOBILITY; CaST
EFFECTIVENESSS INDUSTRIAL TRAINING; MANPOWER
DEVELOPMENT

ISENTIFIERS - *BENEFITS

ABSTRACT - IN THIS STJUQY A REVIEW wAS MADE OF
MURE THAN 14y PUBLICATIONS WrilCH DEAL WITH
THE QOCCUPATEONAL AND SOCIAL ADJUSTMENT OF
RURAL YOUTH IN THE SOUTHEASTERN REGION. THIS
REVIEW PRIMARILY FOCUSES ON PUBLICATIONS THAT
CONCERN: (1) THE CHANGING ECONOMIC
ENVIRONMENT OF RURAL YOUTHS, (2) THEIR
MIGRATION PATTERNS, (3) THEIR EDUCATIONAL
SYSTEM, (4} THEIR PARTICIPATION IN FEDERAL
MANPOWER PRUGRAMS, AND (5) THEIR OCCUPATIONAL
AND SOCIAL ADJUSTMENT. (AUTHOR/SN}

VT 019 793 ED(SEE AUG *T3 RIE)

ROBSONs Re THAYNE, EDe; MANGUM, GARTH L.s ED.
PRUCEEDINGS OF NATIUNAL CONFERENCE ON STATE
AND LOCAL. MANPOWER PLANNING (SALT LAKE CITY,
UTAH, APRIL 28-30, 1971},

UTAH UNIV.s SALT LAKE CITY. HUMAN RESOURCES
INST.

MANPOWER AOMINISTRATION {DOLJs WASHINGTON,
D-C. OFFICE OF RESEARCH AND DEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
OLMA-82~-49~T71-20~1

NATIUNAL TECHNICAL INFORMATION SERVICE»
SPRINGFIELD, VA 22151 (PB 212 199+ MF 5.95,
HC $3.00)

PUB DATE - T1 275P.
212 199

MICROFICHE FILE BY P

DESCRIPTORS ~ MANPOWER NEEDS3 ®MANPONER
UTILIZATION; *CONFERENCE REPORTS; STATE
GOVERNMENT; FEOERAL GDVERNMENT; LOCAL
GOVERNMENT; *POLICY *FORMATION; *STATEWIDE
PLANNING; REGIONAL PLANNINGS CASE STUDIES:
*MODELS; POLITICS: CITY PLANNINGS PUBLIC
POLICY

Q
ERICcr - approXIMATELY 250 MANPOWER
P o]
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PLANNING SPECIALISTS EMPLUYED BY FEDERAL,
STATE, AND LCCAL GOVEXKNMENTS AND UNIVERSITIES
ATTENDED A 2=-DAY CONFERENCE, wHICH EXAMINED
THE PLANNING PROCESS FOR MANPOWER ACTION
GEAKEU TO STATE AND LOCAL AREA NEEDS. TOPICS
COVEREL 1IN PAPERS AT THE CUNFERENCE INCLUDED:
tl} PRINCIPLES AND PRUBLEMS OF MANPOWER
POLICY PLANNING, {2) APPROPRIATE ROLES IN
MANPUWER PLANNING AND ADMINISTRATION, (3)
CASE STUDIES 0OF STATE AND CITY MANPOWER
ORGANIZATIUNy AND (&) ALTERNATIVE MOUODELS FOR
MANPUWER PLANNING. THE REPURT ALSU CONTAINS
AN AFPENDIX wHICH DESCRISES AND CLASSIFES
THE PLANMING AND ADMINISTRATION OF MANPUWER
ACTIVITIES IN 48 STATES BY THE EXTENT OF
AUTHURITY ANC CUOURDINATION BETWEEN PLANNING
ANC OPERATING AGENCIES. (AUTHOR/SB)

VT G019 794 ED{SEE JuL '73 RIE)

FLEMINGy PATRICIA, EDe; SUNIEWICKs NANCY, ED.
NEw CAREERS PROGRAM ASSISTANCE BULLETIN,
FEBRUARY 1969~SEPTEMBER 1970.

NATIONAL INST. FUR NEW CAREERS, WASHINGTUN,
D.c.

MANPCWER ADMINISTRATION (O0OL) s WASHINGTON:
[).c.

DOCUMENT NCT AVAILABLE FROM EDRS.
PSC-NC~72-00%

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151 (P8 211 Ol6y MF $.95,
HC $3.C0} :

PUB DATE - SEPTO 214P. MICROFICHE FILE AY
P8 211 Ole

DESCRIPTORS - PROGRAM DESCRIPTIUNS: J08

DEVEL OPMENT 3 *TECHNICAL ASSISTANCE; ADULT
VOCATIGNAL EOUCATION; MICROFICHES
DISADVANTAGED GRQUPS; VOCATIONAL OEVELQOPMENT;
FEDERAL PRLGKAMS; *J0b TRAINING; HUMAN
SERVICES] *SUBPRU NEEDS; MANPOWER
DEVELOPMENT; *COMMUNITY PROGRAMS; *BULLETINS
IDENTIFIERS - *NEW CAREERS

ABSTRACT - INCLUDED IN THESE BULLETINS ARE
DESCKIPTIVE ANALYSES OF VARLOUS NEW CAREERS
TRAINING PRUGKAMSy ISSUES RELATELD TO CIVIL
SERVICE REQUIREMENTS, HEALTHy TRAINING
MOCELSs KEHABILITATIOUN, VETERANS® PROBLEMS,
AND COLLEGES AS USER AGENCIES. OUTLINED ARE
VARIDUS STEPS FOR OEVELOPING NEW CAREERS J0BS
AND FOR GIVING TECHNICAL ASSISTANCE.
SOLUTIDONS CARRIED OUT 8Y LOCAL PROJECTS ARE
PRESENTED. PRUBLEMS IN LARGE URHAN PROGRAMS
CONSISTED GF UPGRADINGs FINANCINGy AND
TRAININGe PROGLRAMS SET UP IN PREVUCATIONAL
AND VOCATIONAL TRAININGy RECRUITMENT,
COUNSEL INGy AND EDUCATION ARE DESGRIBEO. THE
UNDER—ENROLLMENT OF MEN IN THE NEW CAREERS
PROGRAM wAS A CHRONIC PROBLEM. THESE
BULLETINS wiLL PROVE VALUABLE FOR OEVELOPERS
OF TRAINING PROGRAMS AND FOR RESEARGHERS IN
THE BIBLIUGRAPHIES THEY PROVIDE. {AUTHOR/AG)

vT 019 795 EDISEE AUG *73 RIE)

EVALUATICN OF THE EFFECTIVENESS OF PRE -~ AND
POST~ENROLLMENT SERVICES TO JOB CORPS
ENROLLEES. FINAL REPORT.

UNCOy INCoy WASHINGTON, 0.ZL.

MANPOWER ADMINISTRATION (0OOL)s» WASHINGTON,
D.C. OFFICE OF POLICY, EVALUATIDN ANO
RESEARCH. -

OOCUMENT NOT AVAILABLE FROM EDRS.
MEL~72-07
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NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELO, VA 22151 (PB 212 955, MF $.95,
HC $3.00)

PUB DATE - AUGTZ2 273P.
PB 212 955

MICROFICHE FILE BY

DESCRIPTORS — *EMPLOYMENT SERVICES;
RECRUITMENT; JOB PLACEMENT; J0OB TRAINING;
*COUNSEL ING SERVICES; *COMMUNITY SERVICES:
®SPECIAL SERVICES; PROGRAM EFFECTIVENESS;
PROGRAM EVALUATION

IOENTIFIERS ~ *JyuB CORPS

ABSTRACT — THE STUOY CONTAINS THE FINDINGS
ANO CONCLUSIONS OF AN EVALUATION OF YHE
EFFECTIVENESS OF PRE- AND POST-ENROLLMENT
SERVICES TU 403 CORPS EM'ROLLEES. THE STUuOY
ASSESSES THE RELATIVE EFFECTIVENESS OF PRE-
ANO POST—ENROLLMENT SERVICES PROVIOEO TO JOB
CORPS ENROLLEES 8Y THE VARIOUS ORGANI ZATIONMS
SERVING THEM, THE EFFECTIVENESS OF THE
ADMINISTRATIVE ARRANGEMENTS MADE 8Y JOB CORPS
WITH OTHER ORGANIZATIONS FOR PROVIOING PRE-
ANO POST-—ENROLLMENT SERVICES, ANO THE COST OF
THE VARIOUS SERVICES AS wWELL AS THOSE OF THE
SAME SERVICE FROM OIFFERENT SOURCES-. (AUTHOR)

VT 019 796 EDELSEE AUG 73 RIE)

LECHT, LEONARO A.; CUBERN,y MORRIS

MANPOWER IMPLICATIONS OF NEW LEGISLATION AND
NEW FEOERAL PROGRAMS: UTILIZING PERSCGNS WITH
ENGINEERING BACKGROUNDS IN THE HEALTH-RELATEO
INDUSTRIES.

NATIONAL PLANNING ASSOCIATION, WASHINGTON,
0.c.

MANPOWER ADMINISTRATION (0OL)y WASHINGTON,
D.C. OFFICE OF RESEARCH ANO DEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
0LMA-B81-09-70-16-3

NATIONAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151 \PB 211 439, MF $.95,
HC $3.00)

PUB DATE - FE372 102r.
PB 211 439 /
DESCRIPTORS - FEA%lBlLlTY STUOIES; *LABUR
FORCE NONPARTICIPANTS; =ENGINEERING; -
INOUSTRIAL TRAINING; *HEALTH OCCUPATIONS;
*MANPOWER UTILIZATION: JO8 TRAINING;
ENGINEER ING TECHNICIANS ; MANPOWER NEEOS;
®TRANSFER JF TRAINING

MICROFICHE FILE 8Y

ABSTRACT = THIS STUOY EXPLOREO THE
FEASIBILITY OF USING UNEMPLOYED PERSONS WITH
ENGINEERING BACKGROUNDS IN INDUSTRIES
CONTRIBUTING TO HEALTH CARE. .CCORDING TO THE
RESEARCHERS, NEARLY 15,000 JOBS FOR PERSONS
WITH ENGINEER ING HBACKGRUUNDS COULD BRE
GENERATED IN THE HEALTH FIELD QVER THE NEXT
THREE YEARS IF AN ACTIVE PRIGRAM OF JOB
DEVELOPMENT WERE INITIATEO. IN ORDER TO 00
THIS HOWEVER, EDUCATION AND TRAINING WOULD
HAVE TO BE PROVIODEOD T CUNVERT PERSUNS FRUM
JONE INDUSTRY T ANOTHER (AND IN SOME CASES
FRUM ONE OCCUPATIONAL SPECIALTY TO ANOTHER)
AS WELL AS FINANCIAL INCENTIVES TO COVER
COSTS UF ON-THE-JOB8 TRAINING AND TU PAY THE
MINIWUM SALARIES NECESSARY T'J INDUCE
ENGINEERS TO ACCEPT EMPLOYMENT IN THE HEALTH
INDUSTRIES, (AUTHOR)

vT 019 797 EDISEE AUG '73 RIE)
F77 QO v JeRey AND QTHERS
hEﬂ{Jﬂ:tERS POSETIONS DESCRIPTIUNS:
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SOURCEBOOK FOUR TRAINERSy ENTRY LEVEL.

NATIONAL INST. FOR NEW CAREERSy WASHINGTON,
0.c.

MANPOWER AOMINISTRATION (0OL), WASHINGTON,
0.C. OIV. UF PUBLIC CAREERS.

OOCUMENT NOT AVAILABLE FROM EORS.
PSC-NC-72-005

NATICNAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELOy vA 22151 (PB 210 580y MF $.95,
HC $3.00)

PUB DATE - 70 157P. MICROFICHE FILE BY PB
210 580

DESCRIPTORS = PROGRAM OEVELOPMENT;S
AOMINISTRATOR GUIOES; JOB OEVELOPMENT;
*MANPOWER OEVELOPMENT; *CAREER LADOERS;
*ENTRY WORKERS5; HEALTH SERVICES; SOCIAL
SERVICES; *SERVICE WORKERS; CORRECTIONAL
REHABILITATIUN: TRAINERS; OCCUPATIONAL
MOBILITY; LAW ENFORCEMENT; HOUSING
IDENTIFIERS - *NEW CAREERS; CAREER LATTICES

ABSTRACT - [INTENOEO TO ASSIST IN THE
OEVELOPMENT PHASE OF NEW CAREERS PROGRAM
OEVELUPMENT, THIS TRAINER'S SUURCEBOUK
CONTAINS: (1) OESCRIPTIONS OF 44 ENTRY LEVEL
POSITIUNS IN THE MAJOR HUMAN SERVICES FIELDS,
INCLUODING EXPLANATIONS OF SUCH ELEMENTS AS
POSITIUN TITLE, INTROOUCTION ANO GENERAL
OESCKIPTIONy POSITION CONTROLy DUTIES,
RESPONSIBILITIES, ANO QUALIFICATIONS, (2)
NUMERCUS GUTLINES FOR CREATING NEW POSITIONS,
AND (3) SUGGESTIONS FOR DEVELUPING THE CAREER
LADDER OR LATTICE. IN ADOITION TO PROVIDING
THE BEGINNING PRUCESS UF JOu OEVELOPMENT AND
A FURM UF KEFERENCE FOR SALARY LEYEL, THE
SOURCEBOOK SHUULD ASSIST IN OEFINING A MORE
EFFICIENT, ECOMOMICAL, ANO EFFECTIVE TRAINING
PRUGRAM. THE GCCUPATIONAL AREAS COVEREU ARE:
(1) HEALTHy INCLUOING CUMMUNITY INSTITUTIONS
AND MENTAL HEALTHy (2) EDUCATION, INCLUDING
PUBLIC SCHUOLS,y (3) LAW ENFORCEMENT, (4)
SOCIAL SERVICESe. INCLUOING INDIVIDUAL AND
COMMUNITY SERVICES, (5) CURRECTIONS AND
REHABILITATION, (6) HOUSINGy, AND (T2
EMPLUYMENT. (AUTHOR/SB)

vT 019 798 EQ(SEE JUL *73 RIE)

GOODWIN, LECNARD

CONFERENCE ON MANPOAWER SERVICES FOR THE PUUR:
SUMMARY OF +INODINGS AND DISCUSSION. FINAL
REPGRT.

BRUOKIMGS INSTay WASHINGTUNy 04Ce

MANPULWED ADMINISTRATIUN {(DOL), WASHINGTON,
DeCe CFFICE (s RESEARCH AND OEVELOPMENT,
OOCUMENT NOT AVAILABLE FROM EODRS.
OLMA=51-11-72-01~1

NATIUNAL TECHNICAL -INFURMATION SERVICE,
SPRINGFIELDy VA 22151 (PB 210 334, MF $.95,
HC $3.00)

PUB LATE = 16NOVTL 50P. MICROFICHE FILE BY
Py 210 334

DESCRIPTCRS = *WELFARF RECIPIENTS; LOW INCOME
GRLUPS; FEUERAL GOVERNMENT; *MANPUWER
UTILIZATICNG MANPUWER DEVELOPMENTE wWORK
EXPERIENCE ; MANPOWER NEEOS; RESUURCE

MATEF [ALS: *PROGRAM ADMINISTRAT [IN;
*GUVERNMENT KCLES COUPERATIVE PLAMNINGS
RESEARCH UTILIZATIONS €CONFERENCE REPURTS;
RESEARCHERS G SUCINDECUNUMIC INFLULNCES:
VUCATICNAL LEVELOPMENT

IDENTIHIERS - WiRK INCENTIVE PROGRAMG wiN;
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*LABOR FURCE PARYICIPATION

ABSTRACT - SUMMARIZED ARE THE RESULTS OF A 2-
DAY CONFERENCE THAT BROUGHT TOGETHER FEDERAL
ADYIMISTRATORS CONCERNED wWITH MANPUWER
SERVICES FOR WzLFARE RECIPIENTS AND
RESCARCHERS WHU HAD RECENTLY COMPLETED
STUDILS BEAKING ON SULH EFFORTSe THE
RESEARCHERSy wHU WERE SPONSORED Ay THE
DEPARTMENT OF LAGBOR IN STUDIES RELAVING TO
THE AORK ENCENTIVE PROGRAM, F{CUSED ON
METHIDS FUR HELPING PJOR PEOCPLE FUNCTION MORE
EFFECTIVELY (N THE WORK FORCE. TOPICS COVERED
INCLUJED: (1) WORK ORIENTATION AND
INCENTIVESy (2) WORK EXPERIENCE, (3) FAMILY
NRIENTATION AS RELATED T EMPLOYMENT, (4) JOB
TRAINING FOR WELFARE RECIPIENTS,y (5)
MOBILITY, AND (b) DAY CARE FACILITIES.
CONFERENCE FINDINGS OF USE TO AOMINISTRATURS
ARE JETAFLEDs AND ISSUES AFFECVING
ADMENTISTRATIVE CONPERATION WITiHd RESEARCHERS
ARE CUNSIOERED. APPENDEV ARE AHSTRACYS OF THE
RESEARCH STUDIES PRESENTED AT THE CONFERENCE,
A LIST OF CONFERENCE PARTICIPANTS, AND
EXCERPTS FRUM THE CUNFERENCE TRANSCRIPT.
(AUTHIR/AG?

vT 019 800 ED(SEE AUG *73 RIE)

SOMERSy GERALD G.

INNUVATIONS [N APPRENTICESHIP: THE
FEASISILITY UF ESTABLISHING DEMONSTRATIGN
CENTERS FUR APPRENTICESHIP AND OTHER
INDUSTRIAL TRAININGe FINAL REPORT.

AISCONSIN UNIVe, MADISON. INDUSTRIAL
RELATIONS RESEARCH INST.

MANPOWER ADMINISTRATION (DUL), WASHINGTON,
Del+ DFFICE (JF RESEARCH AND DEVELOPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
OLMA=82-55-71-31~-1]

NATIUNAL TECHNICAL INFORMATION SERVICE,
SPRINGFIELDy VA 22151 (PB 213 555, MF $.95,
HC $3.00)

PUB DATE - 310CT72 91P. MICROFICHE FILE 8Y
P8 213 555,

DESCRIPTURS -~ FEASIBILITY STUDIES;
DEMONSTRATION PROJECTS; *DEMONSTRATIUN
CENTERS; EDUCATIONAL *INNOVATION;
®APPRENTICESHIPS; JGB TRAINING; #VOCATIONAL
DEVELOPMENT: SITE SELECTIONS SKILLED LABOR;
*SKILL CENTERS: *INDUSTRIAL TRAINING; FEDERAL
GOVERNMENT

ABSTRACT - IN ORDER Td DETERMINE THE
FEASIBILITY OF ESTABLISHING OEMONSTRATION
CENTERS FOR APPRENTICESHIP AND SKILL
TRAINING, EXTENSIVE INTERVIEWS WERE CONOUCTED
INVOLVING UNION OFFICERS, EMPLOYER
REPRESENTATIVES, VOCATIONAL EDUCATORS, AND
OFFICIALS OF FEDERAL AND STATE APPRENTICESHIP
OIVISIONS IN THIS COUNTRY AND ABROAD OURING
THE PERLOD FROM 197F THROUGH 1972. ON THE
BASIS OF THE INTERVIEWS AND ON-SITE
OBSERVATIONS 0OF CURRENTLY OPERATING
DEMUNSTRATIONSs INNOVATIONSs AND EXPERIMENTS
IN APPRENTICESHIP TRAINING, FOUR SPECIFIC
POSSIBILITIES FOR DEMONSTRATION CENTERS WERE
RECOMMENDED AS WERE THE TYPES OF PROJECTS TO
BE ATTEMPTED. RECOMMENOED SITE LOCATIONS ARE
CALIFORNIA, COLORADO, NEW YORK, AND
WISCONSIN. THE PROPOSED CENTERS AND
DEMONSTRATION PROJECTS ARE MERELY SUGGESTIVE
af THE POSSIBILITIES. IT S ANTICIPATED THAT
MOJECTS CONDUCTED AT THE CENTERS wiILL BE

[Kc
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EXPANLEL UVER TIME, AND THAT THEIR SELFCTION
AND EVALUATION wWwILL BE PART OF THE

EXPER IMENTAL FROCESS CHARACTERIZING THE
CENTERS. (AUTHOR/ SN}

VT 019 801 ED{(SEE JUL *73 RIE)
THE ENTREPRENEURIAL DEVELUPMENT TRAINING
CENTERe FINAL REPORT.

ENTREPRENEURIAL DEVELDPMENT YRAINING CENTER,
PHILLELPHIAY PA.

ECUNOM.C LEVELUPMENT ADM[NISTRATION (oacy,
DOCUMENT NOUT AVAILABLE FROM EDRSe.

gDA=72~-05¢C

NATIONAL TECHNICAL [INFORMATIUN SERVICE,
SPRINGFIELD,y VA 22151 (PB 213 555, MF $.96,
HC $3.00}

PUB DATE = 31uCT72 111P. MICROFICHE FILE BY
COM-T72-11304

DESCRIPTOURS = DEMONSTRATION PROGRAMS; ‘
*VUCATIONAL TRAINING CENTERS: *MANAGEMENT
EDUCATION; *MINORITY GRUUPS: *NEGRD
BUSINESSES; *BUSENESS ADMINISTRATIUN; CUURSE
CONTENY3 VLCATIONAL COUNSELING: MANPOWER
JTILIZATION

IDENTIFIERS = *ENTREPRENEURIAL DEVELQOPMENT
TRAINING CENTER

ABSTRALT - THt REPORT DESCRIBES COURSES IN
ENTREPRENEURSHIP AND MANAGEMENT FOR MINGRITY
GROUPSy INCLUGING CUUNSELING AND POST
GRADUATE SEMINARS. DESCRIPTIVE MATERIAL ABOUT
THE TRAINING CENTER ORGANIZATION, FACILITIES,
ANL FINANUING IS ENCLUDED. THIS DEMONSTRATION
PROJECT SHOWS THE NEED FOR MANAGEMENT-TRAINED
BLACKS IN THF MANPOWER MARKETPLACE.
POSSIBILITIES FUR FUTURE TRAINING BY OTHER
GRUUPS ARE UISCUSSED. SYLLABUSES UN EACH
CLASSy DATA OGN THE 300 GRADUATES OF THE
PRUGRAMy ANL A BIBLIOGRAPHY ARE APPENUED.

{ AUTHOR/ MF )

VT 019 809
RODERIC®y RUGER De; DAVIS; JOSEPH M.
CORRELATES OF ATYPICAL OCCUPATIONAL
ASSIGNMENT.

OHIC STATE UNIVe, COLUMBUS. CENTER FOR HUMAN
RESOURCE RESEARCH.

MANPOWER ALMINISTRATION (DOL}s WASHINGTON,
D.C. OFFICE UF RESEARCH AND DEVELDPMENT.
DOCUMENT NOT AVAILABLE FROM EDRS.
DLMA-81-37-T70~-18-1

NATIONAL TECHNJICAL INFORMATION SERVICE,
SPRINGFIELD, MA 22151 (PB 213 519, MF $.95,
HC $3.00)

PUB DATE - JULT2 35P. MICROFICHE FILE BY P8
213 516/3; SLIGHTLY REVISED VERSIUN UF PAPER
PRESENTED AT ANNUAL MEETING OF THE POPULATINON
ASSOCIATION OF AMERICA (TORONTO, CANADA,
APRIL 13-15, 1972)

DESCRIPTORS - ®CROSS CULTURAL STUDIES:
CORRELATION; *EMPLOYMENT PATTERNS; MANPOWER
UTILIZATION; *WORKING WOMEN; #*OCCUPATEONAL
MOBILITY; WORK ATTITUDES; EOUCATIONAL STATUS
COMPARISON; SOCIOECONOMIC STATUS; MARITAL
STATUS; FEMALES; OCCUPATIONAL ASPIRATION;
*SOCIDECONOMIC INFLUENCES

ABSTRACT =~ IN THIS STUDY AN ATTEMPT WAS MADE
70 CONTROL FOR RACE AND EDUCATION EMPLOYMENT
WHILE THE FOLLOWING VARIABLES FOR YOUNG WOMEN
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WERE EXAMINED FOR VAEIR ASSOCIATION WIVH
ATYPICAL ASSIGNMENT: (1) MARITAL STATUS, (2)
CURRENT LABOR FORCE STATUS, {3) HOURS USUALLY
WORKeD ON CURRENT OR LAST JOB, (4) RESIDENCE
AT AGE 14, (5) MOTHER?S EDUCATION, (6)
WHETHER OR NOT THE MOTHER WORKED WHEN THE
RESPONDENT WAS l4, (7) CULTURAL EXPOSURE, (8)
ATTITUDE TOWARD MOTHERS WORKINGe (9) PLANS
FOR AGE 35, AND (10) MOTIVATZION TO WORK. THE
EFFECTS OF THE VARIABLES #“RE NOTED ACROSS
RACE AND EDUCATION GROUPS . {AUTHOR}

VT 019 810

COHEN, MURRAY L.; SEGHORN, THEOHARIS
VOCATIONAL REHABILITATION OF THE SEXUAL
OFFENDER. FINAL REPORT.

BOSTON UNIV., MASS.

SCCIAL ANO REHARILITATION SERVICE {(DHEW),
WASHINGYON, D.C-

OOCUMENY NOT AVAILABLE FROM EDRSe.
SRS-RD-2712

NATIONAL TECHNICAL INFORMATION SERVICE)
SPRINGFIELO» VA 22151 (PB 210 081, MF $.95,
HC $3.00)

PUB DATE =~ JULTO o60P.
210 03l

MICROFICHE FILE BY P8

OESCRIPTORS - *CRIMINOLOGY; VOCATIONAL
REHABILITATION; SEX; BEHAVIOR PATTERNS;
PSYCHOPATHOLOUGY; PSYCHOTHERAPY; SOCIALLY
OEVIANT BEHAVIOR; VOCATIONAL COUNSEL ING:
®*PRUGRAM EVALUATION; PROGRAM EFFECTIVENESS;
®«CORRECTIVE INSTITUTIONS; *PRISONERS:
®«SHABIL ITATION PRUGRAMS

IDENTIFIERS -~ *SEXUAL OFFENDERS; STATE

PRI SUNS

ABSTRACT - THIS STUDY, CONDUCTED AT THE STATE
PRISON IN BRIUDGEWATER, MASSACHUSETTS, FOCUSES
ON THE TREATMENT RENDERED PERSUNS CONVICTED
OF ASSAULTIVE RAPE, NONVIDLENT SEXUAL ACTS
WITH CHILDREN ©JR INCEST. A RESULT OF THE LACK
OF A PSYCHOLOGY OF WORK FOR THESE OFF ENDERS
AS 4ELL AS EVIDENCE WHICH SHDWED THAT THE
RATE OF RECIDIVISM BJRE AN ADVERSE
RELATIONSHIP TO EMPLOYMENT, THIS
INVESTIGATION PROVIDES CLINICAL DESCRIPTIONS
OF THE PERSUNALITIES OF VARIOQUS TYPES OF
SEXUAL OFFENDERS. (AUTHOR/SN)
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LYNCH, MARY V.

PREDICTIVE MODELS FOR SUCCESS.IN OCCUPATIGNAL
ECUCATION. NCCUPATIONAL RESEARCH PRIJECT.

F INAL REPORT.

WAYNE COUMMUNITY COLL.y GOLDSBORO, N.C.

OFFICE OF EDUCATIUN (DHEW)y WASHINGTONy DeCsos
NORTH CARULINA STATE DEPARTMENT OF puBLIC
EDUCATION s RALEIGHe. OCCUPATIUNAL RESEARCH
UNIT.

ZORS PRICE 4F-~830.65 HC-%$3.29.

PU3 DATE -~ DECT2 S0P,

OESCRIPTURS - *MODELS; *PREDICTIVE
MEASUKEMENT; PREDICTIVE ABILITY (TESTING):
*ACADEMIC PERFORMANCE; GUIDANCE PROGRAMS;
*VUCATIUNAL EDUCATION; PILOT PROJECTS; POST
SECJINDARY EDUCATION; *COMMUNITY COLLEGES;
TESTS; TECHNICAL EDUCATION

IOENTIFIERS - WAYNE COMMUNITY COLLEGE§ NORTH
CARULINA; SCHOUL AND COLLEGE APTITUDE TEST;
SCAT: NTIS LENNON Jo ADVANCED LEVEL TEST;
cEl{I(j QUALIFICATION TEST; CQT
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ABSTRACT - A COMPREHENSIVE GUIOANCE PROGRAM
AIMED AY PREDICTING CHANCES OF SUCCESS IN A
STUDENT®*S CHOICE OF PROGRAMS IN COMMUNITY
COLLEGE AND CCCUPATIONAL PROGRAMS, THIS
PROJECT WAS UNDERTAKEN DURING THE FALL OF
1971 AT WAYNE COMMUNITY COLLEGE. THE SUBJECTS
USED WERE THOSE SENIORS FROM THE FIVE HIGH
SCHOOLS WHO WERE INTERESTED IN ONE OF THE
VOCATIUNAL TECHNICAL PROGRAMS OFFERED AT THE
COLLEGE, RECENT GRADUATES OF THE COLLEGE. AND
CURRENTLY ENROILLED SOPHOMGRES. A NUMBER OF
INSTRUMENTS SUCH AS THE SCHOOL AND COLLEGE
APTITUDE TEST (SCAT), THE OTIS-LENNON J.»
ADVANCEO LEVEL TESTy aND COLLEGE
QUALIFICATION TEST (CQTV) WERE ADMINISTEREO TO
PARTICIPANTS IN OROER TO OHBTAIN GENERALIZABLE
RESULTS. FINDINGS INOICATED THAT T'it CQT WAS
THE MORE ACCURATE OF THE THREE TESTS IN
PREDICTING GRADE POINT AVERAGE, THEREFORE
PREDICT IVE MODELS BASED ON THE PRINCIPLE
INHERENT IN THE CQT WERE DEVELOPED FOR OOTH
THE TECHNICAL AND VOCATIONAL SKILL AREAS. THE
MODELS INCLUDE A PERCENTILE RANGE unN CHANCES
IN 100 UF EARNING THE QUALITY POINT AVERAGE,
GIVING RISE TU THE EXPECTATION THATY
APPLICANTS 13HO ARE ADMITTED AS STUDENTS CAN
BE EXPECTEC TO EARN A "B® QR "™A" [N MURE
CASES THAN PREVIOQUSLY WERE SEEN. (AUTHOR/SN)

vT 019 819 ED(SEE AUG *73 RIE}
VOCATIUNAL ANO TECHNICAL TRAINING--1970-T1.

STATISTICS CANADAy OTTAWA (ONTARIO).
EDUCATIGN DIV,

EDRS PKRICE MF-$0.65 HC-$6.58.
CATALUGUE-81-209-ANNUAL

PUS DATE -~ FEB73 190p.

DESCRIPTCRS - *VOCATIONAL EDJCATION;
*VOCATIONAL CEVELOPMENT; *=VOCATIONAL SCHOOLS:
*TRAINING; MANPOWER DEVELOPMENT; STATISTICAL
DATA; *WlURK EXPERIENCE PRUGRAMS: POST
SECUNDARY EDUCATION; TECHNICAL EDUCATION
IDENTIFIERS = *CANADA

ABSTKACT - DIVIDED INTU SEVEN SECTIONS AND
WRITTEN IN A Z-CCLUMN FORMAT IN 30TH ENGLISH
AND FKENCHe THIS DOCUMENT PRESENTS
STATESTICAL DATA ON THE FULLOWING VOCATIONAL
SCHUULS ANL THRAINING PROGRAMS IN OPERATION IN
CANADA CURING THE 1970-71 ACADEMIC YEAR: (1)
PUBLICLY SPONSURED POST-SECUONDARY COURSESe
(2) PUBLICLY-UPERATED VOCATIONAL SCHOULS. (3)
PUBLICLY-SUPPLRTED VOCATIONAL TRAINING
PROGKAMS INVULVING PRIVATE HUSINESS AND
INDUSTRY,y (4) APPRENTICESHIPSs {5) TRAINING
OF VOCATIUHAL TEACHERS, (6) PRIVATE
VOCATIONAL SCHOOLSe AND (7) TRAINING FOR THE
NURSING .PROFESSIONs SAMPLE WQUESTIONNAIRES AND
REPURTS GN THt VARIOUS PROGRAMS ARE APPENDED.
(SN)

VT 019 821 ED(SEE JUL *T73 RIE}
THE PRESIVENT®S REPORT ON OCCUPATIONAL SAFETY
ANV HEALTH.

DEPARTMENY OF LABORy WASHINGTONy UeCe:
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EDRS PRICE MF-30.65 HC'$9|B7|
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DESCRIPTURS — =SAFETY; «HEALTH; FEDERAL LAWS:
*STANDARUSS WORK ENVIRONMENT 3 ACCIDENTS;
INJURIES: OCCUPATIONAL DISEASES: SAFETY
EOQUCATION; HEALTH OCCUPATIUNS EOUCATION;
STATZ PROGRAMS; INSPECTION; LaW ENFURCEMENT
IDENTIFIERS — *OCCUPATIUNAL SAFETY aND HEALTH
ACT 0OF 1970

ABSTRACY - THI1S REPURT DESCRIBES WHAT HAS
BE. v« TONF TO IMPLEMENT THE UCCUPATIONAL

SA 7Y AND AEALTH ACT JF 1970 LURING ITS
FIR>y “AR CF UOPERATION. THE REPORT EXAMINES
THE 4*¥ WIIBILITIES OF THE DEPARTMENT OF
LABI% rur  "TTING SAFETY AND HEALTH STANDARDS
AND ALSO EXPLORES THE ACTIVITIES OF THE
DEPARTMENT (F HEALTH, EDUCAY IONs AND WEL FARE
IN RZSEARCH AND TRAININGe [4PLEMENTATION 0OF
THE ACT INCLUO:zD COOPERATIVE PROGRAMAS WITH
STATE GUVERNMENTS, AMONG THE DATA IN THE
REPIRT ARE WORK-INJURY RATES (Y INDUSTRY FOR
THE PERIOD 1954-702¢ JCCUPATIUONAL SAFETY AND
HEALTH GRANTS AND CONTRACTS, AND HAZARD
SURVE7Se (MF)

VT 019 822 EDISEE AUG °*73 RIE)
OCCUPAT IUNAL REHABILITATIGON AND PLACEMENT OFfF
Tie DISABLED.

CENTRE FOR INFCRMATION AND DOCUMENTATIUN OF
THE FURUPEAN COMMUNITIES (CIO)e LUXEMBOURG.
EDRS PRICE MF-30.65 HC~$19.74.
PU3 DATE - SEP7l 519P. PROCEEDINGS OF THE
EURUPEAN SYMPOSIUM ON OCCUPATIUNAL
REHASILITATION AND PLACEMENT OF THE DISABLED
{LUXEMBUURGy MAY 24264+ 1971).

1
UESCRIPTURS — SYMPOSIA; *VOCATIONAL
REHABILITATYION: *REHABILITATION PROGRAMS;
*PHYSICALLY HANDICAPPED; *QCCUPAT IONAL
THERAPY; *VOCATIUNAL TRAINING CENTERS;
SHELTERED WORKSHOPS3 MEDICAL SERVICES; JOB
PLACEMENTS PuBLIC POLICY
IDENTIFIERS = EUROPC

ABSTRACT - ThHE PRNCEEDINGS OF THE EUROPEAN
SYMPOSIUM ON OCCUPATIONAL REHABILITATION AND
PLACEMENT UF THE DISABLED PRESENT A GENERAL
SURVEY OF THE PROBLEM OF GTiwlEGRATING
DISABLED PERSONS INTO WURKING LIFE. MEMBER
COUNTRIES AGREED THAT MEN AND WOMEN MUST BE
REHABILITATED AS MUCH AS POSSIBLE RATHER THAN
PENSIONED OFF PREMATURELY. TO ACCOMPLISH THIS
THE LABUR MARKET MUST BE OPENED TO THE
DISA3LED AND KEPT OPEN. THE DOCUMENT INCLUDES
ADDRESSES AND [ISCUSSIONS ON THE ROLE OF
MEDICINE IN REWABILITATION, OCCUPATIONAL
REHABILITATION AND TRAINING, JOB PLACEMENT
AND ADJUSTMENT [N NORMAL AND PROTECTED
WORKING CONDITEONS, AND POINTS OF VIEW OF THE
DISABLEDy EMPLOYERS, AND OTHERS. IT WAS FELT
ESSENTIAL .TO FIND A LINK BEYWHEEN THE MEDICAL
AND VOCATIONAL STAGES OF REHABILITATICN AND
TO COORDINATE THE COMPLETE PROCESS SU THAT
THE DISABLED MAY HAVE A CHANCE OF SUCCESS.
THE “IATERITAL COLLECTED AT THE SYMPDSIUM
SHOULD ASSIST THE MEMBERS OF THE COMMISSION
OF TwWE EUROPEAN COMMUNITLIES TO WORK OuT ON

THE POLATICAL LEVEL A PROGRAM TO REHABILITATE

AND EMPLOY THE DISABLED. FOUMATION OF A

PERANENT 80DY DF SCIENTIFIC AND GOVERNMENT

EX5ZRTS, EMPLOYERS, WORKERS, AND DISABLED

PERSGNS WAS RECOMMENDED TO DEVELOP METHODS
AEANS. (MF)

¥
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VT 019 825 ED(SEE JuL °*73 RIE)
MORTCNy JoaBes AND OTHERS

OCCUPATIUNAL TRAINING INFORMATION SYSTEM
{OTIS) CYCLE FIVE REPURT.

OKLAHOMA STATE DEPT. OF VOCATIUNAL AND
TECHNECAL ECUCATION, STILLWATER. OI7. UN
RESEARCHy PLANNING, AND EVALUATIUN.

EURS PRICE MF-$0e65 HC-$19.74%.
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DESCRIPTURS = *INFURMATION SYSTEYS; *MANPOWER
NEEDS: *LABUR SUPPLY; LABOR MARKET; MANPOWER
DEVELUPMENT; *DEMANU UCCUPATIONSS
*OCCUPATIUNAL CLUSTERS; OCCUPATIUNAL

INFORMAT ICNG STATE PROGRAMS: VOCATIONAL
EDUCATIUNS TABLES (UATA)

IDENTEFIERS ~ *DCCUPATIONAL TRAINING
INFUGKMATICGN SYSTEM; OTIS; OKLAHOMA

ABSTKACT - THE OCCUPATIONAL TRAINING
INFORMAYIOUN SYSTEM WAS DEVELUOPED TO MATCH
MANFOWER SUPPLY ANUL DEMAND BY JOB CLUSTER AND
TU INCICATE NET MANPOWER REJUIREMENTS FOR
OKLAHOMAS THLIS REPORT ENUMERATES MANPUWER
DATA ESTIMATES FOR THE PERIUV FROM JULY 1,
1972 THROUGH JUNE 30, 1973. EXCEPT FOR A FEW
INTROCUCTCRY PAGESs THE ENTIRE OUCUMENT IS
CUMPRISED OF ({OMPUTER-PRODUCED TABLES OF
MANPUWER SUPPLY AND DEMAND BY OCCUPATIONAL
CLUSTERSe wiTh APPLICABLE VOCATIONAL
EDUCATICGN PRUGRAM CLUSTERS INDICATED FUR THE
DiMAND UCCUPATIONS. {(MF)

VT 019 826 EO(SEE AUG *73 RIE)

BROWN, MICHAEL We; CALLAHANy We THOMAS

THE ALL VOULUNTEER NAVY AND THE SCHOOLS:
RECOMMENUATIONS FOR INTEGRATION OF NAVY
CAREERS INTO CAREER EDUCATION. FINAL REPORTe

OPERATIUNS RESEARCHy INCey SILVER SPRINGe MD.
OFFICE OF WNAVAL RESEARCHy WASHINGTONs D.CT.
PERSCUNNEL AND TRAINING RESEARCH PROGRAMS
OFFICE.

EDRS PRICE MF-$0.65 HC~$6.58.
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DESCRIPTURS = *INTEGRATED CURRICULUMZ
*FEASIBILITY STUDIES: #CAREER EDUCATIONS
*0CCUPATIUNAL INFORMATLON; =MILITARY
TRAINING; CAREER OPPORTUNITIES; CAREER
PLANNING; ORIENTATION MATERIALS
IDENTIFIERS = *NAVY CAREERS

ABSTRACT = THIS STUDY EXAMINED THE POTENTIAL
FUR INTEGKATING INFORMATION ON NAVY CAREERS
INTO THE CAREER EDUCATION PROGRAMS WHICH ARE
CURRENTLY BEING DEVELOPED. THIS INTEGRATION
WOULD RESULT IN THE PRESENTATION OF NAVY
EMPLOUYMENT INFORMATION IN THE SAME
EDUCATIUNAL CCNTEXT IN WHICH EMPLOYMENT
INFORMATION UGN COMPARABLE CAREERS IN THE
CIVILIAN ENVIRONMENT IS PRESENTED. TO VERIFY
THE FEASIBILITY QF THE STUDY CONCEFPT AND TO
OBTAIN INFORMATION EITHER DESCRIBING CAREER
EDUCATION PRINCIPLES AND PROGRAM DEVELOPMENTS
OR DESCRIBING MANPOWER PROCUREMENT PROCEDURES
AND NAVY OCCUPATIONAL INFORMATION MATERIALS
INTERVIEWS WERE CONDUCTED WITH KEY PERSONN%;
IN THE U.S. OFFICE OF EODUCAFIONs NATIONAL
INSTITUTE OF EDUCATIONe AND SEVERAL AGENCIES
INVOLVED IN CAREER EDUCATIUN DEVELOPMENT, AS
WELL AS KEY PERSONNEL IN THE NAVY AND THE
DFFICE OF THE ASSISTANT SECRETARY OF DEFENSE.
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BASED ON THE RESULTS OF THE INTERVIEWS AND
THE REVIEW OF MATERIALS ASSEMBLEDs THE
CONCEPT OF INTEGRATION OF NAVY CAREERS INTO
CAREER EDUCATIUN WAS DEEMEO FEASIBLE, AND
RECOMMENDATIONS WERE FORMULATED PERTAINING
TO: (1) DEVELOPMENT OF CAREER GUIDANCE
MATERIALS DESCRIBING OCCUPATIONS AND CAREER
DEVELOPMENT QPFORTUNITIES IN THE NAVY, (2}
NAVY SUPPORT OF CAREER EDUCATION CURRICULUM,
AND (3} ESTABLISHMENT OF LINKAGES BETWEEN THE
NAVY AND AGENCIES INVOLVED IN CAREER
EDUCATION. (AUTHOR/SB)

vT 019 327 ED{ SEE AUG *73 RIE)

HUNGERLANDys JACKLYN, AND QTHERS

DEVELOPMENT AND PILOT TEST OF A CAREER~
ORIENTED, PEER-INSTRUCTIONAL MODEL IN THE
OFFICE CLUSTER OF BUSINESS OCCUPATIONS. FINAL
REPORT.

HUMAN RESOURCES RESEARCH ORGANIZATION,
MONTEREYes CALIF. DIV. 3.

CALIFORNIA STATE DEPT. OF EDUCATION,
SACRAMENTO: PACIFIC GROVE UNIFIED SCHOOL
DISTRICT, CALIF,

€EDRS P?ICE MF-$0.65 HC-%$3.29.
HUMRRO-TR=-T72-28
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OESCRIPTORS - *MODELS: *OFFICE OCCUPATIONS
EDUCATION: *STUDENT MOTIVATION; ENTRY
WORKERS: TASK ANALYSIS: SKILL ANALYSISS
*CURRICULUM DEVELOPMENY; EDUCATIONAL
OBJECTIVEST *INSTRUCTIONAL MATERIALS: TASK
PERFORMANCE 3 INDIVIDUALIZED INSTRUCTION; JOB
SKILLS: PRUGRAM DEVELOPMENT; PROGRAM
EVALUATION

IOENTIFIERS ~ #PROGRAM [MPLEMENTATION

ABSTRACT = THIS PROJELT WAS CONDUCTED TO
DESIGN AN ["STRUCTIONAL MODEL CAPABLE OF
PROOUCING HIiGH LEVELS OF STUDENT MOTIVATION
AND PROFICIENCYy USING THE OFFICE CLUSTER OF
BUSINESS OCCUPATIONS &S A VEHICLE, iND TO
FORMULATE A PLAN FOR FIELD IMPLEMENTATION AND
EVALUATION OF THE MODEL. TO ACHIEVE THE
OBJECTIVES,y PROJECT PERSONNELy» SECUNDARY
BUSINESS TEACHERS, AND AN ADVIS(RY GROUP: (1)
ESTABLISHED A HIERARCHICALLY ARRANGED
CLUSTERING OF THE UFXICE OCCUPATIONS, (2)
IDENTIFIED JUB FUNCTIONS AND TASKSe (3)
PERFORMED NETAILED TASK AND SKILL ANALYSES,
(&) DEVELOPED INSTRUCTIONAL OBJECTIVES FOR
ALLL THE J0O3 TASKSy (5) CONSTRUCTED
SKILL/COMPETENCY MATRICES, AND (o)
ESTABLISHED ENTRY=-LEVEL PERFURMANCE STANDARDS
FOR THE VARIOUS J0OBS. THE RESULTING
PERFORMANCE=UORIENTED MNOEL WAS DEVISED TO
PERMET ANY STUDENT TO PREPARE FOR ENTRY LEVEL
EMPLUYMENT, IT PROVIDES FOR CONTINUOUS
FEEDAACK, INDIVIDUALIZATION OF INSTRUCTION,
SKILL MASTERY, AND INCLUSION OF STUDENTS AS
THE INSTRUCTIONAL MEDIUM. SEVEN DF THE 15
JUd-INSTRUCTEONAL PACKETS, OFVELOPED IN
CONJUNCTTION WITH THE MODEL, wWwERE PILOT TESTED
WITH 35 HluH SCHONL STUDENTS. CUMPARISONS OF
THE PERFURMANCE OF 35 EXPERIMENTAL SUBJLCTS
WITH 35 CONTROL SUBJECTS INDICATED THAT THE
EXPERIMENTAL SUSJECTS HAD STATISTICALLY
SIGNIFICANT SUPERTOR JIB KNOWLEDGF AMD 4O
PERFURMANCE. A DETAILED PLAN FOR
IMPLEMENTATION AND EVALUATION IS INCLUOED IN
THIS rEPCRT- (AUTHORS/ S8}
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AN EVALUATION OF THE OEVELOPMENTAL VOCATIONAL
EDUCATION PRUGRAM.

CLEVELAND PUBLIC SCHOOLSs OHIO.: HUMAN
SERVICES DESIGN LAB.

OFFICE OF EDUCATION (DHEM), WASHINGTON, 0.C.
EDRS PRICE MF-30.65 HC-$3.29.
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DESCRIPTURS - *PROGRAM EVALUATION:
*VOCATIONAL EDQUCATION; ELEMENTARY GRADES;
SECONDARY GRADES; *UCCUPATIONAL INFORMATION:
OCCUPATIUNS; OCCUPATIONAL GUIDANCE;
OCCUPATIONAL CHOICE; CHANGING ATYITUDES:
*0CCUPATIONAL CLUSTERS: PROGRAM
EFFECTIVENESS; VOCATIONAL OEVELOPMENT;
*DEVELUPMENTAL PROGRAMS; PILUT PROJECTS
IDENTIFIERS — *®DEVELOPMENTAL VOCATIONAL
EDUCATIUN PROGRAMS; DVEP3 CLEVELAND PUBLIC
SCHOOLS

ABSTRACT = THIS STUDY wWAS CONDUCTED TU ASSESS
THE EFFECTIVENESS OF CLEVELAND'S
DEVELGPMENTAL VOCATIONAL EDUCATION PROGRAMS
(DVEP) IN MEETING THE PROJECT OBJECTIVES: (1)
THE PRUGRAM WGOULD RESULT IN GREATER KNUKWLEDGE
OF UCCUPATIUNS wWITHIN AN ARRAY OF
OCCUPATIUNAL CLUSTERSs AND (2) THE PROGRAM
WOULC KESULT IN MORE POSITIVE ATTITUDES
TOWAFO SPECIFIC JO3S AND TiE WORLD OF wuRKe
INTERVIENS CONDUCTED WITH OVEP STAFF,
TEACHEERSy AND PRINCIPALS OF SOME TARGET
SCHUOLSy GN=SITE OBSERVATIONS, AND
QUESTICNNAIRES WERE USED TO OBTAIN THE DATA.
FINDINGLS INDICATE THAT: (1} THE PROJECT
YIELLS MURE CCCUPATIUNAL KNOWLEDGE AND
AFFECTS ATTITUOES POSITEVELY, ALTHOUGH THE
IMPACT GF THE DVEP PRESENTATIONS IS NOUT
UNIFORM FOR ALL PARTICIPATING SCHOOLS, (2) NO
SIGNIFICANT DIFFERENCES WERE OBTAINEOD IN THE
ATTITUDES CGF STUDENTS IN THE PROGRAM TOWARD
GLOBAL WURLD OF WORK CONCEPTS WHEN COMPARED
TO ThHE ATTITUDES OF CUNTROL STUDENTS, (3) A
GREAT DEGKEE (.F VAGUENESS EXISTS AS 70 THE
ROLE UF CLASSFOOM AIDESes (4} AIUDES LACK THE
PROPER ECUCATIONAL TRAININGs AND (5) IN
GENEKAL s THE LELIVERY OF DVEP MATERIAL waAS
EFFECTIVE IN THE OPINIUN OF S0TH THE AIDES
AND THt TEACHLRSe. SAMPLE COPICS OF THE
INSTRUMENTS UTILIZED ARE APPENUEND. (SN)

VT 019 843 EO(SEE AUG '"73 RIE)
PHYSICIANS~IN~RESIDENCE: A ODEMUONSTRATION
PRUOJECT IN CUNTINUING EDUCATIUN.
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CENTER.
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BETHESL Ay MDe DIVe OF PHYSICIAN MANPUWER.
EDKS PRICE MF=$0465 HC-3$3.29.
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DFSCRIPTGRS - *DEMONSTRATION PROJECTS;
*PKOFESSTUNAL CONTINUING EDUCATION;
*PrYSICIANS ; HEALTH PERSONNEL: *INSERVICE
EDUCATION: MtLICAL EDUCATION: &DUCATIGNAL
COURDINATION; *COMMUNITY COUPERATION; SCHOOL
COMMUNILITY RELATIONSHIP; REuIunAL CUUPERATIUNS
MANPOWLR UTILIZATION

ABSTRALT = THIS IS THE PRELIMINARY REPORT CF
A DEMONSTRATION PROUOJECT In CUNTINUING
EDUCATIUN CF THE PHYSICIAN IN nlS OUWN
COMMUINITY. MEMBERS ©iF THE UNIVERSITY OF
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CALIFORNTA SAN FRANCISCO MEDICAL CENTER WENT
IN¥3 RESIDENCE IN 14 COMMUNITIES IN NORTHERN
CALIFURNIA AND NEVADA FOR PERIUDS OF THREE
DAYSe CHOICE OF SPECIALITIES AND THE
PRUGRAMING WERE DEVELUPED BY THE LOCAL
COMMUNITY IN CLOSE LIAISUN WITH THE
UNIVERSITY AND RELATED TO SPECIFIC AREAS OF
CURRENT INTERESY AND NEEOS. ALTHOUGH FINAL
EVALUATILION HAS NUT YET TAKEN PLACE, MANY
ACHIEVEMENTS CAN BE IDENTIFIED IN THE FIELD
OF PATIENT CARF ANi) DEVELOPMENT OF
FACILITIES, AND THERE HAS BEEN A REAL
EXPANSION OF CONTINUING EDUCATION FOR THE
PRACTICING PHYSICIAN. NEW COMMUNITY
DEVELUPMENT AND COMMUNITY-UNIVERSITY
RELATIONSHIPS OF GREAT POTENTIAL VALUE HAVE
RESULTED FROM THZ PROGRAMe AN UNEXPECTED
RESULT OF THE PRIGRAM AAS THAY IT PROVIDED
MEDICAL SCHOUL FACULTY WITH THE UPPURTUNITY
TQ OBSERVE PRACTICE AND PROUBLEMS IN WAYS NOT
OTHERWISE AVAILABLE, PIINTING UP THE
IMPJURTANCE DOF CUNTINUING EDUCATION AND THE
LEADZRSHIP RULEZ TO Bt ASSUMED. THE
PHYSICIANS=-IN=-RESIDENCE PROGRAM SUGGESTS THAT
MANPOWER PRCJECTIONS MUST BE COMMUNITY-BASED,
TIED TO WAORK FUNCTION AND SERVING DEL IVERY
SYSTEMS. COOJPERATIVE REGIONAL ARRANGEMENTS
WwOULD MAXTALIZE RESOURCES AND [IMPROVE
SERVICES . (MF)

VT 019 845 EO(SEE AUG *T73 RIE}
MELLINGERy BARRY L.

A SUMMARY REPJIRT OF THE STUJY “AREAS OF
CONCERN IN TECHNICAL INSTITUTE
ACCREDITATION®.

SOUUTHERN ASSOCIATION OF COLLEGES AND SCHOOLS,
ATLANTA, GA. CUMAISSION ON COLLEGES.

EDRS PRICE MF-$0.65 HC-$%$3.29.
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NEy, ATLANTA, GA 30303

PUs DATE - 72 15P.

DESCRIPTORS = *ACCREDITATION (INSTITUTIONS);
*TECHNICAL INSTITUTES: ACADEMIC STANDAROS;
TEACHING LUAD; =PRIOGRAM EVALUATION; POST
SECUNDARY EDUCATION: EDUCATIONAL FACILITIESS
®PRUGRAM [MPROVEMENT § AOMINISTRATIVE PULICY;
EVALUATION CRITER]A; *V.ICATIONAL EDUCAT IONS
TECHNICAL EDUCATION

ABSTRACT - 7O IDENTIFY AREAS OF CONCERN IN
TECHNICAL INSTITUTE ACCREOITATION,s 69 REPORTS
ENCUMPASSING 1¢631 COMMENTS OF ACCREOITATION
EVALUATION TEAMS OF TWwQ REGIONAL AND FOUR
SPECIALIZED ACCREDITING AGENCIES WERE
ANALYZED. IN ADDITION, A SURVEY OF THE
OPINIONS OF OFFICIALS IN 93 TECHNICAL
INSTITUTES IN THE REGIONS SERVED BY TwO
REGIONAL ACCREDITING AGENCIES WAS CONDUCTEO.
BASED ON THE RELATIVE FREQUENCY OF COMMENTS
IN ACCREOITATION EVALUATION TEAM REPURTS,
TECHNICAL INSTITUTES APPEARED TO HAVE COMMON
WEAKNESSES IN COMPLYING WITH ACCREDITATION
REQUIREMENTS, INCLUOING: (1) INADEQUATE
LIBRARY HOLOINGS, (2} INADEQUATE OR LIMITEO
PHYSICAL FACILITIES, (3) EXCESSIVE TEACHING
LOADS, AND €4) FAILURE TO DEVELOP, CLEARLY
OEFINEs ANO ADHERE TO FORMAL POLICIES AND
PROCEDURES WITHIN THE INSTITUTION. THE SURVEY
OF TECHNICAL INSVITUTE OFFICIALS REVEALED
THAT THE OFFICIALS GENERALLY FELT THAT

O INAL ACCREDITING AGENCIES OID NOT FULLY

ERIC sTaND THE PHILOSOPHY, PURPOSES, AND
:
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OPERATIONAL CHARACTERISTICS OF TVTHE
INSTITUTES. MAJUOR CHALLENGES IDENTIFIED BY
THE INSTITUTE OFFICIALS INCLUDED: (1)
RECONCILING CUNFLICTING EXPECTATIUNS RETWEEN
ACCREDITING AGENCIES AND QTHER AGENCIES, (2)
SUCCESSFULLY UEVELUPING APPRUPRIATE PHYSICAL
FACILITIESy STUDENT ACTIVITIESs AND FACULTY
AND STUDENT LLADOSe AND (33 DEVELUPING
EFFECTIVE CLRITERIA AND PRUCEJURES FUR FACULTY
AND STAFF EVALUATION AND PROMOTUUN. (SB)

VT 019 850
VIPGINIA STATL ADVISURY COUNCIL ON VUCATIUNAL
EOUCATION®S THIRD ANNUAL KEPURT.

VIKGINIA STATE ADVISURY COUNCIL ON VUJLATIGNAL
EDUCATION, RICHMOND.

OFFICE GF ELUCATION (OHEW)y WASHINGTONy DeCe
MF AVAILABLE IN VT-ERIC SET.

PUb CATE = NUVTZ 50P.

CESCRIPTORS = ANNUAL REPORTS; #*ADVISORY
COMMITTEES; *=vOCATIONAL EVUUCATION;
LEGISLATION: *STATE SURVEYS; *PROLRAM
EVALUATIUNG *EDUCATIONAL NEEOS; PROGHRAM
IMPROVEMENT

I06,.TLFIERS - *VIRGINIA

ABSTRACT = THIS REPORT BY THE VIRGINIA STATFE
ADVISCFY CUUNCIL ON VOCATIUNAL EDUCATION
SUMMARIZES THE PROCEcDINGS AND ACHIEVEMENTS
OF THE GROUP VURING THE 1972 PERIUD.
DISCUSSED ARE: (1) CONSTITUTIUNAL AND
STATUTLKY PRLVISIONS CONCERNING VOCATIUNAL
EDUCATION, (2) THE COUNCIL'S POSITION ON
CAREER EOUCATIONs (3) EVALUATIVE ASSESSMENTS
OF PRUGKAMS IN REGARD TU THEIR GOALSe
EFFECTIVENESSy AND APPRUPRIATENESS TO THE
PUOPULATICN FUK AHICH THEY WERE ODESIGNEDy (4)
A SUMMARY OF COUNCIL ACTIVITIES DURING THE
YEAR, AND [5) RECOMMENDAT IONS FOR THE COMING
YEARke STATISTICAL CHARTS AND MAPS DEPICTING
FIGURES ANL PUTENTIAL AND EXISTING PRUGRAM
SITES ARE APPENDED. (SN)

vl 019 852

DAVISs GENE

IDENTIFICATIUN OF EDUCATIONAL AND TRAINING
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ABSTRACT = THIS SURVEY INVOLVING 97 PERSONS
BETWEEN THE AGES OF 14 ANO 29 WAS CONDUCTED
TO JTDENTIFY UNEMPLOYED ANO UNDEREMPLOYED OUT-
OF-SCHOOL YOUTH IN “YMMER COUNTY AND THE
SURROUNDENG AREA AND TO DETERMINE THOSE WHO
HAD A POTENTIAL FOR CONTINUEO FURMAL
EOQUCATION AND SKILL TRAINING. SOME OF THE
FINDINGS INCLUDED: (1) AS MANY AS 64 PERCENT
OF THOSE SURVEYEO HAD COMPLETED LESS THAN 10
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YEARS OF FORMAL EDUCATION, (2) A TOTAL OF 71
PERCENT REGRETTED HAVI}G OROPPED OUT OF
SCHOOL AND CITED AS THEIR BASIC REASON FOR
DROPP ING OUTy NOT BEING ABLE TO KEEP UP WITH
THEIR WORKs (3) A TOTAL OF 25 PERCENT ARE
MARRIEDy AND OF THIS PERCENTAGEs ONLY 39
PERCENT OF THE FATHERS AND 9 PERCENT OF THE
MOTHERS HAVE JOBSs CITING THE BASIC REASON
FOR THIS AS LACK OF EJUCATION,s (4} AN
OVERWHELMING NUMBER OF THE RESPONDENTS
INDICATED AN INTEREST IN PARTICIPAT NG IN
SOME TYPE OF TRAINING PROGRAM BECAUSE ONLY 15
PERCENT HAD BEEN ENROLLED IN SKILI. TRAINING
PROGRAMS PREVIOUSLY,s (5) MOST OF THE PARENTS
SURVEYED WERE STABLE CITIZENS, AND (6} THE
AREAS IN WH"™H MOST YOUTHS PREFERRED TRAINING
WERE AUTO Mt~ ANICS, CARPENTRYs NURSING, AND
SECRETARIAL TrAININGe (AUTHOR/SN)
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DESCRIPTORS = =FOUNDATIONS OF EDUCATION;
®CAREER EDUCATION; *HUMANIZATION: CONTINUOUS
LEARNING; SEQUENTIAL . EARNING; EDUCATICWNAL
CHANGE; CULTURE COr "_1CV; ®SOCIAL CHANGE:
*CULTURAL CONTIXT:; HUMAN DEVELOPMENT; VALUES;
SELF ACTUALIZATION; EDUCATIUNAL ATTITUDES:
EDUCATIONAL OBJECTIVES; FUTURES

ABSTRACT - CONFLICTING ATTITUDES TUWARD
CURRENT AMERICAN SJCIAL PROBLEMS MAY
EMPHASTZE EITHER THE INSTABILITIES OF SOClaL
CRISIS AND CULTURAL CONFUSIUN OR THE
FORIMULATING OF A 40RE MEANINGFUL FUTURE
THROUGH INTELLIGENT ACTION. PARTICULARLY IN
THE FIELD OF EDUCATION sOVH THE DESPAIRING
CRITICS AND THE HOPEFUL REFURMERS ARE IN
UBVIOUS CONFLICT TIDAY, THUS: CAREER
EOUCATION==THE ENUCATION OF THE MASSES FOR
DEMUCRACTIC PARTICIPATION IN REDESIGNING
THE[P OWN FUTURE--IS BECOMING A MAJUR FORCE
Foe EGUCATIONAL REFORM AND ALSO FOR THE
REVIRECTIUN AND STABILIZATION UF SJCIAL
FURCES. CAREER cDUCATIUN PROGRAMS WILL
INCReASINGLY CONTRIBUTE TO THE ZCONUMIC,
POLITICAL, AND CULTURAL ¢IFE=-STYLES OF QUuR
FUTURE SOCIETY. KNOWLENGE AND UNDERSTANDING
OF THE BASES UF CAREEXR EDUCATION ARE
T4PERATIVE FOR DESIGNING SUCH PRUOGRAMS. THE
PRESENT AMERICAN INFATUATION FOR THE
INSTANTANEOUS AND THE ACCELERATED IS
DANGERUUS. IT MAY BE SIGNIFICANT THAT THE
GREEK WORD FOR "INSTANT®™ DEXRIVED FROM THE
VER3 MEANING "Ti) WASTEs TO RAVAGE"™. HUMAN
OEVELPMENT CANNOT BE INSTANT, s1OLOGICALLY
OR PSYCHOLUGICALLY. A NEW CAREER EDUCATIONAL
SEJUENCING IS WEZOEN IN WHAICH LEARNING
BECIMES A FORM UF CUNTINUING GROWTH AND LIFE,
NOT JUST ACHIEVING SOME MARKETABLE SKILL.
CAREER EDUCATIUN HAS THE RESPONSIBILITY OF
TEACHING THE SKILLS OF EVALUATIUN AS WELL AS
THISE OF PRODUCYION. (MF)
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UNEMPLOYMENT IN THE URSAN CORE: AN ANALYSIS
OF THIRTY CITIES WITH POLICY RECOMMENDATIONS.
PRAEGER SPECIAL STUDIES IN UeSe. ECONOMIC,
SOCIALs AND POLITICAL ISSUES.

COLUMBIA UNIVesy NEW YORKy NoY. CONSERVATION
OF HUMAN RESOURCES PROJECT.

MANPGWER ADMINISTRATION (DOL)y WASHINGYUN,
D.C.

DOCUMENT NOT AVAILABLE FROM EDRS.

PRAEGER PUBLISHERSy L1l FOURTH AVENUE, NEW
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PUB DATE - 72 256P.

DESCRIPTCRS = ®UNEMPLOYMENT; METROPOLITAN
AREAS; ®URBAN SLUMS; *0ISADVANTAGED YOUTH;
YOUTH EMPLOYMENT; NEGRUO EMPLOYMENT; *RACIAL
DISCRIMINATION; DEMOGRAPHY; MANPOWER NEEDS:
#*LABOR MARKET; EMPLOYMENT STATISTICS;:
MANPOWER UTILIZATION; ECONOMIC RESEARCH;
PUBLIC POLICY; LABUR FORCE NUNPARTICIPANTS

ABSTRACT -~ ThIS STUDY EXPLGRES THE
DETERMINANTS UF URBAN UNEMPLIYMENT IN 30
MAJOR CITIESy PARTICULARLY IN THE INNER CORE
SLUMS AMONG NONWHITES ANU YOUTH. USING DATA
FOR 196U, A YEAR OF RECESSIONy AND 19664y A
YEAR JF PROSPERITYs THE AUTHOR FUUND THAT A
FACTOR WHICH MAY BE IMPORTVANT UNDER UNE SET
OF ECONOMIC CUNOITIONS IS NOT SO IN ANOTHER
CYCLE. ALTHOULHYH UNEMPLOYMENT IN THE NATION
DROPPED BETWEEN THE STUDY YEARS,s MANY LARGE
CITIES ulu NUT EXPERIENCE A PROPORVIUNATE
DECREASE IN UNEMPLOYMENT. THIS SELECTIVE
PRUSPERITY AMUNG CITIES AND SLUMS IS EXAMINED
AND IDENTIFIED. THE STUOY®S MOST SURPRISING
FINDINGL WAS FROHABLY THAT A HIGH RATE OF
CRIMES AGAINSYT PROFERTY CORRELATES WITH LUWER
UNEMPLUYMENT RATES FUOR MINJURITIES AND SLUM
DWELLERSy LUE TU THE FACT THAT MANY
DISACVANTAGED PERSONS VIEW ILLEGAL ACTIVITIES
AS AN ALTERNATIVE TO NO WORK UR MARGINAL JOBRS
AND THEREFORE STOP LOUKING FIK REGULAR
EMPLOYMENT. RACIAL DISCRIMINATIUN WAS FUUND
T3 BE A MAJOR FACTUR IN THE HIGH UNEMPLOYMENT
RATES AMONG NUWWHITES AND SLUM DWELLERS,
CONTRIBUTING TO THC SEEKING OF [LLEGAL INCUME
OPPORTUNITIESs THE AUTHUR STRESSES THAT
MANPUWER TRAININMG MUST Bt MOKE CLOSELY LINKED
TO JOu PLACEMENT TO BE OF HELP TU THE URBAN
DISAUVANTAGED. PULICY RECUMMENDATIONS VERIVED
FRUM ThE FINUINGS ARE ADDRESSED PRIMARILY TO
THE FtOERAL GUVERNMENT BUT wITH IMPURTANT
RULES FUK STATE AND LUCAL OOVERNMYENTS. (MF)
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REHABILITATION, SHELTERED WORKSHUPS» AND THE
DISADVANTAGED: AN EXPLJURATLIN IN MANPUWCR
POLICY.
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*MANPCWER LEVELUOPMENT; RESEARCH NEEUSS
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RESFARCH METHODILUGYS UNEMPLUYMENT; LABOR
MARKET; vYOUTH EMPLJOYMENT; PROURAM DEVELOPMENT

ABSTRACT = THIS PUSLICATION CUNTAINS
PRESENTATIUNS AND SUMMARY UF A CUNFERENCE
UESIGNEG TN FXPLURE THE POTENTIAL OF THE
RERABILITATION WQDEL IN PROVIUING
REHARILITATION AND MANPOWNER SERVICES TO THE
DISAIVANTAGED THRUUGH SHELTERED WURKSHOPS,.
PRESENTED HY SCHOL ARS AND PRACTITIONERS IN
THe FIELDS OF vANPOWER ECONUHICSy PSYCHULOGY,
SOCIAL PSYCHULIGY s SUCIULOGYs AND
REHARILITATION, THE PRESENTATIONS RAISE
WUESTIONS AND SUGGEST 3JME SULUTIONS

. CONCERNING THE FEASIBILITY OF MODIFYING AND
EXPANDING VOCATINONAL REHABILITATION TO
ACHIZVE MANPOWER JBJECTIVES. MAJUR THEMES OF
THE PRESENTATIUNS WERE: (1) SHELTERED
AORKSHUPS: AN IVERVIEAs (2) BEHAVIORAL
SCIENCE ISSUES, (3) MANPOWER PERSPECTIVES,
(4) REMABILITATION PROIGRAM PEQSPECTIVES, AND
(5) RESEARCH PERSPECTIVES. (S4)
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AN EVALUATION (F ELSMENTARY CAREER EOUCATION
BASED ON LANGUAGE ACHIEVEMENT, MATHEMATICS
ACHIEVEMENT, AND JCCUPATIONAL AWARENESS IN
LINCUILN COUNTY, wEST VIRGINIA., VILUME V OF
vuLuue T.
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OESCRIPTORS - *NEVELIPMENTAL PROGRAMS;
*PRIGRAM EVALUATION; sCAREER EDUCATIONS
*ELEMENTARY GRADES; *ACHIEVEMENT TESTS;
LANGUAGE EXPERIENCE APPRUACH; MATHEMATICAL
EXPERIENCE; OCCUPATINNAL INFORMATION;
RESUURCE UNITS; LEARNING EXPERIENCE;
KNUWLEDGE LEVEL; PRETESTS; POST TESTING:
EXPERIMENTAL GRUUPS; CONTROL GROJPS3 ANALYSIS
UF COVARIANCE

JUOENTIFIERS - *EXEMPLARY PRUOGRAMS; CAREER
AWARENESS: LINCULN COJUNTY; WEST VIRGINIA

ABSTRACT - THIS DUCUMENT PRESENTS AN
EVALUATION OF AN EXEMPLARY PPQJECT IN CAREER
EOUCATION LIMITED TO STUDENTS IN GRAOES 1
THROUGH 6 IN THE SCHOOLS OF LINCULN COUNTY,
WEST VIRGINIA. THE PROJECT®S ORJECTIVES WERE
TO COMPARE TwWO GROUPS DF STUDENTS ON LANGUAGE
ACHLEVEMENT ¢ MATHEMATICS ACHIEVEMENT, AND
OCCUPATIUNAL AWARENESSe AN EXPERIMENT AL GROUP
WHO HAD RECEIVED LEARNING EXPERIENCES IN
THESE SUBJECTS ANDO A LONTROL GROUP WHO HAD
NOT. APPROXIMATELY 80 STUDENTS FROM EACH
GRADE HERE PRETESTED AND POSTTESTED AND AN
ANALY ;1S OF COVARIANCE WAS PERFORMED ON DATA
OBTAINED FROM THE TESTS. THE ADJUSTED POST-
TEST MEANS FOR THE EXPERIMENTAL GROUP WERE 11
PERCENT HIGHER ON LANGUAGE ACHIEVEMENT . 24.5
PERCENT HIGHER ON MATHEMATICS ACHIEVEMENT,
AND 18 PERCENT HIGHER ON OCCUPATIONAL
AWARENESS THAN FOR THE CONTROL GROUP.
TEACH'NG STRATEGIES OF FIELD TRIPSs RESOURCE
ROLE MODELSe MANIPULATIVE ACTIVITIRES.
SIMULATION, AND MULTIMEDIA ACTIVITIES WERE

E l(ij PROVIOE THE EXPERIMENTAL GROUP
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EXPERIENCESs THE CONCLUSIONS SUGGESTEL BY THE
STUDY ARE THAT ELEMENTARY STUDENTS WHU
RECEIVED PLANNED CAREER EDUCATIUN EXPERIENCES
FOR Twl SEMESTERS WERE SIGNIFICANTLY HIGHER
IN ACHIEVEMENT ON THE AREAS TESTED THAN
STUVENTS wHu [ID NOT RELEIVE THE EXPERIENCES.
(MF) '
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THE STATUS OF THE INTEGRATED ELECTRONICS GUIDE PROGRAM
WITHIN THE STATE OF UTAH. FINAL REFORT.

UTAXY RESEARCH COORDIRATING I™IT FOR VOCATIONAL &
TECHWICAL EDUCATION, 8’7 ILAKE CITY.

EDRS PRICE MF-$0.65 HC-,* 29.

DESCRIPTURS - EVALUATION; *TECHNICA!
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*SECUNDAKY GRADES: $PUST SECUNDARY EDUCATIONS
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IDENTIFIERS - UTAH

ABSTKACT - TG GATHER DATA FUR THE EVALUATLON
OF THt VCCATICNAL ELECTRONICS AND INFTLSRATED
STLUONDAKY/PLST~SECONDARY CURRICULUM GuICE 30
AS Tii ASSESS ITS STATUS, QUESTIONNAIRES #EKE
DISTRIEUTED TO UTAH'S 32 SECONDARY VUCATICONAL
INSTRUCTORSe AND INTERVIEWS WERE CUNDUCTED
WITH ALL THE POST—SECONDARY INSTRUCTURS.
FINGINGS AND CONCLUSIUNS REACHED INCLUDE: (1)
THE GUICE IS GENERALLY NOT ACCEPTED dY THE
HILH SCHUGL TEACHERSe (2) THE LEVEL OF THE
GUIDE IS BEYOND THE COGNITIVE DOMAIN JF MANY
HIGH SCHOUL STUDENTS, (3) THE GUIDE CALLS FOR
EQUIPMENT WHICH IS NOT ACCESSIBLE TOU
INSTRUCTUKS,y {4) THE TERM ARTICULATINON AND
ITS APPLICATION TO THE GUIDE ARE NOT FULLY
UNDERSTOOD HY HIGH SCHOOL INSTRUCTCRSe (5)
ALL TEACHEKS DO NOT HAVE ACCESS TO A GUIDE.,
ANU (6) BY AND LARGE, STUDENTS ARE ABLE TO
ENRULL IN POST—SECONDARY INSTITUTIONS WITH
AOVANCED STANL ING. (SN)
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IOENTIFIERS - ®PROGRAM [MPLEMENTATION

ABSTRACT - DESIGNED TO PROVIDE ADMINISTRATORS
3F OCCUPATION FPROGRAMS AT THE SECONDARY AND
POST-SECOUNDARY LEVEL WITH A SYSTEMS APPROACH
YO ACMINISTRAVIONs THIS AOMINISTRATORS® GUIDE
BRINGS TGGETHER ADMINISTRATIVE AND LEADERSHIP
TASKS AND RESPONS!BILITIES THAT MUST BE
CONSICERED BY AOMINISTRATURS WHEN DEVELOPING
PROGXAMS. THE SYSTEM PRESENTED IN THE GUIDE
IS OESIGNED TU PRUVIODE DIRECTION IN
OE(ERMINING STRATEGIESs PRIORITIESe AND
ALTERNATIVES RELATIVE TO THE AODMINISTRATIUN

3
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PROCESS AND MANAGEMENT FUNCTIONS IN THE
DPEZATION OF OCCUPATICNAL PROGRAMS. THE
CONTENT OF THE GUIDE IS STRUCTURAL TO
PROVIDE: (1) AN INTROOUCTION TO VHE SYSTEMS
APPROACH AND A TECHNIQUE FOR DEVELOPING A
BASIC FLOW CHART OEPICTING A SYSTEMS APPROACH
FOR ANALYZING AODMINISTRATIVE
RESPONSIBILITIES, (2} A PROBLEM-SOLVING AND
DECISION-MAKING MODELs (3) AN ADMINISTRATIVE
PROFILE OF THE TASKS AND FUNCTIONS PERFORMED
8Y ADMINISTRATORS IN THE OECISION-MAKING
PROCESSy AND (4) SPECIFIC MODELS FOR EACH OF
THE MAJOR ADMIMISTRATIVE FUNCTIONS PERTAINING
TO PLANMINGs DEVELOPINGs» IMPLEMENTING, AND
EVALUATING THE EFFECTIVENESS OF OCCUPATIONAL
PROGRAMS. [AUTHOR/SB}
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IDENTIFIERS ~ SOUTHERN CALIFORNIA REGIONAL
OCCUPATIONAL CENTER

ABSTRACT = THIS STUDY WAS MADE TO DETERMINE
WHETHER THE SOUTHERN CALIFORNIA REGIONAL
OCCUPATIONAL CENTER WAS ATTRACTING tLOw-
MOTIVATED STUDENTS, TO FIND WAYS TO REACH
MORE SUCH STUOENTSe AND TO IDENTIFY FACTORS
IN THE GUIDANCE PROGRAM THAT CONTRIBUTED TO
ITS SUCCESS. THE PRODJECT®S OBJECTIVE wWAS TO
DEVELOP A GUIDANCE MODEL TO BETTER ASSIST
STUDENTS IN SELECTING COURSES MOST
APPROPRIATE TO THEIR INTERESTSs NEEODSs AND
ABILITIES. DATA WERE COLLECVED AND ANALYZED
FOR PERFORMANCE AND ATTITUDE PROFILE
VARIABLES FUR 1,321 CENTER STUDENTS AND 9,121
HIGH SCHOUL JUNIORS IN THE SIX SCHUOL
OISTRICTS SERVED BY THE CENTER. THE PRIMARY
FACTOR TOENTIFIED TO ACCOUNY FOR THE SUCCESS
OF THE GUIDANCE PROGRAM WAS THE USE OF THE
PERFORMANCE PROFILE DATA IN ASSIGNING
STUDENTS TO INSTRUCTIONAL PRIGRAMS. FINDINGS
RELATED TG THE USE OF THE CAREER OPPURTUNITY
PRIGRAMSy ALTHOUGH INSUFFICIENT [N TERMS OF
RESRUITMENT OF LOw MOTIVATION STUDENTS,

(s ?ICATED THAT THESE PRUGRAMS DO INFLUENCE
STUDENT CUURSE CHOICE. A GUIDANCE MADEL
INCIORPORAYING PRUJECT FINDINGS HAS POTENTIAL
FOR PREDICTING STUDENT SUCCESS IN A VARIETY
OF VOCATIONAL INSTRUCTIINAL SETTINGS. (MF)
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ABSTRACT ~ THIS STUDY WAS UNDERTAKEN TO LEARN
WHETHER THE COURSES OFFEREO BY THE ASSOCIATE
DEGREE INSURANCE PROGRAM AT MIORTH CENTRAL
TECHNICAL INSTITUTE, WAUS/:Uy WISCONSIN, ARE
ADEQUATE TO EQUIZ PROSPECTIVE EMPLOYEES IN
THE INSURANCE INDUSTRY. THE STUDY WAS
ACCOMPL ISHELU BY SURVEYING 169 INSURANCE
COMPANLES TO UBTAIN THE VALML ASSIGNED 8Y
RESPONOENTS TO EACH COURSE IN THE INSURANCE
CURRICULUM. DETAILED RESPONSES ARE PRESENTED
IN TABULAR AND NARRATIVE FORM. SEVENTY-FIVE
PERCENT OF THE RESPONDING COMPANIES STATED
THAT THEY wOULD BE INTERESTED IN HIRING THE
GRADJATES OF THE 2-YEAR ASSOCIATE DEGREE
PROGIAM, HUMEVER, MANY FIRMS INDICATED THAT A
POSITIVE ATTITUDE WAS MURE (MPORTANY TiHAN
TECHNICAL TRAINING AND THAT THEY WOULD HIRE
THE GRADUATES BECAUSE OF THEIR DEMONSTRATED
INTEREST IN THE INSURANCE BUSINESS RATHER
THAN BECAUSE OF WHAT THEY HAD LEARNED AT
SCHOGL. SOME FIRMS STATED THAT THEY LOOK FOR
PERSUNS WITH A LIBERAL ARTS BACKGROUND AND DO
THE TRAJXNING THEMSELVES. FIFTY-SEVEN PERCENT
OF THE RESPUNLENTS FELT THAT A LIBERAL ARTS
GRADUATE WAS PREFERRED TO THE BUSINESS
GRADUATE. AS A RESULT OF THE SURVEY, IT WAS
RECOMMENDED THAT A SALESMANSHIP CUUKRSE BE
ADDED TU THE CURRICULUM, AS MUST INSURANCE
JOBS INVOLVE SOME SORT OF SELLING. IT WAS
ALSO RECOMMENDED THAT CONTACTS WITH THE
INSURANCE CUMPANIES BE MAINTAINED FUR
PLACEMENT AND FURTHER CURRICULUM EVALUATION
PURPUSES. IMF)

vT 019 888 EDISEE AUG *73 RIE)
MATTESONy, HARGLLD Re§ KOENE, WAYNE G.
FACTORS INFLUENCING FARMERS TO STAY [N OR
ORUP OUT UF THE YOUNG FARMER PROGRAM IN
WISCONSIN.

WISCONSIN UNIV.y MADISON, DEPT. OF
AGRICULTURAL AND EXTENSION EDUCATION.:
WISCCNSIN STATE BOARD OF VOCATIONAL,
TECHNICAL, AND ADULT EDUCATION, “ADISON.
EDRS PRICE MF-50.6% HC~$3.29.

PUY 'DATE - T2 39pP.

DESCRIFTORS = *PRUOGRAM EVALUATION; *YOUNG
FARMER EDUCATIONS AGRICULTURAL EOUCATION;
*DROGPUUTS; =PARTICIPANT SATISFACTION:
*STUDENT CHARACTERISTICS: EDOUCATIONLL
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TOENTIFIERS - *WISCONSIN

ABSTRALT - TO DETERMINE wHY SUME FARMERS DROP
OUT OF THE WISCONSIN YOUNG FARMER PROGRAM
WHILE UTHEKS CONTINUE TJ ENROLL AND TU
INVESTIOGATE STRENGTHS AND WEAKNESSES OF THE
PRGGRAMy WUESTIONNAIRES WERE MALILED TN A
RANDCOM SAMPLE UF 500 STUUENTS, WH( WIRE
DIVIDED INTU BROAD CATEGORIES UF DROPOUTS AnD
RE~ENRULLEES: USABLE RETURNS FRIM 41 PERCENT
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OF THE DROPOUTS AND 79 PERCENT 0OF THE RE-~-
ENROLLEES REVEALED THAT DROPJUTS WERE
GENZRALLY OLDER, HAD CONSIDERABLY MORE
FARMING EXPERIENCEy UANED MURE JF THE LAND
THEY JPERATED, HAD MORE NET WURTH, AND HAD
SLIGHTLY vORE OVERALL EDJUCATION THAN THE RE-
ENRULLEERS. THE DRAOPUUTS ALSO HAD A TENDENCY
TO RATE THEIR INSTRUCTOR®*S TEACHING ABILITY
SLIGHTLY LOwWER, BELIEVEDL THE MAJIR UBJECTIVE
OF THF PROGRAM WAS T0O ACRQUIRE INFORMATION
ABQUT THEIR FARMING UPERATIOUN RATHER THAN
UEVELUP PROBLEM SULVING ABILITY, AN) FELT
THAT THE PROGRAM WAS LESS RELEVANT TO THEIR
NEEDS THAN DID THE RE-ENROLLEES. DROPNUTS
TiNOED TO LEAVE THE PRCGRAM FUR PURELY
PSRSINAL RFEASONS, SUCH AS 3EING TNO INVOLVED
Wit CIVIC, RELIGIOUS, SOCIALy AND FARM
ORGANIZATIIONS AND/JIR FAMILY OBLIGATIONS. (SB)
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IDENTIFIERS - CANADA; ®RYERSON POLYTECHNICAL
INSTITUTE

ABSTRACT - TilS APPENDIX CONTAINS MATERIALS
ON THE DEVELOPMENT AND VALIDATION OF
INSTRUMENTS AND SCALES USED TO ASSESS THE
NURSING PROGRAM 1F RYERSON POLYTECHNICAL
INSTITUTE IN TORONTO, CANADA. SOME OF THE
INSTRUMENTS INCLUDED THE FOLLOWING: (1)
INTRODUCTORY [INFORMATIO'® QUESTIONNAIREs WHICH
INVESTIGATES STUDENTS?® = ICIUECONUMIC AND
ETHNIC BACKGROUNOS, IN. «UENCE OF FAMILY ANO
PEER GROUPSs AND THE PROCESS OF CHOOSING A
NURSING CAREER, £{2) NURSING SELECTION
INVENTORYy WHICH INVESTIGATES STUDENTS® SFELF
IMAGE AND RATINGS OF NURSING CHARACTERISTICS,
(3) EXPECTATIUNS AND EXPERIENCES IN NURSING,
WHICH DEALS WwITH THE ANTICIPATION OF
EXPERIENCES AS A STUDENT AND AS A GRADUATE,
{4) ACTIVITIES OF STUDENTS, WHICH
INVESTIGATES ACTIVITIES AND FRIENOSHIP
PATTERNS, (5) SCHUOL LIFEs WHICH MEASURES THE
ENVIRONMENT OF THE NURSING SCHOOLs (6)
NURSING APPROACH SCALE, WHICH PROVIOES
CONSTRUCTION OF A ™VALUES PICTURE®™ OF NURSES,
(7) CHANGE AND OEVELOPMENT AS SEEN BY THE
GRADUATING STUDENT, (8) COMMITMENT TO NURSING
SCALE, WHICH ALLOWS FOR SELF=EVALVATION OF
SUCH OIMENSIONS AS CHOICEys AWARENESS OF THE
FUTURE, AND SENSE OF RESPONSIBILITY, (9)
CREATIVITY [IN NURSINGy {10) CHOOS ING A JOB IN
TEACHING, AND (11) TAKING RESPONSIBILITY IN
.NURSING. 2 REPORT OUF THE STUDY WHICH USED
THESE AND OTHER [NSTRUMENTS IS AVAILABLE AS
VT 019 723 IN THIS ISSUE. (58}

vT 019 905 ED(SEE AUG T3 RIE)
ORAPERy A<Me LESLIE
SUGGESTIONS FOR DEVELOPING AN OCCUPAT IONAL
LlB?ARV.
LS
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CALIFURNIA STATE DEPT. OF HUMAN RESOURCES
DEVELUPMENT, SACRAMENTO. OCCUPATIONAL
ANALYSIS FIELU CENTER.

MANPOWER ACMINISTRATION (DUL)y WASHINGTUN,
D.c.

EDRS PRICE MF-30.65 HC-$3.29.

PUB DATE - JULTZ 54P.

DESCKIPTULRS - *=ANNOTATED BIBLIUGRAPHIESS
*QCCUPATICNAL INFORMATIUN; *LIBRARIES:
LIBRARY ACQUISITION; *=LIBRARY MATERIALS;
*REFERENCEt MATERIALS; VOCATIUNAL EDUCATION;
PUBLICATIUNS

ABSTRALT - PKEPARED BY AN OCCUPATIONAL
ANALYST OF Tht CALIFURNIA ANALYSIS FIELD
CENTERy THIS PUBLICATION IS INTENDED T2
SUGGEST MAXIMUM FLEXIBILITY IN ACQUIRING AND
ORGANIZING AN OCCUPATIONAL LIBRARY. THIS IS
ACCOMPLISHED LN SECTIUNS wHICH DESCRIBE THE
PURPOSES OF AN OCCUPATIONAL LIBRARY AND
PROVIDE SUGGESTIONS FOR ORGANIZING THE
INFORMATIUN, ACWUUIRING SUPPLIES AND |
EQUIPMENT, ANL KEEPING THE INFORMATION

CUKRENT. ALSC INCLUOEJ IS AN ANNOTATED
BIBLIUGRAPHY UF BASIC AND SUPPLEMENTARY
MATERIALS FOR THE OCCUPATIUNAL LIBRARY.

ENTRIES AKE AKRANGED ALPHABETICALLY 8Y TITLE
ANL CUNTAIN PUBLICATION INFORMATION, COST,

AND BRIEF ANNUTATION. THE SUPPLEMENTARY
MATERIALS ARE FURTHMER ORGANIZED ACCORDING TO
THESE CATEGORIESS (1) GENERAL ADDITIONS, (2)
DIRECTORIES AND JOB INDEXES, (3) SERIES
PUBLICATICAS UGN JUBS, (4) BROCHURES PUBLISHED
BY PRUFESSIGNAL ASSOCIATIONS, (5)
BIBLIOGRAPHIES OF OCRUPATIONAL INFORMATICN,

{6) CIVIL SERVICE EXAMINATION ANNOUNCEMENTS,
{7) RECRUITING MAVERIAL PUBL iSHED BY

EMPLUYERS, (&) EMPLOYMENT TRENDS, (9)

MATERIALS IN EGCUCATION AND TRAINING RELATING

TO UCCUPATIONS, (10) MATERIALS IN TESTING ANO
JOB GETTING, AND (11) TRAINING MATERIALS. AN
ALPHABETICAL LISTING OF THE PUBLICATIONS IS
INCLUDEO. (SB)

VT 019 906
GINNe CLYDE N.
A STULY OF THE UTILLILATION AND OISSEMINATION
OF MATERIALS PRODUCED [ THE CURRICULUM
CUGRDINATING UNIT AND RESEARCH COORDINATING
UNIT AS PERCEIVEO BY THE SECONDARY AND POST
SECONDARY VOCATIONAL PERSONNEL I[N THE

VOCAT IONAL COMPLEXES OF MISSISSiPPI.

EDUISEE AUG *T3 RIE)

MISSISSIPPI STATE DEPT. OF EDUCATION,
JACKSON. OiVe OF VOCATIONAL ANO TECHNICAL
EOUCATION.

EDRS PRICE MF-$0,65 HC-86.58.

PUB DATE - DECT2 143°P.

OSSCRIPTURS - ®VOCATIONAL EDUCATIUON TEACHERS}
®VOCATIONAL DIRECTORS; ®INFORMATION
DISSEMINAYION; RESEARCH COORDINATING UNITS;
INSTRUCTIUNAL MATERIALS; INFORMATION
SERVICESS SECONDARY GRADES; POST SECONDARY
EDUCATION; *INFORMATION UTIL IZATION
IDENTIFIERS: = ®MISSISSIPPI; CURRICULUM
COORDINATING UNITS

ABSTRACT - TO DETERMINE THE UTILIZATION AND
DISSEMINATION OF MATERIALS PRODUCED BY THE
CURRICULUM COORDINATING UNIT (CCU) AND THE
MISSISSIPPI RESEARCH COORDINATING UNIT,
SURVEY INSTRUMENTS WERE MAILED TO VOCATIONAL
DIRECTORS AND SECONDARY AND POST-SECONDARY
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TEACHERS OF TRADE 20 INDUSTRIAL, BUSINESS
ANO OFFICE, DISTR.(BUTION AND MARKETING, AND
TECHNICAL E€DUCATIGN. RETURNS FROM
APPROXIMATELY 85 PERCENT OF THE POST-
SECONOARY INSTITUTIONS AND 70 PERCENT OF THE
SECONOARY [INSTITUTIONS INDICATED THAT A HIGH
PERCENTAGE OF OIRECTORS AND TEACHERS OF
VOCATIONAL EDUCATION ARE NOT AWARE OF THE
CCUy THE SERVICES PROVIDED BY THE CCU, OR
PROCEDURES INVOLVED IN REQUESTING SERVICES
FROK THE CCU. A MORE SUBTLE, DIRECT PATTERN
OF COMMUNICATION NEEOS TO BF ESTABLISHEO
BETWEEN CCU PERSONNEL AND VOCATIONAL TEACHERS
AND DIRECTORS. RESULTS ARE PRESENTED
INOIVIOUALLY FOR TEACHERS AnC OIRECTORS OF
EACH SUBJECT MATTER AREAy AND THE SURVEY
INSTRUMENT [S APPENDED. {AUTHOR/SB)

vT 019 907
FISHs DUANE
SAN FRANCISCCU BAY AREA ENVIRONMENTAL
EDUCATIGN NEEDS STUDY.

EDISEE AUG *T3 RIE)

WEST VALLEY JOINT COMMUNITY COLL. DISTRICT,
CAMPBELL, CALIF.

CALIFURNIA STATE DEPY. OF EDUCATION,
SACRAMENTO. OlV. OF VUCATIONAL EDUCATION.
EDRS PRICE MF-30.65 HC-%$3.29.

PUB DATE - JULT2 94P.

DESCRIPTORS ~ FEASIBILITY STUDIES; CURRICULUM
RESEARCH; ®ENVI'.UNMENTAL EDUCATION: °~POST
SECONDARY EDUCATINON; J0B SKILLS: COURSE
CONTENT; SEMPLUYMENT OPPORTUNITIES;
EMPLOYMENT POTENTIAL; EMPLOYMENT PROJECTIONS;
TECHNICAL EDUCATIUN; *TECHNICAL OCCUPATIONS;
TECHNICAL EDUCATION; ENVIRONMENTAL
TECHNICIANS; *EDUCATIUNAL NZEDS;: AREA STUDIES
IDENTIFIERS -~ ®=SAN FRANCISCU BAY AREA

ABSTRACT - TO IDENTIFY ENVIRONMENTAL
TECHNICIAN POSITIONNS EN THE PUBLIC AND
PRIVATE SECTDRS UF THE SAN FRANCISCO HBAY AREA
AS WELL AS TO utTERMINE THE SKILLS AND
KNJWLEDGE NECESSARY F3JR CMPLOYMENT IN THE
FIELOy QUESTIUONNAIRES WER: DISTRIBUTED TO
CIMPANIES, AGENCIES, INDIVINUALS OF THE
PRIVATE SECTOR IN THE AREAs AND 313
INSTITUTIONS UFFERING AN OFCUPATIONAL
CURRICULUM IN ENVIRONMENT AL EDUCSTION.
FINDINGS OERIVEL FROM TiE DATA INCLUDE: (1)
AT PRESENT, THERE EXISTS NO IMMEDIATE
EMPLUYMENT PLACEMENT LOCALLY FOR 2~YEAR
TRAINED ENVIRONMENTAL TECHNICIANS THEREFORE
IT WOULD NOT RE FEASIHBLE T3 INSTITUTE SUCH A
PRUGRAM IN THIS VICINITY, AND (2] THE
ENVIRONMENTAL TECHNJLOGY TOPICS MUST OFTEN
OFFERED WERE INTRONDUCTION TO ENVIRONMENTAL
TECHNULUGYy DISEASE PREVENTION TECHNOLOGY,
POLLUTION PREVENTION aND CONTROL TECHNGOLOGY,
RESQURCES CUNSERVATION TECHNOLOGY, AND
MISCELLANFOUS COURSES. {SN)

vY 019 909 ED(SEE AUG *T3 RIE)}

MURPIY, PATRICIA D,

TOENTIFICATIUN OF COMMOM CONTENT IN COURSES
UFFERED BY VARI'IJS VOCATIONAL SERVICES AT THE
SECUNDARY LEVEL. FINAL REPORT.

NCRTH DAKOTA STATE UNEIV., FARGU. COLL. OF
HOME ECONOMICS.

NORTA DAKOTA STATE B0ARD FOR VOCATIONAL
EDJCATION, BISMARCK. RESEFARCH CUORDINATING
ey _

(Y CICE “F-$0.05 HC~33.29.
ERIC :
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NORTH DAKOTA RESEARCH COORDINATING UNIT,
STATE BOARO FOR VOCATIONAL EDUCATION,s STATE
OFFICE BUILDING, 900 EAST BOULEVARD,
BISMARCK, ND 58501

PUB DATE - JUNT2 38P.

DESCRIPTORS ~ &VOCATIONAL EQUCATION; *COURSE
CONTENT; &SECONDARY EDUCATION; PROGRAM
IMPROVEMENT ; OCCUPATIONAL INFORMATION; *40B8
SKILLS; JUB APPLICATION; CURRICULUM
DEVELCOPMENT; STUDENT ATTITUDES: wORK
ATTITUDES; EMPLOYMENT QUALIFICATIONS:
SOUCATIONAL RESEARCH; EDUCATIONAL PROGRAMS;
&«EUNDAMENTAL CONCEPTS

IDENTIFIERS - *NORTH 0AKOTA

ABSTRACT - TO IDENTIFY THE CONCEPTS AND
INSTRUCTION THAT ARE COMMON IN SECONDARY
VOCATIUNAL COURSESy, A QUESTIONNAIRE WAS
CEVELUPED wHICH CONSISTED OF 91
CUNCEPTS/IDEAS GROUPED INTU THESE CATEGORIES:
(1) ELEMENTS OF EDUCATIONAL PROGRAMS, {2) THE
WORKER: BENEFITS AND UBLIGATIONS, (3) THE
WORKER AS A PERSON, FAMILY MEMBER, AND
CONSUMER, (%) GETTING A JOBs (5) JOB
INFOFMATION, (6) UNDERSTANDING ECONOMIC
PRINCIPLES ANL CONCEPTS, (T} SAFETY
PRACTICESs AND (8) GROOMING/PHYSICAL FITNESS.
THE QUESTIUGNNAIRE WAS MAILED TO A PANEL OF
EXPERTS CUNSISTINL OF 100 NORTH DAKDTA
ZECONCARY VOUCATIONAL TEACHERS, TEACHER
EODUCATORSy ANLU FIELD PRACTITIONERS wWHO WERE
ASKED TO RESPUND TU THE T'XPORTANCE OF THE

2 "ZMS IN THEIK VOCATIONAL FIELDS. RESPONSES
FROM £ACH CF THE 100 PANEL MEMBERS WERE RANK-
ODROERED EY PROUJECT PERSONNEL INTU THOSE ITEMS
FONSIDERED MUST ESSENTIAL. USEFULs AND LEAST
ESSENTIAL. THE HIGHEST RANKED JTEMS RELATED
TO PERSUNAL CHARACTERISTICS /- THE WORKER AND
OEALT WwITH ATTITUDES UF THE WORKER RATHER
THAN J0B SKILLS. ITEMS VIEWED AS USEFUL
PERTAINED TO THE ECUNOMIC SYSTEMy, WORKER'S
BENEFLETSy, ANCU TYPES OF BUSINESS. THE
COMMONALETEIES TUENTIFIED COULD SERVE AS A
BASLS FUR CURFICULUM DEVELOUPMENT OR FOR A
PREVUCATJONAL LULURSE. (5SB!

vT 019 910 EDISEE AUG °73 RIE)

MCKNIGHT,y AL, JAMESE HUNDT, ALAN G.

DRIVER EDUCATIUN TASK ANALYSIS., VOLUME 1v:
THE DEVELGPMENT OF INSTRUCTIJNAL 0BJECTIVES.
FINAL RLPURT,

HUMAN KESUURCES RESEARCH URGANIZAT 10N,
ALEXANDFTI A, VA,

DEPARTMENT GF TRANSPORTATION, WASHINGTON,
DeCe NATIUMAL HiGHWAY SAFETY BUREAU.

ENRS PRICE MF-$0.65 HC-$3.29.
HUMRKU=-IR=(1-T1-1

PUB DATE - HARTL 70P.

DESCRIPTCGRS ~ *DEHAVIORAL OBJECYIVES: *TASK
ANALYSIS; *3nILL ANALYSIS: /X PERFURMANCE;
*EVALUATIUN TECHNIGUES: *AC - UEMENT TESTS:
BEHAVILF STANDARNDS; PERFNRM. - CRITERIAS
INSTRUMENT 2 FIUNS STUDENT EVAL. -TIuM;
CURRICULUM ULVELOPMENT; ABILITY
IDENTIFICATION: ORIVER EDUCATIUN

ABSTRALT - 7HIS REPORT 1S THE FUOURTH IN A
SEwléES UF FLUK REPURTS DEALING wITH THF
OEVELIPMENT OF PERFURMANCE-DRIENTED DRIVER
EDUCATION UBJLCTIVES THROUGH AN ANALYSIS UF
THE DRIVER®S TASKSe. DESCRIBED IN THIS vOLUME
ARt Thi METHCLS UStD TO ODEYELOP A SET OF
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INSTRUCTIUONAL OHBJECTIVES FUR DRIVER EDUCATION
CGURSES AND AN EVALUATICON INSTRUMENT FOR
EVALUATING ATTAINMENT OF THESE O3JECTIVES.
BOTH THE UBJECTIVES AND EVALUATION INSTRUMENT
wERE BASED UPON THE RESULTS OF A ORIVING TASK
ANALYSIS CONDUCTED [N AN EARLIER PHASE OF THE
EFFURT AND OQESCRIBED IN VOLUME I+ AVAILABLE
AS VT 018 252, AND VOLUME 11,4 AVAILABLE AS VI
019 911 IN THIS [SSUE. THDSE ODRIVING
BEHAVIORS CONSIDERED CRITICAL ENOUGH VO BE
REQUIRED UF ALL DRIVERS WERE ORGANIZED INYO A
SEY OF PERFORMANCE OBJECTIVES AND
ACCOMPANYING PERFORMANCE STANDARDS. IN
ADDITIONs A SET OF ENABLING OBJECTIVES,
DESCRIBING THE SKILLS AND KNOWLEDGES REQUIRED
IN CARRYING OUT THE PERFURMANCE OBJECTIVES,
WAS PREPARED. THE EVALUAT IUN INSTRUMENT WAS
COMPUSED OF: (1) AN OFF-~ROAD TEST TO MEASURE
BASIC SKILLS INVUOLVED IN CONVROLL ING VEHICLE
MOTIONy (2) A CHECKLIST OF STUDENT RESPONSES
TO A SERIES OF PLANNEDO AND UNPLANNED ORIVING
SITUATIONSy AND (3) A KNOWLEOGE TEST CUMPUSED
OF 105 INFORMATION ITEMS ORAWN FROM THE
ENASBLING OBJECTIVES. VILUME [1ly WHICH
CUNTAINS THE PERFORMANCE AND ENABLING
OBJECTIVES AND THE EVALUATION INSTRUMENT, IS
AVAILABLE AS ED 072 249 (VT 018 731, AIM
VOLe0y NUOo3)e (AUTHOR/S3I

VT 019 911 ED(SEE AUG *'73 RIE)
MCKNIGHT s A, JAMES; ADAMSy BERT 8.

DRIVER EDUCATION TASK ANALYSIS. VOLUME I1:
TASK ANALYSIS METHDDSe. FINAL REPORT.

HUMAN QESOURCES RESEARCH ORGANIZATION,
ALEXANORIAy VA,

DEPARTMENT OF TRANSPORTATIJINe WASHINGTON,
O.Ce NATIONAL HIGHWAY SAFETY BUREAU.

EDRS PRICE MF=$0.65 HC~$3.29.
HUMRRO=IR=-D1-T0-1

PUB DATE - NOVTO 46P.

DESCRIPTORS - =HEHAVIORAL CBJECTIVESS =TASK
ANALYSIS; *DRIVER EOUCATION; ®SKILL ANALYSIS;
TASK PERFORMANCE; *BEHAVIOR STANDARDSS
PERFORMANCE CRITERIA? CRITICAL INCIOENTS
METHO0S; ABILITY IDENVIFICATION: CURRICULUM
DEVELOPMENT; STUDENT EVA_UATION; EVALUATION
TECHNIQUESS INSTRUMENTAT :ON3 ACHIEVEMENT
TESTS

ABSTRACT = THIS REPORT IS THE SECOND IN A
SERIES OF FOUR REPORTS DEAL ING WITH THE
DEVELOPMENT OF PERFORMANCE=ORIENTED DRIVER
EOUCATION OBJECTIVES. AND A SET OF MEASURING
DEVICES FOR EVALUATING ATTAINMENT OF THE
OBJECTIVES. INCLUDED ARE DESCRIPTIONS OF THE
ANALYSIS OF DRIVER'S TASKS AND THE EVALUATION
OF BEHAVIOR CRITICALITY. DURING THE ANALYSIS
PROCESS, THE TOTAL HIGHWAY TRANSPORTATION
SYSTEM WAS EXAMINED, AND OVER L,000
BEHAVEORALLY-RELEVANT SYSTGM CHARACTERISTICS
WERE IDENTIFIED. THESE SYSTEM CHARACTERISTIC:
WERE EXAMINED TO IDENTIFY THE SPECIFIC
BEHAVIORS REQUIRED OF TWE DRIVERs AND THE
RESULTING BEHAVIORS WERE ORGANIZED INTO A
TASK STRUCTURE, WHICH INCLUDED THE SPECIFIC
DRIVER RESPONSE AND ANY ASSOCIATED CUE. A
GROUP OF AUTHORITIES IN THE AREA OF TRAFFIC
SAFETY THEN CONDUCTED A CRITICALITY
EVALUAT ION OF THE BEHAVIORS BY RANKING THEM
ACCORDING TG WHETHER OR NOT THEY WERE
ESSENTIAL FOR ALL NEW DRIVERS. THE RESULTS OF
O \SK ANALYSIS AND THE CRETVICALITY
[RICI\TION APPEAR [N VOLUME I, WHICH IS
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AVAILAGLE AS vT 018 252 IN T:4lS ISSUE. VCLUME
FIls WRICH CONTAINS THE OBJECTIVES AND 1THE
EVALUATION INSTRUMENT, IS AVAILABLE AS ED 072
249 (VT 018 731y AIM VOLe.6y NU«3)y WHILE
VOLUME IVs WHICH DESCRIBES THE PRUCEDURES
USED TC DEVELCP THE UBJECTIVES AND EVALUATION
INSTRUMENT, IS AVAILABLE AS VT (!9 910 IN
TlS ISSUE. (58)

YT 019 912 ED(SEE JUL *73 RIZC)

ABSTRALTS UF INSTRUCTIONAL MATERIALS IN
VOCATIUNAL AND TECHNICAL EDUCATION AND
ABSTRACTS CF RESEARCH MATERIALS !N VOCATIUNAL
AND TELHNICAL EODUCATION, ANNUAL INDEX,
JANUARY—-ULECEMBER 1972,

OHI/t STATE UNIVe, COLUMBUS. CENTER FOR
YGLATIUNAL AND TECHNICAL EDUCATIUN.

NATIONAL INST. OF EOUCATIUN, WASHINGTONy DeCe
CENTER FUR VOCATIONAL AND TECHNICAL
EDUCATIUNy THE OHIU STATE UNIVERSITY, 19¢0
KENNY ROUADy COLUMBUSe CHIO 43210 (FREE TO
SUBSCRIBERS CF AIM GR ARM-—QUARTERLY, ONE
YFAR $11.00y TwO YEARS $18.00).

PUB DATE =~ 72 Tl4P.

DESCRIPTORS -~ =8IBLIOGRAPHIESS
CLEARINGHOUSES; *EDUCATIONAL RESEARIZH;
*INDEXES (LOCATERS); INFORMATION RETRIEVAL;
INFORMATIUN STOQRAGE; *INSTRUCTIUNAL
MATERIALSS RESCURCE MATERIALS; TVECHNICAL
EDUCATION; *vOCATIUNAL EDUCATION: CAREER
EOUCATION

ABSTRACT ~ COMBINED CUMULATIVE INDEXES ARE
PROVIDED FOR THE FOUR ISSUES OF "ABSTRA(LTS UF
INSTRUCTIOUNAL MATERIALS IN YOCATIONAL AND
TECHNICAL EDUCATION®™ (AIM)} AND OF ®"ABSTRACTS
OF RESEARCH MATERIALS IN VOCATIONAL AND
TECHNICAL EDUCATICON®™ tARMI, BOTH ~USLISHED
OURING CALENDAR YEAR 1972 AS YOLUME 3,
NUMBERS Ll-4, RESEARCAERS SUPERVISORS, VEACHER
EDUCATORSy EDUCATION SPECIALISTS,
ADYINISTRATURSy AND TEACHERS MAY USE . HIS
INDEX AS A TOOL IN SEARCHING BY SUBJECT OR BY
AUTHCR FOR MATERIALS ACQUIRED AND PROCESSED
8Y THE EDUCATIONAL RESQURCES INFURMATIUN
CENTER (ERIC) CLEARINGHOUSE ON VUCATIONAL AND
TECHNICAL EDUCATIUN. MAJOR SECTIONS INCLUDE:
(1) SUBJECT INDEXs» (2} AUTHOR INDEXe AND (3)
CONVERSION DF DOCUMENT NUMBER INDEX.
INSTRUCTIONS FOR ORDERING DOCUMENTS AND
VT/BRIC MICROFICHE COLLECTIONS ARE PROVIDED.
THE CONVERSION OF DCCUMENT NUMBER INDEX IS
CUMULATIVE FROM FALL 1967 THROUGH VOLUME S5,
NUMBER 44 1972, WITHIN THE FIRST TWO
SECTIONSy MATERIALS ARE LISTED BY VyT
IDENTIFICATIUN NUMBER+ INCLUDING THE TITLE,
ED IDENTIFICATION NUMBER IF AVAILABLE IN
®RESEARCH IN CDUCATION®, AND THE NUMBER AND
PAGE OF THE APPLICABLE ISSUE DF AIM OR ARN IN
WHICH THE FULL ABSTRACT S LOCATEC, (DE)

VT 019 932 EDISEE AUG *T2 RIE)
MALONEY» W. PAUL; HEFZALLAHy [BRAHIM M.
CAREER EDUCATION: THE STUDENT IN FOCUS.

FAIRFIELD UN1V.: CONNe
EDRS PRICE MF-$0.65 HC-$3.29.
PUB DATE ~ 72 15P.

DESCRIPTDRS — *CAREER EDUCATION; SEDUCATIONAL
CHANGE: SEDUCATEONAL OBJECTIVES: ¢STUDEKRT
NEECS: ®SELF CONCEPT: CAREER PLANNINGS CAREER.
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CHOICE; OECISION MAKING; VOCATIONAL
DEVELOPMENT; EOUCATIONAL NEEDS: STUOENT
DEVELOPMENT: INOIVIDUAL DIFFERENCES

ABSTRACT — CAREER EDUCATION IS A NEW APPROZH
THAT SHOULO BE DESIGNED TO DEVELOP A CLEAR
PERSPECTIVE OF THE STUODENTS SELF ANO HIS ROLE
FOR A PROOUCTIVE AND SATISFYING LIFE.
THEREFOREs THE INITIAL AND CONTINUING
PRIORITY IN CAREER EDUCATION SHOULO FOCUS ON
THE STUOENT. IT ALSO NECESSITATES CAREER
PREPARATION FOR ALL STUDENTS. THE EMPHASIS,
HOWEVER, SHOULO AE SHIFTED FROM JOB TRAINING
YO STUDENT SELF-AWARENESS, ANO CAREER CHOICE
IS A BY-PRODUCT OF SELF-AWARENESS. IN
RESTRUCTURING EDUCATION TO DEVELOP STUDENT
SELF~-AWARENESS, FIVE OBJECTIVES HAVE BEEN
IOENTIFIEO ANO INCLUDE: (1) RECOGNITION AND
ARTICULATION OF INDIVIDUAL DIFFERENCES AND
SIMILARITIES, (2) RECOGNITION OF CHANGES IN
SELF AND SOCIETY, (3) ODECISION-MAKING BASEO
ON CRITICAL THINKINGs (&) THRUST FOR
CONTINUED LEARNING, AND (5) CONSTRUCTIVE AND
SATISFYEING USE OF LEISURE TIME. CONCOMITANT
WITH THZSE OBJECTIVES ARE THE RECOGNITION OF
READINE:Z~ MATURATIONs INTEREST, ANO STUDENT
PARTIZIPAT {ON IN PRE= AND POST—PLANNING.
THEREFGREs THERE MUST BE TRANSFER OF
POTENTIAL ACHIEVEMENT OF THESE OBJECTIVES YO
SUBSEQUENT DEVELOPMENTAL STAGES TO ENSURE THE
CONTINUED ACHIEVEMENT OF SELF—AWARENESS
THROUGHOUT LIFE. (AUTHOR/SB)

VT 0l¢ 952
NEE, JOHN G.
THE IDENTIFICATION ANO COMPARISON OF THE
TASKS FOR THE OCCUPATIONAL ROLE OF INDUSTRIAL
PRODUCTION TECHNOLOGIST.

EDISEE AUG *T3 RIE)

LINCGLN LAND COMMUNITY COLL.» SPRINGF EELD
ILL.

PUB DATE - FEBT3 26P. PRESENTED AT THE
ANNUAL MEETING OF THE AMERICAN EDUCAT IONAL
RESEARCH ASSCCIATIGN (NEW ORLEANS, LA«
FEBRUARY, 1973).

OESCRIPTORS - *PROOUCTION TECHNICIANS;
SENGINEERING TECHNICIANS; *INOUSTRIAL
TECHNULOGY: *TASK ANALYSIS; JOB SKILLS: *j0A
ANALYSIS; OCCUPATIONAL INFORMATION;
CURRICULUM DEVELOPHENT; COMAUNITY COULLEGESS
INDUSTRIAL EDUCATION

ABSTRACT = THIS PAPER DESCRIHES A PROJECT TO:

(1) DEVELOP A MOCEL FOIR DETERMINING
JCCUPATIONAL ACTIVITY. COMPONENTS TO BE USEOD
IN ANY VOCATIONAL-TECHNICAL PROGRAM, (2)
PRUDUCE A LIST OF OCCU'PATIONAL ACTIVITY
COMPINENTS (TASKS) FOR THE OCCUPATIONAL ROLES
IOENTIFIEDs (3) DETEAMINE SCURES, RANKS ANO
PERCENTAGES FOR caCH COMPONENT FROM EACH
OCCUPATEUNAL GRUOUP PER SELECTED INDUSTRY, (4}
DETERMINE THE PERCENTAGE OF TIME DEVOTED TN
EACH CUMFONENT, (5) STATISTICALLY OETERMINE
THE DEGREE GF LIKENESS BETWEEN JCCUPATIONAL
GROJPSs AND [6) PREPARC A REPORT OF THE
FINDINGS FOR USE IN CJRRICULUM DEVELOPMENT
FOR A 2-YEAR INDUSTRIAL PRODUCTION TECHNOLOGY
PRUGRAM AT THE COMMUNITY COLLEGE LEVEL. THE
THESIS ADVANCED DURING THE PROJECT wAS THAT
THERE IS A COMMON CORE OF SKILLS AMONG
SUCCESSFUL INDUSTRIAL PRODUCTION

O _0GISTS AND THAT THIS CORE SHOULD SERVE
ERIC 8asts For anv PROPOSED PRIGRAM OF

Full Tt Provided by ERIC.
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STUCIES FOR INOUSTRIAL PRODUCTION TECHNOLOGY.
THE INSTRUMENT USEQ EN ACCUMULATING
INFORMATION FOR THE PROJECY INCLUDEO A ! IST
OF 100 COMPONENTS TO DENOTE THE JOB
REQUIREMENTS FOR A GIiVEN INDUSTRIAL JOB
QESCRIPTION ADMINISTERED TO OIFFERENT
EMPLOYEE GROUPS PARTICIPATING IN THE PROJECT.
RESULTS IN GRAPHS AND TABLES ARE PRESENTED
WITH IMPLICATIONS FOR CURRICULUM :JEVELOPMENT.
{MF)

VT 019 958 ED(SEE AUG *73 RIE)}

ROLES AND RESOURCES OF FEDERAL AGENCIES IN
SUPPORT OF COMPREHENSIVE EMERGENCY MEDICAL
SERVICES.

NATIONAL ACADEMY OF SCIENCES — NATIONAL
RESEARCH COUNCILs WASHINGTONy D.C. DIV. OF
MEDICAL SCIENCES.

HEALTH SERVICES AND MENTAL HEALTH
ADMINISTRATIUN (OHEW)e ROCKVILLE. MD. DIV. OF
EMERGENCY MEDICAL SERVICES.

EDORS PRICE MF-$0.65 HC-$3.29.
DHEW-PUS—HSM-T3~12

UeS. OEPARTMENT OF HEALTHy EOUCATIUNs ANO
WELFARE) P.O. BOX 9lis ROCKVILLEs MARYLANO
20852 (SINGLE COPY FREE)

P2UB DATE - MARTZ2 6lP.

DESCRIPTORS - ®FEDERAL PROGRAMS; *®AGENCY
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SQUAD PERSCNNEL; HEALTH FACILITIES; MEDICAL
CONSULTANTS; PILOT PROJECTS; *EMERGENCY SQUAO
PERSONNEL

IDENTIFIERS — *COMPREHENSIVE EMERGENCY
MECICAL SERVICES

ABSTRACT - UIVIDED INTO TWO MAJOR PARTS, THIS
REPORT SUMMARIZES THE FINOINGS.
RECOMMENDATICNSy AND CONCLUSIDNS OF THE
NATIONAL ACADEMY OF SCIENCES AND NATIONiL
RESEARCH CUUNCIL®S ANALYSIS OF THE CURRENT
FUNCTION AND PUTENTIAL CAPACITY OF
COMGHRESSIONALLY APPOINTEO FEOERAL AGENCIES
RELATIVE TO PROVIDING QUALITY EMERGENCY
MEOICAL CARE SERVITES. MORE SPECIFICALLY, THE
STUDY WAS CUNCERNEL WITH: (1) ESTABLISHING A
NATIONAL FOCAL POINT FOR EMERGENCY MEDICAL
SERVICES (EMS), (2) PROVIDING TECHNICAL
CONSULTATION AND GUICANCE TO STATES,
COMMUNITIES, CITIZENS, AND ORGANIZATION, (3)
ESTABLLISHING AN INFORMATION LENTER, (4)

COORD INATING INTER—OEPARTMENT AND INTER-
AGENCY EMS ACTIVITIESe (5) ESTABLISHING AN
EMS DATA SYSTEM, ANO (6) DEVELOPING FIVE
TOTAL EMERGENCY MEDICAL SYSTEMS AS
DEMONSTRATION PROJECTS. THE OEMONSTRATIGN
SITES SELECTED WERE: (1} ARKANSAS, (2) A 3-
COUNTY AREA UF SOUTHERN CALIFDRNIAe (3) A T7-
COUNTY AREA OF NORTHEASTERN FLORIDA, (4)
STATE UF ILLINOISe AND (5) A T-CUUNTY AREA OF
SOUTHERN OHIU. CONTENTS OF THE REPORT
INCLUDE: (1) INTRODUCTION ANO RECOMMENODATIQONS
ON INITIATIVE BY THE EXECUTIVE OFFICE OF THE
PRESICENT ANU THE DEPARVMENT OF HEALTH.
EDUCATIGN, AND WELFARE, AND (2}
IMPLEMENTATIUN OF EMERGENCY SERVICE PROGRAMS.
(SN)

VT 019 Q60 ED{SEE AUG *73 RIE)
QUIGLEYs STEPHEN Pay ED.
THE YOCATIONAL REHABILITATION OF DEAF PEOPLE.
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DESCRIPTURS - WORKSHOPS; *VUCATIUNAL
REHABILITATION; =DEAF; *REHABILITATION
COUNSELING; *VOCATIONAL COUNSELING:
CUUNSEL ING SERVICES; *CASEWORKER APPROACH;
STANDARDS; PROFESSINNAL ASSOCIAT1UNS

ABSTRACT - THE PURPOSE OF THE WORKSHOP UN
REHABILITATION CASEWORK STANDARDS FOR THE
DEAF WAS TO PROVIDE AN UPPORTUNITY FOR
SPECIALIZED COUNSELORS TO OISCUSS COMMON
PRUBLEMS AND POSSIBLE SOLUTIONS. A MAJOR
OQUTCOME OF THE WORKSHOP WAS THE ESTABLISHMENT
OF A PROFESSIONAL ASSDOCIATION, PROFESS IONAL
REHABILITAT.ON WORKERS WITH THE ADULT DEAF.
THE WUORKSHOP WAS URGANIZED AROUND SIX .TGPICS:
(1) CASE FINDING AND REFERRALy (2)
PRELIMINARY CASE SURVEYes (31 CASE STUDYs (4)
VOCAT{ONAL REHABILITATION DIAGNDSISy (5)
PLANNING GOALS AND SERVICESe TRAINING AND
HIGHER EDUCATION, AND (5) PROVISION OF
SERVICES AND CIUNSELINGe PAPERS PRESENTED ON
EACH OF THESE TOPICS, WITH COMMENTARIES AND
DISCUSSION SUMMAKIES+ ARE INCLUDED IN THE
REPORT. MOST OF THE WORKSHOP PARTICIPANTS
WERE REHABILITATION COUNSELORS wWHO
SPZCIALEZED IN wuRK WITH DEAF CLIENTS, AND
MOST OF THE STATE VOCATIONAL REHABILITATION
AGENCIES WERE REPRESENTED. APPENDED ARE THE
BYLAAS OF THE PRUFESSIONAL ASSOCiATION,
COUNSELOR TRAINING PROGRAMSy AND A LISTING OF
WORKSHOP PARTICIPANTS, THE DOCUMENT IS A

*REISSUE OF THE ORIGINAL REPORT, AS IT
CONTINUES TO 8E IN HEAVY DEMAND AS THE MAIN
BASIC GUIDE FOR EFFECTIVE VOCATIONAL
REHABILITATION SERVICES TO ONE OF THE MOST
SEVERELY HANDICAPPED GROUPSe. THE LATEST
BYLAWS WERE SUBSTITUTED FOR THE ORIGINAL AND
THE DEMOGRAPHIC STATISTICS BROUGHT upP-TO-
DATE. (MF)
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ECONOMIC DEVELOPMENT ADMINISTRATION (DOC),
WASHINGTON, D.C.

EURS PRICE MF-$0.65 HC-$6.58.

PUB DATE - DEC72 105P.

DESCRIPTORS - *MANAGEMENT INFORMATION
SYSTEMS; *VOCATIONAL EDUCATION; ADVISORY
COMMITTEES; STATE DEPARTMENTS OF EDUCATION;
*DATA COLLECTION; *MANPOWER NEEDS; EMPLOYMENT
PROJECTIONS; EMPLOYFR ATTITUDES; STUDENT
ATTITUDES; DROPOUT ATTITUDES; GRADUATE
SURVEYS: DATA ANALYSIS; *RELEVANCE
(EDUCATION); INFORMATION OISSEMINATIGN
IDENTIFLERS = *KENTUCKY
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STATE VOCATIUNAL-TECHNICAL EDUCATION
COMPREHENSLIVE DATA SYSTEM FOR UCCUPATIONAL
TRAINING IN KENTUCKYe THE OBJECTIVE OF THE
SYSTeM DESCRIBED IS TO PROVIDE MORE
COMPREHENSIVE ANALYSIS UF DATA ESSENTIAL TO
EOULATION DECISION-MAKERS. PRIMARY USERS OF
THE SYSTEM ARt EXPECTED TO BE STATE DIRECTORS
OF VUCAVILNAL EDUCATIUN AND THEIR STAFFS.
DATA COLLECTICN AND ANALYSIS ELEMENTS WERE
INTEGRATED TC PROVIDE TWO SUBSYSTEMS WITH THE
FUNCTICNS GF EVALUATION AND PLANNING.
ANALYSES GESIRED INCLUDED MANPOWER
REGWUIREMENTSy PROGRAM EFFECTIVENESS, COST
ANALYSESy STUDENT CHARACTERISTICS AND PROGRAM
PREFERENCESy AND POST-SCHOOLING MOBILITY
PATTERNS. EMPLOYER QUESTIiONNAIRES PROVIOED
EMPLUYMENT FORECASTING. FOLLOW=-UP
QUESTIONNAIRES FRUM HIGH SCHOOL STUDENTS,
DRUPUUTSy AND GRADUATES DESCRIBED THEIR
VOCATICNAL EXPERIENCES IN RELATION TO THEIR
SCHOOLING. IT WAS FUUND THAT WORKING UN A 4Q0B
WAS ThHE MOST IMPORTANT POST-SCHOUL EXPERIENCE
ANU THAT A DESIRE FOR AGCODITIONAL TRAINING IN
VARIOUS UCCUPATIONS WAS EXPRESSED 8Y ALL
RESPONDENTS. DETAILED ANALYSIS OF THE DATA
COLLECTED ARE PRESENTED. WITH THE INSTRUMENTS
USED AND THE PRUCEDURES QEVELUPED FOR

CONDUCT ING REGULAR AND SYSTEMATIC FOLLUOW-UPS.
NO EFFORT WAS MADE TO .EVALUATE VOCATIONAL
PROGRAMSy WHICH SHOULD BE DONE ONLY WHEN
APPROPRIATE CRITERIA ARE AVAILABLE. (MF)

VT 020 Olo: ED(SEE AUG *'T73 RIE)}
ADULT DISTRIBUTIVE EDUCATION.

AMERICAN VUCATIONAL ASSOCIATIONs WASHINGTON,
D.Ce

PUBLICATION SALES, AMERICAN VOCATIONAL -
ASSOCIATION 1510 H STREET, NeWey WASHINGTON,
DeCe. 20005 (ORDER NO. 56372y SINGLE COPIES,
$1.30)

PUB DATE = JUL72 46P.

DESCRIPTORS - *ADULT EDUCATION; *DISTRIBUTIVE
EDUCATION: *0UT OF SCHOOL YOUTH; *PROGRAM
PLANNING; PROSRAM DEVELOPMENT; *PROGRAM
EVALUATION; PUBLICIZE; EVALUATION TECHNIQUES;
EDUCATIONAL OBJECTIVESs INSTRUCTIONAL STAFF;
ADVISURY COMMITTEES; EDUCATIONAL NEEDS;
EDUCATIONAL FINANCE; EDUCATIONAL FACILITIES;S
TEACHING TECHNIQUES; INSTRUCT{ONAL MATERIALS
IDENTIFIERS - *PROGRAM IMPLEMENTATION

ABSTRACT - ADULT DISTRIBUTIVE EOUCATION IS
OESIGNED TO PREPARE OUT-0OF-SCHOOL YOUTH AND
ADULTS TO ENTER, PROGRESS, OR IMPROVE THEIR
COMPETENCIES IN MARKETING AND OISTRIBUTIVE
OCCUPATIONS. GAINFUL EMPLOYMENT, INCREASED
JOB EFFICIENCY, EVENTUAL PROMOTION, AND
BETTER UNDERSTANDING OF THE ECONOMIC ACTIVITY
IN A SELECTED FIELD ARE THE IMMEDIATE
OUTCOMES OF THE ADULT PROGRAM. PREPARED B8Y A
COMMITTEE DF EDOUCATORSy THIS BOOKLET
OILCUSSES THE GOALS OfF AN ADULT DISTRIBUTIVE
EDUCATION PROGRAM AND PROVIDES SUGGESTIONS
FOR: (1) PROGRAM PLANNING AND DEVELOPMENT,
INCLUDING ASSESSING THE NEED FOR A PROGRAM,
ROLE UF ADVISORY COMMITTEES, STAFFING
PATTERNSs AND SOURCES OF FINANCIAL SUPPORT,
AND (2} PROGRAM IMPLEMENTATION AND
EVALUATIONy INCLUDING PROMOTIONAL ACTIVITIES,
SCHEDULINGy INSTRUCTIONAL FACILITIES,
TEACHING TECHNIQUES AND MATERIALS, AND
EVALUATION TECHNIQUES. SAMPLE PROMOTIONAL



ARM/VOL & NO 3

DEVICES AND STUDENT EVALUATION FORM ARE
APPENDED. (SB)

VT 020 011 ED(SEE AUG °*T72 RIE)
THE ROLE OF INDUSTRIAL ARTS IN CAREER
EDUCATION.

AMERICAN VOCATIONAL ASSOCIATION,
Olc.

EDRS PRICE MF-$0.65 HC-$3.29.
PUBLICATION SALESy AMERICAN VOCAT IONAL
ASSOCIATIONy 1510 H STREET, NeWes WASHINGTON,
0.C. (ORDER NO. 52372y SINGLE COPIES $0.75)
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WASHINGTCN,

OESCRIPTORS — #*INDUSTRIAL ARTS; *CAREER
EDUCATION: *INTEGRATED CURRICULUM;
*OCCUPATIONAL INFORMATION; INDUSTRY;
TECHNOLOGY; ARTICULATION (PROGRAM);-
EOUCATIONAL OBJECTIVES

ABSTRACT ~ EXPERIENCES RELATING TO INDUSTRY
AND OPPORTUNITIES TO UNDERSTANO CONTEMPORARY
SOCIETY ARF A NECESSARY PART OF THE TOTAL
OEVELOPMENT AND LEARNING COMMON TO ALL
STUDENTS AT ALL EDUCATIONAL LEVELS; HENCE,
CAREER EDUCATION MUST BE A PART OF THE TOTAL
SCHOOL CURRICULUM. THE INDUSTRIAL ARTS
PROGRAM PLAYS A MAJOR ROLE IN HELPING
STUDENTS ACHIEVE THE GOALS OF CAREER
EOUCATION BY FURNISHING OPPORTUNITIES FOR
EXPLORING ALL FACETS OF INDUSTRY AND THEIR
INTERRELATIONSHIPS. SINCE OCCUPATIONAL
INFORMATION IS BEST ASSIMILATED AND MOST
MEANINGFUL WHEN IT IS AN INTEGRAL PART OF THE
TOTAL INSTRUCTIONAL PROGRAMy INDUSTRIAL ARTS
AT EACH INSTRUCTIONAL LEVEL MUST OFFER
CONTENT AND ORGANIZATION THAT IS ARTICULATED
CONSISTENTLY WITH OTHER EDUCATIONAL LEVELS
AND OTHER PARTS OF THE TOTAL CURRICULUM.
VARIETY IN AVAILABLE TOOLS, MATERIALS,
PROCESSESy AND PRODUCTS [S ALSO AN [MPORTANT
CHARACTERISTIC OF THE INDUSTRIAL ARTS
PROGRAM. SUGGESTED GUIODELINES FOR SELECTING
TOPICS THAT CAN BE [NTVEGRATED INTO THE
CLASSRUOM AND A STUDENT OCCUPATIONAL
PREPARATION CHECKLIST ARE APPENDED.
(AUTHOR/SB)
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EORS PRICE MF~$0.65 HC~$3.29.

PUBLICATION SALES AMERICAN VOCATIONAL
ASSOCIATIUNy 1510 H STREETy No.Wey WASHINGTON,
0.C. 20005 (ORDER NO. 513724 SINGLE COPY
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IDENTIFIERS - PROGRAM [MPLEMENTATION

~ POST~SECONDARY OCCUPAT IONAL

At @~
Bl N WAS CREATEO TU MEET THE DEVELOPING

NEEDS FOR A NEW CLASS OF WORKER--THE
TECHNICIAN, THE TECHNOLOGISTy THE SEMI-
PROFESSIONAL WORKING AS AN ASSISTANT TO
PROFESSIONALS. THIS PUBLICATION DEALS WITH
THE IMPORTANCE OF POST—SECONDARY PROGRAMS [N
MEETING THE MANPOWER DEMANDS CREATED BY
TECHNOLOGICAL ADVANCEMENT. AMONG THE TOPICS
DISCUSSED ARE: (1) THE NEED FOR POST-
SECONDARY INSTITUTIONS TO MEET THE NEEDS OF
THE PEOPLE AND COMMUNITIES WHO WILL USE THE
INSTITUTIONS AND TO KEEP PACE WITH RAPID
CHANGES TAKING PLACE IN REGARD TO THE NEEDS
AND OPPORTUNITIES ASSOCIATED WITH
OCCUPATIONAL PREPARATION, (2) THE ROLE OF
POST~SECONOARY EDUCATION IN PROVIDING THE
OPPORTUNITY TO CONTINUE TRAINING OR UPGRAOE
SKILLS, (3) ASPECTS TO CONSIDER IN DEVELOPING
AND IMPLEMENTING EFFECTIVE POST-SECONDARY
OCCUPATIONAL PROGRAMSy AND (4) THE NEED FOR A
MORE POSITIVE, AGGRESSIVE, AND DYNAMIC
ATTITUDE AND APPROACH TO POST-SECONDARY
OCCUPATIONAL EOUCATION. (S8)

VT 020 013 ED(SEE AUG *73 RIE)

ANNUAL REPORT OF THE OKLAHOMA STATE ADVISORY
COUNCIL VCCATIONAL-TECHNICAL EDUCATION
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city.

OFFICE OF EOUCATION (OHEW), WASHINGTON,
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DESCRIPTGRS - ANNUAL REPORTS; =*ADVISORY
COMMITTEES; *VOCATIONAL EDUCATION; *ADULT
VOCAT IUNAL EOUCATION; *AREA VOCATIONAL
SCHOOLS; ELEMENTARY EDUCATION; SECONDARY
EDUCATION; HEALTH OCCUPATIONS EDUCATIONS
VOCATIGNAL COUNSELING: *STATE PROGRAMS
IDENTIFIERS ~ *0OKLAHOMA

ABSTRACT - Tht FOURTH ANNUAL REPORT OF THE
OKLAHUMA ADVISORY COUNCIL FOR VOCATIONAL-
TECHNICAL EDUCATION PRESENTS DETAILED
EVALUATIVE COMMENTS UN PROGRAMS CARRIED 0OUT
UNDER THE OKLAHOMA STATE PLAN FOR VOCATIONAL
EDUCATION FOR THE ACAOEMIC YEAR 1971-72.
FOLLOWING LAST YEAR'S RECOMMENDATIONS, HEALTH
OCCUPATICNS PROGRAMS CONTINUED TO HAVE FIRST
PRIORITY. A SYSTEM OF STATEWIDE EVALUATION OF
VOCAT IONAL PRUGRAMS WAS BEING ESTABLISHEO,
PREOICATED ON EVALUATING 20 PERCENT OF THE
PROGRAMS EACH YEAR. A SUCCESSFUL PILCT
PRUGRAM wWAS CPERATED IN ONE AREA OF THE STATE

.TO PROVIOE CAREER GUIDANCE INFORMATION TO

STUDENTS AND ADULTS BY COUNSELORS OPERATING
OUT OF MOBILE UNITS. THE REPORT INCLUDES A
SURVEY OF AREA VOCAT IONAL-TECHNICAL SCHOOLS,
A FOLLOW-UP STUDY OF 1970 GRADUATES OF TuLSA
HIGH SCHOOLS, VARIOUS STATISTICAL 0ATA, ANO
DETAILEO CONCLUSIONS AND RECOMMENDATIONS FOR
IMPROVEMENTS IN THE PROGRAMS. (MF)

VT 020 014 EDLSEE AUG *T3 RIE)
PLANEKy THOMAS ®W.s» AND OTHERS

AN EVALUATION OF THE NATIUNAL SAFETY
COUNCIEL®S DEFENSIVE ORIVING CUOURSE IN
SELECTED STATES.
NATIONAL SAFETY CUUNCIL, ILL.
RESEARCH DEPT.

DOCUMENT NGT AVAILABLE FROM EDRS.
RD-72~1

CHICAGO,
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HC $5.45)

PU3 DATE - 0CT72 134P.
Py 243 335/0.

MICROFICHE FILE BY

DESCRIPTORS - *COURSE EVALUATION; GRADUATE
SURVEYS; COMPARATIVE ANALYSIS; PROGRAM
EFFECTIVENESS; *DRIVER EDUCATION; AOQULT
EDUCATION; *TRAFFIC SAFETY; *ACCIOENT
PREVENTION; *TRAFFIC ACCIDENTS

IDENTIFIERS - *DEFENSIVE DRIVING COURSES

ABSTRACT - MORE THAN 8+000 GRAOUATES OF THE
NATIONAL SAFETY COUNCIL®*S DEFENSIVE DRIVING
COURSE COMPLETED SURVEYS DESCRIBING THEIR
ACCIOENT AND VIOLATION HISTORIES FOR THE YEAR
BEFJRE THEY TOOK THE COURSE AND AGAIN FOR THE
YEAR FOLLOWING THEIR COMPLETION OF THEC
COURSE. COMPARISON GROUP INFORMATION wAS
UBTAINED FOR OTHER ORIVERS ENTERING THE
PRUOGRAM LATER. THE COURSE GRADUATES REPORTEN
SIGNIFICANT REDUCTIONS IN ACCIDENTS AND
VIOLATIONS IN THE YEAR FOLLUWING THE COURSE,
ALSO SIGNIFICANTLY LOWER THAN COMPARISON
GROUP RATES. ACCIDENT PROFILES AFTER THE
COURSE REMAINED GENERALLY SIMILAR TO BEFORE-
CUURSE PROFILESsy ALTHOUGHAND THE MAGNITUDE OF
RECUCTION FOR DIFFERENT TYPES OF ACCIDENTS.
THE THERE APPEARED TO BE A POSITIVE
CONNECTION BETWEEN COURSE EMPHASIS 8-HOUR
COURSE wWAS DIRECTED PRIMARILY TO IMPROVING
DRIVING SKILLS OF ADULT DRIVERS, THE SURVEY
BEING MADE TO iOUK AT THE EFFICALY OF THE
COURSE. STUDY DATA ARE DETAILED IN NARRATIVE
AND TABULAR FORM. (MF)

¥T 020 015 EDLSEE AUG *T3 RIE)
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THE NEIGHBORHOOD YOUTH CORPS GOES TO FIJI:
JOB TRAINING FOR ANOTHER SOCIETY*S
OISADVANTAGED YOUTH. FINAL REPORT.

MOBILIZATION FOR YOUTHy INCey NEW YORKs NoYe
EXPERIMENTAL MANPOWER LAB.

MANPOWER ADMINISTRATION (DOL), WASHINGTON,
D.Ce OFFICE OF RESEARCH AND DEVELOPMENT.
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. COUNSELING; *OCCUPATIONAL GUIDANCE: MANPOMWER
- NEEDS; MANPOWER UTILIZATION
IDENTIFIERS -~ *NEIGHBORHOOD YOUTH CORPS: NYC;
Fld1

ABSTRACT = THE DIRECTGR OF YOUTH EMPLOYMENT
PROGRAMS AT THE EXPERIMENTAL MANPOWER
LABORATORY 3SPENT THE 1970-71 PROGRAM YEAR AS
CONSULTANT TO THE VOCATIONAL TRAINING PROGRAM
OF THE YOUNG WOMEN'S CHRISTIAN ASSOCIATION IN
FIJI. HEX WORK TESTED THE NEIGHBORHOOD YOUTH
CORPS (NYC) MODEL IN A ODIFFERENT ENVIRONMENT.
ANALYSIS OF THE EXPERIENCE VALIDATES THE NEED
FOR SUCH A SPECIAL MANPOWER SERVICE AS NYC
FOR YOUTH NOT RESPONSIVE TO CONVENTSONAL

O TION. IT ALSO VERIFIES FOR ALL MANPOWZR

ERICaMs THE VALIDITY OF RELATEONESS TO
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CURRENT LAEOK MARKET CUNDITIONS. (AUTHOR)

NEISWENDLRy LXNORE

TRAINING MANPGAER DEVELOPMENT WORK
SUPERVISOKS IN'-THE USE UF “EHAVIOR
MODIFICATION TEUHNIQUES TO TEACH JOB-REQUIRED
SKILLS. SPECIAL REPORT.

VT 020 016 \SEOISEE AUG *73 RIE)

MOBELIZATION FOR YQUTH,s INCes NEW YORKy NoYe.
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ABSVRACT ~ ThHE PAPER OESCRIBES A CURRENT
RESEARCH PROJECT NUW BEING CONDUCTED BY THE
EXPERIMENTAL MANPOWER LABORATORY AT
MOBILIZATION FOR YOUTH (MFY-EML) IN NEW YORK
CITY. THE OVERALL OBJECTIVE OF THE MFY-EML IS
TO DEVELUP AND TEST NEW METHODS OF TEACHING
VOCATIONAL SKILLS TO HARD-TO-EMPLOY YOUTH.
THE MFY~EML IS INVOLVED IN DEVELOPING A
PRCGRAM TO TEACH BEHAVIORAL PRINCIPLES TO
TRAINERS. UNE OF THE MOST I[MPORTANT REASONS
FOR INVESTIGATING THE BEHAVIORAL APPROACH TQ
TRAINING PROBLEMS IS ITS CENTRAL RELIANCE ON
MEASURABLE AND OBSERVABLE BEHAVIORS, RATHER
THAN UN INNER EMOVIONAL FACTORS. THE PAPER
DESCREBES AND ILLUSTRATES THE SCUPE OF THE
MFY-EML®'S EMPIRICAL 'INVESTIGATION TO FIND
0UT, ASIDE FRUM HUNCHES OR INTUITION, HOW
EFFECTIVE THE BEHAVIORAL APPROACH REALLY IS
IN ITS TYPE OF FTRAINING SITUATIONS. (AUTHOR})

VT 020 017 ED(SEE AUG *73 RIE)
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REINFORCEMENT ; *TRAINEES; *MANPOWER
OEVELOPMENT: #DISAOVANTAGEO GROUPS3 *J0B
TRAINING; ORIENTATION; *BEHAVIOR OEVELOPMENT

ABSTRACT = IN ITS ATTEMPTS YO APPLY BEHAVIOR
MODIFICATION PRINCIPLES TO TEACHING JOB-
REQUIRED BEHAVIORS TO MANPOWER TRAINEES, THE
MOBILIZATION FOR YOUTH-EXPERIMENT AL MANPOWER
LABORATORY (MFY-EML)y HAS MOUNTED A NUMBER OF
REINFORCEMENT -BASEO NE IGHBORHOOO YOUTH CORPS
TRAINING PROGRAMS. THE NATUREs MAGNITUDE AND
SCHEDULING OF RFEINFORCERSy THE NATURE OF THE
BEHAVIORS TO HBE TAUGHT, AND THE PRACTICAL
CONSTRAINTS INHERENT IN THE NATURAL TRAINING
SETFING ALL POSEQ PROFOUND PROBLEMS TO
OVERCOME. THIS ®ANTIPAPER™ 1S AN EXPLICATION
OF THESE TYPES OF PROBLEMS THAT WERE
ENCOUNTERED IN EXTRAPOLATING REINFORCEMENT
PRINCIPLES TC THE MANPOWER TRAINING SETTING.
WRITTEN FOR THE PROFESSIONAL BEHAVIORAL
MODIFIERy AN ENSUING RECOMMENDATION IS THAT
THE ACADEMIC RESEARCH LABORATORY BE MORE
RESPONSIVE TO ROADBLOCKS ENCOUNTEREO IN FIELD
APPLICATIONS AND INVESTIGATE THEM
SYSTEMATICALLY SO AS TO FACILITATE THE
CONTINUAL REFINEMENT OF FIELO PRACTICE.
(AUTHOR )

vT 020 019 ED(SEE AUG *T3 RIE}

BROUGHTON, FRANK;i REINISHy HAL

FULFILLING THE POTENTIAL OF NYC-2: THE PRE-
PROGRAM ORIENTATION: TOWARD ENHANCING SUCCESS
IN NYC-2 JOB TRAINING. FINAL REPORT.
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PROGRAM EFFECTIVENESS

TOENTIFIERS - *=NEIGHBURHOOD YOUTH CORPS3 NYC

ABSTRACT - A NEIGHBORHOOD YQUTH CORPS TRAINEE
GRIENTATION PRUGRAM WAS DEVELOPED IN ORDER TO
PREVENT EARLY DROPOUT FROM TRAINING CAUSEO BY
A NEW TRAINEE'S LACK OF INFORMATION ABOUT JU0B
TRAINING AND TS CONCUMITANT PROBLEMS.
ORIENTATION SESSIONS USED GROUP TECHNIQUES,
ROLE PLAYING, AUDIOJVISUAL AIDSs AND FIELD
TRIPS TO GIVE THE TRAINEE A CLEARER PICTURE
OF THE PROBLEWS ANDO ALTERNATIVES HE WOULD
FACE WHILE TRAIMING AND ON THE JOB. (AUTHORI}

¥T 020 020 EDISEE AUG *T3 RIE)

LORBERy FREN; FEIFERy IRWIN

FULFILLING THE PUTENTIAL OF NYC-2: LINKING
THE NEIGHBIRHOOD Y3UTH CORPS AND MA-JOBS
PRUGRAM INTO A& SEQUENTIAL TRAINING-EMPLOYMENT
MODEL «

MOBILIZATION FOR YOUTH, INCee NEW YORKy N.Y.
E”"7{y "ENTAL MANPOWER LAB.
M[ERJ!:R ADMINISTRATION (D0L)s WASHINGTON,
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DESCRIPTORS ~ ®MANPOWER UTILIZATION;
*MANPOWER DEVELOPMENT; *MOOELS; PROGRAM
PEANNING; UNEMPLOYED; PROGRAM COORDINATION;
*[NDUSTRIAL TRAINING; VOCATIONAL COUNSELING:
*EMPLUYMENT PROGRAMS; COST EFFECTIVENESS;
COMMUNITY ORGANIZATIONS; YOUTH

IDENTIFIERS — MANPOWER ADMINISTRATION; MA
JOBS; NEIGHBORHOOD YOUTH CORPS; NYC; J40B
OPPORTUNITIES IN THE BUSINESS SECTGR

ABSTRACT - ALTHOUGH NEIGHLORHOOD YOUTH CORPS
(NYC) TRAINING IS CONDUCTED EITHER IN NYC
CENTERSy GOVERNMENTAL AND NON-PROFIT AGENCIES
OR PRIVATE INDUSTRY, THERE IS NO COMMITMENT
FOR EMPLOYMENT AFTER TRAINING. THE
MOBILIZATION FOR YOUTH-EXPERIMENTAL MANPOWER
LABORATORY (MFY-EML) IS EXPLORING THE
FEASIBILITY DF LINKING NYC TO OTHER
GOVERNMENT MANPOWER TRAINING PROGRAMS.
INVESTIGATIONS INDICATE THAT THE NYC PROGRAM
COULD BE A NATURAL CUMPLEMENT TO THE
DEPARTMENT UF LABOR®*S MANPUWER ADMINISTRATION
JOB OPPCGRTUNITIES IN THE BUSINESS SECTOR (MA-
JOBS) PROGRAM, SINCE PARTICIPATING CUMPANIES
MAKE CGMMITMENTS TO HIRE HARD-TQO~EMPLDY
INDIVIDUALSy ANO TO TRAIN YHEM LATER. A JOB
TRAINING EMPLOYMENT MODEL IS PROPOSEDL IN
WHICH THE NYC PROGRAM COULD BE USED AS AN MA-
JOBS APPRENTICESHIP TRAINING GROUND FOR A
CONSORTIUM OF SMALL EMPLOYERS. (AUTHOR)

VT 020 038 ED{SEE AUG *73 RIE}
COPAy GEGRGE hei IRVINy DUNALD Eey JRe
OCCUPATIONAL DEMAND IN MINNESOTA FOR 1973,

MINNESOTA RESEARCH COORDINATING UNIT IN
OCCUPATICONAL EDUCATION, MINNEAPOLIS.
EDRS PRICE MF-30.65 HC-$3.29.

PUB DATE =~ JULT2 49°P.

DESCRIPTORS - *OCCUPATIONAL SURVEYS; *DEMANO
OCCUPATIONS; *MANPOWER NEEDS; *EMPLUYMENT
OPPORTUNITIES; LABOR MARKEV: EDUCATIUNAL
DEMAND; RESEARCH COOJRDINATING UNITS
IDENTIFIERS - *MINNESOTA

ABSTRALT - EFFECTIVE PLANNING UF VOCATIONAL
EOUCATION PROGRAMS REQUIRES INFURMATION ABOUT
BOTH THE EDUCATIUNAL DEMANO UF INDIVIDUALS
AND THE MANPOWER DEMANDS OF BUSINESS AND
INDUSTRY. TWO CHARACTERISTICS OF THE MANPUWER
DEMAND IN MINNESOTA WHICH ARE DEFINED AND
ESTIMATED IN THIS REPURT ARE OCCUPATIUNAL
DEMANDy THE TOTAL NUMBER OF EMPLOYMENT
POSITIUNS IN A GIVEN GEOGRAPHIC AREA, AND
UNFILLED POSITIONSe THE NUMAER OF POSITIONS
TO € NEWLY FILLED IN A GIVEN YIME PERIOD.
OCCUPATIUNAL DEMAND FOR A SPECIFIC OCCUPATION
MAY BE DEFINEL AS THE NUMBER OF POSITIONS IN
THE LCCUPATICON LAST YEAR PLUS THE AVERAGE
ANNUAL GKGWTH OR DECLINE IN POSITIONS. THUS,
UNFILLED POSITIONS IN THE OCCUPATION MAY BE
DEFINEL AS THE AVERAGE ANNUAL GROWTH UR
DECLINE IN PUSITIOUNS PLUS THE ANNUAL NUMBER
OF POSITICNS VACATED HY WORKER WITHORAWAL.
THE MECTHUDS USED TO ESTIMATE OCCUPATIONAL
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OEMANU AND UNFILLED PIOSITIONS ARE DETAILED IN
THE HEPURT, ALUNG WITH TABULAR DATA FOR THE
STATE, FUR THE MINNEAPOLIS-S5T. PAUL
METRAOPOLITAN AREA, AND FOR THE L1 ECONOMIC
REGIUNS OF THE STATE. LIMITATIONS OF THE
ESTIMATES AND ASSUMPTIONS MADE ARE POINTED
OUT. oNU IMPLICATIONS ARE ORAWN AS TO HOW
DEMAND WILL BE FILLED BY SUPPLY; ONLY THE
TOTAL NUMBER OF POSITIONS {OCCUPATIONAL
DEMAND} AND THE NUMBER OF UNFILLED POSITIONS
HAVE 3EEN ESTIMATEN, THE PURPUSE OF THIS
REPDAT [S T SUPPLEMENT EXISTING INFORMATION
PROVIDED BY THE MINNESOTA OJCPARTMENT OF
MANPOWER SERVICES. IMF)

VT 020 040 ED{SEE AUG *73 RIE)

FIELSTRA, CLARENCT; CHRISPIN, BARBARA
ADSENAQUIST

EVALUATIVE REPURT UN PHASE [l OF THE
SECONDARY SCHOILS PRUOJECT FOR AN INTRUDUCTION
TO THE ALLIED HEALTH PROFESSIONS.

CALIFIRNIA UNIVe, LOS ANGELES. DIV. UF
VOCATIONAL EDUCATIDN,

CALIFUORMIA STATE DEPT. OF EDUCATION,
SACRAMENTU. BUREAU OF INDUSTRIAL EDUCATION.;
OFFICE OF EDUCATIIN (OHEW) s WASHINGTONs DeC.
EDRS PRICE MF-33.65 HC-$3.29.
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OESCRIPTORS — PILOT PROJECTS; =DEMONSTRATION
PROGRAMS; SECONDARY GRADES; *HEALTH
UCCUPATIONS EDUCATI{UN; *wiORK EXPERIENCE
PROGRAMS; CLINICAL EXPERIENCE; OCCUPATIONAL
CLUSTERS; HOSPITALS;: VOCATIONAL COUNSELINGS
*JROPOUT PREVENTION; #*PROGRAM EVALUATION
IDENTIFIERS ~ CALIFORNIA

ABSTRACT - THE MOST DIFFICULT PROALEM TO BE
SOLVED 8Y THIS DEMONSTRATION PROUJECT WAS THE
HIGH DROPQUT RATE IN THE TARGET SCHOOLS. MORE
THAN HALF OF THE STUDENTS ROUTINELY DROPPED
OUT IN THE TENTH GRADEy LEADING TO THE
DECISION TO START THE PROGRAM AT THAT LEVEL
IN AN EFFORT TO HOLD PDTENTIAL DRCPOUTS BY
STIMULATING THEIR INTEREST IN HEALTH-CARE
OQCCUPATIUNS. THE KEY TO THE DEMONSTRATED
SUCCESS OF THIS EFFURT WAS GETTING THE
STUDENTS INTOD HOSPITALS THE FIRST WEEK OF
SCHOOL FOR ORIENTATION TO THE INSTITUTIONS,
GRADUALLY KORKING INTO “REAL LIFE"™ TASK
PERFORMANCE IN THE HOSPITAL ENVIRONMENT,
ACADEMIC CREDIT wAS GIVEN BY THE SCHOOL FOR
THE WORK EXPERIENCEs AND AS AN INCENTIVE TO
PARTICIPATE A STIPEND DF FIFTEEN DOLLARS A
WEEK WAS PAID FROM PROJECT FUNDS TO EACH
STUDENT INVOLVED IN THE WORK EXPERIENCE PHASE
OF THE PROGRAM. AS THE PROGRAM ST ARTS ITS
THIRD YEAR, MOST OF THE STUDENTS HAVE BEEN

PLACED IN PART-TIME HOSPITAL JOBS, WHERE.: '"*

THEIR TRAINING WILL CONTINUE. IN EVERY
INSTANCE THEY wILL LEAVE HIGH SCHOOL WITH
SALABLE SKILLS QUALIFYING THEM FOR AT LEAST
AN ENTRY LEVEL HOSPITAL J0B OR FOR COLLEGE
CREDIT FOR WORK ALREADY ACCOMPLISHED.
REACTIONS TO AND RATINGS OF THE PROGRAM BY
THE HOSPITALS, THE STUDENTS, THEIR PARENTS,
AND THE PROJECY DIRECTOR WERE ALL GENERALLY
QUITE FAVORABLE. RECOMMENDATIONS FOR
IMPROVEMENTS ARE INCLUDED IN THE REPORT. A
RELATED DOCUMENT IS AVAILABLE AS ED 064 474
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STRATTCNe JOHN Re; WEST, JUDE P.
THE ROLE COF CCRRECTIONAL INDUSTRIES--A
SUMMARY REPORT.

10WA UNIV., [OWA CITY.

NATIONAL INST. OF LAW ENFURCEMENT AND
CRIMINAL JUSTICE, WASHINGTON, D<C.

EDRS PRICE MF-3$0.65 HC=$3.29.
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MONTH STUDY.
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DESCRIPTORS — NATIONAL SURVEYS; STATE
SURVEYS; *COURRECTIONAL REHABIL ITATION;
*CORRECTIVE INSTITUTIUNS; WORKSHOPS;
REHABILITATICON PROGRAMS; *MODELS; *PR1SONERS;
LABOR FURCE; *EMPLOYMENT; WAGES

IDENTIF1ERS - *CORRECTIONAL ENDUSTRIES

ABSTRACT ~ TO DEVELOP ON A REGIUNAL BASIS THE
EMPLKICAL FOUNDATION FOR MAKING JUDGMENTS
REGARDING THt OUPERATION OF CURRECTIUNAL
INDUSTRIES PRUGRAMS; DATA WERE CULLECTED
FROM: €1} A NATIONAL SURVEY OF 44 HiuA-
RANKING STATE CURRECTIONAL OFFICIALS AND 4l
CORRECTIONAL INDUSTRY DIRECTORS, (2) A
REGIUNAL SURVEY OF 70 NON-INDUSTRIES
ADMINISTRATIVE STAFF AND 96 CORRECTIONAL
INDUSTRIES PERSONNEL TO THE LEVEL OF
SUPERVISOR, REPRESENTING SEVEN MIDWEST
STATESy ANU [3) A COMMUNITY POWER STRUCTURE
SURVEY OF ALL MEMBERS OF THE [OwaA
LEGISLATURE,y EXECUTIVES IN 604 MANUFACTURING
FIKMS, AND MAJOR UNION REPRESENTATIVES.
FINDINGS FRUM THE T7-STATE REGIONAL SURVEY
WERE PRESENTEL DURING A 4-DAY REGIONAL
CORRECTIONAL ADMINISTRATORS INSTITUTE, WHICH
WAS DESIGNED TO PROPOSE A TENTFATIVE MODEL OF
CORRECT IONAL INDUSTRIES AND SOLICIT
PARTICIPANT REACTIDN TOWARD THE RESEARCH
FINDINGS. THE PROPOSED MODEL: (L) LOCATES THE
POSITION OF INDUSTRIES IN THE TOTAL
CORRECTIUNAL SYSTEMs (2) FOCUSES UPON THE
CORRECTIONAL INDUSTRIES PROCESS AS A SUBSET
OF THE TOTAL CORRECTIUNAL SYSTEM, (3)
EXAMINES INMATE PROGRESSION THROUGH
CORRECTIUNAL INDUSTRIES BY LENGTH OF
SENTENCEs (4) SUGGESTS WAGE LEVELS FOR THREE
TYPES OF WORKs (5) PRESENTS A 10-YEAR
PROJECTION OF THE EXTERNAL FACTORS AFFECTING
CORRECTIONAL INDUSTRIESy AND (6) SUGGESTS THE
CORRECTIONAL INDUSTRIES FUNCTIONAL MIX OVER
TIMEs CHARTS ILLUSTRATING THE MODEL ARE
INCLUDED IN THE DISCUSSION. {SB)

VT 020 042 ED{(SEE AUG *73 RIE)
BRANCHy ROBERF L.

EVALUATION SYSTEM MDDEL FOR THE BASIC
FUNCTIONS OF VOCATIONAL EDUCATION IN
CALIFORNIA: A COMPUTER BASED EVALUATION
SYSTEM FDR VOCATIONAL EDUCATION.

SACRAMENTO COUNTY DEPT. OF EDUCATION,y CALIF.
OFFICE OF EDUCATION (DHEW): WASHINGTON, D.C.
PUB DATE - AUGTZ 184P.

OESCRIPTORS — PILDT PROJECTS; *VOCATIONAL
EDUCATION; PROGRAM EFFECTIVENESS: *MODELS;
®EVALUATION METHOOS; SYSTEMS ANALYSIS; DATA
COLLECTIOM; *=DATA ANALYSIS; ®COMPUTER
PROGRAMS; STUDENT NEEDS; CURRICULUM; 408
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MARKET; PROGRAM PLANNING;
IOENTIFIERS - *CALIFORNIA

PROGRAM EVALUAT ION

ABSTRACT - A COMPUTERIZEO MOOEL WAS OEVELOPEO
TO EVALUATE LOCAL VOCATIONAL EOUCATION
PROGRAMS IN RELATION TO THE VARIOUS FUNCT IONS
OF VOCATIONAL EOUCATIONe. A DATA BASE WAS
GENERATEO USING THE LOCAL SCHOOL OISTRICTS®
INFORMATION ANO THE OUTPUT WAS OESIGNEO FOR
LOCAL SELF-EVALUATICN USE IN FURTHER PLANNING
ANO REVIEW OF THE OVERALL VOCATIONAL
EOUCATION PLAN. OATA WERE COLLECTEO FOR
CURRICULUM OBJECTIVES, STUOENT NEEOSs ANO JOB
MARKET INFORMATION. THE EVALUJATION MOOEL IS
IN THE FORM OF A COMPUTER PRINTOUT BY
INODIVIDUAL VOCATIONAL PROGRAMS ANO BY EACH
FUNCTIUN WITHIN A PROGRAM. THE MOOEL OFFERS
AN UNBIASED VIEW OF A VOCATIONAL PROGRAM AS
IT IS ACTUALLY FUNCT IONINGy NOTES RECOMMENOEO
CUOURSES OF ACTION FOR AREAS OF WEAKNESS, ANO
PROVIDES AN ACCURATE JOB MARKET ANALYSIS.
APPENOIXES CONTAIN OATA COLLECTION FORMS,
OETAIL PROCEDURES FOR GATHERING POPULATION
NEEOS DATA ANO JOB MARKET ANALYSES, THE
COMPUTER PROGRAMS, ANO SAMPLE EVALUATION
PRINTOUTS. THE SYSTEM®S FUNCTION AND
INTEGRITY WERE VERIFIEO USING SEGMENTEO OUMMY
OATA ANO ACTUAL OATA FRUM ONE HIGH SCHOOL.
THE MOOEL IS APPLICABLE TO HIGH SCHOOL
OISTRICTSy COMMUNITY COLLEGESy ANO REGIONAL
OCCUPATION PRUGRAMS/CENTERS IN CALI FORNIA.
(MF)

VT 020 049 EO(SEE AUG *T73 RIE)

ANNUAL REPORT OF THE NORTH OAKOTA STATE
ADVISORY COUNCIL FOR VOCATIONAL EOUCATION
{THIRO) » OECEMBER 1972.

NORTH OAKOTA STATE AOVISORY COUNCIL FOR
VOCATIONAL EOUCATION, FARGO.

OFFICE OF EDUCATION (DHEW), WASHINGTON, 0.C,
EORS PRICE MF-$0.65 HC-$3.29.

PUB OATE - DEC72 4B8P.

DESCRIPTORS - ANNUAL REPORTS; *ADVISORY
COMMITTEES: *VUCATIONAL EOUCATION; *STATE
PROGRAMS ; *PROGRAM EVALUATIONS ADULT

VOCAT IONAL EOUCATION: AREA VOCATIONAL
SCHOOLS; *COMPREHENSIVE OISFRICTS; VOCATIONAL
COUNSELINGS JOB PLACEMENT; INSERVICE
EOQUCATION

IOENTIFIERS - *NORTH OAKOTA

ABSTRACT = THE THIRO ANNUAL EVALUATION REPORT
OF THE NORTH OAKOTA AOVISORY COUNCIL FOR
VOCATIONAL EOUCATION IS DEVELOPEO IN FOUR
PHASES: (1) RECOMMENOATIONS INCORPORATING THE
RATIUNALE FOR RESULTING RECOMMENOATIONS TO
THE STATE BOARD FUR VOCATIONAL EOUCATION, (2)
EVALUATION OF THE STATE GOALS ANO PRIORITIES
(GOAL [), (3) SERVING PEOPLE ANO THEIR NEEDS
(GOAL [l)y AND (4) ASSESSMENT OF GOAL II1,
THE EXTENT TO WHICH COUNCIL RECOMMENDATIONS
FOR THE PREVIOUS YEAR HAVE HBEEN ACCOMPLISHED.
THE COUNCIL FOUNO THAT WORTH OAKOTA'S
VOCATIONAL EOUCATION PROGRAMS WERE REALISTIC
AND PROGRESSING TOWARO AN EFFECTIVE SYSTEM.
EVERY 1972 GOAL HAO BEEN MET OR EXCEEOEO.
RECOMMENDATIONS FOR 1973 INTLUOEO
CERTIFICATION REQUIREMENTS FJR SCHOOL
ADMINISTRATORS AND GUIDANCE PERSONNEL ¢
COANTINUATION OF THE CAREER FDUCATION CONCEPT,

Bl Y JEMENT OF STUDENT ORGANIZATIONS IN
vERIC

VAL EDUCATION, ESTAJL ISHMENT OF
ACTTETEAENSTVE VOCATIONAL EDUCATION

5354;5y
EVALUATION PLAN, ANO OEVELOPMENT OF

COMPREHENSIVE MULTI-OISTRICT VOCATIONAL
PROGRAMS. (MF)

vT 020 050 ED(SEE AUG *73 RIE)
TRAINING FOR AGRICULTURE: ANNUAL REVIEW OF
SELECTEO OEVELOPMENTS.

UNITED NATIONS FOOO ANO AGRICULTURE
ORGANIZATIONy ROME (ITALY).

EORS PRICE MF-$0.65 HC-%$3.29.

PUB OATE - 72 82P.

OESCRIPTORS = ANNUAL REPORTS; *INTERNATIONAL
PROGRAMS; *AGRICULTURAL EOQUCATION; *FARM
OCCUPATIONS; *RURAL EXTENSION; =VOCATIONAL
AGRICULTURE; CURRICULUM OEVELOPMENT; PROGRAM
OEVELUPMENT; AOULT VOCATIONAL EOUCATION;
RURAL OEVELOPMENT; OEVELOPING NATIONS;
FOREIGN COUNTRIES

IOENTIFIERS - FAR EAST; NEAR EAST; AFRICAN
NATIONS

ABSTRACT - THIS REVIEw IS A MEOIUM FOR
OISSEMINATION OF INFORMATION ANO VIEWS ON
AGRICULTURAL EQUCATION ANO TRAINING,
EXTENSIONy ANO RELATEO SUBJECTS TO THE MEMBER
GOVERNMENTS ANO FIELO WORKERS OF THE FOOO ANO
AGRICULTURE URGANIZATION OF THE uUNITEOD
NATIGNS. THE OOCUMENT CONSISTS OF MORE THAN
TWO OUZEN ARTICLES ANO COMMENTS ON
AGRICULTURAL EOUCATION, TRAINING, ANO
OEVELUPMENT IN VARIOUS AREAS OF THE WORLO.
THE CONTENTS INCLUDE OISCUSSIONS ON THE
FUTURE OF AGRICULTURAL EOQUCATION, TRAINING
YOUTH FOR FARMING IN THE FAR EAST, TRAINING
FOR EFFECTIVE USE OF IRRIGATION WATER IN THE
NEAR EAST, INSTRUCTIONAL POLICIES, CURRICULUM
IMPROVEMENT, THE IMPORTANCE OF PRACTICAL
TRAINING, AOULT EOUCATION FOR RURAL
OEVELOPMENT, YOUNG FARMERS® CLUBS IN NIGERIA,
RURAL UEVELUPMENT IN MALAYSIA, EXTENSIUN WORK
IN PRUMOTING AGRICULTURAL COOPERATIVES IN
SPAIN, CUBA'S HYBRIO COUNTRYSIOE SCHOOLS,
EXTENSION WORKER TRAINING, OEVELOPMENT OF
INTERMEOLARY TECHNOLOGIES IN AFRICA, ANO
PRACTICAL TRAINING FOR EXTENSION WORKERS IN
THE MALAGASY REPUBLIC. (MF)
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SUBJECT INDEX

AQLLLITY _LDENTIEICATION

VT Olv 112
AN ANALYSIS JF SHORTHAND ATTRITINN
IN PENNSYLVANIA®'S PUBLIC HIGH
SCHOOLS AND THE PREDICTIUN OF
SHURTHAND SUCCESS.

ABSIRALTS
VT 017 BO2 EDISEE AUG *73 RIF)
ABSTRACTS OF RESEARCH MATERIALS IN
VICATIUNAL AND TECHNICAL EDUCATION
(ARM} s VYULUME 64 NUMBER 1.
VT 013 75¢% ED 272 270
A3STRACTS OF RESEARCH AND
JEVELOPMENT PRUIJECTS, FISCAL 1971.
VT 0l9 079 ED 273 295
CURRENT REPORT ON CAREER
OEVELOPMENT PRIJECTSy 1972-1973,
VT 019 08l ED 073 297
CAREER EDUCATINN: AN ANNJTATED
B8IBLIGGRAPHY FGR TEACHERS anND
CURRICULUM DEVELOPERS.

ACAQEMIC ASPIRATION
VT Q18 862

MEXICAN AMERICAN DROPOUTS IN THE
VALLEY--THEIR REASUNS FOR LEAVING
SCHUOL AND THEIR EDUCATIUNAL AND
OCCUPATIUONAL STATUS PROJECTIONS.

ACADEMIC _PERFORMANCE
vl 019 818 ED(SEE AUG *73 RIE)

PREDICTIVE MODELS FOR SUCCESS IN
OCCUPATIONAL EDUCATION.
QCCUPATIONAL RESEARCH PROJECT.
FINAL REPORT.

ACCIDENY PREVENTION

VT 029 0l4 EDISEE AUG *73 RIE)
AN EVALUATION OF THE NATIONAL
SAFETY COUNCIL®S DEFENSIVE DRIVING
COURSE IN SELECTED STATES.

ACCREDITATION (INSTITUTIQNS)

VT 019 845 ED(SEE AUG 'T73 RIE)
A SUMMARY REPORT OF THE STUDY
WAREAS OF CONCERN IN TECHNICAL
INSTITUTE ACCREDITATION".

ACHIEYEMENT TESIS

VT 019 863 EO(SEE JUL '73 RIE)
AN EVALUATION OF ELEMENTARY CAREER
EDUCATION BASED ON LANGUAGE
ACHIEVEMENT, MATHEMATICS
ACHIEVEMENT, AND OCCUPATIONAL
AWARENESS IN LENCOLN COUNTY, WEST
VIRGINIA. VOLUME V OF VOLUME I.

VT 019 910 EDISEE AUG *73 RIE)
DRIVER EODUCATION TASK ANALYSIS.
VOLUME IV: THE DEVELOPMENT OF
INSTRUCTIONAL OBJECTIVES. FINAL
REPORT .
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vl 019 707 ED{SEE JUL *73 RIE) 506

A STULY OF THE PROBLEMS FACING
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READJUSTMENT TU CIVILIAN LIFE.

ADMINISIKAIL¥E CHANGE

VT 018 788 ED 072 292 465
ADMINISTRATIVE NEEDS FOR CAREER
EDUCATION

AQMINISIRATIVE CRLANIZATION

VT 018 780 ED 072 291 465
PROBLEMS IN THE ORGANIZATION AND
ADMINISTRATEION UF CAREER EDUCATIGN
PROGRAMS . BULLETIN, VOL. l6s NOe 1.

AQMINISIRATIVE _PEESONNEL
VT 019 086 ED 073 302 479

1972 PRE-SESSION RESEARCH SEMINARS.
FINAL REPORT,

VT 019 309 ED 073 323 490
VOCATIONAL-TECHNI CAL COMPONENT UF
THE PRESERVICE CURRICULUM FOR
COMMUNITY CLLLEGE ADMINISTRATURS.

VT 019 458 EDISEE JUL *73 RIE) 494
INFORMATICUN NEEDS OF LOCAL
ADMINISTRATCRS GF VOCATIONAL
EDUCATIUNS FINAL REPORT.

VT 019 17le ED{SEE JUL 'T73 RIE) 508
ADMINISTRATIVE UTILITY ANALYSIS:
APPENDICES .

AQMINISIBATIVE PRUELEMS

vT 018 786 ED 072 291 465
PROBLEMS IN THE CRGANLZATION AND
ADMINISTRATIUN GF CAREER EDUCATIGN
PROGRAMS. BULLETIN, VOLe. 16y NO. 1.

VT 019 458 EDISEE JuL *73 RIE) 494
INFORMATICN NEEOS OF LOCAL
ADMINISTRATORS GF VOCAT IONAL
EDUCATION. FINAL REPURT.

ADMINISIRATOR _AITLIMURES

VT 018 789 ED 073 259 466
THE ASSOCIATION BETWEEN LOCAL
SCHOOL ADMINISTRATORS' AND
COUNSELGRS' ATTITUDES TOWARD
VOCATIONAL EDUCATION AND SELECTED
CHARACTERISTICS OF THEIR STUDENTS
ATTENDING A VOCATIONAL-TECHNICAL
SCHOOL.

AQMINISIRATCR _EQUCAILON

VT 019 309 €0 073 323 490
VOCATIONAL-TECHNI CAL COMPONENT OF
THE PRESERVICE CURRICULUM FOR
COMMUNITY COLLEGE ADMINISTRATORS.

AD IOR_GUIDES

VT 019 643 ED{SEE JUL 73 RIE) 502
TENNESSEE DISTRIBUTIVE EDUCATION
TEACHER-COORDINATORS® HANDBOOK «
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VT 019 714 ED(SEE JUL *73 RIE) 507
SELF-EVALUATION GUIDE OF LOCAL
DISTRICTS FOR VOCATIONAL EDUCATIUN
OF HANDICAPPED STUDENTS.

vT 019 797 ED(SEE AUG *73 RIE) 519
NEW CAREERS POSITIONS DESCRIPTIONS:
SOURCEBOOK FOR TRAINERS, ENTRY
LEVEL.

vT 019 882 ED(SEE AUG *73 RIE) 526
ADMINISTRATION OF OCCUPATIONAL
EDUCATION: A SUGGESTED GUIDE.

ADMINISIRATOR _QUALLEICALIONS

VT 019 638 EDISEE JUL *'73 RIE) 501
ADMINISTRATIVE COMPETENCIES IN
EODUCATION AND ALLIED HEALTH
PROFESS IONS »

AQUEIION_(IDEAS)

VT 019 284 ED(SCZE JUL '73 RIE) 4488
MEASUREMENT OF THE CHANGE
ORIENTATION OF VOCATIONAL TEACHERS.
FINAL REPORT.

ADQULT_BASIC EDUCATIQON
VT 019 780 ED(SEE JUL *73 RIE) 514

BASIC EDUCATION SERVICES IN
MANPOWER TRAINING PROGRAMS. A
REPORT FROM THE NATIONAL“INVENTORY
OF MANPOWER PROGRAMS. FINAL REPORT.

ARQULY EQUCATION
VT 020 010 ED(SEE AUG '73 RIE) 532
ADULT DISTRIBUTIVE EDUCATION.

ADULY _PROGRAM3

vT 019 721 ED(SEE JUL *'73 RIE) 510
ADULT SKILLS TRAINING CENTER:
FEASIBILITY STUDY.

AQULI _YOCATIONAL _EDUCATION

VT 019 699 504
ARKANSAS ADVISORY COUNCIL FOR
VOCATIONAL-TECHNICAL EDUCAT ION,

S5ECONO ANNUAL REPORT, 1971.

VT 019 721 ED(SEE JUL *73 RIE) 510
ADULT SKILLS TRAINING CENTER:
FEASIBILITY STuOY.

vT 019 1726 EO(SEE JUL *73 RIE) 511
MIMORITY OWNERSHIP OF SMALL
BUSINESSES: INSTRUCTIONAL HAND3OOK.

vT 020 013 ED(SEE AUG '73 RIE) 533
ANNUAL REPORT OF THE OKLAHOMA STATE
ADVISORY COUNCIL
VOCATIUNAL-TECHNICAL EOUCATION
(FIJURTH). . '

ADYISORY_COUMITIEES

VT 17 439 441
NORTH CAROL T A ANNUAL EVALUATION
REPIRT==FY 1971.

VT 017 534 449
FLORIDA STATE ADVISORY COUNCIL ON
VOCATIONAL AND TECHNECAL EDUCATION
ANNUAL REPURT, 1971.
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NDELAWARE STATE ADVISORY COUNCIL ON
VOCATIONAL EOUCATION: EVALUATION
1971.

VT 019 321 491
THE MONTANA ADVISORY COUNCIL FOR
VOCATIONAL EDUCATION. SECOND ANNUAL
REPORT.

VT 019 322 491
MONT ANA ADVISORY COUNCIL FOR
VOCATIONAL EDUCATION. THIRD ANNUAL
EVALUATION REPORT.

VT 019 624 501
ANNUAL EVALUATION REPORT OF THE
KANSAS ADVISORY COUNCIL FOR
VOCATIONAL EDUCATION [SECOND).

VT 019 659 503
NEW HAMPSHIRE ADVISORY COUNCIL FOR
VOCATIONAL-TECHNICAL EDUCATION
THIRD ANNUAL REPORT, 1972.
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